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MINUTES OF THE t~EETING OF THE BOARD OF REGENTS 
Murray State University 
June 22, 1987 
The Board of Regents of l~urray State University met June 22, 1987, in 
regular quarterly session, at the Breathitt Veterinary Center, Hopkinsville, 
Kentucky. The meeting was called to order at 10:15 a.m., C. D. T., by Chairman 
William E. Beasley. l~rs. Irma LaFollette gave the invocation. 
Upon roll call, the following were present: Mr. William E. Beasley, 
Mr. Robert C. Carter, Dr. James Hammack, Jr., Dr. Billy G. Hurt, ~1rs. Irma 
LaFollette, Mr. Wendell A. Lynch, Mr. Frank Nichols, Mrs. Virginia Strohecker, 
[··1r. C. Waitman Taylor, Jr., and Mr. Louis Zimmerman. None were absent. The 
Chairman stated a quorum was present to conduct business. 
Present for the meeting were Dr. Kala 1•1. Stroup, President of the 
University; 1•1rs. Patsy R. Dyer, Secretary of the Board; Mr. James E. Cofer, 
Treasurer of the Board and Vice President for Finance and Administrative 
Services; Vice President for Academic Affairs Dr. James Booth; Vice President 
for Student Development Dr. Frank Julian; Vice President for University 
Relations and Development Dr. David Perrin; Dr. Lanette Thurman, Assistant to 
the President; l~r. James 0. Overby, University Attorney; Mr. Chris McNeill, 
President of the Student Government Association; Mrs. Donna Herndon, President 
of the Staff Congress; Dr. John Taylor, President of the Faculty Senate; 
Mr. Fred Schultz, President of the MSU Alumni Association; members of the news 
media; and visitors. 
Agenda 
The following agenda was presented for the meeting: 
1. Roll Call 
AGENDA 
l~eeti ng of the Board of Regents 
~lurray State University 
June 22, 1987 
10:00 a.m. 
Breathitt Veterinary Center 
Hopkinsville, Kentucky 
2. Election of Officers 
3. Minutes of the ~leeting of the Board of Regents held 
April 25, 1987 
4. Report of President 
5. Report of Chairman 
6. Report of Treasurer 
(Financial and Investments Reports for the period 
July 1, 1986-March 31, 1987) 
7. Gift Acceptances 
8. Personnel Changes 
a. Summer Professional Development Grants 
and Instructional Improvement Grants 
b. Leaves of Absence 
Dr. 
r·~r. 
Mr. 
Dr. 
Dr. 
Stroup 
Beasley 
Cofer 
Stroup 
Stroup 
9. Report of Dean of Admissions and Records Dr. Stroup 
(t·1ay 1987 graduates) 
10. Recess for Committee Meetings 
a. Buildings and Grounds 
b. Student Life 
c. Finance/Audit 
11. Executive Session 
12. Committee Reports/Recommendations 
a. Academic Affairs Mr. Taylor 
b. Athletic Mr. Lynch 
c. Buildings and Grounds Dr. Hammack 
(1) Resolution to Transfer Transmitter 
Building 
(2) Priority Listing of Capital Construction 
Projects for 1988-90 Biennium 
d. Development/Investments Dr. Hurt 
e. Faculty/Staff Affairs Mr. Lynch 
2. 
13. 
14. 
15. 
16. 
17. 
f. Finance/Audit ~lr. Nichols 
(1) Audit Report for the Fiscal Year 
1985-86 
(2) Resolution from the Board of Regents 
Requiring the Improvement of Accounting 
and Management Practices at Murray State 
University 
(3) Contracts for Auditing Services for 1986-87 
(a) Contract for Auditing Services for 
FY 1986-87 
(b) Contract for assistance in implementing 
a payroll/personnel system 
(c) Contract for assistance in evaluating the 
automated accounting system and developing 
policies and procedures to correct 
accounting weaknesses 
(4) Policies 
(a) Grants and Contracts 
(b) Accounts Payable · 
(c) Fee Establishment 
(5) 1988-90 Budget Proposal for CHE Submission 
(a) Discussion of revenue shortfall 
g. Student Life 
Report of the Alumni Association 
Legislative Packet for 1988-90 
Oath of Office to Chris McNeill 
Recess for Lunch 
Board Planning and Goals for 1987-88 
~1r. 
Mr. 
Dr. 
Zimmerman 
Fred Schultz 
Stroup 
Dr. Thurman 
Election of Officers 
Chairman Beasley reviewed the Bylaws for the election of officers. 
I 
For the Office of Chairman, the Secretary alphabetically called the roll I 
for nominations. Mr. Nichols nominated r~r. Beasley; ~Irs. Strohecker nominated 
Mr. Carter. All other members passed. lk. Carter withdrew from nomination, 
and the Secretary reported one nomination for Chairman: l~r. Beasley. The 
Chairman stated William E. Beasley elected Chairman for 1987-88. 
For the Office of Vice Chairman, the Secretary alphabetically called the 
roll for nominations. Mr. Nichols nominated Mr. Lynch. All other members 
passed. There being no other nominations, the Secretary reported one 
nomination for Vice Chairman: Mr. Lynch. The Chairman stated Wendell Lynch 
elected Vice Chairman for 1987-88. 
For the Office of Secretary, the Secretary alphabetically called the roll 
for nominations. Mr. Beasley nominated Mrs. Dyer. There being no other 
nominations, the Secretary reported one nomination for Secretary: ~Irs. Dyer. 
The Chairman stated Patsy R. Dyer elected Secretary for 1987-88. 
For the Office of Treasurer, the Secretary alphabetically called the roll 
for nominations. Mr. Beasley nominated Mr. Cofer. There being no other 
nominations, the Secretary reported one nomination for Treasurer: tk. Cofer. 
The Chairman stated James E. Cofer elected Treasurer for 1987-88. 
Minutes of the Meeting of the Board of Regents held April 25, 1987, Approved 
~lr. Carter moved that the Minutes of the Board meeting held April 25, 
1987, be approved as received. l•lr. Nichols seconded and the motion carried. 
Report of the President 
President Stroup stated that it is a privilege to meet at one of our 
unique facilities, Breathitt Veterinary Center, and hoped the Board would take 
the opportunity to become acquainted with the Center. Dr. Wade Kadel is the 
Director; we have 36 employees, including a number of professionals. Tonight, 
you will hear about our two strong centers in Hopkinsville. Dr. Kadel will 
give a brief report on Breathitt activities, and Dr. John Yates will report on 
the Fort Campbell program. The second largest concentration of Murray State 
employees is located in Hopkinsville so we hav·e particular interest in this 
area. 
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3. 
The set of documents you have include: l. Presidential Assessment of 
the Year, 2. President's Report for this l~eeting, 3. Copies of the President's 
Report at other quarterly meetings, 4. Year End Report for 1986-87 of the 
University, 5, For comparison, the Year End Report for last year, and 6. the 
Presidential Assessment for the preceding years. 
Highlights listed were: 
l. High priority this year was our designation as a Center of Excellence 
and the Endowed Chair in the Commonwealth of Kentucky, 
2. Six different accreditation review processes were conducted this 
year, and that takes a tremendous amount of time and energy. The full report 
includes an assessment of what has happened in those accreditation reviews. 
Three of those professional accreditations were new. 
3. The planning process included seven major accomplishments, from our 
comprehensive master campus plan through specific plans. In your planning 
materials that Dr. Thurman sent you, there is an assessment of progress toward 
goals and institutional self-assessment. These two items were completed and 
sent to the Council on Higher Education for review. 
4. Under the priority of management and accountability, we targeted some 
areas to improve this year. Highlighted are accomplishments in the economic 
development and leadership roles. 
5, In the area of development activities, listed are some things we have 
done well and some we have not done so we 11. 
6. Outside obligations and day to day functions of a university 
president that were undertaken are listed. These have direct relationship to 
the University; however, the Board needs to be aware of where some 
presidential time goes, particularly, whether you think the University 
President should be involved in those activities. We should determine if we 
are in concert about the use of my time. Item J is an area of evaluation and 
lists some areas where the institution and I could do a better job. 
7. The Year-end Report is written from the University standpoint. 
8, The quarterly report includes the official confirmation of the Center 
of Excellence and Endowed Chair, the reopening of the Boy Scout Museum, the 
graduating of 1180 students, the 130 students honored on Honors Day, and the 
recipients of the Regents Awards for Teaching Excellence were Farouk Umar, 
Allan Beane, Vernon l~. Gantt, Julie H. Lovins, Bennie L. Cooper, and George N. 
Britt, and the faculty accomplishments. 
David Denton, a graduate of MSU, is now a member of the Council on 
Higher Education. He is from Paducah and has been involved with the Kentucky 
Advocates. The Board of Trustees of the BSA Museum met on the campus June 12, 
and Regents Nichols and Hammack participated in that meeting. At that time, 
another major $2. 5 million campaign was authorized. The citizens of ~1urray 
and Kentucky raised the first $2.5 million; then we went to the Boy Scouts of 
America and received another $1.5 million for the development of the Museum. 
Now, the Boy Scouts of America has given us a full-time fund raiser and has 
appointed Rick Breithaupt, who is a prominent executive on the West Coast, to 
be the National Volunteer Chair. We have launched the second phase $2.5 
mill ion campaign for the 1•1useum. 1-bst of this campaign will be targeted 
toward foundations and prominent Boy Scout leaders across the nation. 
Attention is called to the revenue shortfall. As you know, we only 
designated $250,000 for budget reduction or revenue shortfall for the 1987-88 
year, which means we have to reduce our budget expenditures for the additional 
amount. We are targeted to reduce the $1 million debt service on the I & T 
building, so we will be developing a plan at the University to do the 
reduction between the $250,000 and the remaining $530,000. This is more 
serious because we believe there is no revenue to cover the allocations made 
in the 1986 Legislature. We are not talking budget cuts that will be one time 
only, but will be recurring. 
We still are searching for a development director and a director of 
athletics. Our search firm on the director of development is having a great 
deal of difficulty ; we were turned down again for the third time. As most of 
4. 
you know, the Director of Athletics, Mike Dill, resigned to take a position 
with the University of New Mexico. 
You have heard about the successful winning of the contract for the 
Educational Transition Management Program. I met with some presidents and the 
Department of the Army last fall, and our group at Fort Campbell put together 
a very good program to do career counseling and advisement to people who are 
going to be discharged at Fort Campbell. This program will provide an 
opportunity to recruit these young people. 
This morning you heard the update on the Racer Arena Feasibility 
Study. 
special 
I will be attending the National Collegiate Athletic Association's 
meeting of presidents, which is the second one that has been called. 
The first presidents meeting strengthened academic integrity in athletics. 
This national meeting is called for the issue of cost containment. Decisions 
made will not be popular ones, but I think they will be in the best interests 
of intercollegiate athletics. In four short years, I am one of two senior 
presidents in the Ohio Valley Conference, and must serve as Ohio Valley 
Conference President this year. The presidency is rotated. 
Vie have had a successful summer orientation with high numbers of 
parents and students. The ~iurray-Ca lloway County Chamber of Commerce and 
Leadership ~1urray held a highly successful social for the parents. Page 7 
includes new programs we are doing this summer. The Alumni Association 
President will tell you about some special meetings that are planned. 
Mr. Taylor called attention to the item in the report concerning the 
Governors Scholars Program and complimented Murray State on its presentation 
and having the Governors Scholars Program return to the campus in 1988. He 
added this will bring 350 of the top high school students between their junior 
and senior years to Murray State's campus and that this is a great recruiting 
too 1. 
~lr. Beasley thanked Mr. Taylor for his efforts on behalf of Nurray 
State University on the Governor Scholars Committee and President Stroup for 
her report. 
(See Attachment #1) 
Report of the Chairman 
Chairman Beasley stated he had no report at this time, but would bring 
items at the end of the meeting. 
Report of the Treasurer 
Mr. Cofer presented the attached report of revenue and expenditures for 
the period July 1, 1986, through ~larch 31, 1987. Mr. Nichols moved that the 
Board accept the Financial and Investment Reports for the period July 1, 1986, 
through f'1arch 31, 1987. Dr. Hammack seconded and the motion carried. 
(See Attachments #2 a and b) 
Gifts, Accepted 
Mr. Nichols moved that the Board upon the recommendation of the President 
accept the following gifts of quarter horses to the f4SU Horsemanship Program: 
Donor Address Horse Estimated Value 
Joe Nocentino Huntington Valley, PA "Impressem Te" $50,000 
Willi am F. Peshina/ North Royalton, OH "Firm Sleeper" 15,750 
Royal Wire Products 
Mr. &r4rs. Jerry Leeds Evansville, IN "Serena Doc" 7,500 
George Bunn/ Pleasant Plains, IL "Padre Pop" 35,000 
Quarter B Farm 
Vlood row ~~. Estes Martinsville, IN "Round Too" 15,000 
f~r. Zimmerman seconded and the motion carried. 
I 
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Mr. Carter moved that the Board upon the recommendation of the President 
accept weight equipment, dumb bells, and strengthening apparatus donated by 
Mr. and !~rs. ~laness Bartlett of Booneville, Mississippi, value at $7,310, and 
donated to the Football program. ~1r. Taylor seconded and the motion carried. 
Instructional Improvement Grants and Summer Professional Development Grants, 
Approved 
tiJr. Lynch moved that the Board of Regents upon the recommendation of the 
President approve the Instructional Improvement Grants and Summer Professional 
Development Grants for the faculty listed on the attached list. 
Mrs. Strohecker seconded and the following voted: Mr. Carter, yes; 
Dr. Hammack, yes; Dr. Hurt, yes; f~rs. LaFollette, yes; Mr. Lynch, yes; 
Mr. Nichols, yes; Mrs. Strohecker, yes; Mr. Taylor, yes; !~r. Zimmerman, yes; 
and Mr. Beasley, yes. ~'lotion caried. 
(See Attachment #3) 
Leaves of Absence, Granted 
Mrs. Strohecker moved that the Board of Regents grant a leave of absence 
without pay to the following employees: 
Name 
Rosanne E. Radke 
Christine R. Hardison 
Lynn M. Kelley 
Assignment 
Secretary, American Humanics 
Custodian, Physical Plant 
Fiscal Clerk, Accounting & 
Financial Services 
t~r. Nichols seconded and the motion carried. 
Effective 
4/24/87--6/ l/87 
2/25/87--2/25/88 
3/31/87--4/15/87 
Mr. Carter asked if leaves of absence require Board approval and 
suggested the Board's policy be reviewed. 
Report of the Dean of Admissions and Records 
Dr. Hurt moved that upon completion of all requirements, individuals 
recommended by the Dean of Admissions and Records and listed on the attachment 
be awarded the respective degree effective !~ay 9, 1987. Hr. Lynch seconded 
and the motion carried. 
(See Attachment #4) 
Audit Report for the Fiscal Year 1985-86 
Mr. Cofer introduced Gerald Von Deylen, Managing Partner, and Don Moore 
of Authur Andersen & Co., and stated the Audit Report for the fiscal year 
1985-86 had been distributed to the members of the Board. 
I 
Mr. Von Deylen distributed copies of the attached report and discussed 
highlights of the report: 
Comments of Gerald Von Deylen, Arthur Andersen and Company: 
"My comments relate to the year ending June 30, 1986. Events, 
circumstances, changes in policy, and procedures that have taken place in the 
interim may or may not be covered by my comments. vie are talking about 
information that is almost a year old. 
This was our first year to audit Murray State University and affiliated 
entities. Our objective is to issue a report expressing an opinion on the 
fairness of presentation of the financial statements. The conclusion that we 
reached on the June 30 financial statements was that we were unable to express 
an opinion on certain aspects of the changes in the fund balances of those 
financial statements. We were able to express an opinion on the fairness of 
presentation on the ending balance sheet as of June 30, 1986. vlhy we were not 
able to express an opinion on how you got there is really two-fold: First, 
the beginning point; the June 30, 1985, statements were audited by another 
firm, and on those financial statements you received what is commonly called 
a disclaimer of opinion, meaning "no opinion" because of some problems that 
the previous auditors had. Without a good starting point in the audit 
6. 
process, we can say the ending answer is right, but we are not sure how you 
got there is necessarily right. That is one reason we were not able to issue 
an opinion on the results of operations. The other reason is what we found to 
be material weakness in internal accounting controls during the audit period. 
I would point out to you that the inability to reach an opinion on any segment 
of your financial statement by the auditors is really the exception, not the 
norm. It is serious, and we think that it needs to be given very prompt 
attention. Other institutions have problems in how they are operating, but to 
get a "no opinion" or a disclaimer of opinion from an accounting firm is not 
something that you would want to advertise. 
On Page 3 of my outline, we have indicated some of the problems, and our 
observations in internal accounting control. There is a problem in the basic 
financial system that the University utilizes, and there is a problem in the 
way that it is being implemented. Our observations were that in effect the 
University really did not have a good general ledger system, the backbone to 
any accounting system. We also noticed problems in the area of controlling 
and safeguarding your assets, particularly cash. We noticed some problems in 
the control area over payroll/personnel, which in this case accounts for a 
very significant amount of expenditures. l~e think it is being addressed by 
the implementation of the new system that is underway, but at the same time 
there needs to be significant emphasis placed on segregation of duties within 
that area between the operating departments of the institution. In the 
management letter we talked about the internal accounting control. As a 
result of what we found in the audit, the current conditions of the financial 
records and control at Murray State creates an unnecessary high risk that 
errors or irregularities could occur in accounting records and go undetected. 
The key here is "and go undetected." Errors are made in accounting records in 
any entity. The question is, is there a control system in place that will 
identify and allow the institution to correct those itself. 
One of the reasons why we think the internal accounting controls are not 
up to par is the lack of formalized policies and procedures of the 
institution. Some entities, depending upon the size, can operate with 
informal policies and procedures. The larger an entity, the more formalized 
those procedures have to be, particularly so in an academic community. A 
properly controlled financial accounting system also relies upon a formalized, 
written and approved set of rules--policies and procedures--that provide for 
consistency in accounting and define authority and responsibility. He think 
there needs to be emphasis placed on the development of policies and 
procedures, and also the authority be delegated to give the management of the 
institution the authority to make sure that policies and procedures are 
carried out. I would see this Board as being the body to set the policies and 
management to be the one to set procedures to carry out those policies. Once 
the procedures are put into place, if other members within the institution 
choose not to follow the procedures, then there has to be some follow up as to 
what the repercussions are. If there is no follow up, the procedures would 
fail because people will ignore them. 
The next item I would like to talk about is the f1lurray State Foundation. 
Again, some changes have taken place since we completed our June 30, 1986, 
audit. l~e did not audit the Foundation; that audit was done by another public 
accounting firm. The changes that have been made subsequent are in the right 
direction. From a positive point of view, the University is taking a more 
active role in the Foundation and moving in the right direction to make the 
Foundation a more integrated part of the institution. If there were any 
problems in the Foundation, people would think of ~lurray State University and 
not necessarily of an entity that might be operating autonomously. You can 
have conflicting goals and objectives. The accountability that you want may 
not in all cases be satisfied. 
Page 8 is a summary of items we would like to point out to the Regents, 
Hhat are the implications of the things we found at the University? With the 
June 30, 1985, Audit, you basically received a "no opinion." What were the 
repercussions to the University. You may say there really weren't any; that 
does not mean that in the future there might not be repercussions. The 
accreditation people who were here had some concerns about your financial 
controls. If you receive a "no opinion" from your auditors, it is hard for an 
outsider to have confidence that from an administrative point of view you are 
safeguarding your assets and running your business the way it ought to be run. 
It could have future impact on bond rates to the extent the institution might 
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have to pay more for bonds, a higher:, interest.~ate, or you may not get the 
rating that would satisfy the ability to even issue the bonds. It could have 
impact on fund raising, appropriations that may come from governmental 
bodies--not only at the state and federal levels but both federal grants and 
possibly grants from the outside--and support from your alumni could dwindle 
unless the situation is straightened up." 
.••••• end of Mr. Von Dey len 1 s statements. 
Upon call for questions, ~1r. Taylor stated that we have to have an 
unqualified opinion on the. Audit, that ._the lack thereof could very well effect 
the bond rating, and that he would like inte.rim reports from the Aud.itors 
rather than wait until the end of the period and get a "no opini'on.',. Hith 
regard to the i'lSU Foundation, ~lr. Taylor pointed out the lack of State 
revenue, the budget reductions, the importance of the ability to raise money 
for the University through its Foundation, that the Attorney General has 
stated that the l•iSU Foundation can operate separately; therefore, we must 
recognize the 'importance of the Foundation and its loyal members to ~lurray 
State University. He further stated that he was not interested in controlling 
appointments to the Foundation Board of Trustees and cited the University's 
ability to accept the Endowed Chair and Center of Excellence with the 
commitment of the Foundation for matching funds. [qr. Taylor asked the 
President and the Auditors to determine how the Foundation can continue to 
operate as it is and satisfy the financial/accounting questions that have been 
raised. 
President Stroup stated that in 1946, when President Hoods set up the . 
Foundation, he very clearly went to the Board for authorization. The Regents 
did authorize the Foundation--the formation and its purpose. Item llD on the 
Agenda is to reacknowledge that purpose. She stated that she is President of 
both the University and the Foundation, and there is a chairman of the Board 
of Trustees. As long as that Board has some recognized delegated authority, 
she hoped we can operate that way, with the Board of Regents receiving .a 
yearly report from the Foundation. HB 622 says, "effective control by 
appointment and of the financial areas." Each year the President works with a 
Nominating Committee of the Board of Trustees of the Foundation to determine 
the appointments. The Nomjnating Committee which the President chairs makes 
recommendations to the Board of Trustees. The fine line of interpretation is 
whether or not that is effective control"_ of appointments. 
President Stroup ·read the recommendal:ion ~tated .. in llD: That the i'1urray 
State University Foundation continue to manage all private monies donated to 
Murray State University for the purpose of gift accounts and private 
scholarships and endowments. She added that is the reaffirmation of the 
Foundation function. The organization is the Chairman, Vice Chairman, with 
the President being the President of the University, the Executive Director 
being the Vice President for University Relations and Development, and the 
Treasurer being ~lr. Cofer, who is Treasurer of both the University and the 
Foundation. 
~lr. Von Deylen stated that he thought this is a step in the right 
direction, that the bottom line is financial control--once the dollars are 
brought into the institution, via the Foundation or Murray State University, 
are the same controls being exerted on those expenditures that the donor may 
assume are going to be demonstrated? He added that he did not quarrel with 
having a separate board and having it operate as if it is autonomous once the 
dollar control accountability was present. 
Mr. Taylor reiterated that the Auditor has stated that he had no problem 
with separate boards, and asked do the Regents have any problem with a 
separate board? 
Mr. Carter asked how important is it that this Board of Regents be 
represented in that control group? 
Mr. Von Deylen responded that he thought this Board should be 
represented; you ought to have control because. it.,does say f11urray State 
University Foundation. He further stated regarding the University of 
Louisville Foundation that the distinguishing point between the way the 
University of Louisville Foundation and the l•lSU Foundation is operated is that 
even though there is a separate Board, all the dollars are controlled by the 
University of Louisville; the same requirements for support and approval that 
8. 
is required for University dollars are exerted on those Foundation dollars. 
He added that he thought once the dollars are raised, it is the responsibility 
of the Board of Regents to make sure that those dollars are being spent in the 
way the donor wants the dollars spent. 
Dr. Hammack observed that this could reduce the Board of Trustees to a 
committee to raise funds, and asked the Auditor to advise the Board what he 
consider preferable as opposed to what is essential. 
Mr. Von Deylen stated it is essential to control funds, and that goes 
farther than just writing checks. 
Dr. Hammack stated he thought the question of separate boards falls in 
the category of preferable as opposed to essential. 
l~r. Cofer was recognized and stated, "as Treasurer of both and allow me 
to address those terms, the Treasurer has statutory res pons i bil it i es that 
nobody else has which gives me some serious grief both as to University and 
Foundation from the personal liability standpoint. Effective control has been 
argued extensively by attorneys at every institution including this one. It 
has been argued by the administrators and auditors. Effective control can be 
accomplished by different means. I want to skip the "effective control" and 
get more into the accounting side so that you understand the problem. We 
believe that the accountability of funds is the major problem. When you don't 
have good accounting practices at the University, the Foundation could be used 
to circumvent what policies and procedures you have. You need to establish 
not only policies and procedures at the Unversity, but establish policies and 
procedures in the Foundation. The sole purpose of the Foundation is to raise 
and spend dollars in support of r.Jurray State University. So dollars spent for 
i'lurray State University need to go through the same accounting ri gars. The 
Attorney General's opinions say basically that you don't have to follow the 
Model Procurement Act. Private dollars can be directed spending, but they 
I 
still have to follow normal accounting procedures to get them spent. The law I 
specifically says that you are affiliated or non-affiliated. If you are not 
affiliated, that is arms-length transactions. There is no sharing of 
employees, office space, or facilities. Our Foundation iS not big enough to 
be set up that way yet. We do not have the cash flow to set up a 
non-affiliated institution. As an affiliated institution, we have 
responsibilities that say the accounting policies and procedures have to go 
through the same procedures. vJe have to develop those types of accounting 
procedures in the Foundation. To do that, several things have happened: Dave 
Perrin is Executive Director, I am the Treasurer, and Dr. Stroup is the 
President of both. We have moved the supervision of the accounting function 
from the Foundation to the University, taking the bookkeepers and giving them 
accounting expertise. We are developing a general ledger system for the 
Foundation to assure that the proper accounting principles are met. The 
details are just as important as overall effective control, and we are 
beginning to get control by handling the details and assuring that State funds 
are in one place and private dollars are in another. Action on llD puts the 
Foundation in the circumstance of managing private dollars, and only private 
dollars. Before Dr. Stroup got here, there were some public dollars in the 
Foundation and private dollars in the University. L~e are placing private 
dollars in the Foundation, public dollars in the University. I do not have 
the staff to spend those private dollars for what they are supposed to be 
spent. I have to account for them. The Foundation is set up to manage those 
private dollars, to assure they are spent for what they are supposed to be 
spent. Again, private dollars the Foundation manages; public dollars the I 
University manages. You can only do that as an affiliated corporation. If it 
is a non-affi 1 iated corporation, neither you nor I can take a l~urray State 
University check--even though it is written by a private individual--and put 
it into the Foundation. We are doing the accounting details; we are getting 
the policies and procedures; and we are controlling it that way." 
~1r. Taylor stated he wanted the best of both worlds: 1) to keep the 
Foundation strong and semi-independent, and 2) to set up the accounting 
principles so that the auditor can sign off on the way the accounting is being 
done. 
Dr. Hurt asked are there Statutory definitions regarding the relationship 
of this Board to the Board of the Foundation as an affiliated institution? 
I 
I 
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President Stroup responded yes, but not everyone interprets those 
definitions the same or sees them as clear. 
~Irs. LaFollette asked has it ever been firmly established that the 
Foundation is affiliated or non-affiliated? 
~lr. Beasley stated that the behavior has been affiliated status. 
9. 
Mr. Overby stated that the Statutes say "an affiliated corporation means 
a corporate entity which is not a public agency and which is organized 
pursuant to the provisions of KRS Chapter 273, over which an institution 
exercises effective control by means of appointment to its Board of Directors 
and which could not exist or effectively operate in the absence of substantial 
assistance from an institution." Nr. Overby added: 
vie have been moving in that direction. We are not there at this 
point, and the reason is because you do not have effective control. 
The Foundation has its own corporate set-up. If this Board has 
control over selection of trustees, I am not aware of it. Now, we do 
have some interesting links, and those links are the dual function 
of the Treasurer, the dual capacity Mr. Perrin operates under, and 
the dual capacity the President operates under. So you have some 
informal sort of procedures. The fact that we are moving from the 
standpoint of taking control over the accounting system indicates 
that you are moving in that direction. I do not see the first of 
these qualifications met as I have said in writing. Two or three 
years ago, this Board said that it wanted the Foundation to operate 
as an affiliated corporation, but it takes two to tango because you 
cannot unilaterally take over, directly and legally, on how it is 
going to operate. 
1•1r. Taylor asked do you agree we destroy it if we do? 
f~r. Overby responded that is a policy decision, not a legal decision. It 
is a question of whether you want to operate as an affiliated or non-affilated 
corporation. 
~lr. Beasley stated four points: 1. The Foundation exists to support the 
institution. We must keep that in tact. 2. l~e must have a proper accounting 
system, and we are moving in that direction. 3. The Vice President for 
Finance and Administration, Jim Cofer, is Treasurer of this Board and also 
Treasurer of the Foundation, the Vice President for University Relations, Dr. 
Perrin, is Executive Director of the Foundation. 4. In 1982 this Board 
delegated the responsibility to the President of being the legal liaison from 
the Board of Regents to the Foundation Board. f~y question to the Auditor is, 
could the above points solve the problems that have been raised this morning? 
f•lr. Von Deylen responded that the question is, do you have effective 
control or not? From what has been outlined, you are moving in the right 
direction. Personal preference is that the Board of Regents should have 
contra 1. If you choose not to do that, that will not cause us to have a 
problem with the financial statements of the University. 
f~r. Taylor asked, you can sign off if you agree with the accounting 
procedures? 
~lr. Von Deylen responded that is right. There are other institutions in 
this state that have both affiliated and non-affiliated organizations, and 
even when they have those designations, they still control the purse strings. 
Mr. Taylor stated he wanted to control the purse strings, but he also 
wanted us to be able to raise as much money as possible. He added if we lose 
that objective in order to control everything, then we have defeated our 
purpose. 
Dr. Stroup stated that she has been working with this issue for four 
years because the Foundation is composed of a group of very loyal and 
dedicated people just as you are. The compromise you see today is walking 
the line between having the best of both possible worlds. One of the things 
you must do is hold me, Jim Cofer, and Dave Perrin accountable, making sure 
the reporting takes place and you feel comfortable with the financial control 
that we have moved toward and are now doing. There is a joint investments 
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committee (Foundation and Regents) with two regents serving to make 
recommendations on Foundation investments. It is very important that 
Regents be active in that role. Quite frankly, fljr, Overby is right. 
not have control of Trustee appointments, except through me. 
the 
You do 
Mr. Taylor stated that the President has to be sure that the Foundation 
Board is in agreement, and that the only way he had seen the Foundation act is 
solely in the interest of ~1urray State. 
Dr. Stroup stated that is true without a doubt. 
Nr. ·Lynch asked what about the impact with NCAA compliance. 
President Stroup responded that NCAA compliance is the other reason why 
it is very important for people to understand the financial control issue. He 
raise a considerable amount of dollars in the athletic area. All those funds 
must be accounted for to the NCAA by the University. That is another way in 
which the University is going to be responsible, regardless. For example, if 
you had a non-affiliated Foundation that raised Racer funds, the University is 
still responsible for the accounting of all expenditures in the athletic area. 
~lr. Taylor stated he thought that we did have the best of both worlds 
right now, that we needed agreement on some judgment calls in order that the 
auditors are not compromising standards, but at the same time, understand how 
badly we need that Foundation and its support. 
f1r. Von Deylen stated that he did not think the two areas are 
incompatible, that he thought the Board can have the autonomy it wants from 
fund raising, have the support, and still have the control. He added there 
may be more hoops the Foundation has to go through to get dollars expended, 
but he did not think it would object to making sure that dollars are being 
spent in the way the donor wants them spent. 
Nr. Taylor stated he had expressed his viewpoint, was comfortable with 
what the President has suggested and with the way it is working now, and 
suggested other Regents express opinions. 
l~r. Beasley stated this Board has traditionally not appointed members to 
the Foundation Board; therefore, we delegated that authority to the President 
and previous presidents, that authority is still delegated to the current 
president, and he felt comfortable with that. He asked are there any that 
have problems with what President Stroup has said? 
Nr. Cofer stated he thought the Board needed to understand the role of 
the Auditors: The role of the auditors is the attestation function. He is 
going to tell us this time next year if we did it right. He cannot tell us on 
the front end that we are going to do it right. If we do it wrong, we cannot 
hold him accountable. 
Dr. Hammack asked does this recommendation/resolution 1·1hen it specifies 
purposes for which private monies are donated-gift accounts, private 
scholarships, endowments--cover all the things for which 1~e normally get 
private monies and will the adoption of this motion require the Foundation to 
go through the same bid processes for purchases as the University? 
f•1r. Cofer responded that it depends on how you read the Attorney 
General's opinions, and that there are times when it is wise to go through the 
bid process; but the way he interpreted the Attorney General's Opinions is 
that you do not have to do so with private funds. 
Mr. Taylor stated that he recommended that we not eliminate the option, 
because if someone gives you a $100,000 to buy such and such, he wanted to be 
able to continue to do that. 
Nr. Cofer stated that we have to guard against sweetheart deals and tax 
dodges. Hhat the donor does is restrict the dollars to a specific area. 
l~r. Taylor stated that he expected f'lr. Cofer to make judgment ca 11 s. 
~lr. Carter asked who are the two regents that are on the Investments 
Committee and do these Regents have input into Foundation decisions? 
I 
I 
I 
I 
I 
I 
11. 
t~r. Beasley responded Frank Nichols and Bill Hurt are representatives and 
are not necessarily always involved. 
Dr. Hammack stated he wanted to be certain that he understood the 
implications of this resolution when it comes to the implementation, and asked 
will this solve the problem we have now about to whom the checks are written 
for private gifts? He stated his understanding is that we have a problem with 
people wanting to give money for a specific purpose, making out the check to 
Murray State University rather than the Foundation, and limited on what we can 
do about that. 
Mr. Cofer responded that the problem we have is that I am refusing to 
sign checks made out to the University and sign them over to the Foundation; 
as the Treasurer, I have the statutory responsibility to assure that all 
monies are accounted for properly. He added that if a check is made out to 
the University, until I have clear direction from the Board of Regents, I will 
not sign the check and give it to the Foundation. He stated he has taken the 
check and put it into a suspense account of the University. If the Board of 
Regents says that the Foundation is to manage private gifts and donations, he 
will take it out of the suspense account of the University and put it into the 
Foundation. \ole can safeguard assets just as well in the Foundation as we can 
the University and the Foundation is set up to properly manage those funds. 
It will solve who manages private gifts; it will also solve the other side of 
the coin and that is ~1ho manages public funds. \olhat we have is a situation 
where you run a workshop at the University and you put the money in the 
Foundation. Wrong. Those funds are generated from the use of public 
resources and have to go through all the rigors that public monies have to go 
through. It belongs in the University, not in the Foundation. 
Dr. Perrin stated that it is important to note that the Foundation 
Trustees have already taken steps in terms of management of these workshops, 
stating that those are public funds and should be managed by the Unive~sity. 
~1r. Taylor asked the Auditors if they could sign off on that? Does that 
satisfy you? 
~lr. Von Deylen responded that it satisfies us if the policy is actually 
being implemented. 
Dr. Hurt stated that as one of the two Board members who are on the Joint 
Investments Committee, he had not been up to this point privy to any 
information relating to how the Foundation expends its funds, but only with a 
discussion of what investment policies will be followed with regard to the 
assets of the Foundation. 
Mr. Beasley asked is it necessary with the other implementations we are 
talking about? 
t•lr. Von Deylen responded that the buck stops somewhere in this room. At 
the same time, you delegate the responsibility for the implementation. In 
this case, we are recommending that the delegation be with the 
accounting/finance area to help control the funds being expended by the 
Foundation. 
Dr. Hurt stated that it seemed to him that we are discussing the 
implementation of a process which over a period of time will help us deal with 
some of the financial/accounting and responsibility procedures. He added that 
he did not believe we can refine in this meeting a process to guarantee 
without further investigation and discussion a finished product that is going 
to satisfy our auditor as well as meet our own requirements, and he was 
willing for the process to begin and for us to continue to refine that process 
as the need arises so that the process suits the demands of the Statutes that 
cover our governance of the University, as well as the sentiment of how we 
want the University and its affiliates to continue to work together. 
Mr. Taylor stated that he would like a report somewhere in the auditing 
process saying here are the problems, so that the Board can try to correct 
them. 
Mr. Von Deylen stated that we did not bring it to the Board's attention, 
but we had discussions along the way with management. Part of the problem 
is there are some things that cannot be fixed on a retroactive basis. You can 
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change how you account for something and make it right; therefore, the 
auditors can give you an unqualified opinion. You can't suddenly wave a magic 
wand and have policies and procedures of control that were not in effect for 
eleven months of the year or at any time in the past. 
f'fr. Taylor added we need to establish some goals and set timetables. 
Mr. Overby stated that he 1vould like to make two points: 1) It is 
dangerous to put the burden on the President when you say the President can I 
appoint these directors because the President cannot appoint without the 
approval of the Board of Trustees of the Foundation. The Foundation's 
Constitution and Bylaws says the Board of Trustees selects its successors. 
(2) It becomes a question of whether or not this Board of Regents is 
controlling University dollars or the Board of Trustees of the Foundation is 
controlling the private funds. Vice President Cofer is saying he is 
reluctant, absent some assurance that we are moving strongly in the direction 
of an affiliated corporation, to assume that responsibility. 
(See Attachment #5) 
Meeting Recessed for Committee Neet i ngs 
Chairman Beasley announced that the meeting would recess for meetings of 
the Student Life Committee and the Finance/Audit Committee. He requested that 
at the end of the committee meetings, the Board convene in Executive Session. 
Mr. Nichols moved that at the end of the committee meetings the Board move 
into Executive Session to discuss individual personnel and litigation matters. 
11rs. LaFollette seconded and the motion carried. 
The recess began at 
12:07 p.m. to 12:15 p.m. 
12:17 p.m., recessed for 
2:17 p.m. 
Executive Session 
12:05 p.m. The Student Life Committee met from 
The Finance/Audit Committee meeting convened at 
lunch, reconvened and concluded its meeting at 
The Executive Session began at 2:20p.m., and ended at 4:10p.m. 
Public Session 
The Board of Regents recovened in public session at 4:10p.m. 
Report of the ~ISU Alumni Association 
Fred Schultz, President of the ~ISU Alumni Association, reported that the 
Association has 4,000 paying members, plus 31,000 former students and 
graduates. He stated that the Executive Council met on June 13, and installed 
six new members-11ack Bushart, Darwin Eldridge, James Everett, Ruby Crider, 
Beverly Solomon, and Beth Shouse White. During 1987-88, the Executive Council 
will be 1) reactivating the Legislative Advocacy group, 2) continuing .student 
recruitment, 3) endeavoring to activate alumni, 4) continuing efforts in fund 
raising, 5) endeavoring to increase the number of alumni chapters, 6) 
publishing a new alumni directory, and 7) supporting the athletic program, He 
reported that this summer alumni chapter meetings are scheduled in Boston, New 
York, ~Jashington, D. C., and Philadelphia, He further stated that the 
Executive Council will be offering the affinity credit card program through 
the Citizens Fidelity, Louisville and that funds accruing to the Association 
from this program will be earmarked for the alumni house project. 
Committee Reports/Recommendations 
A. Academic Affairs - no report. 
B. Athletic - no report. 
C. Buildings and Grounds - Dr. Hammack. 
Chairman Beasley announced that the members heard this morning a 
presentation on the Feasibility Report on Racer Arena from Don Peck and Nick 
vJarren of Peck F 1 annery Gream vJarren Inc. 
I 
I 
I 
I 
I 
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Dr. Hammack stated that in the 1960s the University constructed a 
building on KET property to house a transmitter for WK~IS. The building and 
transmitter have not been used since 1980. For the Buildings and Grounds 
Committee, Dr. Hammack moved that the Board declare the Transmitter Building 
located in Graves County, Kentucky, on KET property surplus and transfer the 
building to KET. Mr. Carter seconded and the following voted: Mr. Carter, 
yes; Dr. Hammack, yes; Dr. Hurt, yes; ~1rs. LaFollette, yes; Mr. Nichols, yes; 
t•lrs. Strohecker, yes; Mr. Zimmerman, yes; and t·4r. Be as 1 ey, yes. Motion 
carried. 
Discussion ensued concerning the options presented by the architects on 
Racer Arena and the possibility of funding by the State for this project. It 
was the consensus of the Board that pending further information on the 
Feasibility Study that Site A was the preferred option. It was noted that 
the Blackburn Roof project and Old Fine Arts Renovation are very much needed, 
and Dr. Hammack stated that one of the things needed on campus is a student 
recreational facility, that the present Fieldhouse and Carr Health are 
occupied almost entirely by classes during the day, ball teams practicing in 
the afternoons, and intramural sports in the evenings, and that if an arena is 
built much of the activity in the Carr Health Building and Fieldhouse will be 
in the new building and thereby opening Carr Health for student recreational 
activities. 
Mr. Carter moved that the Board approve the 1988-90 Capital Construction 
projects including Racer Arena. Mrs. Strohecker seconded and the motion 
carried. 
Mr. Nichols moved that the Racer Arena project be listed as the number 
·one priority on the following Capital Construction Requests Priority Listing 
for 1988-90: 
Priority Listing of 
Capital Construction Projects 
for 1988-90 Biennium 
Project Fund Source Total Cost 
Basketball (Racer) Arena 
Blackburn Roof Replacement 
Old Fine Arts Renovation 
Construct Art Laboratory 
Carr Health Renovation 
Waterfield Library Asbestos 
Abatement 
Pedestrian ~1a ll 
Underground Steam Line Repair 
Lovett Auditorium Renovation 
Property adjacent to University 
at 15th and ~lain 
Alumni/Foundation House 
Construction 
Miscellaneous Campus Projects 
Miscellaneous Housing Projects 
General/Other 
General 
General 
General 
General 
General 
General 
General 
General 
Private 
Private 
General 
Agency 
$12,000,000 
300,000 
4,000,000 
400,000 
2,300,000 
1,500,000 
300,000 
500,000 
2,100,000 
400,000 
1,000,000 
1,000,000 
1,000,000 
Dr. Hurt seconded and the following voted: Mr. Carter, yes; Dr. Hammack, 
yes; Dr. Hurt, yes; ~Irs. LaFollette, yes; 1•1r. Nichols, yes; ~Irs. Strohecker, 
yes; Mr. Zimmerman, yes; and l~r. Beasley, yes. 14otion carried. 
President Stroup pointed out that two items on the listing state a 
private funding source. If we proceed on either or both projects within the 
next two years, they must be included on this list, even though the source of 
funds is private. 
Dr. Hurt moved that the Board approved the following list of Capital 
Equipment Request for the 1988-90 Biennium: 
Upgrade Present IBM 4341 Computer 
Spectrometer 
Upgrade Control Image Processer 
Fund Source 
General 
General 
General 
Total Cost 
$1,250,000 
60,000 
75,000 
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Numerical Control Injection 
Molding System 
Computer Aided Design Lab 
Flexible Manufacturing System 
Numerical Control Router System 
Fourier Magnetic Spectrometer 
Micro-Computer Lab 
Electric Service Truck with Boom 
Integrated Online Library System 
Gas Chromatograph/l~ass Spectrometer 
High Pressure Liquid Chromatograph 
Artifact Storage and Display System 
Printing Press (with Plate Burner) 
General 
General 
Genera 1 
General 
General 
Genera 1 
Genera 1 
General 
Genera 1 
General 
General 
General 
l•lr. Zimmerman seconded and the motion carried. 
D. Development/Investments - Dr. Hurt. 
90,000 
527,600 
485,000 
55,000 
135,000 
165,000 
60,000 
250,000 
100,000 
50,000 
252,000 
50,500 
Dr. Hurt stated the Development Committee had no specific report, but 
reminded the Board that the University continues to search for a Director of 
Development. He asked ~lr. Cofer to share information regarding the 
possibility of making investments in one of the mutual funds. 
r~r. Cofer stated that the investment po 1 icy of the Joint Investments 
Committee allows the Foundation to invest in securities of the U. S. 
Government and/or mutual funds backed entirely by U. S. Government securities. 
He stated there are $500,000 to $600,000 invested in the short-term money 
market that we are looking to invest in a Government-secured mutual fund. He 
reported that he had studied these mutual funds and had recommended to the 
Joint Investments Committee that the $500,000-$600,000 be invested in the 
Kemper Ginnie Mae Fund, presently paying about 10.2%. Mr. Cofer added that he 
and Hr. l~hitmire are working with the investment people in Frankfort to 
determine how we can invest the Endowed Chair money, 
President Stroup recommended that the Foundation continue to manage all 
private monies donated to l~urray State for the purpose of gift accounts and 
private scholarships and endowments. She stated that the purpose of this 
recommendation is to further implement the unified development approach 
adopted by the Board on March 27, 1982, and to add specificity to the original 
charge passed in 1946 by the Board of Regents; thereby, facilitating the 
establishment of a single, streamlined procedure for acknowledging, 
receipting, investing, and managing all private donations made for the benefit 
of l•lurray State University and clarifying accounting procedures for private 
funds at the University. President Stroup reported that an annual report on 
activities of the Foundation will be presented to the Board of Regents each 
year at its fall meeting, and the current officers of the Foundation are: 
Harry Lee Waterfield, Chairman; J. W. (Bill) Carneal, Vice Chairman; Kala M. 
Stroup, President; David Perrin, acting Executive Director; James Cofer, 
Treasurer; and ~!arion Wyatt, Secretary. She defined gift accounts as all 
unrestricted and restricted donations, bequests and income from trusts from 
nongovernmental sources not including income generated from the use of public 
resources, and private scholarships and endowments as funds from private 
donations used for aid to students and private funds not wholly expendable on 
a current basis under the terms of the applicable gift instrument. 
Upon the recommendation of the President, ~1r. Nichols moved that the 
Board of Regents approve that the 1·1urray State University Foundation continue 
to manage all private monies donated to Murray State University for the 
purpose of gift accounts and private scholarships and endowments. Dr. Hammack 
seconded and the motion carried. 
E. Faculty/Staff Affairs - ~lr. Lynch. 
r~r. Lynch presented the attached resolution honoring faculty retirees 
during the academic year 1986-87, 
(See Attachment #6) 
Dr. Hurt moved that the Board adopt the foregoing resolution. 
11rs. LaFollette seconded and the motion carried. 
I 
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F. Finance/Audit - Mr. Nichols. 
For the Finance/Audit Committee, t-1r. Nichols moved that the Board set the 
1987-88 salary for Kala M. Stroup as President of l•lurray State University at 
$78,500 per year. i··lr. Carter seconded. 
Mr. Nichols stated this increase is approximately 3. 1%, but the Committee 
recommended no less than $78,500. Upon call for the vote, the following 
voted: f·1r. Carter, .yes; Dr. Hammack, yes; Dr. Hurt, yes; Mrs. LaFollette, 
yes; Mr. Nichols, yes; r~rs. Strohecker, yes; l~r. Zimmerman, yes; and 
Mr. Beasley, yes. Motion carried. 
Chairman Beasley stated to the President that had the State's budget 
situation been better, the salary increase would have been better and that the 
Board looked forward to working with her in 1987-88. 
For the Finance/Audit Committee, Mr. Nichols stated that the Audit Report 
for l~urray State University for 1985-86 was mailed previously to the members 
and moved that the Board of Regents accept the attached Audit Report for the 
Fiscal Year 1985-86. Mrs. LaFollette seconded and the motion carried. 
(See Attachment #7) 
~lr. Nichols moved that the Board adopt the following resolution: 
The Board of Regents of l~urray State University is deeply 
concerned that the University's system of financial accounting 
and reporting does not presently meet necessary standards as 
established by the American Institute of Certified Public 
Accountants nor does it provide adequate stewardship of public 
funds as recommended by the National Association of College and 
University Business Officers. 
It is the policy of the Board of Regents that financial 
management and the accounting system at 1'1urray State University 
shall be in comp 1 i ance with generally accepted accounting pri nci p 1 es 
for colleges and universities; accounting and reporting directives 
of the Commonwealth of Kentucky; and accountability standards of 
the Office of ~lanagement and Budget and related Federal agencies. 
The purpose of this policy is to assure an appropriate degree of 
accountability and to protect individual faculty, staff, and 
Board of Regents members from undue risk of financial or legal 
1 i ability. 
Therefore, the Board of Regents hereby instructs the 
President and other administration officials of Murray State 
University to proceed immediately to commit the energy and 
financial resources necessary to implement accounting policies 
and procedures that will effectively address those accounting 
system problems outlined in the management letters from our 
independent auditors and other weaknesses that are known or 
may become known to the administration of the University. The 
Board of Regents expects the co-operation of all persons 
associated with the University as the President and admini-
strative officials proceed in accomplishing these objectives. 
The goa 1 of the admi ni strati on of r~urray State University must 
be to ensure that accounting practices commensurate with Board 
of Regents policy as stated above are established and that all 
existing problems are corrected in order to receive an unqualified 
opinion from the auditors on the financial statements of the 
University. 
~1r. Carter seconded and the following voted: 
Dr. Hammack, yes; Dr. Hurt, yes; l~rs. LaFollette, 
Mrs. Strohecker, yes; Mr. Zimmerman, yes; and Mr. 
carried. 
Mr. Carter, yes; 
yes; Mr. Nichols, yes; 
Beasley, yes. Motion 
Meeting as the Finance/Audit Committee of the whole, discussion was held 
regarding the contracts for auditing services for assistance in implementing a 
payroll/personnel system and evaluating policies and procedures to correct 
accounting weaknesses. 
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During the discussion, t•1r. Cofer stated that Arthur Andersen & Co., with 
an objective view, will examine and decide which is the best way to handle the 
long-standing policies and practices, that we ~1ill probably come back to the 
Board in September or November for the second phase of this, that computer 
software has been bought with no increase in budget, that we will have to put 
in this new system and maintain the old, and that resistence to change and 
antagonism have made it almost impossible to make changes either rapidly or 
slowly. He added that we do not think at present that people understand there 
is a problem. 
Dr. Hammack noted that we have been making these changes in an 
environment in which we do not have written policies, procedures, and 
instructions, and this has created a lot of confusion and chaos which has 
accounted for the compliants. 
Regarding last year's disclaimer, Mr. Cofer stated that with one 
exception in inventory, every discrepancy in last year's audit has been 
corrected, that there are two problems--accounting and management. He added 
that accounting problems may be more difficult and take more time to discover; 
i.e., cash controls and accounts payable problems the auditors found this time 
took experienced accountants and auditors to discover. The obvious management 
problems that were in the previous year's audit did not take as much 
experience with the system to find, and we have solved those kinds of 
problems. He stated we have put our efforts into solving such things as the 
agency fund problems and added that we also had to be in a hiring mode over 
the last couple of years to get the staff. Regarding the contract for 
evaluating policies and procedures to correct accounting weaknesses, Mr. Cofer 
stated that this is a project which includes Arthur Andersen & Co. examining 
the computerized financial/accounting system, and he reminded the Board that 
this was discussed last November but we did not have the staff to do it. 
I 
President Stroup stated that we are dealing with items that have been 
long-established practices, that we have to first get people in place, then 
new practices and policies in place, and that those all take time and patience I 
in working through a system of improvement throughout the University. 
Mr. Nichols moved that the Board approve a contract for auditing services 
for Fisca 1 Year 1986-87 be awarded to Arthur Andersen & Co., in the amount of 
$59,500. Mrs. Strohecker seconded and the following voted: ~1r. Carter, yes; 
Dr. Hammack, yes; Dr. Hurt, yes; ~Irs. LaFollette, yes; t·lr. Nichols, yes; 
~Irs. Strohecker, yes; t•lr. Zimmerman, yes; and Mr. Beasley, yes. Motion 
carried. 
~1r. Nichols moved that the Board approve a contract for assistance in 
implementing a payroll/personnel system with Arthur Andersen & Co., in the 
amount of $22,000 p 1 us out-of-pocket expenses. f•lrs. LaFo 11 ette seconded and 
the following voted: t~r. Carter, yes; Dr. Hammack, yes; Dr. Hurt, yes; Nrs. 
LaFollette, yes; Mr. Nichols, yes; Nrs. Strohecker, yes; Hr. Zimmerman, yes; 
and f•lr. Beasley, yes. t•lotion carried. 
~lr. Nichols moved that the Board approve a contract with Arthur Andersen 
& Co., in the amount of $28,000 plus out-of-pocket expenses for assistance in 
evaluating the current automated accounting system and developing policies and 
procedures to correct specific accounting weaknesses. Dr. Hammack seconded 
and the following voted: f~r. Carter, yes; Dr. Hammack, yes; Dr. Hurt, yes; 
Hrs. LaFollette, yes; ~lr. Nichols, yes; Mrs. Strohecker, yes; i<lr. Zimmerman, 
yes; and Mr. Beasley, yes. Motion carried. 
The engagement letters are attached. 
(See Attachments 8 a, b, and c) 
Regarding the proposed Grants and Contracts Policy, ~lr. Cofer stated that 
in 1978, the Federal Government passed some regulations known as m1B AllO and 
Of•lB A21, that these regulations defined how you handle grants and contracts, 
how you account for employees time, and then the accounting procedures used in 
grants and contracts. He added that the Audit on our grants and contracts for 
1984-85 was very critical of our operations. In preparation for two years, 
this proposed policy has been written by both the accounting staff and 
academic personnel. 
I 
I 
I 
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President Stroup stated that an agency contracts with the University; it 
does not contract with an individual or department. She added we need a way 
to officially enter into a contractual relationship with an agency. She 
reported that in 1983, many of our grants and contracts were still in the 
Foundation; that many were considered entrepreneurial individual projects and 
that these individuals had entered into these relationships not fully 
understanding the scope of the University's and/or the Board's responsibility 
for grants and contracts and public funds. 
Dr, Hammack stated that this policy involves more than simply the grants 
or accounting of grants, that it does involve a contractual relationship on 
the part of the University; but the individual is the key to obtaining grants, 
and the work is done by individuals once the grant is obtained. He stated 
that he thought we needed policies to encourage individuals, who are essential 
to the process, to engage more frequently, more fully, and more effectively in 
seeking grant funds, that the proposed policy will tend to discourage rather 
than encourage individuals to engage in grant seeking, and that the personnel 
aspects of the proposed policy as they relate to pay for grant work are going 
to be a disincentive to grant funding. 
Mr. Cofer stated that the major issue is the pay for the individual, that 
generally other institutions do not allow employees to be paid for overload 
but rather grant release time, He cited the example: A faculty member writes 
himself into the grant for 25% of the time; he's making $2D,OOO, \1hat happens 
is the institution pay him $15,000; the grants pays him $5,000, for a total of 
$20,000; the $5000 goes back to the institution/department to build the 
graduate program, hire his replacement in the classroom, or hire a research or 
graduate assistant to work on the project. Some individuals at 1•1urray State 
write themselves into the grant for a 20% overload--regular pay ($20,000) and 
20% ($4000) from the granting agency--for a total of $24,000, The circulars 
referred to earlier state very clearly that you cannot pay a person more than 
100%, Mr. Cofer stated that in the proposed policy, we have said release time 
is the policy and on rare instances you can be paid for overload. He added 
the questions before the Board are one of faculty member's time and use of 
University resources. 
Dr, Hammack stated we are talking about overload vs. release time and 
where the money goes; a person writes himself into a grant proposal for 20% 
overload, receives the grant, is given three hours release time, an adjunct is 
hired for $1000 to replace him, and the remainder goes to the university or 
college. A major grant proposal is going to take eight months to a year or 
more to research, write the proposal, submit it to various agencies for 
funding, get it back with revie~1s and criticisms, and rewrite. When it is 
funded, that person becomes the principal responsible for carrying through 
that project. He asked, where is the incentive for doing all that work? 
Mr. Cofer responded that incentives in other institutions are research 
necessary for accreditation, promotion, tenure, salary increases. building of 
graduate programs, assistantships for students, library and lab resources, 
etc. 
Dr. Hammack stated that research frequently is not related to grant 
production and that we have not in the past had expectations that one must 
generate grant funds in order to attain tenure, promotion, and/or merit 
increases. 
Dr. Booth stated that he is troubled by a 12-month department chairman 
whose responsibility is 50% teaching and 50% administering the department 
being compensated an additional $20% for grant administration because he 
thought an individual working 120% of his time is detrimental to all. He 
added that when the faculty realize that taking release time can build the 
academic program in the department, then that will become the motivation. 
~1r, Beasley stated the policy has been in preparation for two years; the 
Board wants to promote grants; the Board wants accountability; the Board at 
this point can only give direction. 
Mr. Lynch stated the Board needs to give management the tools with which 
to control the administration of grants and contracts, and that even though we 
cannot predict the total effect of the policy, the Board can reasonably 
predict it may have some negative impact. 
18. 
President Stroup stated the proposed grants and contracts policy is a 
series of compromises, that it is far more liberal than any other university; 
it is more liberal that she thought it ought to be because we do not want to 
discourage grant activity on campus. 
~lr. Nichols moved that the Board approve the attached Grants and 
Contracts Pol icy. ~lr. Carter seconded and the following voted: ~1r. Carter, 
yes; Dr. Hammack, no; Dr. Hurt, yes; ~Irs. LaFollette, yes; Mr. Nichols, yes; 
~Irs. Strohecker, abstained; Mr. Zimmerman, no; and ~lr. Beasley, yes. The I 
Secretary reported five yes; two no; and one abstention. The Chairman stated 
motion carried. 
(See Attachment #9) 
l•lr. Nichols moved that the Board approve the attached Accounts Payable 
Distribution Policy, Mrs. LaFollette seconded and the following voted: 
~lr. Carter, yes;· Dr. Hammack, yes; Dr, Hurt, yes; l'lrs. LaFollette, yes; 
Mr. Nichols, yes; l~rs. Strohecker, yes; Mr. Zimmerman, yes; and Mr. Beasley, 
yes. ~lotion carried. 
(See Attachment #10) 
Mr. Nichols moved that the Board approve the attached Fee Establishment 
Policy. Dr. Hammack seconded and the following voted: r~r. Carter, yes; Dr. 
Hammack, yes; Dr. Hurt, yes; l•lrs. LaFollette, yes; ~lr. Nichols, yes; 
~lrs. Strohecker, yes; Mr. Zimmerman, yes; and Mr. Beasley, yes. Hotion 
carried. 
(See Attachment #11) 
l•lr. Nichols moved that the Board approve the submission of the 
preliminary formula figures for the biennial budget for 1988-90 to the Council 
on Higher Education. Mr. Zimmerman seconded and the motion carried. 
President Stroup stated additions to the formula and details will be submitted I 
to the Board at its September meeting. 
The Board is referred to the President's Report for information regarding 
·the revenue shortfall. 
G. Student Life - l~r. Zimmerman. 
~1r. Zimmerman and Vice President Julian updated the Board on the status 
of the r~urray State Plan. 
Mr. Zimmerman reviewed the proposed amendments to the Student Government 
Association Constitution stating that for the past two or three years, the 
Secretary and Treasurer of the Student Government Association have also served 
as the Secretary and Treasurer of the University Center Board, but this was 
not covered in the present Constitution, and that freshman senators have been 
elected in the spring semester and the proposed amendment allows for election 
in the fall semester of the freshman year. 
r~r. Zimmerman moved that the Board approve the attached amendements to 
the Constitution of the Student Government Association of 1·1urray State 
University effective Fall Semester 1987, Mrs. LaFollette seconded and the 
motion carried. 
(See Attachment #12) 
Resolution in Memoriam: ~lax B. Hurt, Adopted 
In recognition of his kinsman, Dr. Hurt moved that the Board adopt the 
attached resolution in memoriam of l~ax B. Hurt. l~rs. LaFollette seconded and 
the following voted: ~lr. Carter, yes; Dr. Hammack, yes; Dr. Hurt, yes; 
Mrs. LaFollette, yes; l•lr. Nichols, yes; Mrs. Strohecker, yes; Mr. Zimmerman, 
yes; and Mr. Beasley, yes. Motion carried. 
(See Attachment #13) 
Resume Rabies Testing at Breathitt Veterinary Center, Authorized 
Vice President Perrin explained that in 1984, as a result of requests 
from public officials throughout Lvest Kentucky, the Breathitt Veterinary 
I 
.. 
I 
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Center began fulfilling its agreement with the Cabinet for Human resources by 
providing rabies testing services involving specimens that had possibly 
exposed humans, that this service was provided to people of the Purchase, 
Green River, Pennyrile, and Barren River Area Development Districts until 
September 1986, that prior to offering the service liability insurance 
coverage was obtained for all persons involved with the program, including r~SU 
administrators and members of the Board of Regents, and that provision of this 
type of rabies testing service ended in September 1986 because the insurance 
carrier refused to renew the liability insurance. He stated that during the 
21-month testing program, 239 human exposure speciments were examined and that 
more cases of rabies were diagnosed in 1986 than in any other year. He 
reported that in June the Citizens Advisory Council of BVC adopted a motion 
calling for resumption of the rabies testing, and that if approved, there are 
three veterinarians at the BVC approved for rabies testing by the Kentucky 
Department of Health Services and these veterinarians are eligible for $1 
million liability insurance through the American Veterinary Medical 
Association. 
11r. Carter moved that the Board approve the resumption of testing 
specimens from animals that have possibly exposed humans to rabies and approve 
the renewal of the contract with the Department of Health Services permitting 
payment by the Department of Health Services to the Breathitt Veterinary 
Center for performing such services. Mrs. LaFollette seconded and the 
following voted: Mr. Carter, yes; Dr. Hammack, yes; Dr. Hurt, yes; 
Mrs. LaFollette, yes; Mr. Nichols, yes; Mrs. Strohecker, yes; Mr. Zimmerman, 
yes; and Mr. Beasley, yes. Motion carried. 
Trichina Testing Services, Approved 
Dr. Perrin reported that a meat packing firm in Hopkinsville has 
requested Trichina testing services from the BVC, that the Center can meet all 
requirements of the USDA to provide approved testing services, that providing 
these services will not negatively impact the provision of routine animal 
disease diagnostic services, and that provision of Trichinosis testing data to 
Kentucky meat packing firms will enhance the marketability of pork products 
and indirectly assist the swine production industry of Kentucky. 
11r. Carter moved that the Board approve the request by the Breathitt 
Veterinary Center to begin the offering of USDA approved procedures for 
examining fresh pork for evidence of Trichinosis and that the fee for the 
service is $3D per pooled specimen and $10 per individual specimen. 
Mr. Nichols seconded and the motion carried. 
Mr. Carter left the meeting at 5:15p.m. 
Early Retirement Contract approved for Thomas P. Sholar 
Upon the recommendation of the President, Mr. Nichols moved that the 
attached early retirement contract for Professor Thomas P. Sholar, Library 
Science, be approved by the Board. 
Mrs. LaFollette seconded and the following voted: Dr. Hammack, yes; 
Dr. Hurt, yes; Mrs. LaFollette, yes; Mr. Nichols, yes; ~1rs. Strohecker, yes; 
14r. Zimmerman, yes; and l~r. Beasley, yes. ~lotion carried. 
(See Attachment #14) 
Summer Projects, Reviewed 
President Stroup reviewed the Summer projects previously approved by the 
Board and presented the attached memorandum from Vice President Cofer. 
(See Attachment #15) 
Legislative ~1aterials 
President Stroup reviewed the attached legislative materials which were 
previously mailed to the Board. 
(See Attachment #16) 
20. 
Tentative Quarterly Meeting Dates 
Chairman Beasley presented the following tentative schedule of quarterly 
meeting dates, requested that the members check their calendars, and inform 
him and/or the Secretary of any conflicts. 
Summer September 11 and 12, 1987 
Fall November 16 and 17, 1987 
Winter February 15 and 16, 1988 
Finance April 30, 1988 
Committee 
Spring May 9 and 10, 1988 
Board Planning, PostEoned 
Chairman Beasley stated that due to the hour of the day the Board would 
consider its planning at a later time, and he apologized to Dr. Lanette 
Thurman for the delay. 
Oath of Office administered to Chris McNeill 
The Oath of Office was administered to Mr. Chris McNeill, Student Regent, 
by tks. Patsy R. Dyer, Notary Public. Mr. tkNeill's term of office is July 1, 
1987, to July 1, 1988. t1r. McNeill is President of the Murray State 
University Student Government Association and being a resident of Kentucky 
qualified to serve as Student Regent. 
AEEreciation to Lou Zimmerman 
!~embers of the Board commended Lou Zimmerman for his service on the 
Board. Dr. Hurt moved that a resolution of appreciation be presented to 
~1r. Zimmerman. Mrs. LaFollette seconded. Motion carried. (See Addendum) 
Meeting Adjourned 
There being no further business to come before the Board the ~1eeting 
adjourned at 5:30 p.m. 
I 
I 
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ADDENDUM 
RESOLUTION 
Louis Zimmerman 
HHEREAS, Louis Zimmerman has served with distinction as the President of 
the Student Government Association and Student Regent of the Board of Regents 
at i·lurray State University during the 1986--87 year, and 
HHEREAS, his dedicated service to the Board contributed significantly to 
the improvement and advancement of the University in its efforts to serve the 
educational needs of the citizens of West Kentucky and the Commonwealth, and 
~~HEREAS, the spirit of cooperation he demonstrated throughout the year 
reflected an unselfish willingness to expend both time and energy in working 
toward the betterment of the University, and 
WHEREAS, he exemplified outstanding leadership on the Board as chairman 
of its Student Life Committee and as member of the Faculty/Staff Affairs 
Committee, and 
\~HEREAS, he performed effectively in his dual role as the representative 
voice of the student body and as an advocate of the needs and programs of the 
University, 
NOW, THEREFORE, BE IT HEREBY RESOLVED that the citizens of the 
Commonwealth through the Board of Regents express their grateful appreciation 
to Lou for noteworthy service to the University, and 
BE IT FURTHER RESOLVED that the Board of Regents wishes him success in 
his law studies and a life filled with prosperity and contentment, and 
BE IT FINALLY RESOLVED that this resolution be spread upon the minutes of 
this meeting of the Board of Regents and that a copy be presented to Louis 
Zimmerman on behalf of members of this Board. 
June 22, 1987 
- ~---- -- - ---·----- ·--
---------
................. -----------------------
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J PRESIDENT'S REPORT 
TO THE 
MSU BOARD OF REGENTS 
JUNE 22, 1987 
BREATHITT VETERINARY CENTER 
HOPKINSVILLE, KENTUCKY 
I. INTRODUCTION 
Since the April 25 meeting of the Board of Regents, Murray State has 
accelerated its strategic planning process, graduated 1180 students, 
reopened the Boy Scout Museum and received approval for a Center of 
Excellence for Ecosystems Studies and Endowed Chair: Eminent Scholar in 
Applied Ecosystem Ecology. These accomplishments have been achieved 
while faculty and staff have brought recognition to the University 
through efforts in performance of regular duties including outstanding 
performance by teachers and service by staff. 
II. YEAR-END ACTIVITIES 
A. Senior Breakfast April 28 
B. Honors Day May 8 - Approximately 130 students were recognized for 
distinguished academic achievement and leadership. 
C. Commencement May 9 
o degrees were conferred on 1,180 from the 1986 summer, mid-year, and 
spring classes 
o Eric Bandy of Greenville and Lori Webb of Paducah were Outstanding 
Senior Man and Woman for 1987. · 
o Stacey Gwyn Barber, Madisonville, was the top student with a 4.0 
grade point average 
o Regents Awards for Teaching Excellence were presented to: 
1. Farouk Umar, College of Business and Public Affairs 
2. Allan Beane, College of Education 
3. Vernon W. Gantt, College of Fine Arts and Communication 
4. Julie H. Lovins, College of Humanistic Studies 
5. Bennie L. Cooper, College of Industry and Technology 
6. George N. Britt, College of Science 
III. PEOPLE 
A. Faculty 
1. Andrew C. Kellie, Assistant Professor, Department of Engineering 
Technology, had an article published in the June issue of 
Professional Surveyor magazine regarding cost eftective surveying 
procedures. 
2. Tracy Harrington, Director of International Programs, will assume 
the presidency ot the Kentucky Council for International 
Education (KCIE) this fall. KCIE is a statewide consortium 
founded in 1973 for promotion and cooperation of international 
education activities among Kentucky universities and colleges. 
------------------------------....... 
2. ·~ 
B. Staff 
1. Johnny McDougal, Director of Student Financial Aid, has been 
named to a second consecutive one-year term on the Financial Aid 
Advisory Panel for the Southern Region of The College Board. 
2. James A. Wright has been employed as Racer Marching Band Di 
and Assistant Director of Bands effective June 1. 
C. Council on Higher Education 
Paducah Attorney W. David Denton has been appointed as a member of 
the Council on Higher Education to replace Sara Page. Mr. Denton is 
a graduate of Murray State University and the University of Kentucky 
College of Law. He is former Corporation Counsel for the City of 
Paducah, past president of the Paducah Chamber of Commerce, and 
serves on the Board of Directors and Executive Board of the Kentucky 
Advocates for Higher Education. 
D. Retirees 
E. 
1. Bill Adams, Records Supervisor, Admissions and Records 
2. Sal Matarazzo, Professor, Educational Leadership and Counseling 
3. T. P. Sholar, 
Education 
Associate Professor, Elementary and Secondary 
4. Vernon Shown, 
Education 
Associate Professor, Elementary and Secondary 
Students 
1. Paul Rister of Paducah was elected President of the Student 
Alumni Association (SAA) for the 1987-88 academic year. 
2. Todd Ross, a junior from Murray, was awarded a summer internship 
and a $1,000 scholarship for 1987-88 through Dow Jones Newspaper 
Fund and a $1,500 scholarship for 1987-88 by the Gannett Foundation. 
3. Teresa Bragg, a sophomore from Calvert City was selected as the 
lditor-in-Chief for the 1988 Shield. 
F. Alumni 
1. Stephen C. Duggan of Bardwell, a May graduate, received the 
Kentucky Business Society's (KBS) Second Annual Outstanding 
Business Student Award. 
2. Deborah Rena Stairs of Clinton, a 1985 graduate of MSU, has 
awarded the Hilton A. Smith Fellowship and admitted to the 
doctoral program in experimental psychology at the University 
Tennessee in Knoxville. · 
'·. 
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IV. UNIVERSITY 
A. Boy Scouts of America 
1. Museum 
a. open daily 10 a.m. - 7 p.m. through Labor Day, Monday, 
September 7 
b. New features and exhibits this season include: 
0 
"Gateway Park" obstacle course; 
o "Getting Acquainted" by means of a visitor survey and a 
touch screen display; 
o "The A-Mazing Adventure" testing visitors' pathfinding 
ability through use of a compass to find the correct path 
through a life-size puzzle; 
o "Beyond the Beginning," a look at the growth of scouting 
around the world; and 
o "The Way We Were," an examination of the importance of the 
scout uniform through the movement's 77-year history. 
2. I attended a meeting of the Boy Scouts of American National 
Executive Board in Dallas June 10-11. The Trustees of the 
National Museum of the Boy Scouts accompanied me back to Murray 
for a meeting here, which was also attended by Regents Nichols 
and Hammack. 
B. Revenue Shortfall 
The Governor's Office for Policy and Management has outlined a 
shortfall for the remainder of this fiscal year and has predicted a 
$130 million drop in revenues from what was predicted for fiscal year 
1988. Without additional revenue, higher education will face further 
cuts, and there will not be enough money to pay for the educational 
package passed by the General Assembly in its special session in 1985 
and regular session in 1986. Higher education is expected to suffer 
a two percent cut because of the 1987 shortfalls, and the 19B8 
shortfall will bring another two percent cut. With these reductions, 
we will be back to the 1986 appropriation level. 
As a result of the shortfall in 1986-87, higher education general 
fund appropriations were reduced $11.8 million and student financial 
aid funds were reduced $1 million. Murray State University lost 
$411,500 for 1986-87, and a reduction has been ordered that would 
cost MSU almost $1.6 million for 1987-88, with $530,900 coming from 
operations and $1,069,600 coming from debt service. 
C. Update on Accreditations 
The Department of Journalism and Radio-Television has been approved 
for full accreditation by the Accrediting Council on Education in 
Journalism and Mass Communications (ACEJMC). This accreditation 
makes Murray State the only university in Kentucky with 
"broadcasting" in the accredited unit (UK and WKU have other 
ACEJMC-accredited programs). 
D. Update on Searches 
Our searches for a Director of Development and a Director of 
Athletics are in progress. Upcoming are searches for Deans of 
the College of Fine Arts & Communication and the Center for 
Continuing Education. 
E. Update on International Programs 
4. . .. 
1. Murray State's two consortia] study abroad programs, the Kentucky 
Institute for European Studies (KIES) and the Cooperative Center 
for Study in Britain (CCSB) report their highest enrollments ever 
for the summer, 1987 programs. Over 150 students will be 
studying in Austria, France and Spain, and over 200 will be 
studying in Britain this year. 
2. AUSTRALIA: In addition to an existing agreement with the Darling 
Downs Institute of Advanced Education in Toowoomba, a new 
agreement is being finalized with the Sydney College of Advanced 
Education. 
3. FINLAND: A work co-op program for students at the University of 
Tampere is being expanded to include faculty exchanges. 
Dr. Marvin Mills, Safety Engineering and Health, has a tentative 
exchange planned with the former president of the University of 
Tampere in summer, 1988. 
4. SCOTLAND: A faculty exchange agreement with Jordanhill College 
of Education in Glasgow, the largest college of education in 
Europe, has now been finalized. Dr. Buddy Krizan, Office Systems 
and Business Education, has plans to exchange teaching duties and 
homes with a Scottish counterpart in spring, 1988. 
5. BOLIVIA: MSU's exchange agreement with the Private University of 
Santa Cruz (UPSA) has been formalized. UPSA is a newly-tormed 
university for which a major academic focus will be business. 
The Bolivian university is the only private university in that 
region of Latin America. 
6. CHINA: Exchanges appear likely in the near future with the 
University of Peking and Yunnan Normal University at Kunming. 
7. Several MSU international students have taken part in a special 
"World Focus" educational program for Murray city elementary 
students. The students, from diverse continents and backgrounds, 
have spent time explaining the culture, geography, language, and 
customs of their home countries to the schoolchildren in this 
popular program. 
F. Fort Campbell Educational Transition Management Program 
Murray State has just been awarded a contract at Fort Campbell to 
provide education transition management services June 1, 1987, 
through December 31, 1987, with four one-year options to renew. The 
contract will provide $56,179 during the first year and $479,769 ove 
the five-year period. The Education Transition Management Program i 
G. 
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designed to prepare soldiers for their eventual transition from 
active duty to full-time or part-time education with civilian 
institutions while completing remaining mandatory service obligations 
with the Reserve Components. In addition to providing operating 
income for our program at Fort Campbell, this contract has 
significant opportunities for the University to benefit indirectly. 
Since we will be in direct contact with every soldier leaving the 
army from Fort Campbell six months prior to their scheduled 
departure, we will have the opportunity to market the University to a 
large number of potential students, many of whom will already have 
financial assistance to help pay for their education. 
Bachelor of Independent Studies 
Thirty-nine adults were involved in the first Bachelor of Independent 
Studies (BIS) seminar at Murray State December, 1986. Sessions were 
designed to help each participant learn about options available in 
the new external degree program and to explore its suitability for 
meeting their individual needs. Upon completion of the seminar, 21 
students enrolled in the first class of the program. In their first 
semester, the 21 students enrolled for 124 total semester hours, an 
average of 5.9 hours per student. Coursework consisted of 
correspondence, Kentucky Educational Television, on-campus, 
off-campus, and contract courses. 
H. Governor's Scholars Program 
We have received notification that we have been selected to host the 
Program again in the summer of 1988. This will not be officially 
announced until fall. We are pleased to bring the program back to 
campus. With Waitman Taylor on the Committee, we had a strong 
supporter in our corner. 
I. Building Projects 
The Director of the Division of Engineering in Frankfort, along with 
other Division staff and architects visited Murray State on May 12 to 
discuss the Racer Arena Feasibility Study and plans for the new 
Industry and Technology Building. Preliminary drawings for the I&T 
Building have now been completed. Jim Cofer, Ken Winters, and I are 
presently working with the architects on getting final drawings 
ready. We have also been working with the Division of Debt 
Management in Frankfort to get bonds issued in early January, 1988. 
V. STRATEGIC PLANNING 
As you know, the Planning Symposium held in January officially began a 
semester-long effort to evaluate our goals, thus revising our current 
Strategic Planning Document and incorporating directives found in the 
Council on Higher Education Strategic Plan, our University 2000 
Commission report and current national reports. Since January, we have 
continued annual strategic planning by directing efforts of individual 
units in developing a) recommendations for University-wide strategic 
planning and b) strategic planning for each·unit. 
6. 
I have held three open planning meetings for faculty and staff, on 
January 23, February 19, and March 17; an additional meeting was 
scheduled specifically for students on February 25. The purpose was to 
provide opportunities for questions, discussion and direction in 
formulation of strategic plans for faculty, staff and administrators. 
Deans, Directors and Chairs are now developing unit plans. 
Representatives of Faculty Senate, Staff Congress, Student Government, 
and the MSU 2000 Commission joined administrators in an open planning 
meeting on June 18 to review current components in our strategic plan and 
to identify key areas which must become priorities for Murray State. 
VI. ATHLETICS 
A. National Collegiate Athletic Association 
I will attend the NCAA's second special convention in recent years 
June 28-30 in Dallas. The nature of the meeting is to re-affirm the 
presidents' statements on integrity issues in intercollegiate 
athletics and to consider further cost containment measures. The 
proposed legislation has been generated by the Presidents Commission 
of the NCAA. The special convention was called for as a result of 
the presidents' enlarged roles in determining the direction of 
intercollegiate athletics on America's campuses. 
B. Ohio Valley Conference 
I attended the annual meeting of the OVC in Nashville June 2-3. I 
will serve as president of the conference for the 1987-88 academic 
year. 
VII. SUMMER AT MURRAY STATE UNIVERSITY 
A. Summer Hours 
7:30 a.m. - 4:00 p.m. will be in effect through August 14. 
B. Summer Session I 
Now in progress and runs through July 1. 
C. "Summer Orientation" 
Our first session for orientation of incoming freshmen was held with 
students and parents June 15-16. This experience has proven to be 
positively related to students' decisions to remain in school, to 
graduate, and to be more involved with campus life. This year, 
parents of the new freshmen were welcomed to the community by the 
Murray Chamber of Commerce and Leadership Murray alumni. They were 
transported from campus by bus to the Murray City Park for homemade 
icecream and cookies and folk music entertainment. The next two 
sessions are scheduled for June 27-28 and July 18-19. 
D. Summer Session II 
Begins July 7 and runs through August 7. 
. . 
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E. Pre-College Bridge Program 
For 1987-88 high school seniors and graduates with an interest in 
college and a need to develop selected skills. The program 
strengthens students' abilities in math, English, reading, and study 
skills so they may enter college with all the necessary skills in 
place. 
F. Summer Scholars Program 
June 1-July 3 gives high school students who will be seniors in 
1987-88 an opportunity to experience college life and earn college 
credit. 
G. "Kid Power" 
Six sessions of a two-week recreational day camp offered by the 
Office of Campus Recreation for children aged six through 12 in June 
and July as part of the annual Summer Youth Program. 
H. Fifth Annual Summer Challenge Series June 14-20 
Open to gifted and talented youth entering grades 8-12. Offers 
students an opportunity for advanced study in one of five areas: 
performing arts, electronics, geology, human behavior, and creative 
writing. 
I. Super Summerdays 
June 22-25 for academically-gifted elementary and middle school 
students. Courses range from computers, the sciences, foreign 
languages, the arts, creative writing, and others. 
J. Summer Enrichment Program 
Held in June and July for area elementary and secondary students. 
The program is a cooperative endeavor of the Murray Independent 
Schools, the Calloway County Schools, and Murray State. Courses are 
available in art, computers, creative writing, Spanish, typing, 
drivers education, French, and video'production. 
K. Camps 
In addition to the above mentioned summer programs, camps to be held 
include Art Workshop, Bennie Purcell's Mid South Tennis Camp, Golf 
School, Lady Racer Basketball, Printing and Graphic Communication, 
Racer Basketball Camp, Racer Football Camp, and the Thirteenth Annual 
Speech Institute. 
,, 
VIII. AWARDS/RECOGNITION 
A. MSU Academic Team 
The Academic Team finished its first season with a perfect record of 
eight wins and no losses when it defeated a team from the University 
of Tennessee at Martin April 29. 
. . 8. 
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B. Campus Recreation Office 
The Office has established an official affiliate chapter of the 
National Youth Sports Coaches Association (NYSCA). 
IX. CURRENT AND FUTURE EVENTS 
A. A regional public hearing to discuss how Kentucky laws might be 
amended to provide for more effective drug crime law enforcement will 
be held in the Barkley Room, Curris Center, June 18 at 7:30 p.m. The 
hearing will be conducted by the Law Enforcement Action Group, as 
part of the Governor's Champions Against Drugs Program. The Action 
group is headed by Attorney General Dave Armstrong. Tom Butler of 
WPSD-TV Paducah and I will chair the hearing. 
B. I will travel to Washington, DC, and New York City July 9-10 for a 
meeting of the Leadership Development Commission of the American 
Council on Education, of which I am Chair, in Washington and for 
Murray State Alumni Chapter meetings in both cities. 
C. Faculty Luncheon August 17, 12 noon, Curris Center Ballroom. 
Introduction of new faculty members and presentation of 25-year 
faculty awards. The Luncheon will be followed by the Faculty 
Information Exchange in the Third Floor Concourse. 
D. A reception to honor new faculty will be held on Friday, August 21, 
7:00p.m., at Oakhurst. 
E. Fall Semester: Registration August 20. Classes Begin August 24. 
'· 
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Presidential Assessment 1986-87 
June 15, 1987 
Board of Regents 
Kala M. Stroup \UJ~ 
Each year I share with the Board of Regents my own assessment of 
the progress of the University (See End-of-Year Report for the 
University, 1986-87} and the major achievements in the areas where I 
placed Presidential emphasis and leadership. It forms the context in 
which we can evaluate Presidential leadership and the directions of the 
University, confirms progress, and establishes priorities for the 
President. In addition to the routine responsibilities of the Chief 
Executive Officer of any organization, the following areas were given 
extra Presidential leadership and energy this year: 
A. Continuing to strive for academic excellence and strength is a 
major priority for me, and we have made some major steps this year. 
1. l'le developed four proposals for Centers of Excellence 
and two endowed chair proposals. We submitted three proposals for 
Centers and two for the Chairs, successfully obtaining a Center 
of Excellence and an Endowed Chair. We were the only regional 
university to accomplish this goal. I was involved in this 
process from establishing statewide CHE guidelines to selecting 
the outside panel to working with the campus groups that wrote 
the proposals,· and in some cases rewriting sections of the 
proposals. 
2. The completion of the following professional 
accreditation visits with outside review teams was achieved this 
year. In all cases the process involved on campus self-studies, 
collection of data, the evaluation of outcomes, and review of the 
academic programs. In addition to evaluating each area, I spent 
time with the review teams before, dy,ring, and after their on-site 
visit. 
a. Journalism-With its accreditation, f·lurray State 
becomes the only university in Kentucky with broadcasting 
in the accredited unit. The University of Kentucky and 
Western Kentucky University a 1 so have ACEJf;IC-accredited 
• programs. 
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b. Animal Health Technology--one of only five fully 
accredited programs in the nation: the only one in Kentucky. 
c. Speech-Language Pathology and Audiology--The outside 
review team was very complimentary about the strength of the 
faculty, our service orientation, and our research record. 
d. Social Hork--The outside experts praised the 
internship experience, the faculty/student involvement, 
the curriculum, and the leadership. Their only criticism 
was the lack of minority faculty. 
e. American Assembly of Collegiate Schools of 
Business--The extension of the review for another year places 
tremendous pressure on us, the faculty, and the College 
leadership. They were concerned about the level of research 
activity and were concerned about our ability to attract the 
top-level business faculty in the country with our salaries. 
Less than one out of four schools in the United States have 
this prized accreditation, so the expectations are high. 
I have been involved in this process from reallocation of 
funds to recruitment of faculty. In addition the efforts 
to increase the research level of our faculty has necessitated 
extensive involvement from the President. 
3. Established a Task Force on Outcomes and Assessment (See 
speech to Faculty, Fall 1986). Increasingly we are expected to 
produce data that measures the learning that takes place in our 
programs. I have challenged the faculty to develop some ways to 
demonstrate our academic strength. This Task Force met all year. 
We are encouraging the University personnel to place learning at 
the center of our purpose, with a focus on what is learned rather 
than how it is taught. 
4. Honors Program has had a very successful year, and we 
have managed to attract more national merit semi-finalists than 
ever before. 
5. The establishment and granting of the Bachelor of 
Independent Studies Degree has been a major development for this 
University. He gained approval for the degree by the Council on 
Higher Education and the Southern Association accreditation review 
was very positive. This innovative program places us in the front 
of many schools with efforts to serve the place-bound student. 
Since I was one of the very few people on campus and in Kentucky 
that had been involved in the development and implementation of a 
similar degree, my guidance was important. 
G. Efforts have continued to shift resources into the 
academic areas and increased salaries for personnel. This effort 
requires extensive analysis and hard choices in order to reallocate 
and establish priorities within the context of shrinking 
resources. 
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7. With an Interim Dean in the College of Fine Arts and 
Communication and our need to address some pressing questions about 
program priorities and adequate support of the College, we spent 
the year with some outside consultants and the chairs in planning 
for the College. At particular times in the development of a 
University, it is important to focus Presidential attention in a 
program area. Vice President Jim Booth and I spent significant 
time in gathering data and reviewing our programs and resources in 
fine arts. 
B. Another priority area was in the recruitment and retention of 
students, establishment of stronger working relationships with high 
schools and community colleges in the area, and a more developed program 
for the adult learner. 
1. Under the leadership of Paul Radke, our ne~1 School 
Relations Director, we have made some significant improvements 
in our recruiting program. We have initiated radio advertising, 
and we have hired Stein and Stein to design our marketing pieces. 
2. The principal/counselor Information Exchange Day was 
initiated with new efforts on our part to provide information 
on how each high school student performs at MSU. It was a very 
successful event. 
3. The Fort Campbell program has been strengthened, and 
we initiated and won the contract to provide collegiate advising 
to service personnel. This should be a very good program for 
recruitment. 
4. The non-traditional, adult learner program was 
strengthened by assigning Billie Burton to lead the efforts. 
5. The PCC-I~SU cooperative agreement was developed with HSU 
junior/senior classes offered on the PCC campus. 
6, Cooperative efforts have been established with 
~ladisonville Community College and Henderson Community College. 
7, As Chair of the Professional Staff Development Committee 
of the Boy Scouts of America, I initiated an arrangement between 
the BSA and MSU to begin discussing joint professional education 
for the BSA personnel. 
In each of the above initiatives, the President needed to outline 
the goals and plan of action, work with those involved, provide the 
leadership with outside groups. 
C. The strategic planning process has continued with an update on 
our progress in meeting our goals and objectives (an analysis is in your 
planning materials). One of the major responsibilities of the President 
is to provide leadership to the planning process and to encourage 
planning throughout the University. This year the major accomplishments 
in the planning area were as follows: 
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1. A completed comprehensive Campus lolaster Plan for 
buildings, pedestrian walkways, signage, property acquisition, etc. 
1971 was the last Campus Master Plan and many changes had occurred 
since that time. The Board of Regents approved that plan at the 
Summer Quarterly meeting. 
2. A seminar on excellence with over 300 people from across 
the State and the campus was held in January. Because of my 
national connections, we were able to attract the top two experts 
on quality in higher education: Dr. Ken l~ortimer, author of 
Involvement in Learning and Dr. Harold Delaney, adviser to the 
Committee that developed To Secure the Blessings of Liberty. CHE 
members were involved in outlining the Strategic Plan for Kentucky. 
At this meeting the t~SU 2000 Commission released its report. This 
seminar and the released reports were intended to stimulate and 
challenge thinking about the future of Hurray State University, its 
goals and directions. 
3. Initiated and appointed the MSU 2000 Commission. 
4. The Institutional Research Office was changed with the 
resignation of Dr. Cole. Dr. Thurman assumed the leadership of 
the Office, and Dr. Frank Elwell was appointed as a Faculty 
Associate to coordinate institutional research efforts and studies. 
We started something new by appointing two faculty members to staff 
this Office. Donna Harris was promoted to Budget Analyst and 
Assistant to Vice President Cofer. A half-position was saved and 
given up in the budget reduction. 
5. The CRS Sirrine Staff spent a full month with us 
developing the plan for the Industry & Technology Building. 
6. In order to involve individuals from across the campus in 
planning for the future of the University, we have spent many hours 
listening to groups discuss HSU's direction and future. 
7. For more complete information, see Part A: Progress 
Toward Goals and Part C: Institutional Self-Assessment in your 
planning materials. 
D. Management and Accountability Priorities--One of my key 
objectives this year was to devote time to the significant improvements 
of the management of the University. Some areas were targeted because 
of the complexities involved and importance of the financial control of 
these areas. In addition, the success of these efforts is not so 
obvious. We were able to have a successful year with over a 7.7 percent 
increase in faculty salaries and a revenue reduction of $800,000. This 
takes management of resources! 
1. MSU Foundation--A long-standing complex set of 
relationships and practices made this work especially sensitive 
and difficult. Basically, the handling of the financial resources 
of the Foundation was not in keeping with the standards and 
rigor needed for the level of our endowment and contributions. 
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The accounting system was changed, personnel were placed more 
in line with their abilities, and an entire upgrading of 
management and procedures has occurred. Working with the 
5. 
Board of Trustees of the Foundation takes time and leadership. 
They are our major donors, and they have been a main stay of this 
University for a significant amount of time. 
2. Supporting the efforts of Vice President Cofer and his 
staff has been a major priority this year. To change long-standing 
practices on this campus has been very stressful. We have made 
significant progress. However, we still have a great deal to do in 
policy development and the changing of long-standing habits. 
3. Several areas were targeted this year to improve the 
management and fiscal accountability. These areas were Athletics, 
grants and contracts, BSA l•luseum, the Foundation, scholarships, 
Incentive Grants, and the collection of accounts. The handling of 
details, the decision-making, and policy-setting issues plus the 
leadership necessary to improve these areas demanded significant 
amounts of my time. The results are not obvious, but the 
improvements are significant, 
E. Economic Development and Leadership in the Region. One of the 
hidden aspects of my position is the number of hours I spend with city 
and county officials, state government leaders, and economic development 
groups. Since education is so central to the development of this area, 
I consider this time wisely spent. 
1. I serve on the Hurray-Ca 11 oway County Chamber Board of 
Directors, I visit with all industrial prospects that come to the 
area. I am a part of a very small group that addresses the 
economic development of our area. This involves everything from a 
tribute to Mr. Garrison of Ryan 14ilk to hosting the corporate 
leadership of Quaker Oats. 
2. This year I was part of Governor Collins' trip to Europe 
to open the Kentucky Office in London and to develop markets for 
Kentucky products. During the year, I worked with the Commerce 
Cabinet on a number of projects. 
3. One of the largest contributions this University makes 
to the region is the donated time given to the National Scouting 
Museum. We reap many benefits. However, a significant portion 
of my time is spent raising money for the 14useum, serving on the 
Executive Board of Boy Scouts of America, providing leadership 
for the Board of Trustees of the 1·1useum, and working with 
Chief Scout Executive Ben Love and President Chuck Piggott. l~e 
have been very successful in this Museum effort raising $2.5 
million in Kentucky, $1.5 million from the Boy Scouts of America, 
and now we have just finished designing another $2.5 million second 
phase campaign. This year, BSA hired a full-time fund-raiser for 
the l·luseum and appointed a BSA volunteer, who is a corporate 
leader, to head the campaign. Both of these individuals have been 
in l•lurray for four visits to develop and organize the campaign. 
Again, I have committed time to this effort. 
I 
6. 
4. For the City of Murray, I brought together everyone who 
has some interest in making this city attractive for summer 
visitors. I decided to take the leadership in this area since we 
needed companion entertainment for the BSA Museum. This effort has 
resulted in a better promotion campaign for Murray and a full 
schedule of theatre and entertainment activities for the summer. 
We have funded a touring group to the state parks and the camp 
sites and an on-campus Summer Showcase, featuring t·ISU students at 
their best in song and dance. 
5. I serve as Co-Chair of the Region a 1 Hearings on Drug Law 
Enforcement. 
F. Development Activities--This area has been a major priority of 
mine this year, and I am not satisfied with the results. He have the 
highest ever in number of Presidents' Club members. Our Annual Fund 
drives continue to improve and raise more money, and we have 
successfully integrated the Century Club with a minimum of dissension. 
l~y major disappointments are our inability to attract a strong, 
experienced fund-raiser and our lack of momentum in athletic 
fund-raising. ~lost of the major fund-raising responsibilities with 
major donors and for major gifts is done by Vice President Dave Perrin 
and me. We continue to be successful, but it raises frustrations 
because we know with experienced help we could do so much more. 
G. Personnel Selection and Development 
1. Every year, a number of our leaders resign or are 
attracted to other opportunities. We have searched for and 
selected six departmental chairs, four directors, an Assistant 
to the President, Coordinator of Institutional Research, Head 
Football Coach, and countless other faculty and staff. My biggest 
disappointment is the lack of strong leadership in Athletics. Vice 
President Perrin and I still continue to spend a great deal of time 
in this area of the University. 
2. We continue to provide an increasing number of faculty and 
staff development opportunities. 
3. In order to improve communication, I have met with all 
department chairs and directors at least quarterly this year. 
4. Desegregation--Hith the hiring of ~1r. Clifford \4iley, we 
have made a substantial effort to hire additional Black faculty and 
staff members. Emphasis has been placed on recruitment and 
identification of potential faculty members and the identification 
of positions where we might attract ·a qualified Black. At this 
point, we have hired three new Black faculty members for next fall. 
Additional hiring must take place in order to meet our 
desegregation goals. Three colleges do not have any Black faculty. 
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H. ~liscellaneous--I have continued to give high priority to 
strong relationships with our region, state officials, and other 
educators. The usual number of speeches, banquets, and public 
presentations have been given and attended. I gave more Commencement 
addresses this year than normal (4). We were hosts at Oakhurst to over 
3,000 people this year from students, to legislators, to corporate 
leaders, to faculty groups. I have attended numerous alumni events in 
Dallas: Washington, D.C.: Paducah; Hopkinsville: Phoenix, Arizona: 
~~disonville: Marshall County, etc. The other university presidents, 
the Board of Regents, the HSU Foundation Board of Trustees, the Council 
on lligher Education, the BSA Board of Trustees all met on a regular 
basis. 
I. Future Obligations 
1. Next year, I wi 11 be serving as President of the Ohio 
Valley Conference. This position is rotated, and in just four 
short years, I am one of the two senior presidents in the OVC. 
2. Other Obligations 
a. President, Murray State University Foundation 
b. Chairman, Board of Trustees of the National Museum of 
the Boy Scouts of America 
c. Member, National Executive Board of the Boy Scouts of 
America 
d. Chairman, BSA Professional Development Committee 
e. Member, Board of Directors of the Murray-Calloway 
County Chamber of Commerce 
f. ~Ember, Board of Directors of the American 
Association of State Colleges and Universities 
g. Chairman, Commission on Leadership Development of the 
American Council on Education (top leaders in higher education 
associations plus a few university presidents) 
h. Selected as one of only 30 presidents in the United 
States to work with the Carnegie Foundation on improvement of 
higher education in America (other university presidents 
include the presidents of Stanford, Duke, Michigan State, 
etc.) 
Although these obligations place tremendous demands on my time, all 
of these responsibilities have a direct tie to t~urray State. They give 
this university stature, a strong network of prominent friends, and an 
enhanced credibility in the higher education community and the corporate 
world. · 
J. Evaluation-We continue to achieve and accomplish many goals. 
.. 
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I believe this constant forward momentum is healthy and positive 
especially when it is done within the context of "no" new resources. I 
have given up a staff member every year I have been here (a staff member 
at Oakhurst, two members of the Rural Development Institute, a one-half 
position in Institutional Research, and a budget director). I place 
high expectations on those 1~ith whom I work on a daily basis. This 
lean management style should be recognized by rewarding those around the 
President. However, at the same time, I have not allocated the same 
percentage increase to the vice presidents as the rest of the 
University. This practice cannot continue. I must find a way to 
adequately reward those who give so much to this university. 
We have refined many processes. The financial system is better and 
more open. Administrators have more flexibility in their decision-
making, and more information is shared and communicated than ever 
before. There are still pockets of negativism and rumors which persist 
regardless of communication and facts. I am committed to continuing to 
address those misperceptions and misunderstandings. 
Although many indicate that they prefer a model where the President 
makes all the decisions, we continue to instruct in shared 
responsibility and decision-making. Mature and strong universities 
operate with strong leaders throughout the university. 
I would welcome any suggestions from the Board and any comments 
about my use of my time and my priorities. It is important for the 
Board to discuss the allocation of my leadership time. 
I want to thank the Board members for their superb support and 
especially Chairman Bill Beasley who provides a very valuable "sounding 
board" for the President, It was a good year, and I thank you all for 
making it successful. 
I also want to thank Joe Stroup, Patsy Dyer, Sharion Bailey, Laurie 
Marvin, Dave Perrin, Jim Booth, Jim Cofer, and Frank Julian, and our 
student employees for giving 150 percent this year day after day, 
working weekends on a regular basis, and most importantly tolerating me. 
Thanks to a 11. 
. . 
I 
I 
PRESIDENT'S REPORT 
ACADEMIC YEAR 1986-87 
KALA M. STROUP 
Attachr<1ent #lC 
. ' 
PRESIDENT'S REPORT 
ACADEMIC YEAR 1986-87 
KALA M. STROUP 
~~~ INTRODUCTION 
I 
I 
Planning for the 21st Century was the theme of united efforts of the 
President, Board, faculty, staff, students, alumni, and supporters for the 
academic year 1986-87. To better understand our internal and external 
environments, we designed and conducted an economic impact study. The Master 
Plan was updated. A new Industry and Technology Building was authorized by the 
Board. National, state and local speakers helped us launch a semester-long 
strategic planning effort, and the 2000 Commission released its report as part 
ot an outstanding planning symposium. 
Our current University Strategic Plan includes five major goal statements 
related to academic excellence, students, regional leadership and service, 
external image and support, and managerial procedures and practices. Of 231 
individual directives among 67 areas of action in our Plan, 57 are ongoing, 93 
were completed by July 1986, and many of the remaining 81 have since been 
completed. Our record in achievement of these goals reflects the vision, wisdom 
and cooperation of our faculty, staff and supporters. 
Academic excellence is evidenced by a center of excellence, an endowed 
chair, national accreditations, new internal and external degree programs, 
expanded international curricular otferings, an honors program, and initiatives 
for outcomes measurement. Student enrollment was enhanced through marketing 
efforts, new access paths, cooperative agreements with community colleges, and 
interactions with high school offic1als and adult learners. Management 
procedures centered on refinement of the budget, finance and accounting systems. 
Emphasis on regional and global economic development and international programs 
strengthened our reputation as a university. We believe that the 1986-87 
academic year for Murray State epitomizes success in achieving excellence with 
minimal funding for new resources. 
STRATEGIC PLANNING 
In November, 1986, the Council on Higher Education and the Public Service 
Commission co-sponsored a symposium, "21st Century Resourcefulness," to explore 
Kentucky's education and economic development needs and opportunities in the 
information age. The program provided for exchange and interaction between 
business, government and education leaders in Kentucky. Murray State had two 
members of the Board and other leaders in attendance. 
The 1986-87 academic year was devoted to refining Murray State University's 
direction for the year 2000. Approximately 300 people from Murray State, the 
surrounding area, other universities in Kentucky and surrounding states, and 
others interested in higher education issues were on hand for our Symposium on 
Planning, "Reaching for a Higher Level of Excellence," in January. National 
speakers, Dr. Harold Delaney, Executive Vice President of the American 
Association of State Colleges and Universities, and Kenneth P. Mortimer, Vice 
President and Vice Provost of the Pennsylvania State University, spoke on 
national reports to which they contributed: The report of the National 
Commission on the Role and Future of State Colleges and Universities, "To Secure 
the Blessings of Liberty" and the report of the National Institute of 
Education's Study Group on the Conditions of Excellence in American Higher 
Education, "Involvement in Learning: Realizing the Potential of American Higher 
Education." 
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Dr. Gary Cox, now Executive Director of the Council on Higher Education, 
and Mr. Ed Carter of the University of Kentucky spoke on state-wide and campus 
planning. The MSU 2000 Commission presented its report, "Murray State 
University, Beyond the 20th Century," the culmination of efforts from the year's 
work of the Commission. The report contains our Board of Regents Mission 
Statement, the Council on Higher Education Mission Statement, the Institutional 
Perspective of the University, trends and trend analysis of our region, and a 
set of suggestions and recommendations. The 60-page report is the best thinking 
of a number of faculty, students, staff, and community leaders. 
The speakers and materials provided many insights into the future of higher 
education, the needs we must address, and the factors we must consider in our 
planning. This Symposium began a semester-long effort at Murray State to 
evaluate our goals, thus revising our current Strategic Planning Document and 
incorporating directives found in the Council on Higher Education Strategic 
Plan, our 2000 Commission report, and current national reports. 
Open meetings were held on campus, following our January Symposium, on 
January 23, February 19 and February 25 to give the University community ample 
opportunity to express ideas and concerns regarding the future of higher 
education and Murray State. Specific meetings were held with Staff Congress 
planning representatives on June 9 and with Faculty Senate on June 10. Future 
meetings are planned to involve the Student Government Association and other 
interested groups on campus. Many positive ideas have resulted from these 
meetings so far, and we look forward to continuing our discussions. 
Dr. Gil Mathis of our Economics and Finance Department designed and 
conducted an economic impact study, "Murray State University's Impact on West 
Kentucky." It reveals that Murray State University has a substantial impact on 
West Kentucky, which includes both direct and indirect costs and benefits. 
The direct benefit of Murray State to the economy of West Kentucky was 
estimated at $66,302,378. This included $9,860,383 received from direct 
University expenditures; $17,904,782 received from expenditures of faculty and 
staff; $34,427,182 received through expenditures of University students; 
$1,934,607 spent by visitors to University functions and personnel; and 
$2,175,424 paid in taxes to regional local governments by Murray State and 
University-related personnel. 
' 
The .Campus Physical.Facilities Master Plan for 1990: The Master Plan for 
the Murray State campus was·first developed in 1966, and subsequently updated in 
1971. In 1986, the Board of Regents authorized the Campus Master Plan to again 
be updated. The architectural firm of Coltharp/Kerr was employed to do this. 
At its November 15, 1986, meeting, the Board of Regents authorized construction 
ot the Industry and Technology Building on the 16th and Chestnut Streets site 
and relocation of Reagan Field (baseball) to the north side of Stewart Stadium 
as recommended by Coltharp/Kerr. 
The President's Cabinet has met to outline the planning process, recommend 
dates, and begin distribution of materials to the campus community. The Board 
of Regents is now reviewing the current strategic plan in view of national and 
state trends and discussing implications of the 2000 Commission report and 
issues which emerged from our Symposium on Planning. Deans, directors, chairs, 
and other campus units are now developing unit plans. The planning process will 
culminate this summer with a strategic planning document that will position us 
to be prepared for the 1987-88 academic year, the 1gB8 Legislative Session, and 
the year 2000. 
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THE EDUCATED STUDENT - OUR PRODUCT 
Recruitment of Students 
We now have a Director of School Relations who has, with his staff, 
outlined a procedure for articulating our strengths, building strong 
relationships in our service region, and marketing the University to compete 
successfully for new students. The Office of School Relations has reformulated 
goals and strategies for recruitment and has already undertaken an aggressive 
and successful campaign for 1987. 
We are increasing our efforts to recruit minority students this 1987-88 
academic year by developing recruiting strategies to present, specifically, to 
West Kentucky two-year colleges (Hopkinsville Community College and Paducah 
Community College) and Jefferson Community College in Louisville; adapting a big 
brother/big sister concept to involve area high school students; and soliciting 
aid and support of local Parent Teachers Organizations and MSU Alumni groups in 
recruitment activities. 
We have established an all-new Recruitment and Retention Task Force and 
have rewritten Student Life Policies and the Student Handbook. An Advising 
Handbook was compiled by a faculty committee to strengthen our ability to assist 
students in persisting to graduation. 
Murray State has increased its efforts to offer high school students 
educational and counseling opportunities to broaden understanding of benefits of 
continuing their education. Several programs bring gifted middle or high school 
students from the region to the campus for enriching educational experiences. 
Super Saturdays and Super Summerdays provide non-credit classes on a variety of 
subjects to approximately 500 middle school children each year. 
Two new programs will bring students to campus the summer following their junior year in high school. They are the Pre-College Bridge Program for 
students in need of skills development and the Summer Scholars Program for 
students demonstrating high academic achievement. Students in both programs 
will take regularly-scheduled Murray State courses selected according to their 
needs and participate in a special seminar course designed for students in that 
program. Social and informative events will be scheduled for the students in 
both programs. 
To provide area high school juniors with more specific information about 
Hurray State programs, opportunities, and requirements, the University initiated 
an annual Junior Jam Day in April. Two hundred fifty high school juniors 
attended the first all-day session, which included campus tours, discussions of 
preparation for college, and an opportunity to talk with representatives of each 
college and the Honors Program. The University also conducts Fall Senior Day on 
which similar experiences are provided for high school seniors each year. 
Murray State instituted Information Exchange Day in February, 1987, as an 
annual event to provide high school faculty and staff with data to advise their 
students. Superintendents, principals, counselors, English teachers, and other 
personnel from schools sending Murray State at least five freshmen in 1986 were 
given specific comparisons of the performance of students from their school with 
the freshman class as a whole. ACT scores, overall GPAs, GPAs in five 
introductory classes in English, mathematics, world civilizations, chemistry, 
and biology, and the number enrolled in developmental courses in English, 
mathematics, and reading were the data considered. Murray State representatives 
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discussed general education requirements, Honors Program, English composition 
program, and summer opportunities for high school students and sought insights, 
reactions, and ideas from the visitors. We will continue to collect information 
on each entering class as it continues through college. By 1990, high school 
personnel who attend Information Exchange Day will receive data on their 
graduates who are then freshmen, sophomores, juniors, and seniors. 
The Counseling and Testing Center provides programs on career and 
educational planning to area high schools upon request and makes the DISCOVER 
computer guidance program available to area high school students. Approximately 
20 students used this service in the past year. 
Community College Cooperatives 
Murray State has developed agreements and policies to promote cooperative 
efforts in entry-level education among universities and community colleges. We 
designed a higher education program to assist the movement of community college 
students to four-year university programs and convinced UK's President 
Singletary to endorse it. In the summer of 1g86, the plan was taken to the 
comn1unity college directors; and in the fall it was taken to the Kentucky 
Council of Presidents for approval. The Council endorsed the plan in November, 
1986. It was noted by the Council and the other universities that this 
initiative is a significant example of cooperation and of meeting the goals of 
the CHE Strategic Plan which call for increasing educational access and 
attainment. This agreement establishes a number of basic principles that will 
strengthen our ability as a university to recruit the community college students 
and work more closely in those colleges. 
The 1986 Memorandum of Understanding between Murray State University and 
Paducah Community College expresses our common commitment to provide greater 
education opportunities for citizens of West Kentucky. Beginning in spring 
1g87, Murray State offered junior and senior level courses on the PCC campus to 
serve geographically immobile students completing their associate programs at 
PCC. Courses to be offered have been determined by surveying PCC sophomores. 
The program will expand opportunities for persons in and near the Paducah area 
by offering junior and senior level courses on the PCC campus. 
Murray State also continues to increase accessibility of its entry-level 
programs to nontraditional and/or geographically immobile students through other 
cooperative ventures. The College of Industry and Technology works closely with 
area community colleges in technical education. For example, we deliver the 
B.S. program in Mining Management Technology on the campus of Madisonville 
Community College. This articulation plan involves the state vocational system, 
Madisonville Community College and Murray State University. A new Electrical 
Engineering Technology program for Madisonville is being evaluated, with similar 
cooperative efforts underway with Hopkinsville Community College and the 
developing Owensboro Community College. 
Cablevision Instruction 
In March, 1986, cable television owners and managers from West Kentucky met 
with Murray State representatives to discuss a cable network. A consultant was 
employed to design and recommend components of a Murray State University TV 
Network. The report recommended a studio, four transmitter sites and 13 
receiver sites in West Kentucky in an Instructional Television Fixed Service 
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(ITFS). An eight-member cablevis1on network development committee, composed of 
Murray State University faculty and staff, has developed recommendations and 
strategies. 
Access by Financial Aid and Scholarships 
The area in which federal funding has the greatest impact at Murray State 
is student financial aid. Murray State participates in all federal financial 
aid programs. In 1986-87, 47 percent of Murray State students received some 
form ot federal financial assistance, including Pel I Grants, Federal Work-Study, 
and student loans. Annually, Murray State students receive approximately $8.3 
million from federal and federally-endorsed financial aid programs. 
In the fall of 1986, Murray State adopted a new comprehensive scholarship 
policy to affect the freshman class entering in 1987 and all subsequent classes. 
Beginning this fall, Murray State will award four types of scholarships 
recognizing academic achievement: 12 Presidential (four years; valued at 
approximately $3,000 per year); 50 University (four years; valued at $1,000 per 
year); 50 Carr (two years; valued at $1,000 per year); and 50 Regents (for 
transfer students; $500 for one year). We had 72 strong applicants for the 
Presidential Scholarship, students who met the guidelines of an ACT composite 
score of at least 28, high grade point average, and strong achievement record. 
Out of the 72, we selected 36 individuals to interview for the Presidential 
Scholarship. We now have an opportunity to recruit six out of the 13 National 
Merit Finalists in West Kentucky. 
Centers of Excellence/Endowed Chairs 
The 1985 Council on Higher ~ducation Strategic Plan called for Centers of 
Excellence and Endowed Chairs to be developed across the state. The 1986 
General Assembly appropriated $1.875 million for the Centers and $2 million for 
the Chairs. We submitted three proposals for Centers and two for Endowed 
Chairs. The Center for Excellence in Applied Ecosystem Studies and its 
companion Endowed Chair: Eminent Scholar in Applied Ecosystem Ecology were 
selected by the Centers Review Panel and recommended for funding by the Council 
on Higher Education. At its April 24 meeting, the MSU Foundation Board of 
Trustees assured matching funds for the Chair. 
Accounting Chair and Scholarships 
Money in excess .of $100,000 for scholarships and support of an endowed 
chair, both in the Accounting Department, has been bequeathed in a will to the 
College of Business and Public Affairs. 
Accreditations 
1. The Department of Journalism and Radio-TV has been approved for full 
accreditation by the Accrediting Council on Education in Journalism and Mass 
Communication (ACEJMC). This accreditation makes·Murray State University the 
only university in Kentucky with "broadcasting" in the accredited unit. (The 
University of Kentucky and Western Kentucky University have other ACEJMC-
accredited programs.) 
2. The American Assembly of Collegiate Schools of Business notified the 
University on April 13 that our College of Business and Public Affairs has not 
met faculty research and publication standards of the reaccreditation process 
and has been placed on a one-year trial period. The accrediting board requires 
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the College to submit during spring 1988 an updated report reflecting 
improvements. The College will continue to be fully accredited at both the 
graduate and undergraduate levels during the trial period, and we are committed 
to do everything possible to make the necessary improvements to meet the 
standards. 
3. The Commission on Accreditation of the Council on Social Work Education 
reviewed the undergraduate social work program at Murray State for reaffirmation 
of accreditation status. We were notified that the program has been 
reaccredited to February 1994, the regular seven-year cycle. 
4. The American Veterinary Medical Association Committee on Animal 
Technician Activities and Training (CATAT) visited the campus in March, 1986, to 
evaluate our program in Animal Health Technology (AHT). We were notified in 
November that our program will become one of only five nationally-accredited 
four-year programs in Animal Health Technology. 
5. In April, our Special Education Department had the second site visit by 
the American Speech-Language-Hearing Association to review its Masters Training 
and Clinical Service programs for reaccreditation. We anticipate a positive 
report in the fall. 
Outcomes Assessment 
In the fall of 1986, the Murray State Task Force on Outcomes Assessment was 
created to study the potential for and problems in a program to determine the 
specific educational value added to a Murray State graduate by his or her years 
at this institution. The initial report, presented in April, 1987, recommends 
that all students be tested in two areas, general education and the academic 
major. The University will continue planning and preparation in the area of 
outcomes assessment. 
Honors Program 
In 1986-87, the Murray State Honors Program was initiated to serve 
exceptional students by providing special opportunities for interaction and 
intellectual stimulation, including Honors Seminars which fulfill general 
education requirements. Students in the Honors Program who complete the Honors 
Seminar sequence, meet mathematics and foreign language competency requirements, 
complete a study abroad program, and write a senior thesis will receive an 
Honors Diploma and be recognized at Commencement. 
New Bachelor of Independent Studies 
The Bachelor of Independent Studies Degree was approved by the Council on 
Higher Education in September of 1986, making Murray State University the only 
institution in Kentucky offering an external degree program of this type. 
Thirty-nine adult students in the BIS seminar include those who are seeking 
credit for prior learning experience, flexible tiwe to earn credit while 
working, and opportunity to earn a degree within their own timeframe. They will 
enroll in courses taught by correspondence, Kentucky Educational Television, 
on-campus, and contract-arranged. Our ability to serve the non-traditional 
student is strengthened by the degree program and by our Center for Continuing 
lducation. 
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Educational Transition Management Services at Fort Campbell 
Murray State has just been awarded a contract at Fort Campbell to provide 
educational transition management services June 1, 1987, through December 31, 
1987, with four one-year options to renew. The contract will provide $56,179 
during the first year and $479,769 over the five-year period. The Program is 
designed to prepare soldiers for their eventual transition from active duty to 
full-time or part-time education with civilian institutions while completing 
remaining mandatory service obligations with the reserve components. In 
addition to providing operating income for our program at Fort Campbell, this 
contract has significant opportunities for the Un1versity to benefit indirectly. 
Since we will be 1n direct contact with every soldier leaving the army from Fort 
Campbell six months prior to their scheduled departure, we will have the 
opportunity to market the University to a large number of potential students, 
many of whom will already have financial assistance to help pay for their 
education. 
Breathitt Veterinary Center 
We were able to hire individuals with superior credentials for positions of 
Chemist and Veterinary Toxicologist. These hirings have significantly 
strengthed the area, which allows us to provide diagnostic services not 
previously available and to expand capacity for current services. We are 
extremely pleased to have received a research grant from the Kentucky Beef 
Cattlemen's Association to study respiratory disease among cattle. Receipt of 
this grant and an increased number of publications by BVC staff are indicative 
of increased capability to perform research while at the same time expand 
diagnostic services as in the toxicology section. 
New Programs 
The College of Fine Arts and Communication established a minor in art 
history for non-art majors and expanded the Weekender Program, which is designed 
to meet the needs of the working professional who cannot interrupt a career to 
return to school. The College of Science developed a program 1n biological 
chemistry/chemical toxicology. 
University Libraries 
The Libraries made significant progress in computerization, with the 
following initiatives accomplished: acquired M3DOXT Work Station for Catalog 
Department to enable the department to utilize new software packages and to have 
full access to the programs and services of the largest bibliographic data base 
in the United States and acquired six personal computers for departmental use in 
creating online programs to replace existing manual files and processes. Other 
improvement efforts include purchase and installation of a new circulation desk 
for Pogue Special Collections, allowing for reference and security coverage with 
fewer personnel, and revision of the circulation policy, extending loan periods 
for all categories of library users. The Library,. also hosted a Phi Delta Kappa 
"Writing for Publication" workshop for faculty; participated in the faculty 
exchange program with Costa Rica; and hosted a OCLC/SOLINET regional workshop on 
the use of the M300XT Work Station for library applications, at which 
participants from three states attended. 
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Colleges Meet New Challenges 
Business and Public Affairs 
8. 
The Executives on Campus Program, in which leaders from business, 
industry and government have taught classes in the College of Business and 
Public Affairs, was initiated this year. The 1987 Phonathon brought more 
than $27,000, and efforts in international education and world trade, the 
Dean's Advisory Council, and Alumni Society have reinforced their 
commitment to stronger relationships between College curr1culum and the 
employment marketplace they serve. The College continues to serve the 
leadership needs of business and industry in the region. 
Education 
Beginning with 1986 freshmen, all students in the College of Education 
are assessed and asked to participate in a research and evaluation program 
for four years. The Col lege is currently planning a longitudinal research 
and program evaluation project to determine how and what they learn over 
four years and how they perform as employees in schools and service 
agencies. 
In 1987, 32 MSU students have received assistance from the Kentucky 
Teacher Scholarship Program and the Kentucky Math/Science loan Program, and 
six have received the new Congressional scholarships. This has resulted in 
bringing more than $129,000 in external scholarship dollars to the College 
and Murray State. And, in 1987, upper and lower division elementary 
scholarships received an additional $10,450 from the Beulah Clinton estate. 
An official of CACREP, the agency for national accreditation of 
counseling graduate programs, visited MSU to consider the newly-revised 
counseling programs (MA and Ed.S.). The preliminary review was favorable, 
and accreditation will be sought as soon as the revised program has been 
approved to become the only accredited graduate program in counseling at a 
Kentucky regional institution. 
Fine Arts and Communication 
The Clara M. Eagle Gallery was totally renovated in 1986, and the 
establishment of an Arts Academy is in the initial planning stages. Units 
within the College sponsored exhibits, concerts and recitals, music 
festivals, theatre productions, and special workshops, which were attended 
by more than 55,000 people. 
Program expansion includes the minor in Art History for non-art 
majors and additional offerings 1n the Weekender Program, which is designed 
to meet the needs of the working professional who cannot interrupt a career 
to return to school. 
.. 
Humanistic Studies 
A major effort to improve academic achievement focused the College on 
conducting an extensive review of skills development in general education 
courses and developing course-wide, systematic approaches to teaching 
skills and methods of assessing student competencies in these skills. 
Faculty in the College include the Director and teachers in the new 
University Honors Program and CCSB and KIES international studies programs. 
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One hundred fifty scholars from 41 universities in 18 states attended the 
Ohio Valley History Conference. 
Industry and Technology 
Excitement continues to be high in the College for the approval to 
issue bonds for the Industry and Technology Building. The College, in 
1986, developed 12 new training programs, or other educational materials, 
for various regional industries, and college personnel conducted over 30 
workshops for 10 companies in seven cities. Briggs and Stratton plant 
officials and Office of Training Services personnel jointly developed a 
pre-employment training program for all new employees, in-plant training 
for employees after JOb entry, and an effective and innovative student work 
program, initiated in 1981. This student work program involves total 
staffing of all non-supervisory personnel on the second shift with Murray 
State University students. The work week commitment for each student 
employed is 30 hours. 
Science 
The selection of the Center and Endowed Chair (page five of this 
report) for the College was highlighted by its cooperative cross discipline 
nature. The College has developed for implementation an Aerosol Institute 
and has proposed a Summer Commonwealth Institute in science and math. 
Operation Interface, a program to involve area science-math educators will 
examine possibilities for the College and high schools to identify service 
needs together. 
International 
Murray State's two consortial study abroad programs, the Kentucky Institute 
for European Studies (KIES) and the Cooperative Center for Study in Britain 
(CCSB) report their highest enrollments ever for the Summer 1987 programs. Over 
150 students will be studying in Austria, France and Spain, and over 200 will be 
studying in Britain this year. 
Several MSU international students have taken part in a special "World 
Focus" educational program for Murray city elementary students. The students, 
from diverse continents and backgrounds, have spent time explaining the culture, 
geography, language, and customs of their home countries to the schoolchildren 
in this popular program. · 
International programs are expanding in the following countries: 
AUSTRALIA: In addition to an existing agreement with the Darling Downs 
Institute of Advanced Education in Toowoomba, a new agreement is being finalized 
with the Sydney College of Advanced Education. 
FINLAND: A work co-op program for students at the University of Tampere is 
being expanded to include faculty exchanges. Dr. Marvin Mills, Safety 
Engineering and Health, has a tentative exchange planned with the former 
president of the University of Tampere in summer, 1988. 
SCOTLAND: A faculty exchange agreement with Jordanhill College of 
Education in Glasgow, the largest college ot education in Europe, has now been 
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Dr. Buddy Krizan, Office Systems and Business Education, has plans 
teaching duties and homes with a Scottish counterpart in spring, 
BOLIVIA: MSU's exchange agreement with the Private University of Santa 
Cruz (UPSA) has been formalized. UPSA is a newly-formed university for which a 
major academic focus will be business. The Bolivian university is the only 
private university in that region of Latin America. 
CHINA: Exchanges appear likely in the near future with the University of 
Peking and Yunnan Normal University at Kunming. 
Desegregation Initiatives 
Continued effort is being made to recruit black faculty, yet Murray State 
has not met its desegregation goals at this time. The plans call for hiring 
eight additional black faculty members; however, our intensive recruitment 
activities have resulted in the appointment of only two new full-time black 
faculty (pending Board approval). 
In the area of minority student recruitment, we had 385 black students 
enrolled at Murray State during the fall of 1986. The University expects 
increased enrollment of black students as a result of its use of direct mailing, 
key contacts within schools, and special programs such as Black Student Honors 
Day. 
Murray State, in conjunction with Paducah Community College, has received a 
grant from the Governor's Minority Student College Preparation Program. The 
grant will fund a program designed to make young black students aware of the 
benefits and values of college as an achievable option and to prepare these 
students to be successful in college-level work and to persist to college 
graduation. Murray State will host three sessions for students in grades seven 
through ten recruited from the Murray, Mayfield, and Paducah areas to introduce 
them to the college environment. Paducah Community College will host one 
week-long session. A second grant has been awarded Murray State to fund a 
graduate assistant to work with the program at Hopkinsville Community College, 
where we have a joint interest with Western Kentucky University. 
ATHLETICS 
Murray State University won four out of the ten Ohio Valley Conference 
sports, with co-championships in Football and participation in Division 1-AA 
playoffs. We won both men's and women's Tennis championships, the Golf 
championship, and the NCAA Rifle Championship. An MSU athlete placed seventh in 
the triple jump at the NCAA track meet. This was the highest finish for any 
athlete in the OVC. 
The Ohio Valley Conference adopted a statement on institutional mission and 
intercollegiate athletics. This report helps pro~ide direction for Conference 
institutions and their intercollegiate athletic programs. It is consistent with 
the MSU Board of Regents Commission on Intercollegiate Athletics. 
University presidents will meet in Dallas for the NCAA's second special 
convention in recent years, June 28-30, to reaffirm statements on integrity 
issues in intercollegiate athletics and to consider further cost containment 
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measures. The special convention was called for as a result of the presidents' 
enlarged roles in determining the direction of intercollegiate athletics on 
America's campuses. 
Public School-University Cooperation 
Public School-University collaborative services have accelerated in the 
past year in all colleges and university wide. The school/university 
collaboration study prepared by the College of Education School Services 
Director highlights the college's service role in the West Kentucky Educational 
Cooperative (WKEC) region. The Departments of Foreign Languages and History 
sponsored regional public school academic competitions. The College of Science 
secured a National Science Foundation grant for high school science teachers and 
a National Science Foundation equipment grant for a scanning electron 
microscope. They also initiated "Operation Interface," involving area 
science-math educators in examining possibilities at the college/high school 
interface in reviewing how MSU and the College of Science can better be of 
service in that area. 
DEVELOPMENT 
The search process and interviewing are continuing for the position of 
Director of Development. MSU's second Annual Fund Phonothon was held in 
February with more than 300 student volunteers from various organizations on 
campus involved. They contacted the reunion year classes from 1927 to 1987, in 
order to seek contributions for the University. The Honor Roll of Donors was 
published for the first time in The Murray State Times, and two mass mailings 
have gone out to all MSU alumni. 
The Senior Pledge program was initiated in the spring of 1987 under the 
direction of the Development Office. Seniors have already made pledges and 
contributions totaling more than $8,000. The Century Club and Annual Fund 
drives were combined into the MSU Annual Fund Drive and conducted on campus and 
in the community through April 15. 
Athletic leadership spent the fall semester in organizational activities 
creating a systematic team effort for fund-raising. The Racer Club, Murray 
State's athletic booster group, has newly-written by-laws and a new board of 
directors with officers. The committee system was reactivated, and the fund 
drive is continuing through the month of July. The Racer Classic Golf 
Tournament was held in the spring on Alumni Weekend. We are presently beginning 
a major membership drive for the Racer Club with competitive teams of 
vo 1 unteers. 
NATIONAL MUSEUM OF THE BOY SCOUTS OF AMERICA 
The Museum will be open daily 10 a.m. - 7 p.m. through Labor Day, Monday, 
September 7. New features and exhibits this season include: "Gateway Park" 
obstacle course; "Getting Acquainted" by means of.a visitor survey and a touch 
screen display; "The A-Mazing Adventure" testing visitors' pathfinding ability 
through use of a compass to find the correct path through a life-size puzzle; 
"Beyond the Beginning," a look at the growth of scouting around the world; and 
"The Way We Were," an examination of the importance of the scout uniform through 
the movement's 77-year history. 
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We have organized the second phase of the fund drive for the Museum. The 
Board of Trustees approved a $2.5 million level, and we have started the 
campaign. 
REVENUE SHORTFALL AND BUDGET REDUCTION 
Higher education is expected to suffer a two percent cut in revenues from 
what was predicted for fiscal year 1988, because of the 1987 shortfalls; and the 
1988 shortfall will bring another two percent cut. With these reductions, we 
will be back to the 1986 appropriation level. 
As a result of the shortfall in 1986-87, higher education general fund 
appropriations were reduced $11.8 million and student financial aid funds were 
reduced $1 million. Murray State University lost $411,500 for 1986-87, and a 
reduction has been ordered that would cost MSU almost $1.6 million for 1987-88, 
with $530,900 coming from operations and $1,069,600 coming from debt service. 
One response to this revenue shortfall is to enact the realignment of the 
state tax code with the new federal tax code. Sufficient revenues can be 
generated to cover the anticipated revenue shortfall for this and future biennia 
if the General Assembly takes this action. 
MANAGEMENT AND FISCAL ACCOUNTABILITY 
In management of finances, we have successfully managed a two percent 
budget reduction, implemented a first no-delay registration, and implemented a 
pre-sort mail program with approximate savings of $12,000/year in postage. We 
also negotiated a gas contract to obtain wellhead price at a savings of 
approximately $100,000 and re-negotiated the utility contract that enables us to 
mitigate effects of a 6.9 percent increase and a 5 percent increase at a total 
savings for two years of $250,000. Our student loan accounts and litigation 
were reduced by 50 percent. 
Accountability at Murray State has been addressed with formalized cash 
receiving procedures and travel policies, more efficient student financial aid 
disbursement, and corrected agency fund procedures. We developed and 
implemented policies to conform to NCAA requirements in the Athletics 
Department. Our audit has been improved from a total disclaimer to an 
unqualified opinion on the balance sheet and a disclaimer on the remaining 
portions for fiscal year 1985-86. In summary, improved procedures for budget 
revisions, interaccount bills, internal auditing office procedures, and 
conformed financial policies have increased accountability. 
CONCLUSION 
These highlights represent major strides in accomplishment by the 
University in the academic year 1986-87 and build on past years of strong 
leadership with support of the Board. It cannot reflect the countless 
achievements of faculty, staff and students in the day-to-day activities in a 
creative, stimulating, yet conducive learning environment. 
We continually strive for rigor in our standards for the degree and at the 
same time reach out to work developmentally with more individuals. It is 
important that we balance our goals of providing access to a quality higher 
education for a wide range of learners with those of our expectations of high 
levels of writing, thinking and speaking skills in addition to analytic and 
• 
I 
I 
I 
13 . 
synthesis skills to hold to standards in our classes. Our region's share of 
Kentucky's high numbers of individuals without college degrees is a challenge to 
provide more educational opportunities. 
I appreciate the strong support you give me as a Board as we strive 
together to lead Murray State University to achieve its mission. To move a 
campus forward when funding is limited remains difficult. We continue to work 
with the Council on Higher Education and the Legislature in gaining funding to 
achieve the many directives given us by our internal and external publics. I 
believe the accomplishments outlined in this report exemplify dedication and 
diligence of the leadership in achieving our Mission. Our future is exciting as 
we move to still another level of excellence. I am optimistic! I repeat the 
statement I made in my first annual report to the Board: Alfred North Whitehead 
once wrote, "A university is imaginative or it is nothing--at least nothing 
useful." Let us be tough and resourceful --imaginative. The times call for 
that creative response. 
,, 
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President Kala M. Stroup and 
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Murray, KY 42071 
Dear President Stroup and Members of the Board: 
Submitted herewith is the Third Quarter Investment Report for 
the period July 1, 1986 through March 31, 19B7, and includes 
the following financial information: 
1. Summary of Investment Earnings by Fund 
2. Summary of Investment Earnings by Fund 
and Fund Accounts 
3. Schedule of Investment Activity 
a. Current Funds 
b. Plant Funds 
c. Self-Insurance Fund 
d. Loan Funds 
Respectfully submitted, 
James E. Cofer 
Vice-President for Finance 
and Administrative Services 
and Treasurer 
nch 
J~·ti/.t.Ji-1-~ 
David R. Whitmire 
Director for Accounting 
and Financial Services 
MURRAY STATE UNIVERSITY 
Summary of Investment Earnings by Fund 
For the Period July 1, 1986 through March 31, 1987 
Current Plant Self-Insurance loan 
Funds Funds Funds Funds 
............................ 
--------------
.............................. 
.. .................. 
Investment Earnings 
to date (Note 1) $444,352 $188,080 $61 ,268 $10,467 
I 
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Note 1: The earnings to date are reported on accrual basis. 
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MURRAY STATE UNIVERSITY 
Summary of Investment Earnings 
By Fund and Fund Accounts 
For the Period July 1, 1986 through March 31, 1987 
CURRENT FUNDS 
Trust and Agency Clearing Checking (Peoples Bank) 
Consolidated Educational Revenue Fund (Frankfort) 
. Housing and Dining Revenue Fund (Frankfort) 
Total Current Funds 
PLANT FUNDS 
Consolidated Educational Renewal and Replacement 
(Frankfort) 
Retirement of Indebtedness (Trustee-Citizens Fidelity) 
Consolidated Educational Sinking Fund 
Housing and Dining Sinking Fund 
Housing and Dining Repair and Maintenance Fund 
Total Plant Funds 
SELF-INSURANCE FUND 
Self-Insurance Investments 
Self-Insurance Checking (Peoples Bank) 
Total Self-Insurance Fund 
LOAN FUNDS 
NDSL Checking (Peoples Bank) 
Norris Checking (Peoples Bank) 
Nursing Checking (Peoples Bank) 
Total Loan Funds 
Note 1: The earnings to date are reported on accrual basis. 
Earn! ngs 
To Date 
86/87 (Note 1) 
$ 165,411 
187,652 
91,289 
........................ 
$ 444,352 
$ 44,748 
77,456 
36,168 
29,708 
........................ 
$ 188,080 
$ 
$ 
$ 
$ 
19,966 
41,302 
61,268 
9,093 
456 
918 
10,467 
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MURRAY STATE UNIVERSITY 
Schedule of Investment Activities 
For the Period July 1, 1986 through March 31, 1987 
Type of 
Investment 
EDUCATIONAL AND GENERAL 
Trust and Agency Clearing 
Peoples Bank 
Maturity 
CURRENT FUNDS 
Term Yield Cost 
continuous Dally rate per overnight 
1986-87 
Earnings 
Peoples Bank balances $ 165,411 
Total Trust and Agency Clearing 
interest earnings to date 
Consolidated Educational Revenue Fund (Frankfort) 
Repurchase Agreement 07/21/86 90 days 
Rep~rchase Agreement 08/20/86 90 days 
Repurchase Agreement 08/11/86 60 days 
U.S. Treasury Bills 12/11/86 180 days 
Repurchase Agreement 09/22/86 91 days 
Repurchase Agreement 09/19/86 60 days 
Repurchase Agreement 10/10/86 60 days 
U.S. Treasury Bills 11/13/86 85 days 
Repurchase Agreement 11/12/86 61 days 
Repurchase Agreement 01/16/87 119 days 
One day's interest 
Repurchase Agreement 02/05/87 120 days 
u.s. Treasury Bills 04/09/87 182 days 
Repurchase Agreement 03/13/87 120 days 
Repurchase Agreement 04/10/87 120 days 
Repurchase Agreement 04/13/87 90 days 
Repurchase Agreement 09/16/87 239 days 
Repurchase Agreement 03/27/87 60 days 
U.S. Treasury Bills 08/06/87 182 days 
Repurchase Agreement 06/08/87 90 days 
U.S. Treasury Bills 09/03/87 177 days 
Repurchase Agreement 06/11/87 90 days 
Repurchase Agreement 09/22/87 179 days 
Repurchase Agreement 04/09/87 13 days 
Total Consolidated Educational Revenue Fund 
interest earnings to date 
6.40'11 $ 355,000 
6.91'11 1,000,000 
6.95'11 650,000 
6.73'11 483 '772 
6.85'11 350,000 
6.36'11 800,000 
6.15'11 50,000 
5.67'11 750,095 
5.70'11 250,000 
5.85'11 800,000 
5.61'11 1 ,ooo,ooo 
5.26'11 1,598,130 
5.81'11 575,000 
5.86'11 575,000 
5.96'11 115,000 
5.80'11 800,000 
5.97'11 500,000 
5.83'11 996,033 
6.20'11 1 ,ooo,ooo 
5.90'11 1,088,832 
6.11\ 580,000 
6.11'11 500,000 
6.36'11 1,635,000 
Total Current Funds Educational and General interest earnings to date 
* 
Interest accrued as of March 31, 1987 
$ 165,411 
$ 1 ,325 
9,789 
5,270 
14,534 
5,594 
8,480 
513 
9,905 
2,415 
15,470 
233 
18,700 
39,353 
11,136 
10,296 * 
1,466 * 
9,022 * 
4,975 
8,595 * 
3,617 * 
3,698 * 
1,772 * 
339 * 
1 '155 * 
----·-----
$ 187,652 
$ 353,063 
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Schedule of Investment Activities 
For the Period July 1, 1986 through March 31, 1987 
CURRENT FUNDS (Cont'd,) 
Type of 1986-87 
Vi eld Cost Earnings Investment Maturity Term 
-----------------------------------------------------------------------------------
AUXILIARY ENTERPRISES 
-----------------------
Housing and Dining Revenue Fund (Frankfort) 
-------------------------------------------------
Repurchase Agreement 07/14/86 61 days 6.80\ 
Repurchase Agreement 08/20/86 90 days 6.91\ 
Repurchase Agreement 08/11/86 60 days 6.95\ 
U.S. Treasury Bills 12/11/86 182 days 6.73\ 
u.s. Treasury Bills 11/13/86 85 days 5.67\ 
Repurchase Agreement 11/12/86 61 days 5,70\ 
Repurchase Agreement 01/06/87 90 days 5.61\ 
Repurchase Agreement 02/11/87 90 days 5.89\ 
Repurchase Agreement 04/06/87 90 days 6.10\ 
Repurchase Agreement 03/27/87 59 days 5.97\ 
One day's Interest 
Repurchase Agreement 06/12/87 120 days 6.07\ 
Repurchase Agreement 05/08/87 59 days 6.20\ 
U.S. Treasury Bi 11 s 09/24/87 181 days 5.82\ 
Total Housing and Dining Revenue Fund 
Interest earnings to date 
Total Auxiliary Enterprises 
Interest earnings to date 
TOTAL CURRENT FUNDS (Educational and General and Auxiliary 
Enterprises) Interest earnings to date (Note 1) 
Note 1: Earnings are reported on accrual basis. 
* Interest accrued as of March 31, 1987 
$ 165,000 $ 436 
1,000,000 9,788 
400,000 3,243 
483,772 14,534 
774,769 10,231 
250,000 2,415 
1,400,000 19,635 
750,000 11,044 
650,000 9,252 * 
300,000 2,985 
127 
750,000 5,944 * 
400,000 1 ,447 * 
325,602 208 * 
----------
$ 91,289 
$ 91,289 
$ 444,352 
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Schedule of Investment Activities 
For the Period July 1, 1986 through March 31, 1987 
Type of 
Investment 
PLANT FUNDS 
Maturity Term Yield Cost 
1986-87 
Earnings 
To Oate 
-----------------------------------------------------------------------------------
Unexpended Plant Funds 
No investments 
Consolidated Educational Renewal and Replacement (CERR) 
Repurchase Agreement 08/11/86 60 days 6.95\ 
Repurchase Agreement 09/17/86 90 days 6.81\ 
Repurchase Agreement 09/22/86 90 days 6.85\ 
Repurchase Agreement 10/10/86 60 days 6.15\ 
Repurchase Agreement 11/17/86 61 days 5.85\ 
Repurchase Agreement 10/23/86 30 days 5.82\ 
Repurchase Agreement 01/08/87 90 days 5.60\ 
Repurchase Agreement 02/25/87 120 days 5.75\ 
Repurchase Agreement 03/17/87 120 days 5.82\ 
Repurchase Agreement 04/08/87 90 days 6.01\ 
Repurchase Agreement 05/26/87 90 days 6.05\ 
Repurchase Agreement 06/15/87 90 days 6.18\ 
Total Consolidated Educational Renewal and Replacement 
Interest earnings to date 
RETIREMENT OF INDEBTEDNESS FUND 
----------------------------------
Consolidated Educational Sinking Fund 
---------------------------------------
U.S. Treasury Bills 
U.S. Treasury Bills 
U.S. Treasury Bills 
Repurchase Agreement 
u.s. Treasury Bills 
10/30/86 
10/30/86 
04/30/87 
11/03/86 
04/30/87 
197 days 
182 days 
182 days 
4 days 
181 days 
Total Consolidated Educational Sinking Fund 
interest earnings to date 
* Interest accrued as of March 31, 1987 
5.69\ 
6.05\ 
5.44\ 
5.55\ 
5.27\ 
$ 175,000 
390,000 
350,000 
200,000 
420,000 
350,000 
215,000 
350,000 
425,000 
215,000 
360,000 
430,000 
$ 1,249,833 
562,260 
1,445,811 
424,000 
365,422 
$ 1,419 
5,828 
5,594 
2,050 
4,163 
1,698 
3,010 
6,708 
8,245 
2,943 * 
2,057 * 
1,033 * 
...................... 
$ 44,748 
$ 24,655 
11,827 
32,729 * 
261 
7,984 * 
$ 77,456 
I 
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Schedule of Investment Activities 
For the Period July 1, 1986 through March 31, 1987 
Type of 
Investment 
PLANT FUNDS (Cont'd) 
Maturity Term Yield Cost 
1986-87 
Earnings 
To Date 
-----------------------------------------------------------------------------------
Housing and Dining Sinking Fund 
---------------------------------
u.s. Treasury Bills 08/07/86 190 days 6.88\ $ 308,380 $ 2,324 
U.S. Treasury Bills 08/28/86 182 days 5.97\ 557,646 5,625 
u.s. Treasury Bills 02/19/87 196 days 5.63\ 625,229 19,771 
Repurchase Agreement 09/02/86 4 days 5.25\ 578,000 337 
U.S. Treasury Bills 02/19/87 170 days 5.09\ 53,727 1,273 
U.S. Treasury Bills 08/06/87 195 days 5.26\ 315,740 3,182 * 
Repurchase Agreement 03/02/87 11 days 5.70\ 701,900 1,222 
U.S. Treasury Bills 08/27/87 29 days 5.30\ 555,063 2,434 * 
----------
Total Housing and Dining Sinking Fund 
Interest earnings to date $ 36,168 
Housing and Dining Repair and Maintenance Reserve Fund 
--------------------------------------------------------------
U.S. Treasury Bills 
u.s. Treasury Bills 
08/07/86 
08/06/87 
209 days 
364 days 
7.09\ 
5.74\ 
$ 699,952 $ 546 
730,021 29,162 * 
Total Housing and Dining Repair and Maintenance Reserve Fund 
interest earnings to date 
TOTAL PLANT FUNDS Interest earnings to date (Note 1) 
SELF-INSURANCE FUND 
Self-Insurance Investments 
----------------------------
Certificate of Deposit 
Certificate of Deposit 
11/25/87 
11/27/87 
365 days 
366 days 
Total Self-Insurance Investments Interest 
Note 1: Earnings are reported on accrual basis. 
* Interest accrued as of March 31, 1987 
6.25\ 
6.50\ 
$ 500,000 
400,000 
$ 29,708 
$ 188,080 
$ 10,938 * 
9,028 * 
$ 19,966 
,----------
I 
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Schedule of Investment Activities 
For the Period July 1, 1986 through March 31, 1987 
Type of 
Investment 
Self-Insurance Checking 
SELF-INSURANCE FUND (Cont'd.) 
Maturity Term Yield Cost 
Peoples Bank continuous Daily rate per overnight 
1986-87 
Earnings 
To Date 
Peoples Bank balances $ 41,3D2 
TOTAL SELF-INSURANCE FUND 
Interest to date (Note 1) 
NDSL 
Checking (Peoples Bank) 
NORRIS 
Check! ng (Peoples Bank) 
NURSING 
-------
Checking (Peoples Bank) 
TOTAL LOAN FUNDS 
$ 61,268 
LOAN FUNDS 
continuous Daily rate per overnight 
Peoples Bank balances $ 9,093 
continuous Daily rate per overnight 
Peoples Bank balances 456 
continuous Dally rate per overnight 
Peoples Bank balances 918 
Interest earnings to date (Note 1) $ 10,467 
Note 1: Earnings are reported on accrual basts. 
* Interest accrued as of March 31, 1987 
- . 
•,. 
I 
I 
I 
) 
Murray State University 
Financial 
Report 
FOR THE PERIOD 
July 1, 1986 - March 31, 1987 
SUBMITTED TO 
THE PRESIDENT 
AND 
BOARD OF REGENTS 
May 9, 1987 
Attachment #2B 
I 
I 
I 
0 
v 
Murray State University 
May 9, 1987 
Murray, Ky. 42071 
President Kala M. Stroup and 
Members of the Board of Regents 
Murray State University 
Murray, KY 42071 
Dear President Stroup and Members of the Board: 
Submitted herewith is the Third Quarter Financial Report 
for Murray State University for the 1986/87 fiscal year. 
The report covers the period July 1, 1986 through March 31, 
1987 and includes the following financial information: 
1. Summary of Budget Adjustments 
2. Statement of Current Unrestricted Funds 
a. Revenues by Source 
b. Expenditures by Function 
c. Other Changes 
3. Statement of Current Unrestricted Fund Balance 
a. Net Increase in Fund Balance--Current Fiscal 
Year 
b. Fund Balance, June 30, 1986 
c. Preliminary Fund Balance March 31, 1987 
d. Allocated Fund Balance (June 30, 1986 
,Allocations) 
e. Unallocated Fund Balance March 31, 1987 
4. Detailed Schedule of Current Unrestricted Revenues 
a. Education and General 
b. Auxiliaries 
5. Statement of Current Restricted Funds 
a. Revenues by Source 
b. Expenditures by Function 
Respectfully submitted, 
~t. cfl~;«t(/.J~ David R. Whitmire 
Director for Accounting 
and Financial Services 
James E. Cof r 
Vice-Presid t for Finance 
and Admin strative Services 
and Treasurer 
nch 
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MURRAY STATE UNIVERSITY 
Summary of Budget Adjustments 
For the Period July 1, 1986 through March 31, 1987 
Revenues 
Original 
Budget 
Adjustments/ 
Revisions 
Current 
Budget Per 
Report 
Educational & Ceneral $41,121,883 
Kentucky Teacher Retirement System 
Revolving Accounts 
Prfor Year Carryover* 
$ 1,141,216 
1,592,194 
2,386,491 
Total Educational & General $41,121,883 $ 5,119,901 $ 46,241,784 
Auxiliary Enterprises 
Prior Year Carryover* 
Total Auxiliary Enterprises 
Total Revenues 
Expenditures 
Educational & General 
Kentucky Teacher Retirement System 
Revolving Accounts 
Prior Year Carryover* 
Total Educational & General 
Auxiliary Enterprises 
Prtor Year Carryover* 
Total Auxiliary Enterprises 
Total Expenditures 
------------ ------------- -------------
$ 6,663,690 
$ 692,231 
------------ ------------- -------------
$ 6,663,690 
$47.785,573 
$41,121,883 
$ 692,231 
$ 5,812,132 
$ 1,141,216 
1,592,194 
2,386,491 
$ 7,355,921 
$ 53,597,705 
------------ ------------- -------------
$41,121,883 $ 5,119,901 $ 46,241,784 
------------ ------------- -------------
$ 6,663,690 
$ 692,231 
------------ ------------- -------------
$ 6,663,690 $ 692,231 $ 7,355,921 
------------ ------------- -------------
$47,785,573 $ 5,812,132 $ 53,597,705 
= = 
* Prior Year Carryover ts equal to actual balances brought forward 
to fiscal year 86/87 from 85/86 to date. 
I 
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MURRAY STATE UNIVERSITY 
Statement of Current Unrestricted Funds 
Revenues by Source, Expenditures by Function, and Other Changes 
For the Period July 1, 1986 through March 31, 1987 
Revenues 
Educational and General 
Tuition and Fees (Note 1) 
State Appropriation (Note 2) 
Indirect Cost Reimbursement 
Sales and Services of 
Educational Departments 
Other Sources 
Prior Year Carryover (Note 3) 
Educational and General Revenues 
Auxiliary Enterprises 
Food Service 
Housing Service 
Currl s Center 
Miscellaneous 
Vending 
Interest Revenue- Auxiliary Enterprises 
lntrafund Transfers (Note 5) 
Prior Year Carryover (Note 3) 
Auxiliary Enterprises Revenues 
Total Revenues 
Expenditures and Transfers 
Educational and General Expenditures (Note 6) 
Instruction 
Research 
Public Service 
Library 
Academic Support 
Student Services 
Institutional Support 
Operation and Maintenance 
of Plant 
Scholarships (Note 1) 
Unassigned 
Educational and General Expenditures 
Current 
Budget 
.................................... 
$ 10,170,144 
29,762,716 
229,754 
783,100 
2,259,579 
3,036,491 
................................... 
$ 46,241,784 
-------------
$ 3,418,810 
2,836,480 
163,400 
53,000 
0 
140,000 
52,000 
692,231 
.............................. 
$ 7,355,921 
.............................. 
$ 53,597,705 
= 
$ 18,595,125 
180,452 
2,759,601 
1,566,976 
2,418,000 
4,112,512 
5,984,057 
5,904,512 
2,547,777 
349,746 
.............................. 
$ 44,418,758 
................................. 
Fiscal Year Actual 
Actual 'II Budget 
............................... 
... ................... 
$ 9,514,322 94'11 
23,817,856 80'11 
45,663 20'11 
378,841 48'11 
1,715,745 76'11 
0 0'11 
.. ............................. 
$ 35,472,427 77'11 
-------------
$ 3,182,146 93'11 
2,769,311 98'11 
95,038 58'11 
7,473 14'11 
82,484 N/A 
91,289 65'11 
28,298 54'11 
0 0'11 
.. ............................. 
$ 6,256,039 85\ 
.. ............................. 
$ 41,728,466 78'11 
= 
$ 12,230,~ 66'11 
108,45' 60\ 
1 ,506,406 55'11 
1 ,174,"6 75'11 
1 ,955,661 81\ 
3,356,891 82\ 
3,885,378 65'11 
3,949,673 67'11 
2,228,334 87'11 
0 0'11 
-------------
$ 30,395,649 68'11 
... ............................. 
I 
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Statement of Current Unrestricted Funds 
Revenues by Source, Expenditures by Function, and Other Changes 
for the Period July 1, 1986 through March 31, 1987 
Expenditures and Transfers (cont.) 
Mandatory Transfers for: 
Consolidated Educational 
Bond Sinking Fund (Note 4) 
Loan Fund Match 
lntrafund Transfer (Note 5) 
Educational and General Transfers 
Educational and General Expenditures and Transfers 
Auxiliary Enterprises Expenditures (Note 6) 
Food Services 
Housing Service 
Currt s Center 
Miscellaneous 
Vending 
Renovation/Maintenance 
Scholarships 
Auxiliary Expenditures 
Mandatory Transfers for: 
Housing and Dining Bond Sinking Fund (Note 4) 
Auxflfary Transfers 
Auxiliary Expenditures and Transfers 
Total Expenditures and Mandatory Transfers 
Other Transfers and Additfons/Daductions 
Nonmandatory Transfers: 
$ 
Current 
Budget 
1,768,351 
0 
54,675 
~---------- ...... 
$ 1,823,026 
..................................... 
$ 46,241,784 
.................................. 
$ 3,514,634 
2,206,959 
434,057 
28,000 
88,978 
411,608 
0 
................................... 
$ 6,684,236 
-------------
$ 671,685 
.................................... 
$ 671,685 
...................................... 
$ 7,355,921 
................................... 
$ 53,597,705 
= 
Fiscal Year 
Actual 
Actual 
\ Budget 
$ 366,274 21\ 
3,167 N/A 
28,298 52\ 
... ................................. 
$ 397,739 22\ 
... ................................... 
$ 30,793,388 67\ 
... ................................ 
$ 2,326,852 66\ 
1,543,334 70\ 
305,380 70\ 
7,409 26\ 
37,999 43\ 
213,627 52\ 
12,904 N/A 
... ................................... 
$ 4,447,505 67\ 
-------------
$ 625,792 93\ 
-------------
$ 625,792 93\ 
..................................... 
$ 5,073,297 69\ 
... ................................. 
$ 35,866,685 67\ 
= 
Transfers from Murray State University 
Current Unrestricted fund to Murray State 
University Unexpended Plant fund $ 0 $ ( 1 05,376) N/A 
Transfers from Murray State University 
Current Unrestricted Fund to Murray State 
University Consolidated Educational 
Renewal and Replacement Fund 0 (44,749) N/A 
I 
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Statement of Current Unrestricted Funds 
Revenues by Source, Expenditures by Function, and Other Changes 
for the Period July 1, 1986 through March 31, 1987 
Current 
Budget 
Ff seal Year 
Actual 
Actua 1 
\ Budget 
------------- ------------- --------
Other Transfers and Addltlons/Oeductlons (cont.) 
Nonmandatory Transfers (cont): 
Transfers from Murray State University 
Loan Funds to Murray State University 
Current Unrestricted Funds 
Net Nonmandatory Transfers $ 
$ 
0 332 N/A 
0 $ (149,793) N/A 
0 $ 5,711,9B8 N/A Net Increase (Decrease) In Fund Balance 
==== = 
Note 1. Border County Incentive Grants of $1,529,609 have been Included as tuition 
revenue and scholarship expenditures. $26,731 for Summer I I 1986, $789,721 
for Fall 1986 and $713,157 for Spring 1987. 
Note 2. Kentucky Teacher Retirement System of $1,141,216 Is reflected as a state 
appropriation and Is distributed by functional category based on actual 
expenditures for the fiscal year to date. 
Note 3. Budget Revisions for Prior Year Carryovers are based on actual balances 
brought forward to date from fiscal year 85/86 of $2,366,491 and $692,231 
for Educational and General and Auxiliary Enterprises, respectively. 
The amounts are only disclosed for management and budgeting purposes. 
Note 4. Additional debt services In the amount of $57,907 for Consolidated Educational 
and $50,902 for Housing and Dining have been paid from reserves held by 
Note 5. 
Note 6. 
our Trustee. 
The lntrafund transfer from Consolidated Educational to Mousing and Dining 
was established when the Waterfield Student Center became the Waterfield 
Library and will remain In effect until all the Housing and Dining bonds 
used to construct the building have been retired (Series B, 1997). The essence 
of the fntrafund transfer is to transfer funds from Consolidated Educational 
to Housing and Dining within the Current Unrestricted Fund. This Is done at 
a rate $5 per full-time student equivalency (FTE) for the Fall and Spring 
semesters. Thus, the transfer does not increase or decrease the Unrestricted 
Fund balance. 
Outstanding encumbrances as of March 31, 1987 for Educational and General 
and Auxiliary Enterprises are $584,361 and $115,724 respectively. 
I 
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HURRAY STATE UNIVERSITY 
Current Unrestricted Fund BalBnce 
For the Period July 1, 1986 through March 31, 1987 
Current Unrestricted Revenues 
Current Unrestricted Expenditures 
Mandatory Transfers for Oebt Service 
Non-Mandatory Transfers: 
Transfers to Plant Funds (Note 1) 
Transfers from Loan Funds (Note 2) 
Net lncrease/(Decrease) in Fund Balance Current Fiscal Year 
Fund Balance - Preliminary June 30, 1986 
Fund Balance- Preliminary March 31, 1987 
Allocated (Preliminary Allocations June 30, 1986) 
Athletic Endowment 
Allocation for Working Capital 
Encumbrances 
Prior Year Account Balances 
Prior Year Account Balances - Revolving Accounts 
Renovation Project Balances Carried Forward 
Breathitt Veterinary Center 
Operating Budget of Subsequent Years 
Total Allocated 
Unallocated 
Total Fund Balance • Preliminary March 31, 1987 
Note 1. The transfers to Plant Funds are as follows: 
A. Repair steam lines 
B. White Hall Ceiling 
c. Breathitt Veterinary Center Classroom 
D. Breathitt Veterinary Center Ventilatl on 
E. House at Biology Station 
F. Pogue Library Steps 
s 171,338 
1,888,117 
376,104 
1,871,475 
447,823 
383,320 
234,902 
650,000 
G. To Consolidated Educational Renewal and Replacement 
Note 2. The transfer from Loan Funds is as follows: 
A. Reimbursement for equipment 
$ 41,728,466 
(34,874 ,619) 
(992,066) 
(150,125) 
332 
5,711,988 
s 8,090,860 
s 13,802,848 
s 6,023,079 
7,779,769 
s 13,802,848 
s (316) 
(5,500) 
(50,000) 
(24,320) 
(9,000) 
(16,240) 
(44,749) 
........................... 
s (150,125) 
s 332 
I 
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MURRAY STATE UNIVERSITY 
Schedule of Current Unrestricted Revenues 
For the Period July 1, 1986 through March 31, 1987 
Educational and General 
Tuition and Fees 
Fall Tuition 
Spring Tuition 
Summer I I 1986 Tuition 
Miscellaneous Tuition 
Student Activity Fees 
Other Course Fees 
Total Tuition and Fees 
State Appropriations 
Hurray State University 
Breathitt Veterinary Center 
Kentucky Teacher Retirement System 
Total State Appropriations 
Indirect Cost Reimbursements 
Federal and State Indirect Cost Reimbursements 
Pell Admlnlstralon 
Commonwealth Workstudy Overhead 
Teacher Loan Cancellation 
Other Indirect Cost Reimbursement 
Total I ndl rect Cost Reimbursements 
Sales and Services of Educational Departments 
$ 4,233,730 
4,115,855 
386,261 
176,544 
309,453 
292,479 
-------------
$ 21,655,130 
1,021,510 
1,141,216 
................................... 
$ 36,525 
170 
7,823 
163 
982 
HSU News Advertising $ 43,076 
1,072 
2,248 
3,475 
Testing Fees 
Travel Study Tours 
Carr Health Users Fees 
Waterfield Center 
Art Workshops 
Art Cash Sales 
University Farms 
Animal Health Technology Income 
Kentucky Institute of European Studies - Consortium 
Chemical Services 
Theatre Revenue 
Office of Training Services 
SAT Activities 
Recording Studio 
Clinical Services 
TV Studio 
High School Journalism Workshop 
School Service Office 
Miscellaneous Sales and Services 
Total Sales and Services of Educational 
Departments 
32,365 
1,808 
6,639 
180,194 
1,252 
49,740 
10,058 
13,548 
6,712 
1,225 
155 
19,078 
2,562 
43 
3,400 
191 
$ 9,514,322 
-------------
$ 23,817,856 
$ 45,663 
.................................... 
$ 378,841 
I 
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Schedule of Current Unrestricted Revenues 
for the Period July 1, 1986 through March 31, 1987 
Educational and General (Cont.) 
Other Sources 
General Education Development 
Fines 
Library Copy Service 
Interlibrary Loan 
Library Census Microfilm 
Thesis Bl ndl ng 
Permits 
Rodeo Income 
Long Distance Telephone 
Interest Revenue 
Consolidated Educational Revenue Fund Interest 
Breathitt Veterinary Center 
Livestock and Exposition Center 
Athletic Non-Discretionary 
Athletic Discretionary 
Athletic Came Revenue 
Extraordinary Athletic Receipts 
Athletic Concessions 
Athletic Guarantees 
WKMS Radio Income 
Faculty Resource Center Copier 
Faculty Resource Center 
Foreign Language Services 
Forensics Team Income 
Quad State 
Festival of Champions 
Alumni Placement fees 
Post Office Contract 
Post Office Box Rental 
Fort Campbe 11 
Summer Youth 
Wickliffe Mounds Research Center 
Wickliffe Mounds Clft Shop 
Student Government Association 
Student Government Radio 
National Student Exchange 
Duplicate Identification Cards 
Sale of Surplus Property 
Return Check Charge 
Super Saturdays 
Summer Challenge 
Boys Regional High School Tournament 
Girls Regional High School Tournament 
Pre-School Reimbursement 
Miscellaneous Cash Reimbursements 
Rentals 
$ 104 
36,802 
22,147 
610 
1,784 
766 
25,25D 
2 ,5'15 
1 '101 
165,412 
187,654 
76,353 
50,876 
1,230 
47,062 
137,600 
21,217 
33,056 
15,000 
291 
1,252 
2,146 
321 
2,224 
15,722 
7,408 
614 
~.soo 
2,115 
323,417 
74,028 
14,720 
3,055 
56,743 
190 
945 
1,150 
6,352 
1,130 
17,599 
305 
50,31 B 
21,517 
3,250 
17 '790 
4,185 
I 
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Schedule of Current Unrestricted Revenues 
for the Period July 1, 1986 through March 31, 1987 
Educational and Cenerz1l (Cont.) 
Other Sources (Cont.) 
Private Fund Raising 
Alumni Income 
MSU X-Ray Lab 
Summer Orientation 
locker Rental 
Archeology Service Center 
Residence Halls Miscellaneous 
Residence Hall Activity fee 
Piano Replacement 
Boy Scout Museum 
Ohio Valley History Conference 
Contract Residuals 
Counseling and Testing 
Nursing Continuing Education 
Band Uniforms/Equipment 
Conferences and Workshops 
Other Revenue 
Total Other Sources 
Total Educational and General 
Auxiliary Enterprises 
Food Services 
Housing Services 
Currls Center 
Rental Property 
Bookstore Rent 
Vending Revenue 
Interest Revenue - Auxiliary Enterprises 
lntrafund Transfers 
Total Auxiliary Enterprises 
Total Current Revenue 
$ 3,105 
40 
1,150 
15,470 
4,760 
9,730 
617 
13,221 
320 
95,124 
1,488 
44,298 
3,687 
734 
735 
21,387 
39,993 
$ 3,182,146 
2,769,311 
95,038 
4,250 
3,223 
82,484 
91,289 
28,298 
........................... 
$ 1,715,745 
-------------
$ 35,472,427 
$ 6,256,039 
$ 41,728,466 
I 
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MURRAY STATE UNIVERSITY 
Statement of Current Restricted Funds 
Revenues by Source end Expenditures by Function 
For the Period July 1, 1986 through March 31, 1987 
Revenues 
Federal Funds 
Pe 11 
SEOG 
Workstudy 
GrantS and Contracts 
Budget 
$ 2,476,675 
231,150 
426,032 
1,216,304 
Actual 
$ 2,407,966 
231,150 
324,597 
779,591 
------------ ------------
Total Federal Funds 
State Grants and Contracts 
Other G~ants and Contracts 
Total Current Re,tricted Revenues 
Expenditures 
Educational and General (Note 1) 
Instruction 
Research 
Public Service 
Library 
Academic Support 
Student Services 
Institutional Support 
Operation and Maintenance of Plant 
Scholarships and Other Financial Aid 
Total Educational and General 
Auxiliary Enterprises 
Total Current Restricted Expenditures 
s 4,350,161 
1,227,366 
326,813 
s 5,904,340 
='===== 
s 968,772 
378,973 
537,339 
29,688 
419,506 
260,006 
139,785 
3,403 
3,120,631 
............................ 
$ 5,858,103 
........................... 
$ 46,237 
............................. 
$ 5,904,340 
Note 1. Outstanding encumbrances as March 31, 1987 for Current. 
Restricted Funds are $31,041. 
s 3,743,304 
900,488 
152,671 
$ 4,796,463 
-
$ 661,943 
193,858 
345,180 
28,519 
264,929 
200,523 
39,132 
3,403 
3,013,521 
------------
$ 4, 751,008 
... ............................ 
$ 45,455 
.. .......................... 
$ 4,796,463 
DPT NAME TYPE JU .. JULY 31 YEAR ~ 
Agriculture JAMES LONG SPDG 1,000.00 1,000.00 87 
Agriculture JOHN MIKULCIK SPDG 1,000.00 1,000.00 87 
Art: JOSEPH RIGSBY SPDG 2,115.00 2,115 .oo 87 
Art: CAMILLE DOUGLAS IIG 1,000.00 1,000.00 87 
Biological Sci ROBERT DANIEL IIG 1,000.00 1,000.00 87 
Biological Sci JAMES SICKEL SPDG 1,800.00 1,800.00 87 
Biological Sci THOMAS TIMMONS SPDG 1,350.00 1,350.00 87 
Chemist:ry VINCE ANIGBOGU IIG 1,000.00 1,000.00 87 
Chemist:ry HARRY CONLEY IIG 1,000.00 1,000.00 87 
Chemist:ry JEFFREY ANDERSON SPDG 1,550.00 1,550.00 87 
Elementary & Sec Ed RICHARD USHER SPDG 2,679.15 2,679.15 87 
Engineering Tech MARLIN GREER IIG 1,000.00 1,000.00 87 
Engineering Tech ANDREW KELLIE S·PDG 1,250.00 1,250.00 87 
English CHARLES DAUGHADAY SPDG 2,250.00 2,250.00 87 
English KENT FORRESTER SPDG 2,250.00 2,250.00 87 
English BELEN ROULSTON SPDG 1,774.00 1,774.00 87 
Geosciences PETER WHALEY SPDG 1,950.00 1,950.00 87 
Graphic Arts GENE BAILEY SPDG 1,000.00 1,000.00 87 
Health, Phys Ed/Rec JAMES FRANK SPDG 2,640.23 2,640.22 87 
Bist:ory JOSEPH FUHRMANN SPDG 1,892.70 1,892.70 87 
Home Ec MARY CONOVER SPDG 1,000.00 1,000.00 87 
Home Ec VIRGINIA SLIMMER SPDG Regular Salary Regular Salary 87 
Industrial Ed/Tech EUGENE SCHANBACHER SPDG 1,250.00 1,250.00 87 
Journalism & RTV SHEILA CRIFASI IIG 1,000.00 1,000.00 87 
Library JETTA CULPEPPER SPDG Regular Salary Regular Salary 87 
Library SUSAN DUNMAN SPDG Regular Salary Regular Salary 87 
Library KEITH HElM SPDG Regular Salary Regular Salary 87 
Management: & MKT ROGER SCHOENFELDT IIG 1,000.00 1,000.00 87 
Mat:hemat:ics GARY JONES SPDG 2,150.00 2,150.00 87 
Mat:hemat:ics DONALD BENNETT SPDG Regular Salary Regular Salary 87 
Music RICHARD SCOTT SPDG 1,787.55 1,787.55 87 
Nursing BARBARA DAVIS SPDG 1,400.00 1,400.00 87 )> 
Office Systems & BED PATSY NICHOLS SPDG 2,175.00 2,175.00 87 <+ <+ 
Physics & Ast: BUFORD ANDERSON SPDG 2,300.00 2,300.00 87 
"' 0 Polit:ical Sci & LST JOSEPH ROSE SPDG 2,230.50 2,230.50 87 ::;,-3 
Psychology TERRY BARRETT SPDG 2,358.00 2,358.00 87 
"' 
"' Psychology THOMAS MUE!ILEMAN SPDG 1,750.00 1,750.00 87 <+ 
Sociology & Anthro DENNIS POPLIN SPDG Regular Salary Regular Salary 87 
"" w Special Ed ALLAN BEANE SPDG 2,087.55 2,087.55 87 
Special Ed. ELIZABETH BLODGETT SPDG 1,827,83 1,827.82 87 
Speech Comm & Theat:r VERNON GANTT SPDG 2,476.35 2,476.35 87 
Student Development: ROSS MELOAN SPDG Regular Salary Regular Salary 87 
I 
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Patricia Jo Alvey 
Vivian Lee Biss 
Laura Bumgardner Decker 
Russell Thomas Graham 
Catherine Dawn Barker 
Kurt A. Benson 
Shen·i Linn Burks 
Randall Dean Davidson 
Alfred H. Delk Jr. 
Gregory Alan Dow 
Beverly Joy Samples Foss 
Attachment #4 
ASSOCIATE OF ARTS 
Ron Johnson Sr. 
Cheryl Lynn Vice 
Kristi Elaine Villines 
Anita Jo Wade 
ASSOCIATE OF SCIENCE 
Alan Ray Isham 
Patrick Louis Kennedy 
John Allen Lehwald 
Laura Ann Montgomery 
Robert Kent Montgomery 
James J. Outland 
Jay Anthony Townsley 
ASSOCIATE OF SCIENCE IN VOCATIONAL TECHNICAL EDUCATION 
Lawrence Elsworth Cranor Virginia A. Johnson 
Norman Louis Tucker 
Paul Farmer Austin 
Raymona Martin Batchelor 
Claire Louise Bell 
Kim A. Bolser 
William Peter Bossing 
Gary Alan Case 
Karen Sue Cordle 
Daniel R. Craig 
Mark A. Doom 
Mary Lou Fitzgerald 
Jeanne Hamilton 
Jennifer E. Hart 
BACHELOR OF ARTS 
Angela Marie Hazel 
Jeffrey Don Humes 
Robin Janan Leath 
Terry Wayne Lovelace 
Barbara A. Meyer 
Kimberly Susan Oles 
Gayle Ann Peterson 
Mo 11 y F. Ross 
Elizabeth Ann Scarbrough 
Jeffrey D. Smith 
Whitney Adams Taylor 
Sonya Lynn Watkins 
BACHELOR OF FINE ARTS 
Steven Dale Dearing Stephanie Joyce Montal 
Brent Harrison Skidmore 
I 
I 
BACHELOR OF MUSIC 
Jennifer Gay Beck 
BACHELOR OF SCIENCE IN VOCATIONAL TECHNICAL EDUCATION 
Melinda Fay Bugg 
Cindy Hodges 
Kevin D. Holmes 
Joyce p_ Adams 
Richard D. Aeschliman 
Jon Mitchell Alexander 
Christie Lewis Alford 
Jennifer Ji 11 Allen 
Larry D. Anderson 
Valarie Lou Anderson 
Nancy Susan Askins 
Tammy Deneen Avery 
Eric Robert Babillis 
Bruce Lee Baldwin 
Stacey Gwyn Barbet· 
Amy Danette Barnhill 
Paula Deneise Beard 
David Edward Beaven 
Roberta Lynn Becerra 
Tracy Jo Beggs 
Kimber LeAnne Behrens 
Adelbert E. Benetua 
Tracy Allen Benson 
William Thomas Berry 
Jeanne Lyn Biss 
Herbert Bernard Blades 
Susan Sullivan Blake 
Rodney J_ Bohannon 
Jon Leslie Borton 
Denise Lynne Boyd 
Anna Katherine Bradley 
Michael Dean McAtee 
BACHELOR OF MUSIC EDUCATION 
Shari Rae Johnson 
Eric Lynn Mozeleski 
Charles N. Proffitt 
BACHELOR OF SCIENCE 
Kim Dinh 
David W. Bridges 
Andrew Thomas Buhler Jr. 
Robin L. Burnett 
Bridgett Mercedes Burrage 
Teri Ann Bussey 
Jay Howle Byassee 
George Darren Caldwell 
Michele Stuckenborg Cameron 
Brad Kevin Canter 
Rodrick Ismael Cardinez 
Gregory Alan Chambliss 
Charles Larry Clark 
Lori Beth Clarke 
Ronald Lewis Clemons 
Jeffery Dale Connell 
Martha Jill Consterdine 
Howard Wesley Cook Jr. 
Michael A. Cornett 
Gary Lynn Craft 
Bruce Taylor Craig 
Kimberly Renee Cruse 
Jeanna K. Curtis 
Marcia Harbison Cvengros 
Myra Lynn Davidson 
Marie H. Davis 
David Earl Decker 
Constance Ann Dickman 
Steve Dills 
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BACHELOR OF SCIENCE <Cont'dl 
Tung Cong Dinh 
Thomas P. Ditty 
Dennis E. Dockery 
Gary Thomas Draffen 
Melody Lynn Driver 
Kevin Dean Dutton 
Joseph Scott Dyer 
Beth Ann Dzengolewski 
Mark Allan Earles 
Rebecca Lee Eastin 
Lester John Edwards 
Stephanie Anne Edwards 
Tammy Dawn E 1 i 
Melissa Holden Elkins 
DanielL. Elliott Jr. 
Anthony Lewis Estes 
David Wayne Farley 
Kyle Farris 
Anthony H. Fisher 
Michelle Lynn Fogle 
Charles Howard Fooks 
David Wayne Fort 
Teresa Morehead Fort 
Janet Gail Freeman 
Margaret Houston French 
John Taylor Furlong 
Jeffery Earl Fulcher 
Richard Dale Gamblin 
Margie C. Gibbs 
Dawn Cherylee Gifford 
Kelley Wayne Giovannucci 
Lynn Marie Girdlestone 
Patrice Nance Gordon 
Melanie Joan Graves 
Gary W. Greenwell 
Janie Greenwell 
Clifford Dale Gregory 
Tanda Rae Grisham 
Kimberly Judith Hackett 
~lui i e Dawn Harrison 
Michael Christian Hatz 
Gregory Lee Hayden 
Paula Marie Hedges 
Karen E. Helm 
Leigh Ann Henning 
Jean Miller Hernandez 
Timothy H. Herndon 
William Robert Hoffman 
Elaine M. Hogancamp 
Jan Evans Holbrook 
Bob William Houghton 
Nicholas S. Myers 
John M. Hudson 
Bor,rde King Humphries 
James Christopher Hunt 
Nesha Lynn Inman 
Anthony Ray James 
Toni Jett 
Dennison G. Johnson 
Dor, E. Johnson 
Marc Lockwood Johnson 
Thomas Lorenzo Johnson 
Dallas G. Jones 
Michael Prue Kelly 
Bettina Ivy Kemp 
William Robert Keown II 
Timothy Andrew Kerley 
Jeanene Ann Kirkpatrick 
Jay Paul Koch 
Agnes Maria Kramer 
Janet Peck Krueger 
Casey Russell Kurth 
Jo Ellen Ladd 
Hubert Mitchell Lancaster 
Shelia Ann Langston 
Mitzi Gayle Lewis 
Wayne Joseph Lickenbrock 
Susan Lingle 
Samuel Freeman Litchfield 
Valarie Ann Logan 
Michael Edward Lohstroh 
Djuna Jo Looney 
Larry Dean Mabry 
Darla Baxter Malueg 
Donald Whitfield Manning 
Andrea Alison Marshall 
William Gregory Martin 
Robert B. Mathis 
Donna Dunning Mattingly 
Helen Marie McCarty 
Danny McGrew 
Valerie McKinney 
Rhonda Lynn Merrick 
Robert Charles Meyer 
Randall Edward Miller 
Michael B. Mills 
Barbara Karen Mimms 
E.H. Mitchell Jr. 
Steven Douglas Mitchell 
Robbin Lynn Montgomery 
Natalie Gayle Moodie 
Marguerite Amanda Mott 
Mary Pat Musser 
Jr-
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BACHELOR OF SCIENCE (Cont'l 
Kerry Bryce Myngheer 
Richard Lee Neafus 
Alex Kyle Nelson 
Beverly Ann Oakley 
Juliene Marie O'Dowd 
Ruth Marie Oetlinger 
Jan Marie Oglesby 
Jennifer Sue Olivey 
Phyllis Linzy O'Neal 
Rolanda Sue O'Neal 
Melody Jane Ottinger 
Sheila G. Owens 
H. Keith Owsley 
Susan Leslie Parkinson 
David Andrew Parks 
Robbie J_ Parrott 
Daniel Lee Payne 
Wendy Renee Penrod 
Amy Suezan Perry 
Kenny C. Pitakis 
Jean Suzanne Pitman 
Charles M. Poer 
Juanita Rose Pooser 
William Charles P'Pool 
Dannah K. Prather 
Martin D. Prather 
Jeanne Laurette Prybylski 
Barbara Carol Record 
Danny Eugene Redden 
James S. Regula 
Kathy M. L Renn 
Angela Renae Reynolds 
Debra Lynn Reynolds 
Cather i roe Lynn Rice 
Maranita Kathleen Roberts 
Ralph Robinson 
Cheryl L. Rose 
David M. Rust 
Reinaldo Santiago 
Kelly Anne Scarbrough 
Stephanie Leigh Schweitzer 
Becky Seale 
Keri Shai Seay 
William R. Seelye 
William Kevin Shannon 
Kathryn Janet Smith 
Sharon Jane Smith 
Traci Lea Smith 
Pat Karen Spurgin 
Teresa Carol Stallons 
Robert Lanham Steckler 
Matthew T. Stedelin 
David Allen Stephenson 
Alice Taylor Stevens 
Jay Curtis Stoll 
Terresa L. Stuckey 
Frank N. Sublett Jr. 
Rhonda Kaye Sullivan 
Kelly Tad Taylor 
Lisa Ann Taylor 
Vernon Boyce Taylor Jr. 
Joanne M. Templeton 
Steven Patrick Thomas 
Janice Thompson 
Daryl Lee Tockstein 
Thomas J_ Toy 
Theresa Sabbrena Trammell 
John E. Treas 
Scott Wallace Turner 
Terry Lynn Varney 
Donna McMurty Vaughn 
Rodney Hale Vinson 
Richard Darryl Wagner 
Donna S. Wagoner 
Mary Suzanne Walker 
Albert L. Walsh 
Rhonda Q_ Walters 
David DeWitt Ward 
Dennis Ray Warner 
JesseR. Wells 
Lizabeth M. White 
Richard Lindsey Whitehouse 
Yvette Alexandria Whitmer 
Lori Marie Whitt 
Deborah Leigh Whittemore 
M. Scott Wilkerson 
Rodney Todd Williams 
David Ray Winder 
Angela Michelle Winstead 
Robin Alan Winternheimer 
Randy Joe Sheffer Sandi Lynn Wiseman 
Doyle H. Shelton Jay Carroll Wood 
Lora Turner Shields Margaret H. Wood 
Gina Lynn Shipley Jeffrey Ray Wyatt 
Michele Ann Simmons Robert C. Yonts 
William G. Simmons Clara Rosa Zetina 
Susan Shaffer Zimmerman 
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BACHELOR OF SCIENCE IN AGRICULTURE 
Gerry D. Bond 
Tonya Marie Brown 
Ben Casey Buckingham 
Seth Allen Conner 
Harold E. Crouse 
Roy Francis Dillard Jr. 
Judith Ann Fahrendorf 
Thomas Frederick Folz 
Martha Anna Halliman 
Rosemary Virden Hannan 
Andrea C. Hardin 
Kenneth Herndon 
Shan Marie Willmes 
Stacie Louise Johnson 
David Wayne Keathley 
Kevin Cardin Keller 
Jeff D. Meredith 
James E. Mink 
Kent Dewayne Parm 
Harold Payne Jr. 
David Richart Rheinecker 
Timothy Joseph Robinette 
Laura Ann Sylvester 
Randall Lee Templeman 
James M. Tolley 
BACHELOR OF SCIENCE IN BUSINESS 
Blake Allen Adams 
.lens Axe 1 01 of Bergrahm 
Jon M. Billington 
Michael Raymond Boyd 
Lori A. Brown 
Keith Gannon Bruce 
Douglas E. Bruening 
Gina A. Bur.ch 
David C. Bundy 
Susan Marie Butler 
Judy Kay Byrd 
Gregory Alan Cain 
Kevin Alan Canterbury 
Dawn Marie Carman 
James Brent Carter 
John M. Castellari 
Talley Edward Chism 
Shane C. Clapp 
Teresa Denise Colby 
Wanda S. Colley 
Jay Douglas Connell 
Cynthia Ar.ne Cromeenes 
Tony B. Curtis 
Cynthia Diane Dalton 
Derek Michael Danks 
Clifton E. Darnell 
Julianne Davis 
Jo Anne Dingrando 
Melanie B. Dodd 
Gregory Alan Doss 
Robert P. Drake 
Stephen C. Duggan 
Billy Ray Duke 
Pamela Boggess Durham 
Kevin Delon Eastridge 
Russell K. Edwards 
Elizabeth A. Farris 
Sharlisa Leigh Ford 
Darin Keith Gamblin 
David C. Gardner Jr. 
Julie Sue Garrard 
Steven Glen Garrison 
Alan Douglas Gatlin 
Anita Jo Gilbert 
Brian Keith Gower 
Larry Todd Gray 
Monica Lynn Greene 
Wendy Rene' Griggs 
Bard Gundersen 
Angela Gaye Hale 
Paula Sue Hall 
Scott Alan Hassebrock 
Yvonne Denise Hise 
Jennifer Ann Holland 
Tammy Marie Hollander 
Pamela S. Hollmann 
Thomas D. Horne 
Tracey Ann Hosman 
Deborah Lea Huffman 
Charlotte Ann Hustedde 
Joyce Ann Hyde 
Raymond M. Inman Jr. 
Kara Jean Kembel 
Samuel Conrad Kennedy 
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BACHELOR OF SCIENCE IN BUSINESS <Cont'd) 
James G. Klump 
Lesley Lynne J. Kramper 
Laura Marie Lampton 
Deborah J. Landwehr 
Wanda Leckie Lassiter 
James Craig Liles 
Danny Joe Lipps 
Laurie Lee Lovett 
Marci Ann Manyon 
Jearona Marie Mason 
Phillip Dale May 
Steven Earl McBride 
LaDonna Jo McCuan 
Darin Ray Moore 
Jennifer Ann Morgan 
Gregory Joseph Mullican 
Phyllis M. Murray 
Susan Lynn Myers 
Denise Ross Pace 
Timothy Jewe 11 Page 
Leslie Turner Patterson 
Mary Katherine Pattersoro 
Tina Marie Payne 
Jill Susanne Peck 
Bradley N. Philpot 
Ronda Kay Poeppelmeyer 
Suzanne E. Reese 
Rhonda Dee Robinette 
Craig Hudson Rothwell 
Brock Randall Saladin 
Dorothy Darlene Scott 
Charles Wayne Shelton 
Jerry William Shields Jr. 
Laura Michelle Shoulta 
Susan Steuber Shytle 
Jene 11 e Si sse 1 
Barry Stevens 
Kelly B. Stevenson 
Russell David Stewart 
Larena Jene' Strattoro 
Brett Kenneth Stuart 
James P. Sykes 
Amanda Gail Tabor 
Jacqueline Diane Taylor 
Gayle Ellen Trantina 
Toni Jill Hunt Turska 
Sherry VanCleave 
Penny Anne Wade 
Channa D. Wagner 
Lori Anne Webb 
Kimberly Dawn Welch 
Daryl Douglas Wheat 
Kelly Jean White 
Charles Robert Whitnell II 
Belva Ann Wilkerson 
Andrew Todd Clark Wilson 
BACHELOR OF SCIENCE IN HOME ECONOMICS 
Maxine Wilma Best 
Julie Ann Bi rk 
Phy 11 is Ange 1 i na Bray 
Harriet Elizabeth Brown 
Sharon D. Brown 
Deborah Terese Ham Burgess 
Marla Joy Cornelius 
Janet Lynn Gore 
Roy Lee Haynes 
Pamela Jo Jerrels 
Laurie Katherine Jungbert 
Kecia Lee Mays 
Kristi Yvonne Phillips 
Rebecca Lynn Littrell Pool 
Kimberly Ann Randall 
Joanne Yancey 
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BACHELOR OF SCIENCE IN NURSING 
Carla Gail Bagby 
Carl Wayne Barrett 
Amy Lynn Barton 
Patsy Ann Beggs 
Lisa R. Calkins 
Me 1 ani e Susat1 Chapman 
Lisa Norsworthy Courtney 
Linda G. Dawsot1 
Rachel J. Dripps 
Terri Lynn Elliott 
Anthony Ray France 
Donald Ray Gage 
Lauren W. Gilson 
Martha Jane Green 
Thelma Jean Hall 
Rhonda G. Hannah 
Jennifer Rose Hill 
Sharon Lea Jennings 
Janice Marie Jewell Hobbs 
Christine Mary Kaler 
Melanie Black Koch 
Mary Louise 
Ke 11 y Larson 
Candy D. Lockhart 
Rebecca K. McConnell 
Ha Dinh Miller 
Lori Ann Miller 
Reba Gatewood Montgomery 
Sharon E. Mumford 
Susan Michele Odum 
Cheryl Ryan Pridmore 
Debra Rhea Raines 
Mary Beth Read 
Bonita 0. Rettinger 
Sharon Kay Satterfield 
Deborah Jane Simmons 
Zinobile 
Kathy L. Smith 
Carolyn McCoy Tapp 
Paul Howard Wells 
Glenn D. Williams 
Melissa Jane Winders 
Steven Craig Wooten 
Lorraine Catherine Zaleski 
MASTER OF ARTS IN EDUCATION 
William Kennedy Adcock 
Lisa Grandon Alvey 
Anita Rowen Bash 
Sharie Denise Belt 
Leesa J. Brown 
Cheryl Robinson Bushong 
Risa Morehead Compton 
Gina Renae Creason 
Rebecca Susan Wagar Cunningham 
Christine R. Dever 
Carol Tabers Frazier 
Tamara Lynn Gray 
Kathy Jackson Hargrove 
Julie Flamm Harrington 
Deborah Ann Lampe 
Kate Steury Leonard 
Joan Teresita Lucas-Roches 
Jan Allison Martin 
Molly Marston McGi 11 
Tonia Elaine Morrow 
Loretta Askew Outlaw 
Daron J. Schoenrock 
Patricia Elise Starling 
Donna Joann Sutton 
Cheryl Lynne Thomas 
Janie L. Tomek 
Vickie Carmack Travis 
Janet Sue Wadlington 
Susanne Sbravati Wolford 
Michael Dale Woods 
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Jill Jennings Akridge 
Keith Eugene Alcorn 
Robert Edmond Collie 
Thomas Alton Curtsinger Jr. 
PaulL. Driskill 
Kamran Emamdjomeh 
Joseph M. Evanko 
Rita Ann Fisk 
Michael Wade Gallamore 
Brenda Joyce Gates 
Richard Scott Hale 
Martha Lynn Hardin 
Timothy L. Hoffnagle 
Martin Kelly Hutcheson 
Marcia Kay Johnson 
Hwa Shik Jung 
Jeffery Lynn King 
Robert Joseph Klueppel 
Leonard Kirby Kuykendall 
MASTER OF SCIENCE 
Sandra Lee Elliston Lucas 
Marla Dee Lunsford 
Sara Jane Marchino 
Richard Lawrence McCabe 
Pamela S. McLaughlin 
Bob Allen Middleton 
Raymond Brian Murray 
Olivia B. Nunn 
Diana Bell Over 
Monte Karl Phipps 
Barton Daniel Robinson 
Allan Ramsey Simpson 
Nasrin Soltani 
Robert Joe Sorrells 
Brien Carl Terry 
Cheryl Annette Vanover 
Michael Jeffery Winn 
Treasa Monette Workman 
Chi-Ping Yeh 
MASTER OF BUSINESS ADMINISTRATION 
Keawta Arsasuwan 
Charles Michael Bush 
Carol Dahlene Franklin 
Daniel Bruer Hage 
Michael Alan Hamlet 
Matthew David Kosmider 
William Michael McCuiston 
Thomas A. Mischel 
Thomas Harold Oster 
Charles Dewayne Pinkstaff 
James Weldon Spicer 
Robyn Blaine Burris 
Charles C. Laster 
MASTER OF ARTS 
Sangwon Park 
Louis Zimmerman 
MASTER OF ARTS IN TEACHING 
Gina Carol Sullivan 
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Larry D. Doub 
Delbert Dargan Lee 
MASTER OF MUSIC EDUCATION 
Susan Downey Nichols 
MASTER OF PUBLIC ADMINISTRATION 
Rhonda A. Lee-James 
Gary Laton Reese 
SPECIALIST IN EDUCATION 
Jared Kenneth Williams 
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MURRAY STATE UNIVERSITY 
======================= 
MEETING WITH 
THE BOARD OF REGENTS 
JUNE 22, 1987 
ll.ttach:nent 115 
I 
I 
I. RESULTS OF AUDIT 
A. Objective 
The overall objective of our examination 
is to issue a report expressing our 
opinion on the fairness of presentation 
of the financial statements taken as a 
whole. 
B. Conclusions 
I. We were unable to express an opinion on 
the University's statements of changes 
in fund balances and current funds 
revenues, expenditures and other 
changes for the year ended June 30, 
1986. 
2. The balance sheet at June 30, 1986 
presents fairly the financial position 
of Murray State University as of June 
30, 1986 in conformity with generally 
accepted accounting principles. 
Notes 
DISCUSSION 
The inability of an auditor to express an 
opinion on the fairness of presentation of 
financial statements is unusual and should be 
considered an exception rather than a rule. 
- 2 -
Notes 
I 
I 
I 
I 
II • PROBLEMS 
A. Material Weakness in 
Internal Accounting Control 
Our examination disclosed the following 
conditions that we believe to be material 
weaknesses in the system of internal 
accounting controls: 
1. The University's existing system of 
internal accounting control fails to 
support or ensure the integrity of the 
general ledger. 
2. Current accounting controls are in-
adequate to effectively safeguard cash. 
Additionally, our examination noted 
weaknesses in the Payroll/Personnel area. 
B. Implications 
• General Ledger System -- A meaningful 
general ledger is a critical component 
- 3 -
Notes 
of an effective system of internal 
accounting control because it provides 
a summary of recorded transactions and 
a cross-check against the underlying 
subsidiary records. The failure of the 
University's general ledger creates a 
risk that material errors or 
irregularities could occur in the 
accounting records and not be detected. 
° Controls and safeguards over cash --
The University has a complicated cash 
accounting system that is (was) not 
entirely understood by accounting 
personnel. As a result, errors in 
determining the amount of cash in banks 
occurred and were undetected until 
audited. 
0 Personnel/Payroll Payroll related 
expenditures constitute approximately 
60%-70% of the University's total 
operating expenditures. However, the 
University's current payroll accounting 
- 4 -
Notes 
I 
I 
I 
I 
• 
Notes 
system does not provide effective 
control over these expenditures or 
provide reasonable assurance that they 
are properly summarized, classified and 
reported in the general ledger. 
Further, the segregation of payroll 
/personnel duties is inadequate, not 
well documented. 41tlu=,~~MC.aiSD'Ql~'=''Q5~£ .... ~ 
- 5 -
.......... -------------------------------
III. POLICIES AND PROCEDURES 
A. Importance 
A properly controlled financial accounting 
system also relies upon a formalized, 
writ ten and approved set of rules 
policies and procedures - that provide for 
consistency in accounting and define 
authority and responsibility. 
The University does not have a defined set 
of policies and procedures which we believe 
has contributed to the matters discussed. 
B. Discussion 
0 Board of Regents Policy Statement 
0 Authority/Responsibility 
- 6 -
• 
Notes 
I 
I 
• 
• 
I 
IV. FOUNDATION 
A. Overview 
B. 
Through most of fiscal 1986 the University 
and Foundation operated in large measure 
autonomously of each other. This was 
evidenced by separate boards, accounting 
systems and control over transactions. 
Risks 
Such autonomy results in certain risks to 
the University: 
0 
0 
0 
Public perception 
Conflicting goals and objectives 
Accountability and standards may not be 
uniformly applied. 
C. Discussion 
- 7 -
Notes 
V. IMPACT ON THE UNIVERSITY 
A. Discussion 
The implications of the items we have 
discussed are far reaching and can create 
many problems areas including: 
0 Accomplishing Mission 
0 Accreditation 
0 Negative Publicity 
0 Bond Ratings 
0 Poor Morale 
0 Appropriations, Grants, Fund Raising 
' ' 
- 8 -
Notes 
---
I 
I 
I 
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Attach;Jent #G 
RESOLUTI 01~ 
1-IHEREAS, the following faculty members of ~lurray State University 
are retiring or have retired during the 1986-87 academic year: 
and 
Dr. Charles Chaney 
Professor of Agriculture 
1967-19!l7 
Nrs. Quava llonchul 
Assistant Professor of Libraries 
1966-1987 
Dr. S. 1~. Matarazzo 
Professor of Education 
1967-1987 
Dr. Ray Moore 
Associate Professor of Education 
1967-1986 
Nr. Vernon Shown 
Associate Professor of Education 
1956-1987 
Mr. T. P. Sholar 
Associate Professor of Library Science 
1965-19!l7 
WHEREAS, they have served l~urray State University faithfully, 
loyally, and professionally, and 
HHEREAS, they have served the students of ~lurray State University 
on a daily basis with warmth, understanding, and concern, 
NOW, TllEREFORE, BE IT RESOLVED that the University recognizes 
these individuals and their collective total of 133 years of service 
to l~urray State University, and 
BE IT FURTHER RESOLVED that the Board of Regents expresses its 
deep and heartfelt appreciation to these faculty members for their 
loyalty and devotion to the institution and their contributions to the 
betterment of the University. 
Chairman 
June 22, 1987 
.. 
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ARTHUR ANDERSEN & Co. 
To the Board of Regents of 
Murray State University and 
the Secretary of Finance and 
Administration Cabinet of the 
Commonwealth of Kentucky: 
LOUISVILLE, KENTUCKY 
Attachment #7 
We have examined the financial statements of Murray State University for the 
year ended June 30, 1986, and have issued our report thereon dated 
December 10, 1986. As part of our examination, we made a study and evaluation 
of the University's system of internal accounting control to the extent we 
considered necessary to evaluate the system as required by generally accepted 
auditing standards. The purpose of our study and evaluation was to determine 
the nature, timing and extent of the auditing procedures necessary for 
expressing an opinion on the University's financial statements. 
We have also made a study of those procedures of the University that we 
considered relevant to the criteria established by the Kentucky Department of 
Finance as set forth in the Minimum Audit Scope for Compliance with 
KRS164A.550 through KRS164A.630 (KRS164A). Our study also included tests of 
compliance with such procedures during the period from July 1, 1985, through 
June 30, 1986. 
The management of the University is responsible for establishing and maintain-
ing a system of internal accounting control and the procedures necessary to 
comply with the criteria set forth in the Minimum Audit Scope for KRS164A. 
The objective of internal accounting control is to provide reasonable, but not 
absolute, assurance as to the safeguarding of assets against loss from un-
authorized use or disposition, and that transactions are executed in 
accordance with management's authorization and recorded regularly to permit 
the preparation of financial statements in accordance with generally accepted 
accounting principles. We understand that the objective of those procedures 
listed in the criteria set out in the Minimum Audit Scope is to provide 
similar assurance as to compliance with its related requirements. The concept 
of reasonable assurance recognizes that the cost of the system of internal 
control should not exceed the benefits derived and also recognizes that the 
evaluation of these factors necessarily requires estimates and judgements by 
management. 
Because of inherent limitations in any system of internal accounting control 
or the procedures referred to above, errors or irregularities may nevertheless 
occur and not be detected. Also, projection of any evaluation of internal 
accounting control or compliance with the procedures referred to above to 
future periods is subject to the risk that the controls or procedures may 
become inadequate because of the changes in conditions or that the degree of 
compliance with the controls or procedures may deteriorate. 
I 
I 
Our study and evaluation of the University's system of internal accounting 
control made for the limited purposes described in the first paragraph of this 
report would not necessarily disclose all material weaknesses in the system. 
Accordingly, we do not express an opinion on the system of internal accounting 
control of the University taken as a whole. However, our study and evaluation 
disclosed the following conditions that we believe to be material weaknesses 
in the system of internal accounting controls: 
o The University's existing system of internal accounting control fails to 
support or ensure the integrity of the general ledger. A meaningful 
general ledger is a critical component of an effective system of internal 
accounting control because it provides a summary of recorded transactions 
and a cross-check against the underlying subsidiary records. The failure 
of the University's general ledger creates a risk that material errors or 
irregularities could occur in the accounting records and not be detected. 
o Current accounting controls are inadequate to effectively safeguard cash. 
We understand that procedures that conform with the criteria established by 
the Secretary of Finance in the Minimum Audit Scope for Compliance with 
KRS164A are considered adequate by the Department of Finance for the purpose 
of determining compliance with the provisions of KRS 164A. Conversely, we 
understand that procedures not in conformity therewith indicate some 
inadequacy for such purposes. Based upon this understanding and on our study 
and evaluation, we believe the University's procedures were adequate for 
complying with KRS164A except as explained in the following paragraph. 
The University receives financial support from the Murray State University 
Foundation, Inc. (the Foundation), a not-for-profit corporation organized 
under the laws of the Commonwealth of Kentucky. The Foundation has acted as 
administrator on behalf of the University for restricted University funds and, 
in years prior to fiscal 1986, for certain grants and contracts of the 
University. Certain officers of the University also serve as officers of the 
Foundation and the University provides space and personnel to the Foundation 
at no charge. The final report of the Ad Hoc Committee for House Bill 622 
(KRS164A), dated May 9, 1983, considered the Foundation as an "affiliate" of 
the University, as defined within KRS164A. The University has not exerted 
adequate fiscal control over the Foundation in fiscal 1986, or otherwise 
complied with the sections of KRS164A or the procedures contained in the 
criteria established by the Secretary of Finance with respect to "affiliated" 
corporations. 
This report is intended solely for the use of management of the University in 
connection with demonstrating compliance with KRS164A to the Department of 
Finance and is not to be used for any other purpose. 
Louisville, Kentucky 
December 10, 1986 
> 
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ARTHUR ANDERSEN & Co. 
LouiSVILLE, KENTUCKY 
To the President of Murray State University: 
We have examined the financial statements of Murray State University as of 
June 30, 1986 and for the year then ended and have issued our report thereon 
dated December 10, 1986. That opinion was unqualified with respect to the 
balance sheet as of June 30, 1986, however, we did not express an opinion on 
the statements of changes in fund balances and current funds revenues, ex-
penditures and other changes. At your request, we have also applied certain 
minimum agreed-upon procedures as contained within the NCAA Financial Audit 
Guidelines, as discussed below, to the accounting records and system of 
internal accounting control of Murray State University, as of June 30, 1986, 
solely to assist the University in complying with NCAA Constitution 3-2 (c). 
Our procedures and findings are as follows: 
I. Statement of Revenues and Expenditures -
Agreed-Upon Substantive Procedures 
a. We obtained the statement of revenues and expenditures for the year 
ended June 30, 1986, as prepared by management and shown as Exhibit 
I. We checked the arithmetical accuracy of the statement and traced 
the amounts on the statement to management's worksheets which in 
turn agreed with the University's general ledger. 
b. We were informed by University personnel responsible for the 
preparation of the statement of revenues and expenditures that the 
statement was prepared following the principles of fund accounting 
for colleges and universities. 
c. We reviewed the detail schedule of ticket sales by game prepared by 
the athletic department and noted that the detail schedules support 
the amount recorded as ticket sales on management's worksheets; 
however, as discussed below in Part II, we noted certain weaknesses 
in the controls over ticket sales. 
d. We noted that 1/3 of student activity fees are shown as support of 
the athletic program. 
e. We obtained a list of the salaries and benefit expenditures of 
employees of the athletic department and compared the salaries and 
benefits to the level of employees. Nothing came to our attention 
to indicate that the level of salaries and benefits is unreasonable. 
f. We made inquiries of University personnel responsible for inter-
collegiate athletics as to the nature of budgetary controls over 
receipts and expenditures. We were informed that the expenditures 
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for intercollegiate athletics are subject to the same budgetary 
controls as other institutional expenditures. Further, as explained 
in our management letter dated December, 1986, there are conditions 
that we believe to be material weaknesses in the system of internal 
accounting control of the University. Also, as explained in our 
auditors' report dated December 10, 1986 on the financial statements 
of the University, we were unable to express an opinion on the 
statements of changes in fund balances or current funds revenues, 
expenditures and other changes for the year ended June 30, 1986. 
Because of these conditions, it was not practical for us to perform 
any testing to determine that the expenditure amounts reflected in 
the accompanying Exhibit I represent all expenditures made on behalf 
of the athletics department. 
II. Statement of Revenues and Expenditures -
Outside Booster Organizations -
Agreed Upon Substantive Procedures 
Certain financial resources are administered and certain expenditures are made 
on behalf of the University's athletic program by the Murray State University 
Foundation, Inc. (the Foundation). The Foundation maintains the accounting 
records of the Racer Club, which we were informed is the University's only 
booster organization, in addition to other funds available for the benefit of 
the University's athletic program. In connection with the Foundation's 
support of the athletic program of the University, we performed the following 
procedures: 
a. We obtained statements of revenues received and expenditures made by 
the Foundation (including the Racer Club) on behalf of the athletic 
program for the year ended June 30, 1986 from the Director of the 
Foundation. We checked the arithmetical accuracy of the statements 
and summarized the amounts on the statements to the attached Exhibit 
II. 
b. We confirmed the amounts reflected on the statements referred to in 
(a.) with the Director of the Foundation without exception. 
c. We noted the expenditure amounts on those statements have been 
included as revenues and expenditures in Exhibit I in accordance 
with the principles of fund accounting for colleges and 
universities. 
Because the procedures listed in Parts I and II above do not constitute 
examinations made in accordance with generally accepted auditing standards, we 
do not express an opinion on Exhibit I or Exhibit II or on their elements. 
Had we performed additional procedures or had we made an examination of any 
financial statements of the intercollegiate athletics department of Murray 
State University or Murray State University Foundation, Inc. in accordance 
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with generally accepted auditing standards, matters might have come to our 
attention that would have been reported to you. This report relates only to 
Exhibit I and Exhibit II and does not extend to the financial statements of 
Murray State University or its intercollegiate athletic department or Murray 
State University Foundation, Inc., taken as a whole. 
Ill. Internal Accounting Controls Related to Inter-
collegiate Athletics Agreed-Upon Procedures 
The management of Murray State University is responsible for establishing and 
maintaining a system of internal accounting control. In fulfilling this 
responsibility, estimates and judgments by management are required to assess 
the expected benefits and related costs of control procedures. The objectives 
of a system are to provide management with reasonable, but not absolute, 
assurance that assets are safeguarded against loss from unauthorized use or 
disposition, and that transactions are executed in accordance with manage-
ment's authorization and recorded properly to permit the preparation of 
financial statements in accordance with generally accepted accounting 
principles. 
Because of inherent limitations in any system of internal accounting control, 
errors or irregularities may occur and not be detected. Also, projection of 
any evaluation of the system to future periods is subject to the risk that 
procedures may become inadequate because of changes in conditions, or that the 
degree of compliance with the procedures may deteriorate. 
Our procedures and findings are as follows: 
a. We discussed the organization of the athletic department with the 
Athletic Director, and the various individuals involved with inter-
collegiate athletics at the University. We reviewed the extent of 
documentation of accounting systems and procedures. Discussions 
included controls over cash disbursements and receipts related to 
intercollegiate athletics, as well as control consciousness, 
competence of personnel and protection of records and equipment. 
b. 
We found that few of the accounting procedures performed by the 
athletic department are documented. An internal audit function has 
recently been added at the University, and has developed procedures 
to improve the internal accounting controls of the athletic depart-
ment. We have reviewed these procedures and recommend they be 
adopted. 
We inquired into the procedures for controlling ticket sales, noting 
that there are no procedures in place to reconcile tickets sold, 
complimentary tickets, and unsold tickets to recorded revenues. We 
also noted no procedures in place to reconcile concession sales to 
recorded revenues. 
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Controls over these types of transactions are important because of 
their nature as "cash" sales. Failure to establish controls over 
these types of transactions creates the risk that funds may be 
misdirected to the detriment of the athletic department of the 
University. 
The agreed-upon procedures documented in Part III applied to certain aspects 
of the University's system of internal accounting control and were more 
limited than would be necessary to express an opinion on the system of 
internal accounting control taken as a whole and, further, would not 
necessarily disclose all material weaknesses in the system. Accordingly, we 
are unable to, and do not, express an opinion on the system of internal 
accounting control taken as a whole. However, our examination of the 
financial statements of Murray State University disclosed conditions that we 
believe to be material weaknesses as discussed in our Memorandum on Accounting 
Procedures, Internal Control and Other Matters dated December 19, 1986. 
While the matters presented above came to our attention during the course of 
our review, had we performed additional procedures or had we made a study and 
evaluation of the entire system of internal accounting control of the inter-
collegiate athletics program, other matters might have come to our attention 
that would have been reported to you. 
We understand that this report is solely for your information and is not to be 
referred to or distributed for any purpose to anyone who is not a member of 
the Board of Regents or management of Murray State University or an authorized 
representative of the National Collegiate Athletic Association. 
We wish to express our appreciation for the many courtesies and cooperation 
extended to our representatives by all employees of the University. We would 
be pleased to discuss any of the items in this report at your convenience. 
Very truly yours, 
December 10, 1986 
EXHIBIT I 
MURRAY STATE UNIVERSITY 
INTERCOLLEGIATE ATHLETICS DEPARTMENT 
YEAR ENDED JUNE 30, 1986 
(Unaudited) 
Operating Revenues: Other Non-Program 
Football Basketball Sports Specific Total 
Ticket Sales s 74,597 s 77,243 s 6,470 s s 158,310 
Concessions 45,475 45,475 
Student Activity Fees 108,128 108,128 
Gifts-Restricted 40,789 47,804 15,070 30,891 134,554 
Investment Income 
-Unrestricted 11,929 11,929 
Guaranties 45,000 42,125 750 87,875 
NCAA Tournament 9,708 9, 708 
Miscellaneous Athletic 
Revenue 26,066 26,066 
--------- ---------
--------- --------- -----------
Total Current Revenue s 160,386 s 176,880 s 22,290 s 222,489 s 582,045 
--------- ---------
--------- --------- -----------
I Operating Expenses: Salaries and Benefits s 217,157 s 128,850 s 119,855 s 229,475 s 695,337 
Films, Books and 
Subscriptions 945 2,299 96 208 3,548 
Travel: 
Recruiting 12,773 10,451 7,246 100 30,570 
Team 45,642 59,566 79,485 8,548 193,241 
Other 3,471 8,089 1,217 5,638 18,415 
Financial Aid 292,537 73,126 208,356 574,019 
Athletic Subsistence 17,329 11,229 3,379 31,937 
Maintenance and 
Administration 2,242 2 1,100 13,074 16,418 
Equipment Purchases 28,458 20,713 39,035 3,041 91,247 
Athletic Medical Expense 48,886 48,886 
Athletic Officials 22,323 22,323 
Athletic Guarantees 49,150 49,150 
Miscellaneous Expense 10,653 25,432 3,188 14,106 53,379 
Association Dues 30 30 
Entertainment 716 2,270 1,685 9,539 14,210 
Publicity 20 10,639 10,659 
Car Leases 4, 703 750 1,650 7,103 
Awards and Trophies 134 134 
Insurance 3,397 1,546 10,437 15,380 
I Office Equipment and Supplies 4,803 7,122 5,027 8,341 25,293 Concession Food Resale 21,942 21,942 
--------- --------- ---------
--------- -----------
Total Current Expenditures s 644,826 s 351,445 s 469,853 s 457,097 s 1,923,221 
--------- ---------
--------- ---------
-----------
Excess (Deficiency) of 
Revenues over Expenditures $(484,440) $(174,565) $(447. 563) $(234,608) $(1,341,176) 
""""======= ==--=:::=== ======= c:c====== ===c===== 
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MURRAY STATE UNIVERSITY 
STATEMENT OF REVENUES AND EXPENDITURES 
OF MURRAY STATE UNIVERSITY FOUNDATION, INC, 
APPLICABLE TO THE UNIVERSITY'S ATHLETICS DEPARTMENT 
FOR THE YEAR ENDED JUNE 30, 1986 
(Unaudited) 
EXHIBIT II 
ENDING FUND BALANCE 
Beginning 
Fund 
Balance 
Cash 
Receipts 
Contributions 
To or in Behalf 
of Program(l) 
Currently 
Available 
Available for 
Future use(2) 
$48,999 $268,613 $134,554 $69,751 $113,307 
(1) 
(2) 
Contributions to or in behalf of the University's Athletic Program have been 
included as revenues and expenditures in Exhibit I. 
Fund balance available for future use consists of certain endowments the 
principal of which cannot be expended. However, subject to the terms of the 
endowments, the income from investing the principal is available for support of 
the applicable athletic program. 
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ARTHUR ANDERSEN & Co. 
LOUISVILLE, KENTUCKY 
To the President and the Board of Regents 
of Murray State University: 
We have examined the financial statements of Murray State University for the 
year ended June 30, 1986 and have issued our report thereon dated December 10, 
1986, Solely to assist us in planning and performing our examination, we made 
a study and evaluation of the University's system of internal accounting 
control. That study and evaluation was limited to a review of the system to 
obtain an understanding of the control environment and flow of transactions 
through the accounting system. Accordingly, we do not express an opinion on 
the system of internal accounting control taken as a whole. 
Our examination disclosed the following conditions that we believe to be 
material weaknesses in the system of internal accounting controls: 
0 
0 
As discussed in more detail in the accompanying memorandum, the 
University's existing system of internal accounting control fails to 
support or ensure the integrity of the general ledger. A meaningful 
general ledger is a critical component of an effective system of internal 
accounting control because it provides a summary of recorded transactions 
and a cross-check against the underlying subsidiary records. The failure 
of the University's general ledger creates a risk that material errors or 
irregularities could occur in the accounting records and not be detected. 
Current accounting controls are inadequate to effectively safeguard cash. 
These conditions were considered in determining the nature, timing and extent 
of the audit tests applied in our examination of the 1986 financial statements 
and this report does not affect our report dated December 10, 1986 on those 
financial statements. 
In connection with our examination referred to above, we have prepared the 
accompanying memorandum, which includes suggestions for improvement of 
accounting procedures and accounting control for consideration by management. 
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The matters discussed therein were also considered by us during our examina-
tion of the 1986 financial statements and do not modify the opinion expressed 
in our report dated December 10, 1986 on those statements. In addition, the 
accompanying memorandum includes comments with respect to other financial, tax 
and administrative matters that came to our attention during the course of our 
examination of the financial statements. These comments are offered as 
constructive suggestions for consideration by management as part of the 
ongoing process of modifying and improving accounting control and other 
financial and administrative practices and procedures. 
The matters discussed herein should not be considered to be all inclusive. 
Rather, these matters represent areas for improvement that came to our 
attention during the course of our examination of the financial statements. 
To the extent that other areas for improvement exist, management should 
consider those areas and address them in an appropriate manner. 
The accompanying memorandum is intended solely for the benefit of management 
and the Board of Regents and is not intended to be used for any other purpose. 
We wish to express our appreciation for the courtesies and cooperation 
extended to our representatives during the course of our examination. We 
would be pleased to discuss these suggestions and comments in greater detail 
or otherwise assist in their implementation. 
Very truly yours, 
December 10, 1986 
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MURRAY STATE UNIVERSITY 
MEMORANDUM ON 
ACCOUNTING PROCEDURES, INTERNAL CONTROL 
AND OTHER MATTERS 
DECEMBER 1986 
The objective of internal accounting control and the primary goals of any 
system of financial records are to provide reasonable, but not absolute, 
assurance as to the safeguarding of assets against loss from unauthorized use 
or disposition, and the reliability of financial records for preparing 
financial statements, making informed decisions and maintaining accountability 
for assets. The concept of reasonable assurance recognizes that the cost of a 
system of internal accounting control should not exceed the benefits derived 
and also recognizes that the evaluation of these factors necessarily requires 
estimates and judgements by management. 
On the following page is a simplified conceptual drawing of a properly 
controlled financial accounting system: 
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A properly controlled financial accounting system relies on the proper control 
and utilization of each of the components depicted above. Each component 
serves as a cross-check of the others. Without this interrelationship, the 
entire system is subject to failure. 
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A properly controlled financial accounting system also relies upon a 
formalized, written and approved set of rules - policies and procedures - that 
provide for consistency in accounting and define authority and responsibility. 
The system of financial records and internal accounting controls at the 
University does not currently achieve the primary goals and objectives of a 
system of internal accounting control, as described on page one of this 
memorandum, in an effective manner. Further, the University does not have a 
defined set of policies and procedures which we believe has contributed to the 
matters we discuss in the remainder of this memorandum. As a result, the 
current condition of the financial records and controls creates an 
unnecessarily high risk that errors or irregularities could occur in the 
accounting records and go undetected. Further, there is a risk that 
management may make critical decisions without being accurately informed of 
the financial implications. 
The comments that follow illustrate the severity and pervasiveness of the 
weakness in internal accounting control at the University. As management 
develops its response to the comments that follow, we believe that the 
comments with respect to the general ledger system, controls over cash, 
controls over personnel and our comments with respect to the Murray State 
University Foundation should be given a higher priority for implementation. 
We have not made a specific review or investigation of each matter. A more 
detailed study might reveal additional factors which are pertinent to a 
consideration of these recommendations. 
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II. THE GENERAL LEDGER SYSTEM 
The cornerstone of any institution's system of financial records is its 
general ledger. The general ledger, among its primary functions: 
0 
0 
0 
0 
summarizes the results of financial activity that has also been recorded 
in the various supporting detail records 
is the source of monthly financial statements to be used by management in 
its decision making process 
serves as a vital element of internal control by providing a cross-check 
of the reasonableness of transactions recorded in the supporting detail 
records 
allows management another tool to corroborate recorded transactions 
The University does not currently perform monthend or yearend procedures 
adequate to reconcile its general ledger to supporting detail records. 
Further, the University does not fully understand its present general ledger 
system, or is not adequately controlling transactions entering, or that should 
enter, the system. This has resulted in a general ledger system that is 
inaccurate and which fails to provide management with reliable financial 
information upon which it may base sound financial decisions. The general 
ledger also fails to provide a key tool for the safeguarding of assets because 
errors or irregularities in supporting detail records may occur and be 
accepted as correct because a vital cross-check is not available to 
corroborate the recorded transactions. 
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As a result of the yearend close and our audit, numerous and significant 
adjustments were made to the general ledger. The magnitude of these 
adjustments, and their pervasiveness throughout the general ledger, indicate 
that transactions are either not being recorded within the general ledger, or 
are being recorded incorrectly or both. Further, the adjustments required to 
correct the general ledger balance before audit took the form of "one-sided" 
corrections with the corresponding adjustment necessary to "balance" the 
financial records being "forced" to fund balance. Thus, although the balance 
sheet as adjusted, in our opinion, is fairly stated, the reasons for. the 
differences between the audited and unaudited balances, or the impact of these 
differences on the related statements of revenue and expenditures and changes 
in fund balances, are unknown. 
Recommendation 
If the University is to solve its chronic financial reporting and control 
problems it must take immediate steps to control and utilize the general 
ledger. As part of that process, the University must develop and document the 
month and yearend general ledger closing procedures necessary to produce a 
general ledger which accurately summarizes the results of financial activity 
recorded in the detail records on a timely basis. The University should 
consider the following to assist in implementing this recommendation: 
0 critically evaluate the manner in which transactions are presently 
being recorded within the general ledger in order to form a basis 
for the development of a monthly closing procedure. 
o controls should be established to ensure that all and only approved 
transactions are submitted for processing to the general ledger. 
o controls should be established that all and only transactions that 
are submitted for processing to the general ledger have been 
processed properly. 
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after gaining control of the transactions entering the general 
ledger, create a set of standard monthly journal entries necessary 
to record recurring types of transactions such as cash receipts, 
cash disbursements or payroll processing. This can be supplemented 
by a checklist of these standard entries which must be completed 
before the monthend closing can be considered complete. 
create standard account reconciliation forms to assist in 
reconciling accounts such as cash, accounts receivable, accounts 
payable or plant fund assets to the supporting detail records. 
establish procedures to review the transactions processed to assure 
that they are recorded in the proper period. 
establish a supervision checklist encompassing all closing 
procedures with the individuals performing each step signing the 
checklist upon its completion. 
Implementation of these recommendations should allow the general ledger to be 
used as the source for the preparation of monthly financial statements which 
should be presented to upper management and the Regents for their review, 
evaluation and consideration prior to making key decisions. Of equal 
importance, the integrity of the general ledger would be established and allow 
it to serve as a cross-check in maintaining the integrity of the entire 
financial accounting system. 
The following comments and recommendations relate to some of the specific 
accounts requiring adjustment, either through the yearend close or as a result 
of our audit, and highlight possibly how the recorded account balances became 
so severely misstated. These comments will further illustrate how accurate 
and controlled supporting records are crucial to the integrity of the general 
ledger and the entire financial accounting system. 
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III. SUPPORTING DETAIL RECORDS 
Controls Over Cash 
The University maintains approximately 20 cash accounts with banks as well as 
the State Treasury. A complicated system of transfers has been established so 
that each cash disbursement (check run) triggers a series of two or more 
subsequent interaccount transfers. This creates a very high volume of trans-
actions in a system that is very complicated and difficult to understand. 
There is virtually no documentation of the system and accounting personnel do 
not have a clear understanding of its mechanics. 
After performing the yearend cash reconciliations, the accounting department 
determined that the reconciled cash balance (unrestricted and restricted 
combined) was approximately $400,000 less than that shown in the general 
ledger. However, since the general ledger is not reliable, and without 
understanding why it is unreliable, an error of this magnitude apparently 
appeared reasonable to accounting personnel and an adjustment was proposed by 
the accounting department to reduce recorded cash balances accordingly. Our 
audit, however, revealed the cash balances were actually $60,000 higher than 
the unadjusted ledger balance or $460,000 higher than the balance determined 
by the accounting department and an audit entry was made to correctly state 
cash. A control environment that permits unsupported adjustments of this 
magnitude to cash certainly is deficient in its ability to control assets. 
Reconciliations of cash balances between the depository and the recorded book 
balances are ineffective because: 
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persons performing the reconciliations do not fully understand the 
system of cash accounts or the basic concepts of bank account 
reconciliations. 
reconciliations are not performed on a timely basis. 
reconciliations are frequently performed by an individual in a 
position to write checks or authorize transfers on the accounts 
being reconciled (thus being able to both perpetrate and conceal 
fraud). 
reconciliations are not adequately reviewed by supervisors. 
the balance per books (i.e., the general ledger cash balances) is 
unreliable. 
The above described situations create a material risk of error and/or 
fraudulent misdirection of cash that management should consider unacceptable. 
In our opinion this is a material weakness in internal control. 
Recommendation 
In order to control cash, accounting personnel must understand how cash 
transactions are accounted for under the existing system. The University 
should perform a careful review of its cash accounts, cash procedures and 
types of transactions to obtain such an understanding and document this 
information. After obtaining a complete understanding of the system's 
functions and capabilities, a critical review should be made to streamline the 
system to its simplest possible form. 
In conjunction with the implementation of our suggestion under Part II of this 
memorandum, the reconciliations of bank balances to book balances should: 
o be performed by someone not in a position to dispose of cash. 
o be performed by individuals properly trained. 
o be performed in a timely manner. 
0 be under the direct supervision and review of a supervisor. 
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Controls Over Payroll and Personnel Activities 
Payroll related expenditures constitute approximately 60%-70% of the 
University's total operating expenditures. However, the University's current 
payroll accounting system does not provide effective control over these 
expenditures or provide reasonable assurance that they are properly 
summarized, classified and reported in the general ledger. Certain issues 
with respect to payroll and personnel activities and our recommendations are 
further addressed below. 
New Hires and Terminations 
A personnel action form which has been properly approved is necessary to 
authorize a new hire. However, new employees do not sign this form and are 
not required to visit the personnel office before being added to the payroll. 
This limits the effectiveness or uniformity of communicating to new employees 
the policies of the University, expected code of conduct, performance 
evaluation criteria and similar concepts. Additionally, attendance reporting 
and paycheck distribution is channeled through the department head who 
initiated the new hire. Documentation of termination is also initiated by the 
department head and an exit interview between the employee and the personnel 
department is not always required. 
Placing such responsibilities with the department heads creates the risk that 
errors or mistakes could occur in processing new hires or terminations and not 
be detected. Further, the risk of employee dissatisfaction is heightened by 
decentralizing functions that are usually the responsibility of the personnel 
department. 
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Recommendation 
The University should consider establishing and effectively communicating a 
policy requiring all new hires and terminations to sign their personnel action 
forms and to actually visit the personnel office prior to the creation of a 
new payroll record. At the time of hire, the personnel office should inform 
the employee of the personnel policies and procedures of the University. As a 
further cont·rol over personnel, surprise observation of payroll check 
distribution could be performed at various locations requiring all employees 
to show proof of identification. Employees not present should be required to 
visit the personnel office to obtain their checks. 
Segregation of Payroll Processing Duties 
Substantially all payroll processing (collection of reported attendance, 
initiation of payroll runs, creation, signing and distribution of payroll 
checks to department heads, preparation of requests for imprest payroll 
account reimbursement, and payroll masterfile changes) is sometimes performed 
by only one person. This creates the risk that errors in processing may occur 
and go undetected or that the person responsible for payroll processing may be 
able to perpetrate and conceal a misdirection of funds through manipulation of 
masterfile data. 
Recommendation 
The University should implement procedures whereby all masterfile changes are 
reviewed by someone who is both unable to authorize changes and unable to 
access the payroll masterfile. All changes to the masterfile should be 
compared to the approved source documents. 
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Distribution of payroll checks to the department heads should be performed by 
someone other than the person creating the transaction. The person 
distributing the checks should account for all checks by comparing the 
sequence to the payroll register. A review of the request for imprest payroll 
account reimbursement should be made by a supervisor comparing the request to 
the check register total prior to releasing the check signing plate. 
Personnel Records 
Personnel records are organized and kept in such a way that it is very 
difficult to determine how many employees the University has as of a given 
date and who are those employees. This makes it very difficult for the 
accounting department to assess the reasonableness of payroll costs. This 
also makes it difficult to assess compliance with tax and other regulations. 
Recommendation 
The University should implement recordkeeping procedures to keep a permanent 
record of the number of employees and their identity at least at the end of 
each month. This will provide the information necessary to effectively assess 
the reasonableness of payroll costs and to control a significant expenditure 
for the University. Compliance with tax and other employee related regula-
tions will also be easier to monitor. 
Plant Funds 
In our examination, we observed the following conditions at the University: 
o currently no general ledger entries are made to record plant fund 
activities except at yearend. At yearend entries are made after the 
audit to update the plant fund accounts. 
I 
I 
I 
I 
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detail records of plant assets are not well maintained and are not 
regularly reconciled to the general ledger. 
no attempt is made to reconcile additions recorded in the plant 
funds to capitalized capital outlay recorded in the current funds. 
No record whatsoever is maintained of retired assets. 
procedures to inventory and track plant assets are ineffective and 
yield large differences (both pickup and loss) from recorded 
balances. Because of the ineffective general ledger, these adjust-
ment cannot be properly reviewed or explained. 
not all assets are tagged or assigned some form of identification 
number. 
the capitalization policy is not formally documented and is 
inconsistently applied. 
procedures to identify items to be capitalized and communicate them 
to Plant accounting do not operate effectively. 
o the book value assigned to assets is not always at cost. 
o communication betwee-n the plant accounting department and the 
general accounting department is generally poor to non-existent. 
These factors contributed to the need for significant adjustments to plant 
fund accounts as part of the yearend close and audit. For example, buildings, 
equipment and library books were adjusted upward by $2,000,000, $750,000 and 
$535,000, respectively, and bonds were adjusted downward by $1,500,000. These 
adjustments demonstrate that the University's plant accounting records fail to 
either provide useful financial information (except at yearend) or to provide 
adequate safeguard over assets. This creates the risk that assets may be 
stolen, lost or misused or that the financial statements may be misstated. 
Recommendation 
The University should take steps to develop or improve its plant accounting 
records as follows: 
I 
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a careful and thorough assessment of plant accounting information 
needs should be made and a determination should be made as to 
whether the current system will meet those needs. If necessary, a 
new system should be obtained and implemented. 
a complete and thorough physical inventory of all plant assets 
should be taken. All assets should be tagged with prenumbered 
non-removable tags or assigned some form of identification number 
and entered into the detail records. Historical cost should be 
assigned to all purchased assets and fair value at the date of 
donation for donated assets. 
the results of compiling the plant asset inventory should be 
summarized, critically evaluated and recorded in the general ledger. 
partial plant asset inventory counts should be performed each month 
to substantiate the detail records. 
·a complete plant asset inventory count should be performed either 
semi-annually or annually to substantiate the detail records. 
monthly procedures should 
transactions as follows: 
be established to record plant 
A formally documented set of capitalization criteria should be 
established and communicated to plant accounting and purchasing 
personnel. 
Within the current funds, expenditures to be capitalized should 
be charged to a separate account (object code). A copy of the 
documentation of the purchase should then be sent to plant 
accounting to support the entry in the detail property records 
at which time new assets should be tagged and assigned an 
identification number. Plant accounting should also maintain a 
detailed list of additions for the month. At month end, the 
total additions to the plant funds should be reconciled to the 
total capitalized outlay recorded in the current funds. 
Established guidelines concerning who may authorize retirements 
of assets should be formalized considering applicable state 
regulations and communicated to Plant accounting personnel. A 
standardized form should be used to document approval and to 
act as the source document for updating detail records. The 
tags should be removed from the asset and filed with the 
approval form. A detail list of retirements for the month 
should be kept by plant accounting and used as a source for a 
general ledger entry to remove the retired assets from the 
ledger. 
At each month end, a reconcilation of detail property records 
to the recorded balances in the general ledger should be made. 
I 
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Maintenance of quality detail plant fund records will become increasingly 
important as the University grows. In addition, a recent exposure draft 
released by the Financial Accounting Standards Board would require colleges 
and universities to record depreciation expense. The current condition of the 
University's property records would make compliance difficult to achieve. 
Accordingly, this might be considered an opportune time to begin to develop 
records adequate to meet the future requirements. 
The procedures and systems outlined above should be extended across all 
categories of plant fund assets including, but not limited to, buildings, 
land, improvements, equipment, furniture and fixtures, capital lease assets, 
farm equipment and livestock and library holdings. 
Cash Management and Accounts Payable 
Our comments under the topic "controls over cash" indicate that the University 
is unsure of its available cash balances (either per bank or per book) which 
limits the effectiveness of cash planning and investment opportunities. The 
University currently has no systems to forecast, with any reliability, its 
future cash needs. Further, the University has no system to accurately 
monitor its accounts payable. At yearend, although an estimate of accounts 
payable was made, it was significantly different than the audited balance and 
a $380,000 reduction of the recorded balance was required to fairly state 
accounts payable. The failure to accurately determine payables at yearend 
creates a risk of misstatement of the financial statements and further 
inhibits effective long-term cash planning. 
I 
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Recommendation 
The University should develop an accounts payable and cash requirement 
forecasting system. In conjunction therewith, our comments under the topic 
"Controls over Cash" would provide management important information on 
available cash balances. The following recommendations (to the extent not 
already in place), would provide additional information with respect to cash 
requirements: 
0 
0 
when goods or services are received some form of receiving report 
should be prepared. 
when the vendor's invoice is received it should be matched with the 
receiver and entered into an accounts payable file together with its 
estimated pay date. 
o future cash needs can then be forecast by totaling the invoice 
packets by due date. 
0 
0 
0 
0 
invoice packets should be removed on the indicated date of payment 
and checks should be prepared and sent to vendors. 
at each monthend a detail trial balance listing all invoice packets 
(and all payables for which no invoice has been received) should be 
prepared. This should be totaled and an entry to record the total 
should be made in the general ledger. 
in the following month the entry to record the prior month's 
payables should be reversed and the cycle should be repeated. 
running totals of items added to the file and items paid from the 
file should be maintained throughout each month and reconciled to 
entries made to the expenditure and cash accounts at monthend. 
By implementing these recommendations, the University would realize benefits 
because: 
0 cash flow projections would 
provide investment income 
institution, 
enhance investment opportunities 
available for development of 
and 
the 
o more accurate, reliable and timely financial information would be 
available upon which management could base its decisions. 
o the risk for cash shortages or the need for short-term outside 
financing due to unexpected or "surprise" cash requirements would be 
reduced. 
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Housing Deposits 
The University currently accounts for its liability for housing deposits 
received from students through the use of a manual card file. A card is 
placed in the file when each deposit is received and removed when that deposit 
is refunded. The total liability at any point in time can be determined by 
totaling all the cards in the file. However, as deposits and receipts occur 
over time and change the historical records, no practical audit trail is 
retained. No detail is kept of deposits received and refunded for any period. 
As a result, there is no effective control over the file and no way to 
reconcile changes in the file to total cash received or refunded. 
Recommendation 
The University should develop a system to account for housing deposits that 
would allow: 
o the creation of a complete list of students for whom deposits are 
held and the amounts of those deposits so that a historical record 
of the entire file as of any given date may be retained. 
0 the creation of detail lists of deposits and refunds by students for 
each month so that changes in the total liability may be reconciled 
to total cash receipts and disbursements for the month. 
Documented file access and change authorization criteria should be developed 
as part of the implementation process. 
Implementations of this recommendation should provide effective control over 
the housing deposit liability as well as provide necessary cash requirement 
forecasting information. 
I 
I 
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Murray State University Foundation, Inc, 
Murray State University, like most of the colleges and universities in 
Kentucky, is affiliated with a non-profit organization (Murray State 
University Foundation, Inc.) (the Foundation) whose purpose is to further 
promote and advance the mission and goals of the University. The Foundation 
has a separate Board of Trustees which, except for the President, is entirely 
different than the Board of Regents of the University. Although employees of 
the Foundation are also employees of the University, the accounting department 
of the Foundation has established its own internal controls and does not 
report to the accounting department of the University. 
We believe such a degree of autonomy is unnecessary and fails to recognize 
that the Foundation is an "affiliate" of the University. The University has 
elected to follow the provisions of House Bill 622. Those provisions define 
an affiliated corporation as a non-public corporate entity "over which an 
institution exercises effective control, by means of appointments to its Board 
of Directors, and which could not exist or effectively operate in the absence 
of substantial assistance from an institution". The provisions of House Bill 
622 also specify the manner in which an affiliate corporation should be 
reported and controlled by a university. We believe the University has not 
fully complied with those provisions with respect to the Foundation. 
Further, such autonomy as exists with respect to the Foundation creates the 
risk that the goals and objectives of the Foundation, and even the trans-
actions that it enters into, may not coincide with the goals and objectives of 
the University. 
I 
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For example, should the Foundation fail to establish adequate internal 
controls over its activities, it may be possible for a transaction to occur 
that would be considered an embarrassment to the University. If such a 
situation should arise, the perception of the public would be that the event 
occurred at the University as opposed to a separate and autonomous entity. 
Beyond this potential "embarrassment factor", failure to recognize the 
Foundation as a resource to the University and to establish control over that 
resource inhibits the ability of the Board of Regents to properly consider all 
of the resources available to the University to achieve its goals and mission. 
During our examination, we noted certain situations where the "boundaries" 
between the Foundation and the University have resulted in unnecessary 
confusion and accounting problems. For example, the Boy Scout Museum has been 
treated as an asset and program of the Foundation and the accounting records 
for the Museum's development have been maintained by the Foundation even 
though the University manages and operates the Museum. The University is 
experiencing difficulty in reconciling the accounting records of the 
Foundation with respect to the transactions of the Boy Scout Museum. 
The Foundation has acted as a fund raising organization on behalf of the 
University. However, the "boundaries" between the two organizations limits 
the University in assuring that dollars contributed for the benefit of the 
University have been expended in accordance with the donor's wishes. The 
failure to strictly adhere to the restrictions on donations places those 
donations at risk of cancellation or repayment. Further, a question may exist 
from the donors' perspective as to whether their contributions are to the 
University or to another separate entity. 
I 
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Recommendation 
The University should establish control over the Foundation and recognize that 
the Foundation is an affiliate of the University. The University may wish to 
seek an opinion from the attorney general as to the applicability of the term 
"affiliate" with respect to the Foundation as defined in the provisions of 
House Bill 622. At a minimum, the University should control all accounting 
functions and perform a critical review of the transactions that are entered 
into by the Foundation. That review should extend to the accounting and 
expenditure for all contributions made for the benefit of the University. 
During the interim period in which these responsibilities are assumed, 
University personnel should have the authority to review past transactions 
affecting the University to ensure- they have been accounted for correctly. 
Although we understand that the flexibility ari external foundation can bring 
to a university is beneficial, the effective use of the Foundation as a 
resource requires that each of its transactions be subjected to the same 
scrutiny as those of the University. 
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ARTHUR ANDERSEN & Co. 
LouisVILLE, KENTUCKY 
To the Board of Regents Murray State University: 
We have examined the balance sheet of Murray State University as of June 30, 
1986 and the related statements of changes in fund balances and current funds 
revenues, expenditures and other changes for the year then ended. Except as 
explained in the following paragraph, our examination was made in accordance 
with generally accepted auditing standards and, accordingly, included such 
tests of the accounting records and such other auditing procedures as we 
considered necessary in the circumstances. The summarized financial data for 
the Murray State University Foundation, Inc. (the Foundation) contained in 
Note 11 are based on the financial statements of the Foundation which were 
examined by other auditors. Their report has been furnished to us and our 
opinion, insofar as it relates to the data in Note 11, is based solely on the 
report of the other auditors. The financial statements for the year ended 
June 30, 1985 were examined by other auditors whose report thereon dated 
December 13, 1985, and as more fully discussed in Note 12, disclaimed an 
opinion on those statements. 
Because, as noted in the preceding paragraph, the prior auditors disclaimed an 
opinion on the prior year financial statements at June 30, 1985 it was not 
practicable to extend our auditing procedures to the beginning balance sheet 
to enable us to express an opinion on the changes in fund balances and current 
funds revenues, expenditures and other changes for the year ended June 30, 
1986 or on the consistency of application of accounting principles with the 
Therefore, we are unable to express an opinion on the 
preceding year. 
University's statements of changes in fund balances and current funds 
revenues, expenditures and other changes for the year ended June 30, 1986. 
In our opinion, the balance sheet referred to above presents fairly the 
financial position of Murray State University as of June 30, 1986 in 
conformity with generally accepted accounting principles. 
December 10, 1986 
-------------------------------------------------------------------------
--- - -
.... 
ASSETS 
CURRENT FUNDS-
Unrestricted: 
Cash $ 
Investments (See Note 2) 
Investment fn foundation 
Bookstore (See Note 9) 
Accounts receivable. less 
allowances for doubtful accounts 
of $177,089 and $172,802 for 
1986 and 1985 respectively 
(See Note 3) 
Due from other funds: 
Current restricted 
Unexpended plant 
Agency 
Inventories and prepaid expense 
(See Note 6 ) 
- - --- -
.... 
HURRAY STATE UNIVERSITY 
BALANCE SHEETS 
As of June 30, 1986 
- -
With Comparative Figures as of June 30, 1985 
1986 
4,235,239 
5,802,543 
486,159 
493,206 
508,843 
20,765 
356,644 
$ 
1985 
6,502,099 
500,000 
486,159 
226,459 
330,467 
156,575 
462,172 
406,257 
LIABILITIES AND FUND BALANCES 
CURRENT FUNDS-
Unrestricted: 
Accounts payable 
Accrued expenses 
Deferred compensated absences 
Other liabilities (See Note 7) 
Depooits 
Deferred revenue 
Due to other funds: 
Unexpended plant 
Renewal and replacements 
Fund balance (See Note 4) 
Total unrestricted $ 11,903,399 $ 9,070,188 Total unrestricted 
The accompanying notes to financial statements are an integral part of these financial statements. 
2 
-
$ 
-· 
1986 
563,938 
838,184 
768,460 
153,105 
169,345 
350,828 
968,679 
8,090,860 
$ 
1985 
381,059 
687,016 
681,954 
704,323 
206,357 
110,121 
542,975 
595,998 
5,160,385 
$ 11,903,399 $ 9,070,188 
- --- - ---
.... 
- - - - - - - ... .... 
ASSETS 
CURRENT FUNDS (cont.) 
Restricted: 
Cash 
Accounts receivable (See Note 3) 
Total reotricted 
Total current funds 
LOAN FUNDS-
Cash 
Loans to students, less allowances 
for doubtful accounts of $314,700 
and $314,700 for 1986 and 1985 
respectively 
Total loan fundo 
PLANT FUNDS-
Unexpended: 
1986 
MURRAY STATE UNIVERSITY 
BALANCE SHEETS (cont.) 
As of June 30, 1986 
With Comparative Figures as of June 30, 1985 
1985 LIABILITIES AND FUND BALANCES 
CURRENT FUNDS (cont.) 
Restricted: 
$ 215,792 $ 159,046 Accounts payable 
Accrued expenses 594,102 410,430 
$ 809,894 $ 569,476 
$ 12,713,293 $ 9,639,664 
$ 346,017 $ 237,201 
4,015,447 4,161,011 
$ 4,361,464 $ 4,398,212 
Due to current unrestricted funds 
Fund ba 1 a nee 
Total restricted 
Total current funds 
LOAN FUNDS-
Fund balance - restricted 
Total loan funds 
PLANT FUNDS-
lklexpended: 
Cash $ 1,145,177 $ 1,233,595 
542,975 
Accounts payable 
Due from current unrestricted funds Due to current unrestricted funds 
The accompanying notes to financial statements are an integral part of these financial statements. 
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$ 
$ 
1986 
20,807 
64,452 
508,843 
215,792 
$ 
809,894 $ 
1985 
29,014 
72,012 
330,467 
137,983 
569,476 
$ 12,713,293 $ 9,639,664 
$ 4,361,464 $ 4,398,212 
$ 4,361,464 $ 4,398,212 
$ 130,142 
20,765 $ 156,575 
- ---
.. ~ 
ASSETS 
PLANT FUNDS (cont.) 
Unexpended (cont.): 
- - -
1986 
- ---
.... 
HURRAY STATE UNIVERSITY 
BALANCE SHEETS (cont.) 
As of June 30, 1986 
- - -
With Comparative Figures as of June 30, 1985 
1985 LIABILITIES AND FUND BALANCES 
PLANT FUNDS (cont.) 
Unexpended (cont.): 
Fund ba 1 a nee: 
Reserve for encumbrances 
Unrestrf cted 
Restricted 
Total unexpended $ 1,145,177 $ 1,776,570 Total unexpended 
Renewals and replacements: Renewals and replacements: 
Due from current unrestricted funds $ 968,679 $ 595,998 Fund balance - unrestricted 
- -.r 
1986 
$ 199,077 $ 
795,193 
1985 
216,153 
542,975 
860,867 
$ 1,145,177 $ 1,776,570 
$ 968,679 $ 595,998 
Total renewals and replacements S 968,679 $ 595,998 Total renewals and replacements $ 968,679 $ 595,998 
Retirement of Indebtedness: 
Cash on deposit with trustee 
Investments (See Notes 2 and 5) 
Interest receivable 
Total retirement of 
Indebtedness 
$ 2,004 $ 
3,378,072 
62,566 
5,415 
3. 728,300 
$ 3,442,642 $ 3,733,715 
Retirement of indebtedness: 
Fund balance: 
Restricted 
Unrestrf cted 
Total retirement of 
indebtedness 
The accompanying notes to financial statements are an integral part of these financial statements. 
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$ 3,042,360 
400,282 
$ 3,042,360 
691,355 
$ 3,442,642 $ 3,733,715 
- - - -
.... 
ASSETS 
PLANT FUNDS (cont.) 
Investment in plant: 
Land 
Buildings 
- -
Improvements other than buildings 
Equipment 
library books 
Livestock 
Construction fn progress 
Assets accqufred under capital 
leases 
Total investment in plant 
Total plant funds 
AGENCY FUNDS-
Cash 
Investments 
Receivable from Foundation 
Total agency funds 
- - --- - - - - ---
.... 
MURRAY STATE UNIVERSITY 
BALANCE SHEETS (cont.) 
As of June 30, 1986 
With Comparative Figures as of June 30, 1985 
1986 
$ 2,187,732 
77,134,993 
5,496,902 
12,426,168 
9,994,791 
1,714,145 
2,365,108 
----·---------$ 111,319,839 
................................ 
$ 116,876,337 
$ 15,761 
1985 
$ 2,187,732 
75,134,898 
5,002,747 
11,672,853 
9,460,267 
63,550 
2,607,588 
2,340,983 
--------------$ 108,470,618 
--------------$ 114,576,901 
$ 369,036 
100,000 
12,365 
$ 15,761 $ 481,401 
L I ASI L IT I E5 AND FUND BALANCES 
PLANT FUNDS (cont.) 
Investment in plant: 
Bonds payable (See Note 5) 
Obligations under capital leases 
(See Note 10) 
Other obligations 
Net investment in plant 
Total investment in plant 
Total plant funds 
AGENCY FUNDS-
Due to current unrestricted funds 
Deposits held in custody for others 
Total agency funds 
... 
1986 1985 
$ 26,275,000 $ 27,510,000 
1,692,474 1,869,278 
80,719 
83,271,646 79,091,340 
$ 111,319,839 $ 108,470,618 
$ 116,876,337 $ 114,576,901 
$ 462,172 
$ 15,761 19,229 
$ 15,761 $ 481 ,401 
The accompanying notes to financial statements are an integral part of these financial statements. 
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REVENUES AND OTHER ADDITIONS· 
Current funds revenues 
-
Excess of restricted funds receipts 
over transfers to revenues 
Expenditures for plant facilities 
Retirement of indebtedness 
Investment earnings 
Federal and state contributions 
Reduction in lease obligations 
Reduction tn installment purchase 
obligations 
Other additions 
- - --- -
.... 
HURRAY STATE UNIVERSITY 
STATEMENT OF CHANGES IN FUND BALANCES 
For the Year Ended June 30, 1986 
- - - - - - -
-------Current Funds-------- ----------------------Plant funds-----------------------Retirement 
Renewals and of 
Unrestricted Restricted Loan funds Unexpended Replacements Indebtedness 
-------------- ------------ ------------
------------ -------------- --------------
$ 48,225,851 $ 6,486,705 
77,809 
$ 91,339 
19,284 $ 
$ 452,348 
99,100 
745,050 
Investment 
In Plant 
$ 4,310,267 
1,235,000 
214,993 
55,749 
1,051,931 
-------------- ------------ ----------·· ------------ -------------- -------------- ------------
Total revenues and other additions $ 49,277,782 $ 6,564,514 $ 110,623 $ 844,150 $ 
452,348 $ 5,816,009 
-------------- ------------ ------------ ------------ -------------- -------------- ------------
EXPENDITURES AND OTHER DEDUCTIONS-
Current funds expenditures 
Loan cancellations and write·offs 
Administration, collection, litigation 
costs 
Expended for plant facilities 
Retirement of indebtedness 
Interest on indebtedness 
Loss on investments/wire transfers 
Installment purchase obligation 
Deletions and disposals 
Other deductions 
Total expenditures and other 
deductions 
$ 44,172,643 $ 6,486,705 
$ 99,143 
48,616 
$ 1,521,024 
$ 1,235,000 
1,201,189 
52 
$ 893,443 
136,468 
605,792 
57,626 
-------------- ------------ ------------ ------------ -------------- -------------- ------------
$ 44,230,269 $ 6,486,705 $ 147,759 $ 1,521,024 $ 2,436,241 $ 1,635,703 
-------------- ------------ ------------ ------------ -------------- -------------- ------------
The accompanying notes to financial statements are an integral part of these financial statements. 
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.... .... 
MURRAY STATE UNIVERSITY 
STATEMENT OF CHANCES IN FUND BALANCES (cont.) 
For the Year Ended June 30, 1986 
~------Current Funds-·------ ----------------------Plant Funds-----------------------Retirement 
Renewals and of Investment 
Unrestricted Restricted Loan Funds Unexpended Replacements Indebtedness In Plant 
-------------- ------------ ------------ ------------ -------------- -------------- ------------
TRANSFERS AHDNC FUNDS - ADDITIONS/(DEDUCTIONS)-
Mandatory: 
$ (388) $ 388 NDSL match 
Principal and Interest 
Nonmandatory: 
Transfer from unexpended plant funds 
to unrestricted current funds 
Transfer from retirement of 
Indebtedness plant funds to 
unrestricted current funds 
Transfer from unrestricted current 
funds to unexpended plant funds 
Transfer from unrestricted current 
funds to renewals and replacements 
plant funds 
Transfer from renewals and 
replacements plant funds to 
unrestricted current funds 
Total transfers 
Net lncrease/(decrease) for the year 
Fund balance at beginning of year 
Fund balance at end of year 
-
(2,197,820) - - - $ 2,197,820 
350,698 - - $ (350,698) 
505,000 - - -
(505,000) 
(401,847) - - 401,847 
(428,958) - - - $ 428,958 
56,277 (56,277) 
-------------- ------------ ------------ ------------ -------------- -------------- ------------
$ (2,117,038) $ 388 $ 51,149 $ 372,681 $ 1,692,820 
-------------- ------------ ------------ ------------ -------------- -------------- ------------
$ 2,930,475 $ 77,809 $ (36,748) $ (625,725) $ 372,681 $ 
(291,073) $ 4,180,306 
-------------- ------------ ------------ ------------ -------------- -------------- ------------
$ 5,160,385 $ 137,983 $ 4,398,212 $ 1,619,995 $ 595,998 $ 3,733,715 $79,091,340 
-------------- ------------ ------------ ------------ -------------- -------------- ------------
$ 8,090,860 $ 215,792 $ 4,361,464 $ 994,270 $ 968,679 $ 3,442,642 $83,271,646 
The accompanying notes to t;nancial statements are an integral part of these financial statements. 
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MURRAY STATE UNIVERSITY 
STATEMENT OF CURRENT FUNDS REVENUES, EXPENDITURES, AND OTHER CHANCES 
For the Year Ended June 30, 1986 
With Comparative Figures for the Year Ended June 30, 198S 
REVENUES• 
Educational and general: 
Tuition and fees 
State appropriations 
Government grants and contracts 
Indirect and administrative cost 
recoveries 
Sales and services of educational 
activities 
Other sources 
Total educational and general 
Auxiliary enterprises 
Total revenues 
EXPENDITURES AND MANDATORY TRANSFERS-
Educational and general: 
Instruction 
Research 
Public service 
Libraries 
Academic support 
Student services 
Institutional support 
Operation and maintenance of plant 
Student financial aid 
Educational and general expenditures 
Mandatory transfers for: 
Principal and interest 
Loan fund matching grant 
lntrafund transfers for: 
Debt service auxiliary enterprises 
Total transfers 
Total educational and general 
-------------------1986-------------------
Unrestricted Restricted Total 1985 
-------------- ------------ ------------ ------------
$ 10,140,201 $10,140,201 $ 9,580,269 
28,719,745 28,719,745 27,519,298 
$ 6,439,313 6,439,313 4,880,046 
265,597 265,597 117,777 
322,137 322,137 308,982 
1,825,408 1,825,408 1,663,090 
--------------
......................... 
------------
......................... 
$ 41,273,088 $ 6,439,313 $47,712,401 $44,069,462 
................................. 
------------ ------------
------------
$ 6,952,763 $ 47,392 $ 7,000,155 $ 6,564,968 
--------------
------------
------------
........................ 
$ 48,225,851 $ 6,486,705 $54,712,556 $50,634,430 
-------------· 
----·-------
------------
...................... 
$ 16,144,535 $ 1,395,796 $17,540,331 $16,540,415 
161,915 382,048 543,963 348,292 
1,971,716 591,891 2,563,607 2,729,179 
1 ,487,589 42,274 1,529,863 1,529,982 
1,970,054 405,975 2,376,029 1,928,241 
3,823,830 354,843 4,178,673 3,787,155 
5,044,585 45,295 5,089,880 4,696,481 
5,311 ,587 4,675 5,316,262 5,424,458 
2,525,130 3,216,516 5,741,646 5,056,201 
--------------
------------
-------·----
........................... 
$ 38,440,941 $ 6,439,313 $44,880,254 $42,040,404 
............................... 
........................... 
.. ....................... 
.. ......................... 
$ 1,614,922 $ 1,614,922 $ 1,577,528 
388 388 
57,626 57,626 
--------------
........................... 
------------
------------
$ 1,672,936 $ 1,672,936 $ 1,577,528 
............................ 
... ........................ 
.. .......................... 
... ......................... 
$ 40,113,877 $ 6,439,313 $46,553,190 $43,617,932 
.. ............................. 
.. .......................... 
.. ........................ 
------------
The accompanying notes to financial statements are an integral part of these financial statements. 
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ltJRRA Y STATE UN IVERS I TY 
STATEMENT OF OJRRENT FUNDS REVENUES, EXPENDITURES, AND OTHER CHANCES (cont. ) 
For the Year Ended June 30, 1986 
With Comparative Figures for the Year Ended June 30, 1985 
-------------------1986-------------------
Unrestricted Restricted Total 1985 
-------------- ------------ ------------ ------------
EXPENDITURES AND MANDATORY TRANSFERS (cont.) 
Auxiliary enterprises: 
Expenditures 
Mandatory transfers for: 
Principal and interest 
Total auxiliary enterprises 
Total expenditures and mandatory 
transfers 
s 5,731,702 s 47,392 s 5,779,094 s 5,410,537 
582,898 582,898 557,579 
--------------
------------
------------
------------
s 6,314,600 s 47,392 s 6,361,992 s 5,968,116 
-------------- ------------ ------------ ------------
s 46,428,477 $ 6,486,705 $52,915,182 $49,586,048 
-------------- ------------ ------------ ------------
Excess of revenues over expenditures and 
mandatory transfers S 1, 797,374 s 1,797,374 s 1,048,382 
-------------- ------------ ------------ ------------
I I OTHER TRANSFERS AND ADDITIONS/(DEDUCTIDNS)-
Excess of restricted receipts over 
1 
transfers to revenues s 77,809 
------------
$ 77,809 s 25,534 
------------
------------
Transfer to plant funds I Nonmandatory transfers: I Transfer from plant funds Transfer from agency funds 
Other changes 
I Total nonmandatory transfers 
I Net increase in fund balance 
I 
I 
•• 
s (830,805) s (830,805) s (167,350) 
911,975 911 ,975 442,978 52,129 
1,051,931 1,051,931 
--------------
------------
---------·--
-·----------
s 1,133,101 s 1 ,133,101 s 327,757 
--------------
------------
------------
------------
s 2,930,475 s 77,809 s 3,008,284 s 1,401,673 
:. The accompanying notes to financial statements ere en integral part of these financial statements. 
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MURRAY STATE UNIVERSITY 
NOTES TO FINANCIAL STATEMENTS 
June 30, 1986 
Summary of Significant Account. ing Pol ic ie s 
Accrual basis 
The financial statements of Murray State University have been 
prepared on the accrual basis of accounting except for 
depreciation on physical plant and equipment. The statement 
of current funds revenues, expenditures, and other changes 
is a statement of financial activities of current funds 
related to the current reporting period. It does not 
purport to present the results of operations or the net 
income or loss for the period as would a statement of income 
or a statement of revenues and expenses. 
To the extent that current funds are used to finance plant 
assets, the amounts so provided are accounted for as (1) 
expenditures, in the case of normal replacement of movable 
equipment and library books; (2) mandatory transfers, in the 
case of required provisions for debt amortization and interest 
and equipment renewal and replacement; and (3) transfers of a 
nonmandatory nature for all other cases. 
Revenues of Summer School academic t.erms are reported in the 
fiscal year in which the programs predominantly fall • 
Therefore, deferred tuition revenue is not recorded, except 
when tuition fees are received for academic terms which have 
not begun at fiscal year end. 
Fund accounting 
To ensure observance of limitations and restrictions placed on 
the use of the resources available to the University, the 
accounts of the University are maintained in accordance with 
the principles of "fund accounting." This is the procedure 
by which resources for various activities are classified for 
accounting and reporting purposes into funds that are in 
accordance with activities or objectives specified. Separate 
accounts are maintained for each fund; however, in the 
accompanying financial statements, funds that have similar 
characteristics have been combined and reported as four 
balanced fund groups: current funds, loan funds, plant funds 
and agency funds. Accordingly, all financial transactions 
have been recorded and reported by fund group • 
Within each group, fund balances restricted by outside 
sources are so indicated and are distinguished from 
unrestricted funds allocated to specific purposes by action 
of the University's Board of Regents. Externally restricted 
funds may be utilized only in accordance with the purposes 
established by the source of such funds and are in contrast 
with unrestricted funds over which the University retains 
control to use in achieving its institutional purposes. 
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, . Summary of Significant Accounting Policies (Cont.) 
current funds are used primarily to account for the 
transactions affecting the general operations of the 
University. These resources are expendable for performing the 
primary and support objectives of the University; e.g., 
instruction, research, operation and maintenance of plant, 
student aid and auxiliary activities. Restricted gifts, 
grants, appropriations, and other restricted resources are 
accounted for in the appropriate restricted funds. Restricted 
current funds are reported as revenues and expenditures when 
expended for current operating expenses. 
Loan funds, primarily financed by the Federal government, are 
used to account for loan programs available to students. 
Plant funds are used to account for the transactions 
relating to investment in University property. They include 
(1) unexpended plant, (2) renewals and replacements, (3) 
retirement of indebtedness, and (4) investment in plant 
subgroups. The unexpended plant subgroup consists of funds 
to be used for the acquisition and/or construction of 
physical properties for institutional purposes but 
unexpended at the reporting date. The renewals and 
replacements subgroup consists of funds to be expended for 
renewals and replacements of plant fund assets, including 
some renewals and replacements of a type not ordinarily 
capitalized in the investment in plant subgroup. The 
retirement of indebtedness subgroup consists of funds set 
aside for debt service reserves and charges, and for 
retirement of indebtedness on institutional properties. The 
investment in plant subgroup consists of funds expended for 
and thus invested in institutional properties and the bond 
indebtedness incurred to finance plant acquisitions and 
construction. Physical plant and equipment are stated at 
cost at the date of acquisition or at fair market value at 
the date of donation for gifts. In accordance with 
generally accepted college and university accounting 
practices, depreciation on physical plant and equipment is 
not recorded. 
Agency funds are used to account for assets held by the 
University as custodian or fiscal agent for others and used 
for certain organized activities. 
All gains and losses arising from the sale, collection or 
other disposition of investments and other noncash assets 
are accounted for in the funds which owned such assets. 
Ordinary income derived from investments, receivables, and 
the like is accounted for in the fund owning such assets. 
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2. 
3. 
Summary of Significant Accounting Policies (Cont.) 
Other significant accounting policies 
An appropriation for the Murray State University's portion 
of the contributions for teachers' retirement is made 
directly to the Kentucky Teachers' Retirement System by the 
state; however, to reflect the total resources of the 
University, $1,554,145 and $1,499,998, respectively for June 
30, 1986 and June 30, 1985, have been included as both 
revenue and expenditures in the accompanying financial 
statements. 
Note 11 to these financial statements includes a summary of 
certain financial information of the Murray State University 
Foundation, Inc., a not-for-profit corporation affiliated 
with the University but not consolidated in the accompanying 
financial statements. 
Investments 
Investments exclusive of physical plant are recorded at 
cost. Quoted market value of investments (all marketable 
debt securities) of the funds at June 30 follows: 
Current unrestricted funds 
Retirement of indebtedness fund 
Agency funds 
1986 
-------
$5,807,484 
3,444,684 
-0-
19 85 
$ 500,000 
3,909,000 
100,000 
Investments in current funds and plant funds consist of U. S. 
Government securities or certificates of deposit. 
Accounts Receivable 
A summary of accounts receivable at June 30 follows: 
Current unrestricted funds 
Accounts receivable: 
Student receivables 
(Net of uncollectibles) 
Employee receivables 
Travel advances 
Computer loans 
Outside Sales 
Murray State University 
Foundation, Inc. 
State agencies 
Other receivables 
Interest receivable 
Total 
12 
1986 
$ 216,389 
44,334 
17,053 
107,773 
7,832 
53,554 
___ !~~~ 
$ 493,206 
========== 
19 as 
--------
$ 91,159 
132,019 
3 , 2 B 1 
-----
$ 226,459 
========== 
I 
I 
I 
I 
I Note 
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3. Accounts Receivable (Cont.) 
Current restricted funds 
Accounts receivable: 
Grants and contracts 
Billed 
Unbilled 
Total 
4. Current Unrestricted Fund Balance 
1986 1985 
$ 170,777 
423,325 
$ 181,372 
229,058 
$ 594,102 $ 410,430 
========== ========== 
Internal allocations applicable to the current unrestricted 
fund balances at June 30 follows: 
Allocated: 
Athletic endowment 
Allocation for working capital 
Encumbrances 
Prior year budget carryovers 
Prior year budget carryovers -
revolving accounts 
Renovation project balances 
carried forward 
Diagnostic lab balances 
Operating budget of subsequent 
years 
Total allocated 
Unallocated 
Total 
5. Bonds Payable 
1986 
$ 171,338 
1,888,117 
376,104 
1,871,475 
447,823 
383,320 
234,902 
-~~.!.~~ 
$6,023,079 
2,067,781 
$8,090,860 
========== 
1985 
$ 213,192 
2,117,089 
196,040 
900' 122 
222,363 
148,492 
227,132 
__ 6~~000 
$4,624,430 
535,955 
$5,160,385 
========== 
The Consolidated Educational Buildings Revenue Bonds, Series 
A through E and F Refunding, were sold to construct or 
renovate certain academic and service buildings on campus. 
Series A matured May, 1986; Series B through E and F 
Refunding bonds mature in varying amounts through May 1, 
2000, with interest payable at rates ranging from 3.0% to 
5.875%. Student registration fees are pledged for debt 
service on these bonds. 
Housing and Dining System Revenue Bonds, Series A through L, 
were sold to construct or renovate certain housing and 
dining facilities on campus. The bonds mature in varying 
amounts through September 1, 2008, with interest payable at 
rates ranging from 2.75% to 3.75%. Revenues from student 
housing and dining facilities and other auxiliary services 
as well as student fees are pledged for the retirement of 
the bonds. 
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Bonds Payable (Cont.) 
A schedule of the mandatory principal payments for the next 
five fiscal years and thereafter is presented below: 
Year Ending 
June 30 
--------
1987 
1988 
1989 
199 0 
199 1 
Thereafter 
Total 
Consolidated 
Educational 
Building 
Revenue Bonds 
-----------
$ 920,000 
960,000 
1,005,000 
1,055,000 
1,100,000 
-~~~.!..~~ 
$16,763,000 
=========== 
Housing 
and Dining 
System 
Revenue Bonds 
----------
$ 370,000 
380,000 
395,000 
405,000 
420,000 
_ _2.2_42,~~ 
$ 9,512,000 
=========== 
Total 
$ 1,290,000 
1,340,000 
1,400,000 
1,460,000 
1,520,000 
_1~26~.!..~~ 
$26,275,000 
=========== 
Reserves of $1,812,478 and $679,823 for the consolidated 
educational sinking fund and the housing and dining sinking 
fund, respectively, are on deposit with the trustee and are 
included in the "cash" and "investments" amounts in the 
Retirement of Indebtedness fund in the accompanying balance 
sheets. 
Inventories 
Inventories are stated at the lower of cost, using 
first-in-first-out valuation, or market. Inventories at 
June 30 consisted of: 
Central stores - supplies 
Central stores - furniture 
and equipment 
Food and food service supplies 
Total 
1986 
-------
$ 127,041 
72,453 
_2_!3. 7!2. 
$ 343,241 
========= 
1985 
$ 132,862 
109,506 
__ 1§2_.!..~~~ 
$ 406,257 
========= 
Prepaid expense was $13,403 at June 30, 1986. There was no 
prepaid expense at June 30, 1985. 
Employee Benefits 
Employees of the University are covered under one of two 
pension plans: 
A. Kentucky Teachers' Retirement System - Under KTRS the 
employee's contribution is 5.905% of gross salary and 
the State contributes 10.335%. The State's 
contribution is paid directly to the system by the 
State, and as explained in Note 1, this contribution 
is included in the accompanying financial statements. 
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Employee Benefits (Cont.) 
B. Kentucky Employees' Retirement System - Full-time 
service personnel are covered under KERS. The 
employee's contribution is 4% of gross salary and the 
State's contribution is 7.25%. The State's 
contribution is funded from the budget of the 
University and is included in the accompanying 
financial statements. 
The University maintains a self-insurance program for 
employees' health and accident insurance. The University 
funds the entire plan for all permanent full-time employees 
and their families. Amounts of $150,000 and $665,923 were 
available in this fund as of June 30, 1986 and June 30, 
1985, respectively, with balances reflected in the "Other 
Liabilities" amounts in the current unrestricted funds in 
the accompanying balance sheets. 
Expenditures for all employee benefits are included as 
expenditures within the appropriate functional area. 
Litigation 
The University is a defendant in various lawsuits. The 
University attorney has advised that at this stage in the 
various proceedings, the probable outcomes are uncertain. 
Although collectively claims for damages are significant, 
~anagement believes individual lawsuits are without merit, 
or ultimate damages assessed against the University will be 
insignificant. 
Note 9. Investment in Foundation Bookstore 
In September, 1979, the University transferred operation and 
control of the University Bookstore to Murray State 
University Foundation, Inc. Inventories, cash funds, and 
receivables, net of liabilities, totaled $486,159. These 
were made available to the Foundation upon transfer. 
Accordingly, the University reflects this amount as 
"Investment in Foundation Bookstore" in the accompanying 
balance sheets at June 30, 1986, and June 30, 1985. 
Since the operation of the bookstore is, by transfer, a 
function of the Foundation, the bookstore's results of 
operations and assets, liabilities, and fund balance are 
excluded from the accompanying financial statements. 
As further explained in Note 11, the Murray State University 
Foundation, Inc. University Bookstore, operates as an 
autonomous entity and issues its own financial statements. 
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Leases 
The University leases a telephone system and various items 
of machinery and equipment. Most leases are written for one 
year with an annual renewal. The majority of leases are 
considered to have terms of three to ten years, as it is the 
intent of the University to renew annually most leases 
written for one year terms. 
At June 30, 1986, assets acquired under capital leases totaled 
$2,365,108. The following is a schedule of future minimum 
lease payments under capital leases together with the 
present value of the net minimum lease payments: 
Year ending June 30, 
198 7 
1988 
1989 
1990 
199 1 
Thereafter 
Total minimum lease payments 
Less: Amount representing interest 
Present value of minimum lease payments 
Amount 
$ 399,462 
394,043 
388,570 
371,872 
362,802 
---~~~~ 
$2,272,564 
___ 5 ~~.!.£2.~ 
$1,692,474 
========== 
At June 30, 1985, the present value of minimum lease 
payments was $1,869,278, net of $750,618 interest. 
Approximate annual rentals required under operating leases 
in effect at June 30, 1986 are: 
Year ending June 30, 
1987 
1988 
1989 
1990 
199 1 
Thereafter 
Amount 
$ 101,884 
72,356 
70,631 
4 0 '59 5 
37,717 
_2~.!.2_65 
$ 357,948 
========= 
Rental expense for years ended June 30, 1986, and June 30, 
1985, applicable to operating leases was $129,478 and 
$150,224, respectively. 
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Assets -
Current 
Fixed 
Murray State University Foundation, Inc. 
Murray State University Foundation, Inc. (the Foundation) is 
a Kentucky not-for-profit corporation formed to receive, 
invest and expend funds for the enhancement and improvement 
of the University. 
The Foundation operates the University Bookstore and the 
Miller Memorial Golf Course and manages certain endowments 
and investments on behalf of the University. The Foundation 
has a Board of Trustees separate from that of the University, 
however, the President of the University is also the President 
of the Foundation, and certain officers of the University are 
also officers of the Foundation. 
The University provides office space and pays certain 
operating expenses of the Foundation at no charge to the 
Foundation. The Foundation prepares and issues its own 
financial statements. 
A summary of significant financial information of the 
Foundation as of or for the year ended June 30, 1986, not 
consolidated in the accompanying financial statements, is 
presented below. This information was derived from the 
audited financial statements of the Foundation, on which the 
Foundation's auditors, Pierce and Wright Certified Public 
Accountants issued an·· unqualified opinion dated October 13, 
1986. 
Unrestricted Restricted 
Funds 
---------
$ 1,326,849 
____ 1 ~!!.!.~~ 
Funds 
$3,355, 158(a) 
_2,52.!.L!~ 
Memorial University 
Golf Course Bookstore 
$ 137,770 
__ 1_, ~~.!.2.~3. 
$ 636,724 
--~~.!.~49 
Total assets $ 1,444,886 $5,876,608 $ 1,649,522 $ 647,073 
Liabilities and 
Fund Balance -
=========== ========== =========== ========== 
Liabilities $ 5,216 $ 318,057(a) $ 411,042 $ 160,914 
Fund Balance 
Total liabilities 
and fund balance $ 1,444,886 $5,876,608 
=========== ========== 
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$ 1,649,522 $ 647,073 
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venue and Support 
Expenditures 
Excess of revenue 
and support over 
expenditures 
Other changes -
Transfer of 85/86 
excess of Revenue 
and Support over 
expenditures of 
Bookstore to Golf 
Course 
of 84/85 
xcess of Revenue 
Support over 
xpenditures of 
Bookstore to Golf 
Unrealized 
appreciation 
of investments 
Net change in 
fund balance 
Unrestricted Restricted 
Funds Funds 
---------
--------
$ 277,697 $3,562,274(a) 
___ .2_28,2_~~ -~~.!._!~.§_(a) 
$ 149,531 $2,002, 166(a) 
---------
$ 149,531 $2,027,782 
Beginning fund balance __ 1.!.290.!..2_~~ _3,5~~.!.~ 
Ending fund balance $ 1,439,670 $5,558,551 
=========== ========== 
Memorial University 
Golf Course Bookstore 
----------
--------
$ 237,551 $1,895,968 
---~.?..!.~.2..§. _.2_~68~~~ 
$ (104,961) $ 227,019 
227,019 (227,019) 
84' 15 1 ( 84,151) 
--------
--------
$ 206,209 $ (84,151) 
$ 1,238,480 $ 486,159 
=========== =========== 
(a) Transactions for the National Boy Scout Museum have been recorded in 
the Restricted Funds of the Murray State University Foundation, Inc., 
Financial Statements on a "cash" basis of accounting. Had these 
transactions been recorded on an "accrual" basis of accounting, Current 
Assets and Revenue and Support would be $931,100 more; Liabilities and 
Expenditures would be $315,139 more; and excess Revenue and Support 
over expenditures and Fund Balance would be $615,961 more than the 
above stated amounts. 
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e 12. Prior Auditors' Report 
The 1985 financial statements for the University were 
examined by James R. Meany and Associates, P.S.C. whose 
report thereon dated December 13, 1985, took exception with 
respect to the application of generally accepted accounting 
principles and disclaimed an opinion on those statements. 
The circumstances giving rise to their exception and 
disclaimer included: 
Certain restricted grants and contracts awarded to the 
University were not included in the 1985 financial 
statements which the prior auditors believed to be a 
departure from generally accepted accounting 
principles. 
The accounting records of the University were 
inadequate to permit the application of adequate audit 
procedures regarding the completeness of all 
transactions and accounts that should be presented in 
the financial statements. 
An uncertainty existed as to the outcome of a possible 
examination of Federal awards by the Regional Inspector 
General, Office of Audit, Department of Health and 
Human Services, the outcome of which, when and if 
performed, could not be determined. 
During the first fiscal quarter of 1986, the Foundation 
transferred the grants and contracts of the University that 
were in the Foundation's safekeeping to the University. The 
1985 financial statements, however, have not been restated. 
Subsequent to 1985, management of the University has taken 
steps to correct weaknesses in the internal controls over 
Federal grants and contracts. Communication between the 
University and the Department of Health and Human Services 
(DHHS) has indicated an audit, although possible, is not 
forthcoming. Further, management believes that the results 
of an audit by DHHS, if performed, would not result in a 
repayment to DHHS that would be significant to the 
University taken as a whole. Management believes the 
University's maximum exposure to DHHS to be less than 
$400,000.00. 
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ARTHUR ANDERSEN & Co. 
LOUISVILLE • KENTUCKY 
To the Board of Regents Murray State University: 
Our examination was made for the purpose of forming an opinion on the basic 
financial statements taken as a whole, The information in the balance of this 
report is presented for purposes of additional analysis and is not a required 
part of the basic financial statements. The information in these schedules 
has been subjected to the auditing procedures applied in our examination of 
the basic financial statements, however, as explained in the second paragraph 
of our opinion on the basic financial statements, we were unable to express an 
opinion on the statements of changes in fund balances and current fund 
revenues, expenditures and other changes for the year ended June 30, 1986 and, 
accordingly, we express no opinion on the information in the balance of this 
report. 
December 10, 1986 
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EDUCATIONAL AND GENERAL 
Tuftfon and fees: 
Fa11 1985 
Spring 1986 
Sunmer I I 1985 
Summer I 1986 
Miscellaneous tuition 
Student activity fees 
Other course fees 
MURRAY STATE UNIVERSITY 
SCHEDULE OF CURRENT FUNDS REVENUES 
For the Year Ended June 30; 1986 
Unrestricted 
$ 4,315,595 
4,009,334 
337,105 
471,672 
422,299 
324,383 
259,813 
Total tuition and fees $ 10,140,201 
State appropriations: 
Regular appropriation 
Diagnostic lab- Breathitt Veterinary Center 
Kentucky Teachers Retirement System 
$ 25,936,796 
1,228,804 
1,554,145 
Restrf cted Total 
$ 4,315,595 
4,009,334 
337,105 
471,672 
422,299 
324,383 
259,813 
$1D,140,201 
$ 25,936,796 
1,228,804 
1,554,145 
Total state appropriations $ 28,719,745 $ 28,719,745 
Government grants and contracts: 
College work study 
PELL 
SEOG 
Grants and contracts - Federal 
Grants and contracts - State 
Grants and contracts - Other 
Total grants and contracts 
Indirect costs recovered: 
Federal/state grant cost 
Other indirect cost reimbursements 
Commonwealth workstudy overhead 
Pell administrative overhead 
NDSL collection reimbursement 
NDSL administrative overhead 
SEOG administrative overhead 
Workstudy administration 
Total Indirect costs 
recovered 
-------------
................................. 
$ 162,694 
569 
5,824 
10,135 
28,574 
11,857 
19,850 
26,094 
................................. 
s 265,597 
................................... 
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$ 370,110 $ 370,110 
2,716,045 2,716,045 
223,904 223,904 
1 ,856,945 1,856,945 
1,078,651 1,078,651 
193,658 193,658 
................................ 
-------------$ 6,439,313 $ 6,439,313 
-------------
................................... 
$ 162,694 
569 
5,824 
10,135 
28,574 
11,857 
19,850 
26,094 
-------------
................................. 
s 265,597 
.. ............................ 
-------------
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MURRAY STATE UNIVERSITY 
SCHEDULE OF CURRENT FUNDS REVENUES 
Fo' the Yea' Ended June 30, 1986 (cont.) 
EDUCATIONAL AND GENERAL' (cont.) 
Sales and services - Educational 
Departments: 
Art workshops 
Art cash sales 
Chemist'Y b'eakage 
Farm 
General Education Development 
lndust,ial "'ts supplies 
Murray State News advertising 
Jesse Stuart collection 
Nursery school fees 
University Theatre 
Speech and hearing test fees 
Testing fees 
Carr Health users fees 
Summer writing workshop 
Chemical services 
Education workshops 
Music workshops 
Reco,ding studio 
High school journalism workshop 
$ 
Unrestricted 
871 
5,490 
1. 712 
192,518 
2,538 
914 
62,183 
25 
5,900 
19,204 
9,914 
5,170 
4,750 
1,940 
6,949 
660 
665 
352 
382 
Restdcted 
............................ ........................... 
Total sales and services 
Other sources: 
Alumni placement fee 
Athletic 'eceipts 
Athletic guarantees 
Athletic concessions 
Athletic insurance reimbursement 
Miscellaneous athletic revenue 
Livestock and Exposition Center 
Extraordinary athletic receipts 
Faclli ty 'ental 
Craduation fees 
Interest income 
Library services 
Ll b'"'Y fl nes 
Library copy service 
Interlibrary loan 
Long distance telephone 
Other income 
Parking fines and permits 
Returned check charges 
Returned checks 
22 
$ 322,137 
.......................... .. ........................... 
$ 824 
158,310 
87,875 
45,475 
4,543 
14,640 
69,271 
11,426 
7,791 
26,558 
522,139 
2,227 
1,157 
27,027 
890 
1,309 
52,184 
93,865 
10,042 
4,109 
Total 
$ 871 
5,490 
1,712 
192,518 
2,538 
914 
62,183 
25 
5,900 
19,204 
9,914 
5,170 
4,750 
1,940 
6,949 
660 
665 
352 
382 
.. .......................... 
$ 322,137 
-------------
$ 824 
158,310 
87,875 
45,475 
4,543 
14,640 
69,271 
11,426 
7,791 
26,558 
522,139 
2,227 
1,157 
27,027 
890 
1,309 
52,184 
93,865 
10,042 
4,109 
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MURRAY STATE UNIVERSITY 
SCHEDULE OF CURRENT FUNDS REVENUES 
For the Year Ended June 30, 1986 (cont.) 
EDUCATIONAL AND GENERAL (cont.) 
Other sources: (cont.) 
Schedule changes 
Faculty Resource Center 
Surrmer Youth 
Transcripts 
Student Government Association 
Summer Challenge 
VA education report 
Summer Orientation 
Breathitt Veterinary Center 
Wickliffe Mounds research center 
Wickliffe Mounds gift shop 
Student Government Association radio station 
National student exchange 
Thesis binding 
Boys Regional High School Tournament 
Girls Regional High School Tournament 
Collection agency clearing 
Post Office contract 
Post Office box rent 
Sale of surplus property 
Locker rental 
MSU X-ray lab 
Residence hall activity fee 
Archeology service center 
Super Saturdays 
Oupllcate identification cards 
Festival of Champions 
Insurance reimbursement 
Support services reimbursement 
Miscellaneous reimbursement 
Boy Scout Museum 
Nursing continuing education 
Contract residuals 
Art gallery 
Total other sources 
Unrestricted 
$ 21,200 
992 
215,040 
20,886 
45,721 
13,802 
1,083 
25,495 
136,549 
25,639 
4,406 
3,860 
995 
456 
38,174 
21,987 
5,603 
6,000 
3,231 
14,912 
11,389 
1,000 
16,111 
2,958 
16,353 
307 
41 
1,180 
48 
1,077 
14,468 
6,240 
6,541 
2 
$ 1,825,408 $ 
Restricted Total 
$ 21,200 
992 
215,040 
20,886 
45,721 
13,802 
1,083 
25,495 
136,549 
25,639 
4,406 
3,860 
995 
456 
38,174 
21,987 
5,603 
6,000 
3,231 
14,912 
11,389 
1,000 
16,111 
2,958 
16,353 
307 
41 
1,180 
48 
1,077 
14,468 
6,240 
6,541 
2 
$ 1,825,408 
Total educational and general s 41,273,088 s 6,439,313 $ 47,712,401 
23 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
MURRAY STATE UNIVERSITY 
SCHEDULE OF CURRENT FUNDS REVENUES 
For the Year Ended June 30, 1986 (cont.) 
AUXILIARY ENTERPRISES 
Food services 
Housing services 
Curri s Center 
Miscellaneous auxiliary revenue 
College workstudy student wages 
Vending revenue 
Rental property 
Interest income ~ Auxiliary enterprises 
lntrafund transfers 
Unrestricted 
$ 3,436,635 
2,984,983 
108,265 
102,478 
107,605 
2,310 
$152,861 
57,626 
$ 
Restricted Total 
$ 3,436,635 
2,984,983 
108,265 
102,4 78 
47,392 47,392 
107,605 
2,310 
152,861 
57,626 
Total auxiliary enterprises $ 6,952. 763 $ 47,392 $ 7,000,155 
Total current funds revenues $ 48,225,851 $ 6,486,705 $ 54,712,556 
==== 
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MURRAY STATE UNIVERSITY 
SCHEDULE OF CURRENT FUNDS EXPENDITURES 
AND MANDATORY TRANSFERS 
For the Year Ended June 30, 1986 
EDUCATIONAL AND GENERAL EXPENDITURES -
Instruction: 
General academic instruction: 
College of Business and Public Affairs: 
Accounting and Finance 
Computer Studies 
Economics and Finance 
Management and Marketing 
Office Administration and Business 
Education 
Political Science and Legal Studies 
Criminal Justice 
Off Campus MBA 
Owensboro MBA 
Undistributed Business and Public Affairs 
Total College of Business and 
Publf c Affal rs 
College of Fine Arts and Communication: 
Art 
Art cash sales 
Art workshops 
Journalism, Radio and Television 
High school journalism and 
broadcasting workshop 
Hatching grants and contracts 
Music 
Speech Communication and Theatre 
Television Studios 
Undistributed Fine Arts and Communication 
Total College of Fine Arts and 
Conmunication 
College of Science: 
Nursing 
Diagnostic Services 
Biological Sciences 
Chemistry 
Ceoscienc:es 
Mathematics 
Physics and Astronomy 
Undistributed Science 
Total College of Science 
25 
Unrestricted Restricted Total 
~-------------- ------------ ---------------
$ 330,816 $ 2,742 $ 333,558 
509,938 1,455 511 ,393 
411,231 2,667 413,898 
472,262 5,675 477,937 
227,142 1,566 228,708 
295,582 1,191 296,773 
54,683 661 55,344 
3,061 3,061 
49,930 49,930 
24,540 24,540 
--------------- ------------ ---------------
$ 2,379,185 $ 15,957 $ 2,395,142 
--------------- ------------ ---------------
$ 587,651 $ 
15,683 
898 
351,476 
211 
3,614 
714,137 
384,432 
14,207 
46,038 
$ 2,118,347 $ 
9,966 $ 
1,110 
6,610 
6,003 
3,026 
26,715 $ 
597,617 
15,683 
898 
352,586 
211 
3,614 
720,747 
390,435 
17,233 
46,038 
2,145,062 
--------------- ------------ ---------------
$ 592,517 $ 3,292 $ 595,809 
10,174 10,174 
601,645 6,596 608,241 
476,414 5,969 482,383 
337,914 3,420 341,334 
561,174 3,634 564,808 
427,022 6,507 433,529 
16,929 16,929 
---------------
........................ 
---------------
$ 3,023,789 $ 29,418 $ 3,053,207 
--------------- ------------
---------------
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MURRAY STATE UNIVERSITY 
SCHEDULE OF CURRENT FUNDS EXPENDITURES 
AND MANDATORY TRANSFERS (cont.) 
For the Year Ended June 30, 1986 
EDUCATIONAL AND GENERAL EXPENDITURES (cont.) 
Instruction (cont.): 
General academic Instruction (cont.): 
College of Education: 
Elementary and Secondary Education 
Environmental Education Center 
Professional Studies 
Education Workshops 
Educational Leadership and Counseling 
American Humanics 
Psychology 
Area Health Education System 
Health, Physical Education and 
Recreation 
Special Education 
Office of Field Services 
Undistributed Education 
Total College of Education 
College of Humanistic Studies: 
English 
Foreign Languages 
History 
Philosophy and Religious Studies 
Sociology and Anthropology 
Summer writing workshops 
Kentucky Institute for European 
Studies 
Undistributed Humanistic Studies 
Total College of Humanistic 
Studies 
College of Industry and Technology: 
Engineering Technology 
Graphic Arts Technology 
Industrial Education and Technology 
Safety Engineering and Health 
Military Science 
Agriculture 
Agriculture Education 
Horses 
Home Economics 
Undistributed Industry and Technology 
Total College of Industry and Technology 
26 
Unrestricted Restricted Total 
--------------- ------------ ---------------
$ 598,796 $ 8,530 $ 607,326 
2,137 2,137 
440 440 
425,873 3,516 429,389 
50,028 894 50,922 
335,498 4,281 339,779 
48,438 48,438 
526,233 7,535 533,768 
425,395 3,141 428,536 
168,115 3,041 171,156 
12,195 12,195 
---------------
------------
-------------·-
$ 2,593,148 $ 30,938 $ 2,624,086 
............................... 
------------ ---------------
$ 912,770 $ 6,567 $ 919,337 
237,542 3,217 240,759 
464,973 7,156 472,129 
142,286 2,626 144,912 
346,416 2,844 349,260 
4,643 4,643 
11,664 11,664 
5,451 5,451 
--------------- ------------ ---------------
$ 2,125,745 $ 22,410 $ 2,148,155 
--------------- ------------ ---------------
$ 481,919 $ 2,849 $ 484,768 
144,791 4,110 148,901 
297,704 4,590 302,294 
219,352 1,461 220,813 
19,641 314 19,955 
508,934 6,232 515,166 
86,590 86,590 
75,707 1,932 77,639 
312,207 6,708 318,915 
49,889 49,889 
---------------
------------
------·--------
$ 2,196,734 $ 28,196 $ 2,224,930 
--------------- ........................ ---------------
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MURRAY STATE UNIVERSITY 
SCHEDULE OF CURRENT FUNDS EXPENDITURES 
AND MANDATORY TRANSFERS (cont.) 
For the Year Ended June 30, 1986 
EDUCATIONAL AND GENERAL EXPENDITURES (cont.) 
Instruction (cont.): 
General academic Instruction (cont.): 
Other Instruction: 
Computer for instruction and research 
Outdoor Recreation and Resource Center 
Correspondence Study 
Extended Campus programs 
Center for International Programs 
International Film Festival 
Jesse Stuart Collection 
Adult Learning Center 
Summer leaves and salaries 
Matching grants and contracts 
Unallotted academic programs 
Instruction accrued compensation expense 
Total other Instruction 
Total general academic instruction 
Community education: 
Center for Continuing Education 
Total community education 
Preparatory/remedial instruction: 
learning Center 
Matching grants and contracts 
Total preparatory/remedial Instruction 
Total Instruction 
Research: 
Dechlorination project coot sharing 
Institutional sponsored research 
Institutional sponsored research 
undistributed 
Mid-America Remote Sensing Center 
Farm - Research 
Hatching grants and contracts 
Research accrued compensation 
expense -
Total research 
27 
Unrestricted Restricted Total 
--------------- ------------ ---------------
$ 250,000 $ 250,000 
1,278 1,278 
3,306 3,306 
222,510 222,510 
33,406 $ 2,098 35,504 
1,568 1,568 
85 85 
541 541 
758,829 758,829 
967,862 967,862 
107,784 107,784 
24,213 24,213 
............................................ 
------------
... ......................................... 
$ 1,403,520 $ 969,960 $ 2,373,480 
--------------- ------------ ---------------
$ 15,840,468 $ 1,123,594 $ 16,964,062 
............................................. ------------ ---------------
$ 182,871 $ 4,527 $ 187,398 
$ 182,871 $ 4,527 $ 187,398 
--------------- ------------ ---------------
$ 112,309 $ 
8,887 
2,171 $ 
265,504 
114,480 
274,391 
--------------- ------------ ---------------
$ 121,196 $ 267,675 $ 388,871 
--------------- ------------ ---------------
$ 16,144,535 $ 1,395,796 $ 17,540,331 
$ 2,794 $ 2,794 
48,327 48,327 
18,076 18,076 
92,267 $ 1,658 93,925 
220 220 
380,390 380,390 
231 231 
--------------- ------------ ---------------
$ 161,915 $ 382,048 $ 543,963 
--------------- ------------ ---------------
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HURRAY STATE UNIVERSITY 
SCHEDULE OF CURRENT FUNDS EXPENDITURES 
AND MANDATORY TRANSFERS (cont.) 
For the Year Ended June 30, 1986 
Unrestricted Restricted Total 
EDUCATIONAL AND GENERAL EXPENDITURES (cont.) 
Publl c service: 
Community service: 
Office of Training Services 
Pub 11 c Servl ce 
Rural Development Institute 
Super Saturdays 
Summer Challenge 
Music workshop 
Chemical services 
Summer Youth 1985 
Summer Youth 1986 
Conferences and workshops 
Breathitt Veterinary Center: 
Administrative services 
Serology 
VIrology 
Microbiology 
Pathology 
Therapy and Field services 
Diagnostic and research capital 
Waterfield Center 
Livestock and Exposition Center 
MSU X-Ray lab 
Clinical services 
Matching grants and contracts 
Total community service 
Public broadcasting services: 
WKMS - radio station 
Matching grants and contracts 
Total public broadcasting services 
Other public service: 
Public service accrued compensation 
expense 
Total other public service 
Total public service 
28 
$ 3,547 $ 3,547 
300 300 
249 249 
13,311 13 ,311 
11,280 11,280 
394 394 
2,573 2,573 
95,441 95,441 
95,614 95,614 
32,660 32,660 
431,976 431,976 
118,901 118,901 
122,241 122,241 
155,672 155,672 
438,730 438,730 
92,978 92,978 
30,935 30,935 
2,564 2,564 
117,726 $ 3,305 121,031 
726 726 
1,633 1,633 
49,401 586,172 635,573 
--------------- ------------
........................................... 
$ 
$ 
$ 
$ 
$ 
$ 
1,818,852 $ 589,477 $ 
143,863 $ 
8,044 
151,907 $ 
957 
957 
2,414 $ 
2,414 $ 
$ 
$ 
1,971,716 $ 591,891 $ 
2,408,329 
146,277 
8,044 
154,321 
957 
957 
2,563,607 
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MURRAY STATE UN IVERS I TV 
SCHEDULE OF CURRENT FUNDS EXPENDITURES 
AND MANDATORY TRANSFERS (cont.) 
For the Year Ended June 30, 1986 
Unrestricted Restricted 
EDUCATIONAL AND CENERAL EXPENDITURES (cont.) 
Libraries: 
Ll brary 
Census microfilm program 
Library copy service 
Interlibrary loan 
Library accrued compensation expense 
Total libraries 
Academic support: 
Museums, galleries, and theatre: 
Clara Eagle Art Callery 
Summer Theatre 
National Boy Scout Museum 
Wrather West Kentucky Museum 
Wickliffe Mounds 
Wickliffe gift shop 
Total museums, galleries, and theatre 
Educational media services: 
Faculty Resource Center 
Recording studio 
Total educational media services 
Ancillary support: 
Academic Council 
Farms 
Faculty Senate 
Facility rental 
Archeology Service Center 
Total ancillary support 
Academic administration: 
Dean - Business and Public Affairs 
Dean ~ Fine Arts and Communication 
Dean - Science 
Dean - Education 
Dean- Humanistic Studies 
Dean - Industry and Technology 
Office of Crants Development 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
1,457,744 $ 
2,663 
23,532 
939 
2,711 
1,487,589 $ 
6,595 
12,682 
112,901 $ 
60,879 
60,898 
4,580 
258,535 $ 
163,096 $ 
427 
163,523 $ 
2,656 
244,677 $ 
8,095 
2,508 
5,083 
263,019 $ 
230,159 $ 
168,330 
235,696 
174,232 
98,724 
134,519 
51,346 
42,274 $ 
42,274 $ 
$ 
548 
56 
604 $ 
3,649 $ 
3,649 $ 
$ 
6,232 
6,232 $ 
2,768 $ 
1,263 
2,630 
4,650 
2,113 
2,282 
Total 
1,500,018 
2,663 
23,532 
939 
2,711 
1,529,863 
6,595 
12,682 
113,449 
60,935 
60,898 
4,580 
259,139 
166,745 
427 
167,172 
2,656 
250,909 
8,095 
2,508 
5,083 
269,251 
232,927 
169,593 
238,326 
178,882 
100,837 
134,519 
53,628 
---------------
........................ ............................... 
Total academic administration $ 1,093,006 $ 15,706 $ 1,108,712 
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MURRAY STATE UNIVERSITY 
SCHEDULE OF CURRENT FUNDS EXPENDITURES 
AND MANDATORY TRANSFERS (cont.) 
For the Year Ended June 30, 1986 
EDUCATIONAL AND GENERAL EXPENDITURES (cont.) 
Academic support (cont.): 
Academic personnel development: 
Faculty recruitment and travel 
Minority faculty recruitment 
Total academic personnel development 
Course and curriculum development: 
Accreditations 
Curriculum development 
Unit plan and program development 
Matching grants and contracts 
Total course and curriculum development 
Other academic support: 
Academic support accrued compensation expense 
Total other academic support 
Total academic support 
Student services: 
Student service administration: 
Student Development 
Student Government Association 
Curris Center administration 
Housing 
Total student service administration 
Social and cultural development: 
Student Government Association radio station 
The Shield 
Murray State University News 
University Theatre 
Total social and cultural development 
Counseling and career guidance: 
Counseling and Testing Center 
Cooperative Education and Placement 
Catalogs and bulletins 
Total counseling and career guidance 
30 
Unrestricted Restricted Total 
--------------- ------------ ---------------
$ 61,075 
20,219 
$ 61,075 
20,219 
------------ ---------------
$ 81,294 s 81,294 
......................................... 
------------ ---------------
s 4,708 s 
8,447 
12,327 
s 64,797 s 379,784 $ 
4,708 
8,447 
12,327 
444,581 
------~---~---- ------------ ---------------
s 90,279 s 379,784 s 470,063 
-------~------- ------------ ---------------
s 20,398 s 20,398 
-------------~- ------------ ---------------
s 20,398 s 20,398 
--------------- ------------
---------------
s 1,970,054 $ 405,975 s 2,376,029 
--------------- ------------ ---------------
$ 113,527 
31,505 
120,874 s 
67,918 
s 
43 
113,527 
31,505 
120,917 
67,918 
--------------- ------------ ---------------
$ 333,824 s 43 s 333,867 
--------------- ------------ ---------------
s 3,117 
44,367 $ 
59,794 
4,002 
3,899 
7,215 
s 3,117 
48,266 
67,009 
4,002 
--------------- ------------
s 111,280 s 11,114 s 122,394 
--------------- ------------ ---------------
s 154,072 s 
142,978 
46,215 
4,857 s 
1,581 
158,929 
144,559 
46,215 
--------------- ------------ ---------------
s 343,265 $ 6,438 $ 349.703 
--------------- ------------ ---------------
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HURRAY STATE UNIVERSITY 
SCHEDULE OF CURRENT FUNOS EXPENDITURES 
AND MANDATORY TRANSFERS (cont.) 
For the Year Ended June 30, 1986 
EDUCATIONAL AND GENERAL EXPENDITURES (cont.) 
Student services (cont.): 
Student financial aid administration: 
Student Financial Aid Office 
Total student financial aid administration 
Student health services: 
Health Services 
Total student health services 
Intercollegiate athletics: 
Athletic director 
Sports information director 
Football 
Men's basketball 
Baseball 
Men's track 
Men's tennis 
Men's golf 
Women's track 
Women's basketball 
Women's tennis 
Women's volleyball 
Rifle team 
Athletic grants In aid 
Athletic guarantees 
Athletic concessions 
Cheerleaders 
Undistributed athletic expenses 
Total Intercollegiate athletics 
Student admissions and records: 
Admissions and records 
Recruitment and retention 
Commencement expense 
Total student admissions and records 
Other student services: 
Campus recreation 
Minority student services 
Regional Basket Tournament • Boys 
Regional Basket Tournament - Cirls 
Residence Hall Association 
Rest dence halls 
31 
Unrestricted Restricted Total 
$ 288,029 $ 7,092 $ 295,121 
--------------- ------------ ---------------
$ 288,029 $ 7,092 $ 295,121 
--------------- ------------ ---------------
$ 179,959 $ 1,506 $ 181 ,465 
--------------- ------------ ---------------
$ 179,959 $ 1 ,506 $ 181,465 
--------------- ------------ ---------------
$ 629,916 $ 2,141 $ 632,057 
13,265 1,798 15,063 
103.785 4,561 108,346 
107,672 1,571 109,243 
23,300 1,587 24,887 
17,152 2,015 19,167 
17,533 17,533 
6,805 6,805 
16,267 949 17,216 
36,528 1,554 38,082 
7,587 7,587 
9,231 9,231 
578 578 
572,092 572,092 
49,150 49,150 
30,147 30,147 
13,655 13,655 
88,362 88,362 
................................... 
------------ ---------------
$ 1,743,025 $ 16,176 $ 1,759,201 
--------------- ------------ ---------------
$ 529,506 $ 
23,876 
4,691 
11,209 $ 540,715 
23,876 
4,691 
--------------- ------------ ---------------
$ 558,073 $ 11,209 $ 569,282 
--------------- ------------ ---------------
$ 73,324 $ 6,424 $ 79,748 
47,409 1,836 49,245 
22,241 22,241 
36,223 36,223 
2,917 2,917 
524 524 
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HURRAY STATE UNIVERSITY 
SCHEDULE OF CURRENT FUNDS EXPENDITURES 
AND MANDATORY TRANSFERS (cont.) 
For the Year Ended June 30, 1986 
EDUCATIONAL AND GENERAL EXPENDITURES (cont.) 
Student services (cont.): 
Other student services (cont.): 
Summer Orientation 
Workshlps 
Foreign student advisor 
National student exchange 
Senior breakfast 
Forensic team 
Student services accrued compensation expense 
Hatching grant• and contract• 
Total other student services 
Total student services 
Institutional support: 
Executive management: 
Board of Regents 
President's Office 
VIce President for Academic Affairs 
VIce President for Student Development 
VIce President for University 
Relations and Development 
Vice President for Finance 
and Administrative Services 
Legal Services 
Undistributed 
Total executive management 
Fiscal operations: 
Accounting and Financial Services 
Total fiscal operations 
General administration and logistical services: 
Purchasing and Ceneral Services 
Central stores revolving fund 
Personnel Services 
Printing Services 
Communications 
Campus Safety 
University Services 
Office Machine Repair 
Upholstery Shop 
Miscellaneous secretary pool 
32 
Unrestricted Restricted Total 
--------------- ------------ ........................................ ... 
s 26,135 s 26,135 
45,514 45,514 
3,450 3,450 
3,519 3,519 
815 815 
25 25 
3,489 3,489 
790 s 293,005 293,795 
--------------- ------------ ---------------
s 266,375 s 301,265 s 567,640 
--------------- ------------ ---------------
s 3,823,830 $ 354,843 $ 4,178,673 
--------------- ------------ ---------------
$ 8,038 $ 8,038 
271,609 $ 740 272,349 
209,357 3,213 212,570 
169,021 2,845 171,866 
94,666 94,666 
136,538 136,538 
70,493 448 7D,941 
15,198 15,198 
---------------
.................................... 
... ....................................... 
$ 974,920 $ 7,246 $ 982,166 
............................................ 
.................................... ............................................. 
$ 522,667 $ 522,667 
--------------- .............................................................................. ... 
$ 522,667 $ 522,667 
---------------
.................................. 
---------------
$ 342,901 $ 4,711 $ 347,612 
(1,054) (1,054) 
80,844 1,079 81 ,923 
203,550 5,885 209,435 
242,818 6,656 249,474 
298,145 1,971 300,116 
131,616 131,616 
244 244 
(11,389) (11,389) 
6,966 6,966 
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MURRAY STATE UNIVERSITY 
SCHEDULE OF CURRENT FUNDS EXPENDITURES 
AND MANDATORY TRANSFERS (cont.) 
For the Year Ended June 30, 1986 
Unrestricted Restricted Total 
--------------- ------------ ---------------
EDUCATIONAL AND GENERAL EXPENDITURES (cont.) 
Institutional support (cont.): 
General administration and logistical services (cont.): 
Insurance administration $ 
Workers compensation 
Unemployment compensation 
Microcomputer repair 
Electronics repair 
Undistributed 
Public address system 
Grant equipment - revolving 
Telecommunications Support 
Motor Pool 
Total general administration and 
logistical services 
Public relations and development: 
Office of Development 
University Information Services 
Staff development 
Office of Publications 
Al umnl Affal rs 
University wide events 
Undistributed - public relations and development 
Total public relations and development 
Administrative computing support: 
Computing and Information Systems 
Computer upgrade 
Total administrative computing support 
Other lnstutlonal support: 
Records management committee 
Other 
MSU Staff Congress 
Employee scholarship 
Institutional support accrued 
compensation expense 
Total other Institutional support 
Total Institutional support 
33 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
292 
215,356 
4,838 
3,949 
3,593 
108,897 
6,256 $ 
50,682 
531,389 
143,425 
2,363,318 $ 
129,292 $ 
189,395 
558 
61 ,994 
98,489 
12,335 
9,480 
501 ,543 $ 
516,128 $ 
24,144 
540,272 $ 
22,287 
56,388 
5,364 
33,627 
24,199 
141,865 
5,044,585 $ 
$ 
994 
1,222 
22,518 $ 
3,105 $ 
1,810 
1,406 
2,542 
8,863 $ 
6,668 $ 
6,668 $ 
$ 
$ 
45,295 $ 
292 
215,356 
4,838 
3,949 
3,593 
108,897 
7,250 
50,682 
531 ,389 
144,647 
2,385,836 
132,397 
191,205 
558 
63,400 
101,031 
12,335 
9,480 
510,406 
522,796 
24' 144 
546,940 
22,287 
56,388 
5,364 
33,627 
24,199 
141,865 
5,089,880 
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MURRAY STATE UNIVERSITY 
SCHEDULE OF CURRENT FUNDS EXPENDITURES 
AND MANDATORY TRANSFERS (cont.) 
For the Year Ended June 30, 1986 
EDUCATIONAL AND GENERAL EXPENDITURES (cont.) 
Operation and maintenance of plant: 
Physical plant administration: 
Administration 
Engineering and Architectural Services 
Seasonal labor 
Total physical plant administration 
Building maintenance: 
Building and Equipment Maintenance 
Grounds Maintenance 
Property insurance 
Total building maintenance 
Other operation and maintenance of plant: 
Custodial Maintenance 
Utili ties 
Warehouse inventory 
Major repairs and renovation 
Operation and maintenance of plant 
accrued compensation expense 
Unrestricted Restricted Total 
--------------- ------------ ---------------
$ 
$ 
207,045 
126,655 $ 
27,849 
361,549 $ 
$ 
1,050 
1,050 $ 
207,045 
127,705 
27,849 
362,599 
--------------- ------------ ---------------
$ 1,421,894 $ 193 $ 1,422,087 
379,088 567 379,655 
108,547 108,547 
----------·----
............................. 
---------------
$ 1,909,529 $ 760 $ 1,910,289 
--------------- ------------ ---------------
$ 796,911 $ 
2,163,284 
(23,882) 
99,543 
4,653 
2,865 $ 799,776 
2,163,284 
(23,882) 
99,543 
4,653 
--------------- .............................. ---------------
Total other operation and maintenance of plant $ 3,040,509 $ 2,865 $ 3,043,374 
Total operation and maintenance of plant 
Student financial aid: 
Scholarships and fellowships 
Pell, SEOG and KHEAA grant awards 
Total student financial aid 
Total educational and general expenditures 
EDUCATIONAL AND GENERAL MANDATORY TRANSFERS-
Mandatory transfers: 
Debt service 
NDSL match! ng 
Total mandatory transfers 
lntrafund transfers: 
Debt service -auxiliary enterprises 
Total educational and general expenditures 
and mandatory transfers 
34 
--------------- ------------ ---------------
$ 5,311,587 $ 4,675 $ 5,316,262 
--------------- ------------ ---------------
$ 2,525,130 $ 1,000 $ 2,526,130 
3,215,516 3,215,516 
--------------- ------------ ---------------
$ 2,525,130 $ 3,216,516 $ 5,741,646 
--------------- ------------ ---------------$ 38,440,941 $ 6,439,313 $ 44,880,254 
--------------- ------------ ---------------
$ 1,614,922 
388 
$ 1,615,310 
$ 1,614,922 
388 
$ 1,615,310 
--------------- ------------ ---------------
$ 57,626 $ 57,626 
--------------- ------------ ---------------
$ 40,113,877 $ 6,439,313 $ 46,553,190 
--------------- ............................... ---------------
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HURRAY STATE UNIVERSITY 
SCHEDULE OF CURRENT FUNDS EXPENDITURES 
AND MANDATORY TRANSFERS (cont.) 
For the Year Ended June 30, 1986 
Unrestricted Restricted 
AUXILIARY ENTERPRISES EXPENDITURES-
Food Service 
Housing 
Currls Center 
Other auxiliary services 
Vending 
Renovation and maintenance 
Scholarships 
Mandatory transfers for debt service 
Auxiliary enterprises accrued compensation 
expense 
$ 3,000,220 $ 
2,093,700 
392,387 
20,147 
18,627 
183,775 
17,190 
582,898 
5,656 
4,212 $ 
35,504 
7,676 
Total 
3,004,432 
2,129,204 
400,063 
20,147 
18,627 
183,775 
17,190 
582,898 
5,656 
-~------------- ------------ ---------------
Total auxiliary enterprises 
Total current funds expenditures 
and mandatory transfers 
35 
$ 6,314,600 $ 47,392 $ 6,361,992 
$ 46,428,477 $ 6,486,705 $ 52,915,182 
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MURRAY STATE UNIVERSITY 
SCHEDULE OF CURRENT FUNDS EXPENDITURES 
AND MANDATORY TRANSFERS BY MAJOR OBJECT 
For the Year Ended June 30, 1986 
EDUCATIONAL AND GENERAL-
Expenditures 
Instruction: 
Personnel services 
Current operating expenses 
Capital outlay 
Total 
Research: 
Personnel services 
Current operating expenses 
Capital outlay 
Total 
Unrestricted 
$ 14,896,742 
1,070,880 
176,913 
--------------
$ 16,144,535 
--------------
$ 73,255 
84,458 
4,202 
$ 161,915 
Restrl cted 
$ 1,117,732 
270,757 
7,307 
.......................... 
$ 1 ,395, 796 
------------
$ 207,447 
94,752 
79,849 
$ 382,048 
Total 
$16,014,474 
1 ,341 ,637 
184,220 
.. ...................... 
$17,540,331 
......................... 
$ 280,702 
179,210 
84,051 
$ 543,963 
-------------- ........................ ------------
Public service: 
Personnel services 
Current operating expenses 
Capital outlay 
Total 
Libraries: 
Personnel services 
Current operating expenses 
Capital outlay 
Total 
Academic support: 
Personnel services 
Current operating expenses 
Capital outlay 
Total 
Student services: 
Personnel services 
Current operating expenses 
Capital outlay 
Total 
$ 1,307,955 
561,612 
102,149 
................................ 
$ 1,971,716 
.............................. 
$ 841,537 
625,792 
20,260 
$ 300,036 
289,362 
2,493 
.. ........................ 
$ 591 ,891 
.. ......................... 
$ 42,274 
$ 1,607,991 
850,974 
104,642 
.. ........................ 
$ 2,563,607 
------------
$ 883,811 
625,792 
20,260 
$ 1,487,589 $ 42,274 $ 1,529,863 
$ 1,433,030 $ 238,984 $ 1,672,014 
488,984 136,384 625,368 
48,040 30,607 78,647 
............................. .. .......................... .. ........................ 
$ 1,970,054 $ 405,975 $ 2,376,029 
_________ .......... 
.. ...................... .. ....................... 
$ 2,107,742 $ 150,233 $ 2,257,975 
1,704,671 204,610 1,909,281 
11,417 11,417 
............................. .. ...................... .. ....................... 
$ 3,823,830 $ 354,843 $ 4,178,673 
.................................. .. ....................... ... ........................... 
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MURRAY STATE UNIVERSITY 
SCHEDULE OF CURRENT FUNDS EXPENDITURES 
AND MANDATORY TRANSFERS BY MAJOR OBJECT (cont.) 
For the Year Ended June 30, 1986 
EDUCATIONAL AND CENERAL (cont.) 
Expenditures (cont.) 
Institutional support: 
Personnel services 
Current operating expenses 
Capital outlay 
Total 
Operation and maintenance of plant: 
Personnel services 
Current operating expenses 
Capital outlay 
Total 
Student financial aid: 
Personnel services 
Current operating expenses 
Capital outlay 
Total 
Mandatory transfers: 
Loan fund matching grant 
Principal and Interest 
Total 
lntrafund transfers: 
Total 
AUXILIARY ENTERPRISES-
Expenditures: 
Personnel services 
Current operating expenses 
Capital outlay 
Total 
Unrestrl cted Restricted Total 
-------------- ------------ ------------
$ 3,590,915 $ 
1,191,770 
45,295 $ 3,636,210 
1,191,770 
261,900 261 ,900 
$ 5,041!,585 $ 45,295 $ 5,089,880 
-------------- ------------ ------------
$ 2,468,477 
2,799,663 
43,447 
$ 4,675 $ 2,473,152 
2,799,663 
43,447 
$ 5,311,587 $ 4,675 $ 5,316,262 
-------------- ------------ ------------
$ 2,525,130 $ 3,216,516 $ 5,741,646 
--------------
........................ .. ......................... 
$ 2,525,130 $ 3,216,516 $ 5,741,646 
--------------
........................... .. ...................... 
$ 388 $ 388 
1,614,922 1,614,922 
............................. .. ......................... 
------------
$ 1,615,310 $ 1,615,310 
............................... 
------------ ------------
$ 57,626 $ 57,626 
-------------- ------------ ------------$ 1,672,936 $ 1,672,936 
-------------- ------------ ------------
$ 2,454,994 
3,172,551 
104,157 
$ 47,392 $ 2,502,386 
3,172,551 
104,157 
$ 5,731,702 $ 47,392 $ 5,779,094 
-------------- ------------ ------------
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MURRAY STATE UNIVERSITY 
SCHEDULE OF CURRENT FUNDS EXPENDITURES 
AND MANDATORY TRANSFERS BY MAJOR OBJECT (cont.) 
For the Year Ended June 30, 1986 
AUXILIARY ENTERPRISES (cont.) 
Mandatory transfers: 
Principal and interest 
TOTAL CURRENT FUNDS EXPENDITURES 
AND MANDATORY TRANSFERS-
SUMMARY BY MAJOR OBJECT-
Expenditures: 
Personnel services 
Current operating expenses 
Capital outlay 
Total 
Unrestricted Restricted Total 
-------------- ------------ ------------
$ 582,898 $ 582,898 
-------------- ------------ ------------
$ 46,428,477 $ 6,4B6,705 $52,915,182 
$ 29,174,647 $ 2,154,06B $31,328,715 
14,225,511 4,212,381 18,437,892 
772,485 120,256 892,741 
......................................... 
------------ ------------
$ 44,172,643 $ 6,486,705 $50,659,348 
.......................................... 
.. ................................ ... ................................. 
Mandatory transfers: 
Principal and Interest $ 2,255,834 $ 2,255,834 
-------------- .................................... ------------
Total current funds expenditures 
and mandatory transfers $ 46,428,477 $ 6,486,705 $52,915,182 
38 
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Fund balance June 30, 1985 
Additions: 
Interest 
Federal contributions 
State and other contributions 
Total additions 
Deductions: 
Cancellations - Death 
Cancellations - Teaching 
Cancellations- Disability 
Cancellations - Bankrupt 
Legal expense 
Collection costs 
Default cancellations 
Other costs or losses 
Total deductions 
Fund balance June 30, 1986 
HURRAY STATE UNIVERSITY 
SCHEDULE OF CHANGES IN FUND BALANCES 
LOAN FUNDS 
For the Year Ended June 30, 1986 
$ 
$ 
Student Nurse 
loan Program 
Fund 
176,780 
4,695 
$ 4,695 
$ 4,760 
1,152 
$ 5,912 
$ 175,563 
N.D.S.L. 
Student 
Loan Fund 
$ 4,202,451 
$ 85,183 
19,284 
388 
$ 104,855 
$ 5,355 
17,450 
325 
18,413 
28,823 
71,089 
188 
$ 141,643 
$ 4,165,663 
39 
$ 
$ 
Norris 
Loan Program 
Fund 
18,981 
1,461 
$ 1,461 
$ 164 
40 
$ 204 
$ 20,238 
Total 
$ 4,398,212 
$ 91,339 
19,284 
388 
$ 111,011 
5,355 
$ 22,210 
325 
164 
19,605 
28,823 
71,089 
188 
$ 147,759 
$ 4,361,464 
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HURRAY STATE UNIVERSITY 
SCHEDULE OF CHANGES IN FUND BALANCES 
UNEXPENDED PLANT FUNDS 
For the Year Ended June 30, 1986 
Fund balance June 30, 1985 
Additions: 
Increase fn allotments: 
Current funds 
Murray State Univeroity Foundation 
Revenue sharing 
Total Additions 
Deductions: 
Current expenditures 
Account balances for completed or cancelled 
projects returned to funding source 
(transfer to current funds) 
Total Deductions 
Fund balance June 30, 1986 
40 
$ 1,619,995 
$ 401,847 
745,050 
99,100 
$ 1,245,997 
$ 1,521,024 
350,698 
$ 1,871,722 
$ 994,270 
- - - - - -
100 Clearing account 
101 Storage for chemicals -
Blackburn 
121 Central pedestrian mall 
131 Land acquisitions 
15~ Stewart Stadium waterline 
155 Wilson Hall renovation 
159 BSA Lab School renovations 
189 Student Activities Building 
193 Veterinary Dfangnostfc 
and Research Center 
renovation 
202 Elevator control 
modification 
210 House at biology station 
218 Third floor renovation -
Lowry Center 
219 Repair of chillers 
220 Tuckpofntfng 
Various buildings 
221 Wickliffe Mounds 
enhancement 
222 Updatf ng campus 
master plan 
223 Replace steps -
Pogue Lf brary 
224 Replace roof -
Lovett Auditorium 
- - - - - - - - - -
$ 
SCHEDULE OF PROJECT ALLOTMENTS 
UNEXPENDED PLANT FUNDS 
For the Year Ended June 30, 1986 
State and Revenue 
State Trust and Investment Federal Revenue Bond 
Appropriation Agency Fund Income Sharf ng Proceeds 
3~3 
-
$ 56 
-
$ 62,282 
- - - $ 38,000 -
- $ 300,357 - - -
- 287,713 356,267 - -
- 13,~95 - - -
-
1,716,420 70,900 60,000 79,100 
- 1,030,050 - - -
7,681,758 264,87~ 
-
300,000 
-
250,000 
- 250,000 2,200,000 -
- - -
178,062 
-
-
21,800 
- - -
- -
64,000 
- -
- - - 65,000 -
126,684 
- - - -
- 25,000 75,000 
- -
-
25,000 - - -
- - - 43,000 -
- - - 56,100 -
41 
$ 
- - -
Total 
62,681 
38,000 
300,357 
643,980 
13,495 
1,926,420 
1,030,050 
8,246,632 
2,700,000 
178,062 
21,800 
64,000 
65,000 
126,684 
100,000 
25,000 
~3,000 
56,100 
- - - - - - - - - - - - - - - - - - -
MURRAY STATE UNIVERSITY 
SCHEDULE OF PROJECT ALLOTMENTS 
UNEXPENDED PLANT FUNDS (cont.) 
For the Year Ended June 30, 1986 
State and Revenue 
State Trust and Investment Feder a 1 Revenue Bond 
Approprlati on Agency Fund Income Sharing Proceeds Total 
............................ 
-------------- -------·------ ----------------
......................... 
--------------
225 Hart Hall 
roof replacement - 98,283 - - - 98,283 
226 White Hall 
roof replacement - 64,764 - - - 64,764 
227 Wilson Hall Delta 5100 
-
32,000 - - - 32,000 
228 White Hall 
ceiling - light - paint - 135,000 - - - 135,000 
229 Drainage tunnel repairs 
-
17,000 - - - 17,000 
300 CEBRB anticipation 
Notes E and F -
-
173,805 - 815,911 989,716 
750 Handicapped access projects - 14,500 - - 301,529 316,029 
754 Improvements for 
physically handicapped - - - 39,900 - 39,900 
762 Upgrade fire alarm systems - - - 20,000 - 20,000 
763 Automatic lighting controls 
- - -
10,509 - 10,509 
764 Renovate paint 
spray facilities - - - 32,000 - 32,000 
765 Blackburn - Pogue 
fire safety - - - 15,736 - 15,736 
766 Toxic substance 10 
and control - - - 11,098 - 11,098 
767 Renovate restrooms for 
handicapped - - - 26,071 - 26,071 
............................. 
--------------
................................ 
----------------
......................... .................................. 
Total $ 8,058,785 $ 4,046,256 $ 990,028 $ 3,095,476 $ 1,258,822 $ 17,449,367 
= 
42 
- - - - - - - - - - - - - - - - - - -
MURRAY STATE UNIVERSITY 
SCHEDULE OF PROJECT ACCOUNTS 
UNEXPENDED PLANT FUNDS 
For the Year Ended June 30, 1986 
---------------Allotments--------------- ---------------Expenditures---------------
Project 
Prior to Received Prior to Expenditures Outstanding Balance 
July 1, 1985 1985-86 Total July 1, 1985 1985-86 Total Encurrt>rances June 30, 1986 
-------------- ------------ ------------ -------------- -------------- ------------ -------------- --------------
100 Clearing account $ 62,681 
- $ 62,681 - - - - $ 62,681 
101 Storage for chemicals - 38,000 
-
38,000 $ 
Blackburn 
14,751 $ 12,384 $ 27,135 - 10,865 
121 Central pedestrian mall 321,960 $ (21,603) 300,357 299,657 700 300,357 
131 Land acquisitions 643,980 
-
643,980 638,958 - 638,958 - 5,022 
154 Stewart Stadium waterline 13,495 - 13,495 - - - - 13,495 
155 Wilson Hall renovation 2,014,540 (88,120) 1,926,420 1,621,886 304,534 1,926,420 
159 8SA Lab School renovations 30,000 1,000,050 1,030,050 5,000 813,372 818,3 72 $ 1 211,677 
189 Student Activities 
Building 8,216,632 30,000 8,246,632 8,161,623 75,096 8,236,719 8,344 1,569 
193 Veterinary Dlangnostlc 
and Research 
Center renovation 2,700,000 
- 2,700,000 2,678,532 21,468 2,700,000 
202 Elevator control 
modi fl cat I on 189,160 (11,098) 178,062 119,821 58,241 178,062 
210 House at biology station 
-
21,800 21,800 
- - - - 21,800 218 Third floor renovation -
Lowry Center 64,000 
- 64,000 55,529 8,471 64,000 
219 Repair of chillers 65,000 - 65,000 21,034 43,966 65,000 
220 Tuckpolntlng 
Various buildings 126,684 
- 126,684 
- 93,873 93,873 550 32,261 
221 Wickliffe Hounds 
enhancement 
-
100,000 100,000 - - - - 100,000 
222 Updating campus 
master plan 
- 25,000 25,000 
223 Replace steps ... 
- 10,950 10,950 13,501 549 
Pogue Ll brary 
- 43,000 43,000 - - - 4,615 38,385 
224 Rep lace roof -
Lovett Auditorium 
- 56,100 56,100 
- 34,646 34,646 5,862 15,592 
43 
- - - - -
225 Hart Hall 
roof replacement 
226 White Hall 
roof replacement 
227 Wilson Hall Delta 5100 
228 White Hall 
ceiling - light - paint 
229 Drainage tunnel repairs 
300 CESRB anticipation 
Notes E and F 
750 Handicapped access projects 
751 Fire safety projects 
physically handicapped 
762 Upgrade fire alarm systems 
763 Automatic lighting controls 
764 Renovate paint 
spray facflftfes 
765 Blackburn - Pogue 
ff re safety 
766 Toxic substance 10 
and control 
767 Renovate restrooms for 
handicapped 
Total 
- - - - - - -
MURRAY STATE UNIVERSITY 
SCHEDULE OF PROJECT ACCOUNTS 
UNEXPENDED PLANT FUNDS (cont.) 
For the Year Ended June 30, 1986 
- - -
---------------Allotments--------------- ---------------Expenditures---------------
Prior to 
July 1, 1985 
-
-
-
-
-
1,064,716 
342,100 
15,736 
39,900 
20,000 
10,509 
32,000 
-
-
-
Received 
1985-86 Total 
98,283 98,283 
64,764 64,764 
32,000 32,000 
135,000 135,000 
17,000 17,000 
(75,000) 989,716 
(26,071) 316,029 
(15,736) 
-
39,900 
-
20,000 
-
10,509 
-
32,000 
15,736 15,736 
11,098 11,098 
26,071 26,071 
Prior to 
July 1, 1985 
-
-
-
-
-
882,764 
277,529 
14,969 
7,790 
2,189 
-
-
-
-
Expenditures 
1985-86 
17,313 
31,348 
25,656 
42,602 
-
-
24,055 
5,367 
9,567 
7,540 
11,748 
15,736 
8,967 
-
Total 
17,313 
31,348 
25,656 
42,602 
-
882,764 
301,584 
20,336 
17,357 
9,729 
11,748 
15,736 
8,967 
-
- -
Outstanding 
Encumbrances 
74,790 
29,332 
-
62,082 
-
-
-
-
-
-
-
-
-
- -
Project 
Balance 
June 30, 1986 
6,180 
4,084 
6,344 
30,316 
17,000 
106,952 
14,445 
19,564 
2,643 
780 
20,252 
2,131 
26,071 
-------------- ------------ ------------ -------------- -------------- ------------ -------------- --------------
$ 16,011,093 $ 1,438,274 $17,449,367 $ 14,802,032 $ 1,677,600 $16,479,632 $ 199,077 $ 770,658 
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MURRAY STATE UNIVERSITY 
SCHEDULE OF CHANCES I N FUND BALANCE 
RENEWALS AND REPLACEMENTS 
For the year ended June 30,1986 
Fund balance June 30,1985 $ 
Additions: 
Transfer from current funds $ 
Deductions: 
595,998 
428,958 
Transfer to current funds $ 56,277 
Fund balance June 30,1986 $ 966,679 
45 
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Fund balance June 30, 1985 
Additions: 
Cain on sale of investment 
Investment earnings 
Transfer from current 
unrestricted fund 
Total additions 
Deductions: 
Loss on investments 
Transfer fees 
Bonds paid 
Interest paid 
Transfer to current 
unrestricted funds 
Total deductions 
Fund balance June 30, 1986 
MURRAY STATE UNIVERSITY 
SCHEDULE OF CHANGES IN FUND BALANCES 
RETIREMENT OF INDEBTEDNESS 
For the year ended June 30, 1986 
Con so 11 dated 
Education 
Bond and 
Interest 
- - - Housing and Dining - - -
Bond and 
Sf nkf ng fund 
Interest 
Sf nkf ng fund 
Repair and 
Maintenance Total 
-------------- -------------- -------------- ------------
$ 1,812,837 $ 886,823 $ 1,034,055 $ 3,733,715 
-------------- -------------- -------------- ------------
$ 168,776 $ 90,272 
1,614,922 582,898 
$ 9,387 
183,913 
$ 9,387 
442,961 
2,197,820 
-------------- -------------- -------------- ------------
$ 1,783,698 
$ 6 
875,000 
887,626 
$ 673,170 
$ 31 
12 
360,000 
313,563 
$ 193,300 $ 2,650,168 
$ 31 
$ 3 21 
505,000 
1,235,000 
1,201,189 
505,000 
-------------- -------------- -------------- ------------
$ 1,762,632 $ 673,606 $ 505,003 $ 2,941 ,241 
$ 1,833,903 $ 886,387 $ 722,352 $ 3,442,642 
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MURRAY STATE UNIVERSITY 
SCHEDULE OF CHANCES IN FUND BALANCES 
INVESTMENT IN PLANT 
For the year ended June 30, 1986 
Fund balance June 3D, 1985 
Additions: 
Buildings 
Reduction in installment purchases obligations 
Reduction in lease obligations 
Payment on bond principal 
Equipment 
Improvements other than buildings 
Library books 
Total additions 
Deductions/deletions/disposals/transfers: 
Assets acquired under capital leases 
Installment purchases obligations 
Equipment 
library books 
Construction in progress 
Write-off of livestock 
Total deductions 
Fund balance June 30, 1986 
47 
$ 79,091,340 
$ 2,000,095 
55,749 
214,993 
1,235,000 
1,273,497 
494,155 
542,520 
$ 5,816,009 
$ 14,064 
136,468 
520,182 
7,996 
893,443 
63,550 
s 1,635,703 
s 83,271 ,646 
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Current unrestricted funds 
MURRAY STATE UNIVERSITY 
SCHEDULE OF INVESTMENTS BY FUND GROUPS 
as of June 30, 1986 
U.S. Treasury 
Bills 
................................. 
Repurchase 
Agreements 
... ........................... ... 
Total 
.. ............................... ... 
$ 967,S43 $ 4,835,000 $ 5,802,543 
Retirement of indebtedness funds 3,378,072 3,378,072 
-------------- -------------- --------------
Total investments s 4,345,615 $ 4,835,000 $ 9,180,615 
Note: Investments are stated at cost. 
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HOUSINC AND DININC SYSTEM REVENUE BONDS 
---------------------------------------
Series A bonds dated 9/1/65 with an Interest rate 
of 2 3/4\. Final principal payment date 9/1/95. 
Woods Hall. 
Series B bonds dated 9/1/65 with an Interest rate 
of 2 7/8\. Final principal payment date 9/1/97. 
Student Union Building. 
Series C bonds dated 9/1/65 with an Interest rate 
of 3 1/8\. Final principal payment date 9/1/00. 
Richmond Hall. 
Series D bonds dated 9/1/65 with an Interest rate 
of 3 1/8\. Final principal payment date 9/1/00. 
Clark Hall. 
Series E bonds dated 9/1/65 with an Interest rate 
of 3 1/2\. Final principal payment date 9/1/01. 
College Court I. 
Series F bonds dated 9/1/65 with an interest rate 
of 3 1/2\. Final principal payment date 9/1/01. 
Franklin Hall and Winslow Cafeteria. 
Series C bonds dated 9/1/65 with an interest rate 
of 3 3/8\. Final principal payment date 9/1/00. 
College Court II. 
- -
MURRAY STATE UNIVERSITY 
SCHEDULE OF BONDS PAYABLE 
For the Year Ended June 30, 1986 
Original 
Issue 
Matured 
Current 
Year 
Funded 
to 
Date 
-
Not Matured 
06/30/86 
Interest 
Paid 
Current 
Year 
Bonds 
Maturing 
1986-87 
Interest 
Due 
1986-87 
------------- ------------- ------------- ------------- ------------- ------------- -------------
$ 705,000 $ 25,000 $ 425,000 $ 280,000 $ 8,044 $ 30,000 $ 7,287 
605,000 20,000 305,000 300,000 8,913 20,000 8,338 
635,000 20,000 270,000 365,000 11,719 20,000 11,094 
760,000 20,000 335,000 425,000 13,594 25,000 12,891 
387,000 10,000 147 ,ooo 240,000 8,575 10,000 8,225 
1,290,000 40,000 445,000 845,000 30,275 40,000 28,875 
400,000 15,000 140,000 260,000 9,028 15,000 8,522 
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HOUSINC ANO DJNJNC SYSTEM REVENUE BONDS (cont.) 
Series H bonds dated 9/1/65 with an Interest rate 
of 3 3/8\. Final principal payment date 9/1/03. 
-
MURRAY STATE UNIVERSITY 
SCHEDULE OF BONDS PAYABLE (cont.) 
For the Year Ended June 30, 1986 
Original 
Issue 
Matured 
Current 
Year 
Funded 
to 
Date 
Not Matured 
06/30/86 
Elizabeth Hall and Springer Hall. $ 1,845,000 $ 55,000 $ 575,000 $ 1,270,000 $ 
Series I bonds dated 9/1/65 with an Interest rate 
of 3 5/8\. Final principal payment date 9/1/04. 
Hart Hall. 
Series J bonds dated 9/1/65 with an Interest rate 
of 3 3/4\. Final principal payment date 9/1/04. 
College Court Ill. 
Series K bonds dated 9/1/65 with an Interest rate 
of 3\. Final principal payment date 9/1/02. 
Hester Hall and White Hall. 
Series L bonds dated 9/1/68 with an Interest rate 
of 3\. Final principal payment date 9/1/08. 
Regents Hall. 
Total Housing and Dining 
System Revenue Bonds 
2,250,000 
510,000 
3,280,000 
2,000,000 
$ 14,667,000 $ 
55,000 838,000 1,412,000 
15,000 185,000 325,000 
60,000 1,175,000 2,105,000 
25,000 315,000 1,685,000 
360,000 $ 5,155,000 $ 9,512,000 $ 
50 
Interest 
Paid 
Current 
Year 
43,790 $ 
52,182 
12,468 
64,050 
50,925 
313,563 $ 
Bonds 
Maturing 
1986-87 
55,000 $ 
55,000 
15,000 
60,000 
25,000 
370,000 $ 
Interest 
Due 
1986-87 
41,934 
50,188 
11,906 
62,250 
50,175 
301 ,685 
-CONSOLIDATED EDUCATiONAL BUILDINGS REVENUE BONDS 
------------------------------------------------
Series A bonds dated 5/1/61 with Interest rates 
from 3\ to~ 1/8\. Final principal payment 
date 5/1/86. Business Education Building. 
Series B bonds dated 11/1/63 with Interest rates 
from 3 1/~\ to 3 718\. Final principal payment 
date 5/1/9~. Various Buildings. 
Series C bonds dated ~/1/66 with an Interest rate of 3\. 
Final principal payment due 5/1/96. Various Buildings. 
Series D bonds dated 4/1/66 with Interest rates 
from 4 1/4\ to 4 1/2\. 
Final principal payment due 5/1/94. Various Buildings. 
Series E bonds dated 5/1/71 with an Interest rate Of 3\. 
Final principal payment due 5/1/98. Various Buildings. 
Series F bonds dated 5/1/71 with Interest rates 
from 6 1/2\ to 7 1/4\. 
Final principal payment 
originally due 5/1/00. All bonds called In 
fiscal 1981-1982. 
HURRAY STATE UNiVERSiTY 
SCHEDULE OF BONOS PAYABLE (cont.) 
For the Year Ended June 30, 1986 
Matured Funded Original Current to 
Issue Year Date 
------------- ------------- -------------
Not Matured 
06/30/86 
-------------
$ 1.~oo.ooo $ 
90,ooo $ 1,~oo,ooo 
2,360,000 75,000 
1,045,000 $ 1,315,000 
2,721,000 
uo,ooo 1,476,000 1,245,000 
5,2BO,ooo 205,000 3,060,000 2,220,000 
2,733,000 105,000 1,215,000 1,518,000 
12,5oo,ooo 
- 12,5oo,ooo 
51 
$ 
Interest 
Paid 
Current 
Year 
-------------
3,713 
53,592 $ 
40,650 
109,125 
48,69() 
Bonds 
Maturing 
1986-87 
-------------
140,000 $ 
115,ooo 
24o,ooo 
105,000 
Interest 
Due 
1986-87 
-------------
50,742 
37,350 
99,900 
45,540 
- - - - - -
HURRAY STATE UNIVERSITY 
SCHEDULE OF BONDS PAYABLE (cont.) 
For the Year Ended June 30, 1986 
Matured Funded 
Original Current to 
Issue Year Date 
- -
Not Matured 
06/30/86 
CONSOLIDATED EDUCATIONAL BUILDINGS REVENUE BONDS (cont.) 
Serle& F refunding bonds dated 5/1/81 with 
Interest rates from 5 3/10\ to 5 7/8\. Final 
principal payment duo 5/1/00. 
Various Buildings. 
Total Consolidated Educational 
Buildings Revenue Bonds 
$ 11,770,000 $ 290,000 $ 1,305,000 $ 10,465,000 $ 
$ 38,764,000 $ 875,000 $ 22,001,000 $ 16,763,000 $ 
Interest 
Paid 
Current 
Year 
631,856 $ 
887,626 $ 
Bonds 
Maturing 
1986-87 
320,000 $ 
920,000 $ 
-
Interest 
Duo 
1986-87 
614,819 
848,351 
Total all bond Issues $ 53,431,000 $ 1,235,000 $ 27,156,000 $ 26,275,000 $ 1,201,189 $ 1,290,000 $ 1,150,036 
Note: The minimum balance required for the Consolidated Educational Buildings Revenue Bonds debt service reserve is $1,812,478. This amount 
Is completely funded. 
The minimum balance required for the Housing and Dining System Revenue Bond debt service reserve is $679,823. This amount Is completely 
funded. 
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ARTHUR ANDERSEN & Co. 
LOUISVILLE, KENTUCKY 
PART I 
FINANCIAL 
AUDITORS' REPORT 
To the Board of Regents of Murray State University: 
We have examined the financial statements of Murray State University for the 
year ended June 30, 1986, and our report thereon, dated December 10, 1986 
which was unqualified with respect to the balance sheet but which expressed no 
opinion on the related statements of changes in fund balances and current 
funds revenues, expenditures and other changes is presented under separate 
report cover. 
The financial statements of Murray State University for the year ended June 
30, 1985 and the schedule of disbursements and expenditures for each student 
financial aid program for the year ended June 30, 1985, were examined by other 
auditors whose reports thereon dated December 13, 1985 expressed no opinion on 
the basic financial statements but expressed an unqualified opinion on the 
schedule of disbursements and expenditures for each student financial aid 
program for the year ended June 30, 1985. 
Our examination was made for the purpose of forming an opinion on the basic 
financial statements taken as a whole. The information included in the 
accompanying schedule of disbursements and expenditures for each student 
financial aid program for the year ended June 30, 1986 is presented for the 
purpose of additional analysis and is not a required part of the basic 
financial statements. This information has been subjected to the auditing 
procedures applied in our examination of the basic financial statements and, 
in our op1n1on, is fairly stated in all material respects in relation to the 
basic financial statements taken as a whole. 
December 10, 1986 
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MURRAY STATE UNIVERSITY 
SCHEDULE OF DISBURSEMENTS AND EXPENDITURES 
FOR EACH STUDENT FINANCIAL AID PROGRAM 
FOR THE YEARS ENDED JUNE 30, 1986 AND 1985 
Year Ended June 30, 
1986 1985 
DISBURSEMENTS: 
National Direct Student Loan (NDSL) Program 
(Note 1) 
Loans advanced to students 
Other costs, including collection fees 
$ 393,700 
47,424 
$ 442,475 
53,998 
EXPENDITURES: 
College Work-Study Program 
Supplemental Education Opportunity 
Grant Program 
550,627 
252,126 
2,715,824 
545,726 
250,982 
2,459,825 Pell Grant Program 
1. 
NOTE TO SCHEDULE 
The prescribed practices for NDSL Program do not provide for a provision 
of an allowance for doubtful loans. Accordingly, uncollectible loans are 
not recognized until the loans are cancelled or written off in conformity 
with NDSL Program requirements. These practices do not conform with 
generally accepted accounting principles. 
In order to fairly present the financial position of the NDSL loan fund, 
an allowance for doubtful loans was reported in the basic financial 
statements of the University, however, the allowance for doubtful loans 
in the amount of $314,700 was not required and was not included in the 
data submitted to the Department of Education on the Fiscal Operations 
Report for the NDSL Program. 
- 2 -
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ARTHUR ANDERSEN & Co. 
LOUISVILLE, KENTUCKY 
PART II 
AUDITORS' REPORT 
ON INTERNAL ACCOUNTING CONTROL BASED 
SOLELY ON A STUDY AND EVALUATION MADE AS PART 
OF AN AUDIT REQUIRED FOR THE STUDENT FINANCIAL ASSISTANCE PROGRAMS 
OF THE U.S. DEPARTMENT OF EDUCATION 
To the Board of Regents of Murray State University: 
We have examined the financial statements of Murray State University (the 
University) as of and for the year ended June 30, 1986, and have issued our 
report thereon dated December 10, 1986. As part of our examination, we made a 
study and evaluation of the system of internal accounting control of the 
University to the extent we considered necessary to evaluate the system as 
required by generally accepted auditing standards and the standards for the 
financial and compliance audits contained the the U. S. General Accounting 
Office's Standards for Audit of Governmental Organizations, Programs, 
Activities and Functions. For the purpose of this report, we have classified 
the significant internal accounting controls into the following categories: 
financial reporting, revenue, expenditure (including payroll), plant and 
treasury. Our study included all of the control categories listed above. 
The purpose of our study and evaluation was to determine the nature, timing 
and extent of performing the auditing procedures necessary for expressing an 
opinion on the University's financial statements. Our study and evaluation 
was more limited than would be necessary to express an opinion on the system 
of internal accounting control taken as a whole or on any of the categories 
identified above. 
The management of the University is responsible for establishing and 
maintaining a system of internal accounting control. In fulfilling this 
responsibility, estimates and judgements by management are. required to assess 
the expected benefits and related costs of control procedures. The objectives 
of a system are to provide management with reasonable, but not absolute, 
assurance that assets are safeguarded against loss from unauthorized use or 
disposition, and that transactions are executed in accordance with manage-
ment's authorization and recorded properly to perMit the preparation of 
financial statements in accordance with generally accepted accounting 
principles. 
- 3 -
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I Because of inherent limitations in any system of internal accounting control, errors or irregularities may nevertheless occur and not be detected. Also, projection of any evaluation of the system to future periods is subject to the 
risk that procedures may become inadequate because of changes in conditions or 
that the degree of compliance with the procedures may deteriorate. 
Our study and evaluation made for the limited purpose described in the first 
paragraph would not necessarily disclose all material weaknesses in the 
system. Accordingly, we do not express an opinion on the system of internal 
accounting control of the University taken as a whole or on any of the 
categories of controls identified in the first paragraph. 
However, our study and evaluation disclosed the following conditions that we 
believe result in more than a relatively low risk that errors or 
irregularities in amounts that would be material to the financial statements 
of the University may occur and not be detected within a timely period. 
0 The University's existing system of internal accounting control 
fails to support or ensure the integrity of the general ledger. 
o Current accounting controls are inadequate to effectively safeguard 
cash. 
These conditions were considered in determining the nature, timing and extent 
of the audit tests to be applied in our examination of the financial 
statements for the year ended June 30, 1986 and this report does not affect 
our report on the financial statements dated December 19, 1986. 
This report is intended solely for the use of management of Murray State 
University and the U. S. Department of Education and should not be used for 
any other purpose. 
December 10, 1986 
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ARTHUR ANDERSEN & Co. 
LOUISVILLE, KENTUCKY 
PART III 
AUDITORS' COMMENTS ON COMPLIANCE 
To the Board of Regents of Murray State University: 
We have examined the financial statements of Murray State University (the 
University) for the year ended June 30, 1986, and have issued our report 
thereon dated December 10, 1986. As part of our examination, we made a study 
and evaluation of those internal administrative methods and procedures 
established by the University to administer and account for Student Financial 
Assistance Programs in accordance with the significant administrative require-
ments of the Department of Education's (the Department) March 1984 Audit Guide 
for Student Financial Assistance Programs (the Audit Guide) Section II and the 
following compliance requirements: 
o Cash Management 
o Financial Reporting 
o Institutional Eligibility and Participation 
o Coordination of Student Aid Programs 
o Student File Maintenance, Fiscal Procedures and Record Keeping 
o Student Eligibility 
o Institutional Disbursements to Award Recipients 
o Refund Calculation and Overpayment Determination Procedures 
o Other Compliance Requirements Specific to each SFA Program 
The management of the University is responsible for establishing and maintain-
ing a system of internal accounting control. In fulfilling this responsibili-
ty, estimates and judgements by management are required to assess the expected 
benefits and related costs of control procedures. The objectives of a system 
are to provide management with reasonable, but not absolute, assurance that 
assets are safeguarded against loss from unauthorized use or disposition, and 
that transactions are executed in accordance with management's authorization 
and recorded properly to permit the preparation of financial statements in 
accordance with generally accepted accounting principles. We understand that 
the objective of those administrative control procedures comprehended in the 
Department's criteria is to provide similar assurance concerning compliance 
with its related requirements. 
Because of inherent limitations in any system of internal accounting control, 
errors or irregularities may nevertheless occur and not be detected. Also, 
projection of any evaluation of the system to future periods is subject to the 
risk that procedures may become inadequate because of changes in conditions or 
that the degree of compliance with the procedures may deteriorate. 
- 5 -
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I We understand that procedures and systems in conformity with the criteria referred to in the first paragraph are considered by the Department to be adequate for its purposes and that procedures not in conformity with those 
criteria indicate some inadequacy for such purposes in accordance with the 
provisions of The Higher Education Act as amended. Based on this under-
standing and our study and evaluation, we believe the University's procedures 
and systems were adequate for the Department's purposes. Although we noted no 
conditions which we considered to be material weaknesses with respect to the 
administrative control procedures comprehended in the department's criteria, 
other conditions that we believe are not in conformity with the criteria 
referred to above are described in Part IV, Findings and Recommendations Noted 
Under Section II, Compliance Requirements of the Audit Guide section of this 
report. 
In addition, our examination also included tests of controls to ensure com-
pliance with the provisions of certain major program terms and conditions 
identified in Section II, Compliance Requirements of the Audit Guide. Based 
upon our examination, we found that for the items tested, the University 
complied with the material terms and conditions of the SFA award agreements 
except as described in Part IV, Findings and Recommendations Noted Under 
Section II, Specific Program Requirements of the Audit Guide section of this 
report. Further, based on our examination and the procedures referred to 
above, except as discussed in the preceding sentence, nothing came to our 
attention to indicate that Murray State University had not complied with the 
material terms and conditions (identified in the first paragraph above) of the 
University's SFA programs for items not tested. 
This report is intended solely for the use of the of University, Department 
and other Federal agencies and should not be used for any other purpose. 
December 10, 1986 
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ARTHUR ANDERSEN & Co. 
LoUISVILLE, KENTUCKY 
PART IV 
FINDINGS AND RECOMMENDATIONS 
Findings and Recommendations Noted Under Section II, Compliance Requirements 
of the Audit Guide 
Recipient Report of Expenditures (ED Form 868) 
The report for the quarter ended September 30, 1985 reports expenditures of 
$47,010,39 related to SEOG - Continuing. This amount incorrectly includes 
$5,160.39 of College Work-Study expenditures. 
Recommendation 
The University should adjust a subsequent report to reflect the act.ual 
expenditures for each program. 
Electronic Data Processing Within the Student Financial Aid Department 
The Student Financial Aid Department relies extensively on manual procedures. 
Although the records currently maintained by the department satisfy regulatory 
requirements, the use of electronic data processing would help ensure that 
satisfactory records continue to be maintained given increased federal demands 
and changing requirements, rules and regulations. 
Recommendation 
The University should continue with its plans for implementing EDP assistance 
for the Student Financial Aid office. 
Findings and Recommendations Noted Under Section II, Specific Program 
Requirements of the Audit Guide 
National Direct Student Loans 
We noted one 
financial aid. 
Recommendation 
student ineligible for financial aid inadvertently 
The student received awards for Pell, SEOG and NDSL. 
received 
The Student Financial Aid office should place a concentrated effort on 
controls to ensure that only eligible students receive financial aid. 
- 7 -
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ARTHUR ANDERSEN & Co. 
LOUISVILLE, KENTUCKY 
PART V 
AUDITOR'S COMMENTS ON AUDIT RESOLUTION MATTERS 
RELATING TO THE STUDENT FINANCIAL AID PROGRAMS 
NDSL Program 
Departmental Organization 
0 We noted that the University has realigned the organization of the 
Student Financial Aid Department to segregate the responsibilities of 
authorizing payment and disbursing funds with respect to student 
financial aid programs. 
Electronic Data Processing 
0 The University realizes the need for an EDP environment in the student 
financial aid area but its priority is below that of other areas. 
Furthermore, the purchase and implementation of a system for the SFA is 
contingent upon the availability of funds for such project. 
Cash Management 
0 We noted that the University had improved its controls and procedures to 
ensure that excess cash was not available during the course of the year. 
- 8 -
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ARTHUR ANDERSEN & Co. 
LOUISVILLE, KENTUCKY 
To the Board of Regents 
of Murray State University: 
We have examined the balance sheet of WKMS-FM Radio (a Public Telecommunica-
tions Entity operated by Murray State University) as of June 30, 1986 and the 
related statements of financial activity and changes in financial position for 
the year then ended, Our examination was made in accordance with generally 
accepted auditing standards and, accordingly, included such tests of the 
accounting records and such other auditing procedures as we considered 
necessary in the circumstances. The financial statements for the year ended 
June 30, 1985 were examined by other auditors whose report thereon dated 
October 30, 1985 expressed an unqualified opinion on those statements. 
In our opinion, the financial statements referred to above present fairly the 
financial position of WKMS-FM Radio as of June 30, 1986 and the results of its 
operations and the changes in its financial position for the year then ended, 
in conformity with generally accepted accounting principles applied on a basis 
consistent with that of the preceding year. 
December 19, 1986 
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WKMS-FM RADIO 
A PUBLIC TELECOMMUNICATIONS ENTITY 
OPERATED BY MURRAY STATE UNIVERSITY 
BALANCE SHEET AS OF JUNE 30, 1986 
II 
I 
WITH COMPARATIVE TOTALS FOR JUNE 30, 1985 
I 
I 
I 
I 
I 
A S S E T S 
CURRENT ASSETS: 
Cash 
Grants receivable 
Accounts receivable 
Due from Murray State 
University 
:nven1tor'v, at lower of 
cost (first-in, first-
out) or market 
epaid expenses 
1 EQUIPMENT (Notes 1 and 2) 
I LIABILITIES AND FUND BALANCE 
CURRENT LIABILITIES: 
I 
I 
I 
Accounts payable and 
accrued liabilities 
COMMITMENTS AND CONTINGENCIES 
(NOTE 3) 
FUND BALANCES: 
: 1:::::::. '" plant 
I 
Operating 
Funds 
$ 93,020 
1,830 
2,450 
4,087 
--------
$101,387 
--------
$ 
--------
$101,387 
======== 
$ 6,105 
$ 6,105 
$ 95,282 
$ 95,282 
$101,387 
======== 
1 9 8 6 
$ 
Plant 
Fund 
--------
$ 
--------
$275,316 
--------
$275,316 
======== 
$ 
$ 
$ 
275,316 
$275,316 
$275,316 
======== 
Total 
$ 93,020 
1,830 
2,450 
4,087 
--------
$101,387 
--------
$275,316 
--------
$376,703 
======== 
$ 6,105 
$ 6,105 
$ 95,282 
275,316 
--------
$370,598 
--------
$376,703 
======== 
I The accompanying notes to financial statements are an integral part of this balance sheet. 
1985 
Total 
$ 41,681 
636 
833 
25,262 
705 
6,784 
$ 75,901 
$282,584 
$358,485 
======== 
$ 5,548 
$ 5,548 
$ 70,353 
282,584 
--------
$352,937 
--------
$358,485 
======== 
I 
I 
Page 1 of 2 
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WKMS-FM RADIO 
A PUBLIC TELECOMMUNICATIONS ENTITY 
OPERATED BY MURRAY STATE UNIVERSITY 
STATEMENT OF FINANCIAL ACTIVITY 
FOR THE YEAR ENDED JUNE 30, 1986 
WITH COMPARATIVE TOTALS FOR THE YEAR ENDED JUNE 30, 1985 
Operating 
Fund 
1 9 8 6 
Plant 
Fund Total 
I REVENUE AND SUPPORT 
I 
I 
I 
I 
I 
I 
I 
I 
Community service grants 
from Corp. for Public 
Broadcasting 
her Grants: 
Corp. for Public 
Broadcasting 
Kentucky Humanities Council 
appropriation from 
Murray State University 
Subscriptions and membership 
income 
Business and industry revenue 
Program guide revenue 
Miscellaneous revenue 
Underwriting 
Interest income 
Donated facilities and adminis-
trative support from Murray 
State University 
Donated property 
Services donated from outside 
sources 
Services of volunteers 
Total revenue and support 
$ 65,222 
436 
624 
157,242 
50,676 
2,378 
600 
704 
10,768 
754 
79,798 
2,065 
41,820 
23,701 
$436,788 
$ 
$ 
$ 65,222 
436 
624 
157,242 
50,676 
2,378 
600 
704 
10,768 
754 
79,798 
2,065 
41,820 
23,701 
$436,788 
:I 
I 
I 
The accompanying notes to financial statements 
are an integral part of this financial statement. 
1985 
Total 
$ 75,086 
489 
1,324 
170,294 
40,065 
8,573 
86,699 
2,569 
38,895 
14,056 
$438,050 
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WKMS-FM RADIO 
I A PUBLIC TELECOMMUNICATIONS ENTITY 
OPERATED BY MURRAY STATE UNIVERSITY 
STATEMENT OF FINANCIAL ACTIVITY 
FOR THE YEAR ENDED JUNE 30, 1986 
I 
II 
I 
WITH COMPARATIVE TOTALS FOR THE YEAR ENDED JUNE 30, 1985 
I 
I EXPENDITURES 
I 
I 
I 
I 
I 
I 
Program Services: 
Programming and production 
Broadcasting 
Program information 
ting Services: 
Management and general 
Fund-raising 
Underwriting and grant 
support 
Assistance paid to NPR (Note 3) 
Total expenditures 
Excess of revenue and 
Operating 
Fund 
$203,653 
34,003 
16,597 
$254,253 
$132,742 
8,060 
6,514 
$147,316 
$ 4,993 
$406,562 
support over expenditures $ 30,226 
I FUND BALANCE, beginning of year 
I 
Transfer of equipment to 
plant fund 
Retirements of Equipment 
., "'"""· .. , ., , ... 
I 
70,353 
(5,297) 
$ 95,282 
======== 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
1 9 8 6 
Plant 
Fund 
282,584 
5,297 
(12,565) 
$275,316 
======== 
Total 
--
$203,653 
34,003 
16,597 
--------
$254' 253 
--------
$132,742 
8,060 
6,514 
--------
$147,316 
--------
$ 4,993 
--------
$406,562 
--------
$ 30,226 
352,937 
(12,565) 
$370,598 
======== 
I 
I 
The accompanying notes to financial statements 
are an integral part of this financial statement. 
1985 
Total 
--
$181,959 
62,221 
14,430 
--------
$258,610 
--------
$121,182 
17,129 
--------
$138' 311 
--------
$ 9,678 
--------
$406,599 
--------
$ 31,451 
321,486 
$352,937 
======== 
WKMS-FM RADIO 
I A PUBLIC TELECOMMUNICATIONS ENTITY 
OPERATED BY MURRAY STATE UNIVERSITY 
I 
II 
I 
STATEMENT OF CHANGES IN FINANCIAL POSITION 
FOR THE YEAR ENDED JUNE 30, 1986 
WITH COMPARATIVE TOTALS FOR THE YEAR ENDED JUNE 30, 1985 
I 
I 
I 
I 
I 
I 
I 
I 
SOURCES OF CASH 
Cash provided by operations: 
Excess revenue and support 
over expenditures 
Total provided by operations 
sources: 
Changes in non-cash working 
capital items -
Decrease (increase) in: 
Grants receivable 
Due from Murray State 
University 
Prepaid expenses 
Increase (decrease) in 
accounts payable and 
accrued liabilities 
Total other sources 
Total sources of cash 
I USES OF CASH Additions to property 
and equipment 
I Increase (decrease) in: Accounts receivable Inventory 
I 
'
Transfer between funds 
Total uses of cash 
I Net increase in cash 
CASH, BEGINNING OF YEAR 
I CASH' END OF YEAR 
Operating 
Fund 
$30,226 
$30,226 
$ 636 
25,262 
2,697 
557 
$29,152 
$59,378 
$ 
997 
1,745 
5,297 
$ 8,039 
$51,339 
41 '681 
$93,020 
======= 
1 9 8 6 
Plant 
Fund 
$ 
$ 
$ 
$ 
$ 
$ 5,297 
(5,297) 
$ 
$ 
$ 
======= 
Total 
$30,226 
$30,226 
$ 636 
25,262 
2,697 
557 
-------
$29,152 
-------
$59,378 
-------
$ 5,297 
997 
1,745 
-------
$ 8,039 
-------
$51,339 
41,681 
-------
$93,020 
======= 
I 
The accompanying notes to financial statements 
are an integral part of this financial statement. 
1985 
Total 
$ 31,451 
$ 31,451 
$ 
(7,075) 
(1,497) 
(3,242) 
--------
$(11,814) 
--------
$ 
--------
$ 3,397 
1,469 
(947) 
--------
$ 3,919 
--------
$ 15,718 
25,963 
--------
$ 41,681 
======== 
II 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
., 
I 
I 
I 
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WKMS-FM RADIO 
A PUBLIC TELECOMMUNICATIONS ENTITY 
OPERATED BY MURRAY STATE UNIVERSITY 
NOTES TO FINANCIAL STATEMENTS 
(1) Summary of Significant Accounting Policies--
Organization-
WKMS-FM Radio (the Station) is operated by and receives support from 
Murray State University (MSU), Murray, Kentucky. Certain of the 
financial activities of the Station included in these financial state-
ments are recorded as a restricted fund in the financial records of MSU. 
The Station also receives support from Murray State University Foundation 
(the Foundation), a not-for-profit corporation affiliated with MSU. The 
Foundation was established as a fund raising organization and administers 
certain funds on behalf of MSU. The Foundation coordinates the receipt 
of contributions and proceeds from program sales and the disbursement of 
those receipts by the Station at no charge to the Station. Accordingly, 
these financial statements also include those accounts maintained by the 
Foundation on the Station's behalf. 
Fund Accounting-
The assets, liabilities and fund balances of the Station are reported in 
two self-balancing fund groups as follows: 
* 
* 
Operating funds include all resources that are available for support 
of the Station's operations. 
The plant fund includes resources invested in property and 
equipment. 
Revenue Recognition-
Contributions, pledges, and grants are recorded as revenue in the state-
ment of financial activity when a legally enforceable contract exists or 
funds are received, whichever is earlier. The portion of MSU's 
indirect costs attributable to the Station's operations and the value of 
space provided to the Station is included in the accompanying statement 
of activity as revenue and expenditures and is computed in accordance 
with guidelines furnished by the Corporation for Public Broadcasting. 
II 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
:I 
I 
I 
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In-kind contributions consist of any significant nonmonetary support 
received by the Station from external sources. In-kind contributions are 
recognized in the accompanying statement of financial activity as revenue 
and expenditure at estimated fair market value at the date of the gift. 
Propertv and Equipment-
Fixed assets are recorded at cost or, in the case of donated property, at 
their estimated fair market value at date of receipt. Consistent with 
the accounting policies of MSU no depreciation expense is recorded on 
radio station property and equipment. 
(2) Prior Year Financial Statements--
The financial information shown for 1985 in the accompanying financial 
statements is included to provide a basis for comparison with 1986 and 
presents summarized totals only. 
(3) Commitments and Contingencies--
On August 2, 1983, the Corporation for Public Broadcasting (CPB) and 
National Public Radio, Inc. (NPR) entered into an agreement whereby the 
CPB extended a line of credit to NPR. The Station and certain CPS-
qualified non-commercial educational radio stations agreed to guarantee 
the line of credit each year for a three-year period beginning in fiscal 
1984. 
The NPR drew funds on the line making repayments with the proceeds of 
special fees assessed to member stations including WKMS-FM. The debt 
payment to NPR shown on the accompanying statement of financial activity 
represents the Station's final special fee assessment under this arrange-
ment. On September 30, 1986 the NPR made its final payment to the CPB in 
satisfaction of the agreement and the line of credit was discontinued. 
.I 
... 
.... 
I 
•• 
I 
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ARTHUR ANDERSEN & Co. 
Mr. James E. Cofer 
Vice President, Finance 
and Administrative Services 
Murray State University 
Murray, Kentucky 40271 
Dear Mr. Cofer: 
~-R-
2300 1'-h~IDINOJl:ll TOWI!H 
LOUISVILLE GALLERIA 
LOUISVILLE, KENTUCKY 40202 
(502) 569-4160 
March 6, 1987 
This will confirm our understanding of the arrangements made with you covering 
the examination you wish us to make of the financial statements of Murray 
State University for the year ending June 30, 1987. 
Our work is to consist of an examination of the balance sheet at June 30, 1987 
and of the related statements of changes in fund balances and current funds 
revenues, expenditures, and other changes for the year then ending in 
accordance with generally accepted auditing standards, including such tests of 
the accounting records and su<;h other auditing procedures as we consider 
necessary to enable us .to express our opinion on the financial statements. 
Our examination is to include a review and evaluation of the existing system 
of internal accounting control to provide a basis for reliance thereon in 
determining the nature, timing, and extent of selective audit tests to be 
applied to recorded transactions and data for certain periods of the year. 
Primary reliarice for the prevention and detection of errors or irregularities 
must be placed on such system of internal accounting control because it is in 
constant operation and covers all periods and transactions. Such a system 
cannot eliminate, however, the possibility that errors or irregularities may 
occur. While there can be no guarantee that such errors or irregularities 
will be detected by us, we will plan our examination to search for errors or 
irregularities that would have a material effect on the fi~ancial statements. 
In addition to the work described above we will also perform the financial and 
compliance audits for Murray State University's Student Financial Aid 
Programs, Public Radio Station, and its Federal grants and contracts. 
Further, we will perform an examination of the University's compliance with 
the provisions of House Bill No. 622 and perform certain agreed upon 
procedures relating to the University's athletic programs as discussed in the 
NCAA Financial Audit Guidelines. This work will also be performed in 
accordance with generally accepted auditing standards, including such tests of 
the accounting records and such other auditing procedures as we consider 
necessary to enable us to express our opinion on these financial statements 
and programs. 
. 
' • I 
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• 
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Mr. James E •. Cofer 
- 2 - March 6, 1987 
Our fees for the examinations described above, including out-of-pocket I 
expenses will be as follows: 
University 
Student Financial ·.Aid 
A-llO 
Public Radio 
HB 622 
NCM Audit 
$34,285 
7. 775 
8,400 
2,820 
2,820 
3,400 
-------
$59,500 
======= 
Billings will be submitted on a monthly basis as our work progresses. Our I 
estimated charges contemplate that the University will furnish clerical 
assistance to the extent necessary. We will, of course, endeavor to keep our 
charges as :low as possible. If our actual fees and expenses are less than the 
amount anticipated, we will, of course, bill the lesser amount. 
We certainly appreciate this opportunity to be of service to Murray State 
University and assure you this work will receive our clo-se attention. 
TAE 
Copy to: Hr. David Whitmire 
Director of Accounting 
Hurray State University 
Very truly yours, 
I 
,• 
' . 
. . . 
I 
' 
I 
ARTHUR ANDERSEN & Co. 
RECE~VED 
MfN 2 1 "d7 
Vrt.:r "RD .·v~ ~11-lANCI: & 
ADMINISTRATIVE SERVICES 
Mr. James E. Cofer 
Vice President Finance and 
Administrative Services 
Murray State University 
Sparks Hall 
Murray, Kentucky 42071 
Dear Mr. Cofer: 
__ ,... 
·2300 ME!O!SGER TO"'ER 
LOUISVILLE GALLERIA 
LOUISVILLE, KENTUCKY 40202 
(502) 589·4!60 
May 22, 1987 
We appreciate the opportunity to work with you in the implementation of your 
recently acquired Payroll/Personnel software. We believe we can assist you in 
managing this implementation effort. 
Scope and Objectives 
The overall objective of this project is to assist your staff in the 
implementation of the CONDATA payroll/personnel software. Specifically, the 
objectives of this project would be to: 
0 
0 
0 
0 
Finalize Hurray State's information requirements in the Payroll/Perso,nnel 
area, 
--Determine if the CONDATA software meets these requirements and identify 
modifications, where necessary, 
Develop an action plan for implementing the Payroll/Personnel application, 
and 
Install the new system into the production environment. 
Project Approach 
We view the implementation of the Payroll/Personnel system as a two-phased 
process. During the first phase we would interview key user personnel to 
confirm the functional requirements of the Payroll/Personnel application and 
the ability of the CONDATA software to address these requirements. 
We would then identify and document the required software modifications and 
interfaces to other applications. A plan for implementing the 
Payroll/Personnel software would then be developed, outlining the projected 
level of effort, timeframe and cost. 
. . 
. · . 
ARTHUR ANDERSEN & Co. 
Mr .. James Cofer 
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The end of the first phase· would provide a management review checkpoint. The I 
second phase of the Payroll/Personnel project would implement the plan 
developed in the first phase. 
Our approach to this project is outlined graphically 
explained in detail in the work plan in Exhibit III. 
major tasks to be completed and the amount of effort 
project. 
in Exhibits I and II and 
These exhibits define· the 
required to complete the 
Project Deliverables 
At the completion of Phase I, we would present our implementation 
recommendations to you. This presentation would include: 
0 
0 
0 
A log of issues documented during our interviews with MIS and user 
personnel which will need to be addressed during the implementation phase 
of the project. 
A description of the interfaces and software modifications necessary for 
the software to address your business requirements. 
An implementation plan outlining the projected level of effort, timeframe 
and cost necessary to implement the payroll/personnel software. 
At the completion of Phase II, Murray State would have: 
0 An operational Payroll/Personnel system 
0 Trained users, and 
0 
User manuals that describe how University personnel should use the system. 
Project Organization and Staffing 
We propose a joint project team of Murray State and Arthur Andersen & Co. staff 
participate in the implementation of the Payroll/Personnel software. We 
understand Murray State will assign the following: 
0 
0 
George Stockton, Director of Personnel Services, to coordinate interviews 
and provide payroll/personnel system functional guidance. 
I 
0 
David Whitmire, Director of Accounting and Financial Services, to provide 
financial system functional guidance. 
Al Choate, Senior Accountant, to assist with detailed project tasks. I 
0 
Debra Wagoner, Payroll Accountant,_ to assist with detailed project tasks. 
.• 
.. · 
I 
' 
I 
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0 
0 
Neil Patterson, Administrative Systems Analyst, to coordinate HIS-related 
project tasks. 
Ronnie Ragsdale, Programmer Analyst, to assist with detailed MIS - related 
project tasks. 
In addition, Arthur Andersen & Co. plans to assign the following personnel: 
0 
0 
0 
0 
Al Cambridge, a partner in our Cincinnati office, to have overall 
responsibility for the successful completion of this project. 
F. Edwin Harbach, a manager in our Cincinnati office to coordinate and 
provide project direction. 
John Craig, a manager in. our Cincinnati office to handle day-to-day 
project tasks. 
Mary Beth Ladd, a staff analyst to assist with day-to-day project tasks. 
Arthur Andersen & Co. may also assign additional staff, as required. 
Professional Fees 
Our quoted fees represent our best possible estimate based on the work program 
provided as Exhibit III. 
Based on the proposed staffing' and our estimated levels of effort, we 
anticipate our fees for Phase I would be approximately $22,000, plus 
out-of-pocket expenses. As output from Phase I, we would provide you an 
estimated of our fees for Phase II. · 
Our fees vary based on the standard hourly per diem rates of the personnel 
assigned. Should Murray State's participation increase sufficiently to allow a 
reduction in our involvement (or should our estimate be too high) our fees 
would be correspondingly reduced; conversely, should you elect to increase our 
participation, our fees may be greater. 
We anticipate that Phase I would require four to six weeks to complete and 
could be performed concurrently with the Financial Systems Review project. 
'· 
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* * * * * * * * * * * -* * * 
We appreciate the opportunity to present this proposal to Murray State. If you I 
have any questions regarding this proposal, please feel free to call Al 
Cambridge or F. Edwin Harbach at (513) 381-6900. 
a..,uly .yours, _:; ~U?~~ ze; 
I 
-
I 
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MURRAY STATE UNIVERSITY 
PAYROLL/PERSONNEL IMPLEMENTATION 
WORK PROGRAM - PHASE I 
DESCRIPTION 
ORGANIZATION 
Finalize scope and objectives 
Arrange project Staffing 
Arrange logistics 
Finalize project deliverables 
Finalize work program 
Establish project control system 
II. CONFIRM AND DESIGN 
III. 
IV. 
Review present system 
Identify functional requirements 
Evaluate package features 
Define application flow 
Define modification approach 
Design interfaces & modifications 
Define resource requirements 
Identify and resolve key design issues 
CONVERSION PLANNING 
Define conversion approach 
Define conversion files 
Define conversion processes -'-
Define conversion resource requirements 
Develop installation plan 
Establish personnel requirements 
COST ANALYSIS 
Estimate one-time installation costs 
Estimate on-going costs 
Summarize cost analysis 
EXHIBIT III 
EST. wORKDAYS 
3 
10 
4 
4 
v. MANAGEMENT REVIEW AND APPROVAL . 3 
Summarize results of previous activities 
Draft discussion outline 
Present findings 
Obtain approval 
TOTAL 24 
I 
' 
I 
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ARTHUR ANDERSEN & Co. 
Hr. James E. Cofer 
Vice President Finance and 
Administrative Services 
Hurray State University 
Sparks Hall 
Hurray, Kentucky 42071 
Dear Hr. Cofer: 
425 \VALSt:T STREET 
Ct!-lCIN:-.iATI, OHIO 45202 
(513) :)81·6900 
December 16, 1986 
We are excited about the opportunity to work with you on the review of your 
current financial systems. We believe we can assist you in improving the 
systems and procedures in the financial area. 
Understanding of Your Needs 
We understand that Murray State currently uses Information Associates, Inc. 
(IAI) software to meet many of your financial system needs. The Financial 
Accounting System (FAS), and Billing and Receivables System (BRS), are both 
Information Associates packages; Other financial systems which feed FAS, such 
as accounts payable, -have been developed in-house. Murray State has also 
decided to install a new payroll/personnel system bas.ed upon Condata software. 
Based upon our reviews as part of this year's audit and discussions with Jim 
DeBoer and David Whitmire, we are convinced that your financial systems are not 
operating as they should. The lack of easily accessible information often 
causes your staff to spend large amounts of time compiling and summarizing 
data. For example, your staff spends between 300 and 400 hours to assemble a 
quarterly financial report. The BRS/FAS system interface is also not working 
correctly, resulting in incorrect financial information being passed to FAS. 
Reconciliation of cash within the system has also become an almost impossible 
task. 
We agree with you that ~!urray State has three possible solutions to your 
financial systems problems: 1) "salvage" your existing IAI based system by 
fixing the current problems, 2) upgrade to the latest version of the IAI 
software (FRS), or 3) select and install an entirely new financial software 
solution. We would like to assist you in the determination of which solution 
is the right one for you. 
' 0 
ARTHUR ANDERSEN & Co. 
~lr. James Cofer -2- December 16, 1986 
You have raised a number of questions. which need to be answered before Murray 
State can decide which of the three solutions to pursue. Can the existing FAS I 
system be salvaged and at what cost? Is application software available for 
supporting systems such as accounts payables, purchasing, etc., which will 
easily interface with FAS? Does FRS better meet Hurray State's information 
requirements? Are knowledgeable personnel available who could assist Hurray 
State in the implementation of an upgrade to FRS? Is FAS/FRS the right 
financial software for Murray State? If not, which other available software 
packages are a better fit? 
We realize that choosing and 
significant period of time. 
of improvements in existing 
the interim. 
installing 
Based upon 
procedures, 
a financial system would require a 
our review to date, we believe a number 
forms and work flows could be made in 
The purpose of our proposed review of your existing financial systems would be 
to find answers to these questions listed above and suggest: 1) short-term 
measures which could be implemented to improve current financial procedures 
and, 2) which of the three long-term solutions would be right for you. 
Why AA&Co.? 
Reducing risk in completing projects using consultants can be accomplished 
provided the right skills are present. We believe the following skills and 
experience would provide the best value to Murray State and reduce your level 
of risk: 
We Understand Your Financial Procedures 
You have been working with our auditors during the past several months in a 
review of your financial procedures and controls. They would be able to 
provide us with insight into your financial procedures and a summary of their 
findings. The elimination of a significant amount of the "front-end" work 
required to understand your operating environment would enable us to more 
quickly progress to our analysis of alternative solutions to your problem. 
We Have Extensive Knowledge of Financial Software 
Arthur Andersen & Co. is a worldwide organization with experienced personnel in 
' 
all types of business systems applications. Financial systems experts with 
extensive knowledge of financial software packages are only a phone call away. 
Professionals such as these would be available t6 provide insight into both IAI I 
software and other available financial software which may meet your needs. 
Arthur Andersen has recently assisted in the installation of IAI financial 
software at both Oberlin College and Wayne State University. 
' . 
I 
I 
ARTHUR ANDERSEN & Co. 
Mr. :James Cofer -3- December 16, 1986 
We Combine Technical and Business Skills 
As you have seen, the successful implementation of a system requires both a 
knowledge of the business the system is designed to support and the technical 
knowledge of the systems operating environment. One skill without the other is 
of little use; a successful system implementation requires both. 
We believe we bring a unique combination of information technology and business 
skills to each project. Through our audit relationship, we have developed a 
good understanding of Murray State: your management, your procedures, your 
business objectives. We believe that this business knowledge, in combination 
with the technical skills of our Management Information Consulting staff, would 
allow us to better address Murray State's financial system difficulties • 
. __ r 
Scope and Objectives 
The overall objective of this project is to study the current financial systems 
and to determine whether or not FAS is the best financial software solution for 
Murray State. In order to answer that question, we must address the following 
objectives: 
0 
0 
0 
0 
Determine required improvements in existing procedures and controls 
Determine current and future financial information needs 
Determine whether or 'not the current system can be upgraded to meet 
these information needs 
.· 
Determine whether or not a different-product could better meet Murray 
State's needs. 
This project would include analysis of the FAS, BRS, and Accounts Payable 
systems. Since all indications point to these systems as the most troublesome, 
limiting the study to an analysis of these three seems appropriate. Other 
financial systems (inventory, fixed assets, payroll/personnel) have either not 
been identified as problem areas, or in the case of payroll/personnel, current 
problems have been addressed by the recent purchase of new software. All 
student development and academic systems would also be outside the scope of our 
study. 
Should we recommend that Murray State purchase new financial software to 
replace FAS, we would provide you with a limited (2-3) number of financial 
software alternatives. 
ARTHUR ANDERSEN & Co. 
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Project Approach 
The primary purpose of our study would be to address the questions you have 
raised concerning the future of your financial systems. We would be talking to 
key users of your systems in an effort to determine: 1) their current 
understanding and use of the systems; and 2) their current and future financial 
information requirements. Input from your users would aid us in determining 
what the best long-term financial system solution is for you. 
Our proposed work plan (Exhibit I) describes in detail our suggested approach 
to this project. 
Project Deliverables 
At the completion of this project we would present our findings to you. This 
presentation would include: 
Suggestions for short term revisions to forms, procedures, etc. 
Analysis of long term alternatives considered 
Suggested approach for proceeding. 
Project Team Staffing 
In order to benefit from your knowledge of the environment under study, the 
normal Arthur Andersen & Co. approach to projects is to request client 
personnel be available to participate as part of the project team. As a 
result, we propose the project team to review~l:he. Murray State financial 
systems be composed of the following: 
0 
0 
0 
0 
David Whitmire, Director of Accounting and Financial Services at 
Murray State, to coordinate interviews and provide financial system 
functional guidance. 
Jerry Von Deylen, a partner in our Louisville office, to have overall 
responsibility for the successful completion of the project. 
F. Edwin Harbach, a manager in our Cincinnati office, to coordinate 
and provide project direction. 
Arthur Andersen & Co. Senior Analyst, to handle day-to-day project 
tasks. 
I 
I 
I 
' . 
.. 
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Professional Fees 
Our quoted fees represent our best possible estimate based on the work program 
provided as Exhibit I. 
Based on the proposed ··staffing and our estimated levels of effort, we 
anticipate our fees would be approximately $28,000, plus out-of-pocket 
expenses. 
Our fees vary based on the standard hourly per diem rates of the personnel 
assigned. Should Murray State's participation increase sufficiently to allow a 
reduction in our involvement (or should our estimate be too high) our fees 
would be correspondingly reduced; conversely, should you elect to increase our 
participation, our fees may ~e. greater. ·-· 
We anticipate the project would require four to six weeks to complete. 
* * * * * * * * * * * * * * 
We appreciate the opportunity to present this proposal to Murray State. If you 
have any questions regarding this proposal, please feel free to call Jerry Von 
Deylen at (502)589-4160 or F. Edwin Harbach at (513)381-6900. 
V ~ruly yours, -~ 
?~/ // 7 ~~ ;.QUi£~ )({ 
t 
I 
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MURRAY STATE UNIVERSITY 
FINANCIAL SYSTEMS REVIEW 
WORK PROGRAM 
DESCRIPTION EST. WORKDAYS 
I. ORGANIZATION 
A. Finalize ~cope and objectives 
B. Arrangement project staffing 
C. Arrange logistics 
D. Finalize project deliverables 
E. Finalize work program 
F. Establish project control system 
II. REVIEW EXISTING SYSTEMS 
A. Identify existing financial systems 
B. Review financial systems from technical 
perspective with DP personnel 
C. Reyiew financial systems from accounting 
perspective including policies, proce-
dures, forms, etc. 
D. Identify areas for possible short term 
improvements 
E. Summarize findings 
III. DETERMINE INFORMATION REQUIREMENTS 
A. Determine common university financial 
system requirements 
B. Develop interview schedule 
C. Prepare for interviews 
D. Conduct interviews 
E. Summarize findings 
IV. EVALUATE ALTERNATIVE SOLUTIONS 
A. Identify practical alternatives 
0 
0 
0 
Keep existing FAS software 
Upgrade to FRS software 
Choose new software 
3 
7 
4 
5 
EXHIBIT I 
( . 
-2-
EST. WORKDAYS DESCRIPTION 
• 
B. Identify best available software in .. 
marketplace 
c. Compare alternatives to information 
requirements previously identified I D. Summarize findings v. ESTIMATE COSTS OF ALTERNATIVE SOLUTIONS 4 
A. Estimate one-time installation costs B. Estimate on-going costs 
c. Summarize cost analysis 
VI. PRESENT FINDINGS TO MANAGEMENT 3 
A. Summarize results of previous 
activities 
B. Draft discussion outline 
c. Present findings .•.. -'f'"· 
TOTAL 26 
·-
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Murray State University has three primary missions: teaching, 
research, and service. Externally funded projects (Grants and 
Contracts) contribute significantly to these missions, especially to 
research and service. Efforts on the part of faculty and staff for 
obtaining external funding are encouraged and supported by the 
University. 
It should be noted that grants and contracts which use Murray State 
University personnel, equipment, or facilities are accepted in the name 
of the University. Individual faculty or staff members may not apply 
for or accept grants or contracts in the name of the University. The 
President is the only University official authorized to approve 
proposals for submission to potential sponsors, accept grants, or sign 
contracts on behalf of the University. 
The most common source of funds for these research projects is the 
federal government. The Office of Management and Budget (OMB) circulars 
A-21 ("Cost Principles for College and Universities") and A-110 
( "Financi a 1 Management System Requirements for Recipients of Fed era 1 
Funds") require that recipients of federally funded projects establish 
certain policies and procedures to be applied consistently to a·,l funds 
(federal, state, local, and private) of the University. These pol1c1es 
and procedures relate to personnel costs, procurement of goods and. 
services, accounting policies and practices, trayel, and other matters. 
Upon accepting federal grant or contract dollars the recipient 
institution must establish a Financial Management system that controls 
the receipt and expenditure of all funds similarly. Accepting this 
condition means that the institut1on will be unable to establish 
separate accounting procedures or practices for funds derived from 
different so~rces. 
Although the following policies and procedures are designed for the 
specific purpose of complying with OMB A-21 and 0~18 A-110 and they must 
be adhered to consistently, they also represent sound personnel and 
administrative procedures. These procedures have been a part of higher 
education administration at most colleges since the inception of 
OMB A-110 and A-21 almost a decade ago. Therefore, these policies and 
procedures will receive University-wide application. 
Any questions or requests for necessary forms should be directed to 
the Office of Grants Development or to the Grants and Contracts 
Accountant (Office of Accounting and Financial Services). 
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I. ADMINISTRATIVE RESPONSIBILITY 
Certain administrative responsibilities are necessary in the proper 
conduct of the daily activities of grant- and contract administration. 
A. DIRECTOR, OFFICE OF GRANTS DEVELOPMENT 
The Vice President for Academic Affairs has assigned certain 
responsibilities to the Director, Office of Grants Development. It 
shall be the duty of the Director to: maintain a current library of 
potential funding sources and other information related to externally 
funded projects; coordinate the preparation and submission of proposals 
(formal offers to provide services); negotiate grant and contract 
awards; insure the timely completion and submission of interim and final 
technical reports; continually monitor the grant or contract activity; 
and maintain appropriate communications with sponsoring agencies. 
B. DIRECTOR, OFFICE OF ACCOUNTING AND FINANCIAL SERVICES 
The Vice President for Finance and Administrative Services has 
assigned certain administrative responsibilities to the Director, 
Office of Accounting and Financial Services. It shall be the 
responsibility of the Director to: maintain a library of current 
federal, state and university policies and regulations concerning 
allowable costs, cost sharing requirements and other fiscal matters 
related to externally funded projects; review proposal budgets; 
establish accounts and operating budgets in the University accounting 
system; review budget revisions on sponsored projects for compliance 
with sponsor and University requirements; submit all fiscal reports 
(interim and final); review all disbursements of funds from externally 
funded projects for availability of funds; ensure compliance with 
sponsor guidelines and requirements; and maintain.appropriate 
communications with sponsoring agencies. 
C. DEPARTMENT CHAIR, DEAN, DIRECTOR 
It is the responsibility of the Dean and Department Chair, or 
Director to determine: the feasibility of the project, whether the scope 
of work is within the capability of the Department and the College, and 
the amount and source of in-kind contributions. 
D. PROJECT DIRECTOR 
It is the responsibility of the proposal writer or Project Director 
to: notify the Department Chair and Dean of intent to write the proposal 
and obtain their approval; notify the Office of Grants Development of 
intent to write the proposal, giving title, funding agency, amount of 
request, matching requirements and submission deadline; obtain a 
commitment for the required matching funds; coordinate and monitor the 
entire proposal process with the Office of Grants Development in order 
to meet submission deadlines (normally, five (5) working days after it 
leaves the Project Director to route a proposal); and act as budget 
manager for the grant, until the close-out procedure is complete. 
II. PROPOSALS 
(Offers to Provide Services) 
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' Proposals intended to be sent off campus, to any external funding agency, must be developed through the coordinated efforts of the I 
proposal writer, Department Chair, College Dean, Office of Grants 
Development and Office of Accounting and Financial Services. . 
A. PROJECT DESCRIPTION 
All formal proposals should include a narrative or project 
description which includes the need, significance, impact, objective and 
procedure of the project; the qualifications of the University, College, 
Department and Principal Investigator/Project Director (PI/PD) to carry 
out the project; thorough documentation of proposed in-kind 
contributions; detailed explanation of how all requested budgeted 
line-items will be expended; and the evaluation process during and upon 
completion of the project. 
B. PROJECT BUDGET 
All formal proposals must include, for internal review, a line-item 
budget reflecting sources of funds {sponsor, University or others) 
whether required by the potential sponsor or not. All direct costs not 
requested from the sponsor will normally be borne by the PI/PD's 
Department or College. (See Attachment I) 
. 
If the proposal includes creation of a new position, formal 
approval of the proposed position is not required for internal review of 
the proposal; but approval of the position is subject to review and 
approval as stated in Part III., A. 
In some cases it is advisable to prepare two budgets; a formal 
proposal budget and a budget for internal review purposes. These 
budgets should be reconciled and any significant or unusual items should 
be explained. Proposal budgets for internal review must include 100% of 
the project costs (direct and indirect), regardless of the amount of 
support requested from the sponsor. 
All proposed budgets will include full indirect costs: 
(1) at the rate negotiated between the University and the 
Department for Health and Human Services, or 
{2) 50% of the rate negotiated between the University and the DHHS if the Sponsor is: 
1. The Commonwealth of Kentucky 
2. Local Government Entity within the State of Kentucky 
(3) at the maximum rate allowable by the potential sponsor, if 
less than (1) or (2) above. 
I 
I 
I 
I 
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Because of the cooperative relationship between the Corrmonwealth of 
Kentucky and its local government entities, there is some basis to not 
request full cost from these sponsors;- These sponsors should be 
informed of the full costs on projects and that requests for funding 
include 100% of direct costs, plus 50% of the indirect cost rate in (1), 
above. The balance of the indirect cost rate will be shown as in-kind 
contribution by .the University. 
Project budgets will not be approved for overload payment unless 
they include full overhead as defined in the two preceding paragraphs. 
Proposal budgets submitted to the sponsoring agency should not 
include in-kind contributions, unless required by the agency. 
C. IN-KIND CONTRIBUTIONS 
Most proposals to federal government agencies wil1 require in-kind 
contributions; however, except for mandatory in-kind contributions, 
federal sponsors should be expected to pay all costs (direct and 
indirect, as stated above). Sources for all in-kind contributions 
funds included in a proposal must be identified by the specific 
University source. 
Occasionally, proposal writers ~ecome aware that certain agencies, 
while not requiring in-kind contributions, will review proposals 
containing voluntary in-kind contributions more favorably; however, 
when these are shown on the formal proposal budget submitted to the 
sponsor, they become a required match and will be treated the same as 
mandatory in-kind contributions. Proposal writers are encouraged to 
check with the Office of Grants Development or the Grants and Contracts 
Accountant before developing a budget showing voluntary in-kind 
contributions. 
D. INTERNAL ROUTING 
All proposals to provide research, instructional service, or other. 
services generally provided by the University to third parties must be 
routed through the University using the MSU internal Grant Proposal 
Routing Form. Grant Proposal Routing Forms may be obtained from the 
Office of Grants Development. (See Attachment II) 
The proposal must be reviewed and approved by the author's 
Department Chair, Dean or Non-academic Administrative Director, Director 
of Grants Development, Vice President for the appropriate area, Grants 
and Contracts Officer in the Office of Accounting and Financial 
Services, Vice President for Finance and Administrative Services, and 
the President. 
By signing the t~SU internal Grant Proposal Routing Form, Department 
Chairs, Deans or Non-academic Administrative Directors and the Vice 
President for the area give complete approval; assume appropriate 
responsibility; attest to the technical merits of the proposed work and 
Proposals (Continued) 
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the ability of the faculty member to perform the task; assure the 
University's upper-level management that existing equipment, facilities 
and services are adequate for the proposed scope of work; and that no 
additional funding equipment, space, or facilities will be required, I 
unless specifically· noted and attached to the proposal. (Questions 
relative to this policy will be resolved by the Vice President for the 
appropriate area). 
The Director of the Office of Grants Development, in signing the 
proposal routing form, attests that the proposal meets at least the 
minimum requirements of the potential sponsor and that the budget 
contained in the proposal, and any budget for internal review only are 
presented in a manner that will facilitate adequate review by senior 
administrative officials. In addition, he attests that the personnel 
costs included in the budget are in accordance with the University's 
personnel policies and guidelines and that all other expenditures can be 
made within the University purchasing and procurement guidelines. 
All grants and contracts will comply with all regulations related 
to hazardous waste, use of human subjects, use of animal subjects, 
genetic research, and security of material sensitive to national 
security and security clearances that may apply to the proposed project. 
The Director of the Office of Grants Development will provide assistance 
in implementing and maintaining any required compliances. 
The Grants and Contracts Accountant and the Vice President for 
Finance and Administrative Services, in signing, indicate that the 
proposal budget is in agreement with general University budgeting 
guidelines and that all .financial obligations contained in the proposal 
can be discharged within the University personnel, purchasing and 
procurement guidelines and policies. 
I 
.• 
I 
I 
I 
III. PROJECT ADMINISTRATION 
A. ESTABLISHING BUDGETS . 
lGEN:Ol:Ol 
Proposed (6-22-87) 
Page 7 of 26 
All funds received from external funding agencies and all funds 
offered as in-kind contributions by the University toward grant and 
contract activities must be budgeted from identifiable sources and 
accounted for by the University. 
A formal budget with specific account numbers will be established 
for each grant or contract upon receipt of a fully executed (signed by 
all parties) copy of the agreement. The budget for the project will be 
the budget approved by the sponsor, provided there are no significant 
changes from the proposed budget submitted by the University. In the 
event a budget is significantly changed by a sponsor, the proposal will 
be routed to all appropriate University officials for review as if it 
were a new proposal. Significance in these cases will be determined by 
the Director of the Office of Grants Development and the Grants and 
Contracts Accountant in Accounting and Financial Services. 
If the project proposal includes creation of a new position, after 
notification that the project will be funded, the PI/PD. will write a job 
description, including qualifications, job title and salary range. The 
Director, Office of Personnel Services will determine whether the 
position is to be categorized as exempt or non-exempt. If the position 
is determined to be non-exempt, the Per~onnel Director will have final 
approval for establishing the salary rate and position title; if exempt, 
the Personnel Director will make recommendation to the appropriate Vice 
President, who will have final approval for these matters. 
In-kind contributions may be made from University sources or third 
parties. The commitment of these funds, whether. University dollars or 
third party, must be made in writing before acceptance of the award. 
Regardless of the source, they must be budgeted and accounted for in the 
same way. 
The University budgets broad categories of funds into one of five 
Ledgers. Almost all funds paid directly to the University from external 
sources are accounted for through Ledger 5 and have an account number 
beginning with a 5 (5-00000-0000). The source of all Ledger 5 accounts 
is external agencies. In-kind contributions provided by the University 
are accounted for through Ledger 2 (2-00000-0000). 
B. EARLY PROJECT START-UP 
No expenditures, purchase orders, requisitions, or personne 1 
actions should be initiated before a fully executed agreement is 
received and a formal budget and account number are established. 
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Project Administration (Continued) 
B. EARLY PROJECT START-UP (Continued) 
On rare occasions when an individual must begin activity on a 
sponsored program before a fully executed agreement is received, 
justifiable need must be demonstrated. The host Department Chair, Dean I 
and Vice President must concur, and agree in writing to absorb, from 
existing budgets, all expenditures which may be disallowed upon receipt 
of the fully executed agreement, or in the event the proposal is not 
funded. Upon receipt of the above- commitments the Grants and Contracts 
Accountant will assign ac account number and establish a budget.These 
requests will be routed through the Office of Grants Development. 
C. UNALLOWABLE EXPENDITURES 
Any expenditures or obligations that do not comply with the grant 
or contract guidelines or that are otherwise disallowed, will be charged 
to the host Department. 
D. REBUDGETI NG 
After a program or project has been initiated, it is sometimes 
necessary or desirable to process budget revisions. The PI/PD is 
responsible for determining and initiating these revisions. All 
revisions should be reviewed by the appropriate Department Chair, Dean, 
Director of Grants Development, Vice President, and by the Grants and 
Contracts Accountant. The Grants and Contracts Accountant will review 
the revisions for compliance and allowability of the revision by the 
sponsor. If sponsor approval is required for a budget revision, it is 
the PI/PO' s responsi bi 1 ity to obtain such approva 1. 
E. INTERNAL REALLOCATION OF INDIRECT COST MONIES 
Actual indirect cost recoveries from sponsors will be allocated as 
follows: 25% to the college of the host department and will be under 
the Dean's or Administrative Director's control; 40% to the Vice 
President of the host department; and 35% of the general fund of the 
University to offset some of the general overhead cost of the 
University. Any unexpended budget allocations in the first two 
instances above will normally be carried forward subject to review and 
approval by the Vice President for Finance and Administrative Services. 
Academic and administrative units receiving monies from the 
recovery of indirect costs should use those funds primarily for the 
purpose of advancing the research capability of the college or 
department, faculty development, equipment purchases, and other non-
recurring expenses. 
The Vice Presidents should use indirect cost recovery monies for 
the promotion and advancement of research efforts, mandatory in-kind 
contributions, proposal preparation, and other proposal generating 
activities. 
I 
I 
I 
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The Office of Accounting and Financial Services is the~ 
department on campus authorized to submit fiscal reports to sponsors. 
All interim reports will be filed as required, based on actual cash 
expenditures. PI/PDs will be given the opportunity to review final 
fiscal reports before submission. PI/PDs will receive copies of all 
fiscal reports for their files. 
G. PROCUREMENT 
All funds derived from external sources are deposited in the 
central accounting system of the University. Upon acceptance of a .grant 
or contract by the University, all internal procedures regarding 
purchasing become effective. All purchases will be made in accordance 
with established University policies and procedures. 
H. COMPENSATION FOR PERSONAL SERVICES 
The following summary explains the procedures that must be followed 
when being compensated for personal services on grants and contracts 
awarded to MSU. 
1. Released Time 
It is the policy of the University that, when feasible and 
appropriate, faculty with grants or contracts will be given released 
time (as specified in each grant or contract) to perform the agreed upon 
amount of work. Released time funds will be made available to the host 
College, with the Dean being responsible for the appropriate utilization 
of these funds. 
2. Personnel Action 
A notice of Personnel Action (PA) form is needed for any released 
time from grant and contract funds. This action is a before-the-event 
authorization for salaries and wages that are a part of an employee's 
regularly assigned duties (normal workload) to enable the Grants and 
Contracts Accountant to charge the correct account(s) in which effort is 
expected to be directed. It is the responsibility of the PI/PO to 
initiate these PAs. 
3. Time and Effort 
All salary and wage charges to sponsored projects accounts, 
including cost-sharing, require an "after-the-fact" certification. This 
certification is a requirement of OMB A-21. The University has 
developed a system of Personnel Activity Reporting commonly called Time 
and Effort Reporting to fulfill this requirement. It is the 
responsibility of the PI/PO to see that these reports are timely filed. 
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Time and Effort Reports discussed in this section relate to the 
regularly assigned duties (normal workload) for faculty and exempt staff 
only. After-the-fact certification of effort for extra compensation is I 
discussed in another section of this document. 
All individuals employed on a grant/contract are required to 
complete a Time and Effort Report on a monthly basis, except as noted in 
the following paragraph. This record is to reflect the distribution of 
effort expended on each activity for the month, regardless if a check is 
written for the work done that month. This is not only to confirm the 
portion of service performed in which compensation is to be provided 
directly from grant/contract funds, but also those services applicable 
to grants as University in-kind contributions. Each activity directed 
towards a grant/contract, as shown in the approved budget, must be 
reflected on a Time and Effort Report. 
These Time and Effort Reports are not required from non-exempt 
staff who are paid directly from grant funds. The employee's time card 
must be submitted for time on the grant and will be paid from that 
account and will provide the necessary after-the-fact certification. 
Time and Effort Reports are to be completed and mailed to the 
Grants and Contracts Accountant by the lOth of each following month. 
Failure to meet this date may resu 1t in "departmental accounts absorbing 
unallowable expenditures. Salaries and wages without adequate 
documentation are unallowable expenditures according to OMB A-21 
paragraph J.6.c. Also, Time and Effort Reports not submitted on a 
timely basis are rather meaningless and will not be considered adequate 
documentation of· effort devoted to a specific project. Delinquent Time 
and Effort Reports will be turned over to the Dean's. Office. 
All employees should report only the percentage of time worked 
on a grant or contract for a particular month, regardless if pay 
received was for more than a month. The employee and his/her immediate 
supervisor or a responsible official with first-hand knowledge of the 
work performed must certify that the distribution of effort, as 
indicated on the Time and Effort Reports, is reasonable and accurate and 
that the work has been satisfactorily done. Reports are not valid 
without these two signatures. 
The following definitions relate to Time and Effort reports: 
a. De artment Teachin Res onsibilities I 
This classificat1on inc u es teac 1ng an training activities whether 
they are offered for credits toward a degree or certificate or on a 
non-credit basis, and whether they are offered through regular academic 
departments or separate divisions such as summer school divisions or an 
extension division. This classification also includes Departmental 
Research. Departmental research means all research and development 
activities that are not separately budgeted and accounted for. 
I 
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b. Organized Research 
Organized research means all research and development activities of an 
institution that are separately budgeted and accounted for. It includes 
research and development activities that are sponsored by Federal 
and non-Federal agencies and organizations as well as those separately 
budgeted by an institution under an internal allocation of institutional 
funds. It also includes, mandatory in-kind contributions for research 
and development on grants and contracts. 
c. Academic Department Administration: 
Activities incurred for administrative and supporting services that 
benefit common or joint departmental activities or objectives in 
academic Deans' offices, academic Departments and divisions, and 
organized research institutes, study centers, and research centers. 
d. General University Administration: 
Activity for the general executive and administrative offices of 
educational institutions and other expenses of a general character which 
do not relate solely to any major function of the institution; i.e., 
solely to (1) instruction, (2) organized research, (3) other sponsored 
activities or (4) other institutional activities. 
e. Other Institutional Activitie~: 
All other activities which do not fit into above categories. The 
activity must be specified. 
I. RATE OF PAY 
This section specifies how rates of pay fo~ work performed on 
grants and contracts are determined. 
1. Rate of Pay I Non-Exempt Staff 
The rate of pay non-exempt staff receive for work performed on 
sponsored programs will follow the federal wage and hour law. 
Specifically, the individual will be paid at his/her regular hourly pay 
rate for the first 40 hours worked each week and will be paid at a ra~e 
of 1 and 1/2 times his/her regular pay rate for all hours over 40. 
On rare occasions when a non-exempt employee is doing work which 
significantly differs from his/her normal duties, the PI/PD will write a 
job description for the additional duties, including rate of pay. The 
Director, Office of Personnel Services will have final approval of the 
additional duti~s and rate. 
2. Rate of Pay I Exempt Staff 
In keeping with OMB A-21, an exempt employee will not be paid at a 
higher rate for work performed on externally sponsored activities than 
he/she is paid for regular workload. Extra pay rate for faculty and 
exempt staff will be calculated as follows: 
Proposed 
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Monthly Rate of Pay 
Academic year salary divided by ten (10). 
Daily Rate of Pay 
Monthly rate divided by 21.75 (Average number of work days in 
a month). 
Hourly Rate of Pay 
Daily rate divided by 7.5 (Normal MSU workday). 
b. Fiscal Year Faculty and Exempt Staff 
Monthly Rate of Pay 
Fiscal year salary divided by twelve (12). · 
Daily Rate of Pay 
Monthly rate divided by 21.75. 
Hourly Rate of Pay 
Daily rate divided by 7.5. 
J. CRITERIA FOR RECEIVING OVERLOAD PAYMENTS 
• 
1. Overload may be paid~ when all of the following requirements are 
met: 
a. If to be paid from sponsored funds, overload payment will only 
be paid if the project includes recovery of full indirect costs, as 
defined in this policy. 
b. No qualified person is available to perform the work as part of 
a full or normal workload. 
c. The work is done in addition to a full workload and cannot be . 
done as a part of a full or normal workload. 
d. The additional work will not interfere with the performance of 
regularly assigned teaching, research, service, administrative, or other 
duties. 
e. If to be paid from sponsored funds, sponsor approval is 
required; approval may be shown in the grant agreement or subsequent 
approval may be obtained after the award has been received but before 
the service is provided. 
f. The individual and the immediate supervisor for the overload 
position will be required to certify that the work has been done. The 
individual's supervisor for the regular position will be required to 
certify that the regular assigned duties were·not affected. 
I 
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g. Total overload compensation will not exceed 20% of the base 
salary during the employee's base contract period~ For example, a 
faculty member on a 10 month contract and a salary of $24,000 may earn 
up to $4,800.00 from August 1 through May 31. ($24,000 x 20% = 
$4,800.00) 
h. The work for overload compensation is approved in advance by 
the 
individual's Department Chair, Dean or Director and Vice President; by 
the Vice President for whom the service is provided if the service is 
provided outside the employee's area; and the President. 
i. In fairness to employees it will be the policy of the 
University to arrange, whenever possible, for employees to be released 
from normal duties to perform specialized work both within and outside 
the University. Overload pay will be the exception. 
2. Overload Payment 
a. Faculty and Exempt Staff 
On rare occasions when overload payment to faculty and exempt 
staff is appropriate and has been formally approved, it will be kept to 
a minimum and in no case will a combination of outside consulting and 
overload assignments exceed twenty (20) percent of a faculty or staff 
member's time. • 
Fiscal year faculty and exempt staff are considered to be assigned 
for 52 weeks per year. Therefore, fiscal year employees will have 
limited opportunity for overload assignments by the University. 
When an overload assignment is requested, it will be submitted by 
the department to be charged in memo form and routed sequentially to the 
Department Chair, Dean or non-academic Director, Vice President and 
President, who will make the final determination (See Attachment I). At 
each level of approval, the reasons for supporting the request must be 
stated. If more than one department, college or Vice Presidential area 
is affected, both Department Chairs, Deans or non-academic Directors and 
Vice Presidents (as applicable) must approve the request. 
b. Non-Exempt Staff 
Non-exempt staff are normally those University employees who are 
employed on an hourly basis. According to their assigned work 
positions, they may be expected to work either 37.5 or 40 hours per 
week. Only in exceptional cases will non-exempt staff be allowed to 
work on special projects and receive overload/overtime compensation. 
3. Summer Compensation/Faculty 
Academic year faculty not assigned during the summer may work on 
University projects (externally or internally funded) for a period of 
time not to exceed two (2) months. During these two (2) months a 
faculty member may be assigned full-time and be paid at the rate of pay 
he/she received during the previous academic year. Full-time or 
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part-time summer assignments on externally funded projects have no 
bearing on a faculty member's regular rotation for receiving a summer 
teaching assignment, unless a previous agreement has been reached by the 
department. 
Any combination of teaching or other full-time assignments may not 
exceed full-time plus 20% for faculty members during the two (2) months 
between the Spring and Fall Semesters. Therefore, academic year faculty 
may make up to 24% of the proceeding academic year salary during the two (2) month summer period. 
4. Continuing Education Classes 
These policies include faculty and other exempt staff who teach 
continuing education classes, such as, but not limited to, off-campus 
classes, correspondence courses, KET courses, evening and weekend 
classes, non-credit courses, workshops, conferences, and special 
programs for extra compensation. 
K. EXTRA PAY PROCEDURES 
The Criteria for Extra Compensation (J. above) applies to all 
faculty and professional staff receiving extra compensation. The Extra 
Pay Procedures below applies to the actual payment. of the extra 
compensation. In some rare cases it may be necessary to begin the work 
or service for extra compensation before written approval can be 
obtained. For example, a last minute decision to split or add another 
section of a course in high demand, or last minute resignation of a 
faculty member or adjunct. In these cases, verbal authorization from 
the Vice President for Academic Affairs must be given and written 
approval as outlined in 1.a. and b. below must be obtained as soon as 
possible thereafter. In no circumstances will payment be made before 
written approval is obtained and the work or service has been provided. 
Each Vice President is responsible for ensuring extra pay to employees 
does not exceed the maximum established in this policy. 
1. Faculty and Exempt Staff - Non-Credit instruction, other professional 
and scholarly services and non-summer credit course instruction. (Includes Non-Teaching Summer Pay) 
When all of the criteria are met and a faculty or exempt staff 
member is to receive extra compensation the following procedure is to be 
used: 
a. Department Chairs or Activity Heads should submit request to 
receive extra compensation in advance of performing any work. (See Attachment III) 
b. Request must be routed to all appropriate University officials 
and approved before work is commenced. 
I 
I 
I 
I 
I 
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c. After approval is obtained and work is complete, a PA 
form should be submitted for the actual work performed. 
This form should clearly indicate that this is extra 
compensation. · This may be do he no more of' ten then monthly, 
but may be done at any time, provided the work has been 
performed. The PA form must be accompanied by a copy of the 
memo approving the extra compensation. 
d. By signing the PA form the individual's supervisor (Department 
Chair, Dean or Director) certifies that the work has been 
satisfactorily performed and that regularly assigned duties 
have not been neglected. 
e. The PA forms will be accumulated by the payroll office and 
will be paid on the supplementary payroll of each month. To 
ensure payment on the supplementary payroll, the forms must be 
received by payroll not later than the 5th of the month. The 
supplementary payroll is usually prepared and distributed 
about the 15th of each month. 
By authorizing extra compensation work in advance and payment being 
made only after the work is performed, the documentation of personal 
service charges as required for grants and contracts will be satisfied. 
2. Summer Teaching Compensation - General University Funds 
• 
Payment for regularly scheduled summer teaching.will not require 
advance approval but will be paid as follows: 
a. Department Chairs and Deans determine summer teaching 
assignments. 
b. Personnel Action Forms are prepared and 'forwarded for approval. 
c. Payroll is prepared and distributed after the Summer Term is 
completed. 
Please note that this procedure may be used only for teaching in 
regular departments during the Summer. If payment is to be made from 
sponsored funds, the procedure in K. 1. above must be followed. 
3. Non-Exempt Staff 
If a non-exempt staff member is approved to work overtime on a 
grant or contract or an account other than his regular account the 
following procedures should be followed: 
a. A PA form should be initiated and routed to authorize the 
overtime on these accounts. This form should clearly indicate 
that this is extra compensation. This form must be 
routed and approved before any time is devoted to the project. 
Project Administration (Continued) 
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b. After the PA form is approved the Payroll Office will issue 
time cards for individuals performing work on grants or 
contracts. These time cards are to be completed and returned 
to the Payroll Office in the same manner as all other time 
cards are submitted. Payment of non-exempt employees will be 
made bi-weekly. 
c. The payroll office will perform a desk audit of the time report 
and compute the pay due. This will ensure that time and a half 
is paid for all hours over 40 worked in one week. 
d. The payroll office will also ensure that any payments made with 
this procedure will not be included on the quarterly overtime 
report to the budget office. 
I 
I 
I 
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The close-out of a grant agreement is the process hy which the 
sponsoring agency determines that all grant conditions have been 
completed. 
A. COMPLETION DATE 
The completion date is the date on which all work under the grant 
agreement is completed, or the date on the grant agreement on which 
sponsorship ends, per the grant agreement. 
All expenditures must meet a reasonable and necessary test to be 
allowable charges. It is extremely difficult to defend large or 
numerous expenditures in the final weeks of a project. Many times such 
cost are disallowed because the PI/PD was trying to -"spend all the 
money". 
B. REPORTS 
Final reports, as required by the grant agreement, will be filed 
within 90 days of the completion date. This will include performance, 
financial and any other reports specifically required. The financial 
report will be prepared by the Office of Accounting and Financial 
Services. This report will be made available for the principal 
investigator or project director to review before submission to the 
sponsor. Technical reports are the responsibility of the PI/PD. The 
PI/PD is requested to notify the Office of Grants Development when this 
report is completed and submitted. 
Some federal sponsors allow certain obligations to be included in 
final financial reports. Any unliquidated obligations at the end of 
project will be transferred to the host department unless the PI/PD has 
made other arrangements with the Grants and Contracts Accountant. 
C. AUDIT AND DISALLOWED COSTS 
The sponsoring agency retains the right to recover an appropriate 
amount of funds should any costs be questioned as disallowable in the 
course of the audit of the grant by either an independent accountant or 
a Federal agency. All disallowed costs will be borne by the host 
department. 
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A. ASSIGNt1ENT PERIODS/FACULTY 
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Faculty with academic year assignments will be considered as 
"assi~ned" from August I of one year through May 3I of the following 
year (ten (IO) months). The ''nonassigned" period begins on June I and 
continues through July 3I (two (2) months). 
Faculty members with fiscal year appointments are considered as 
"assigned" from date of employment through the next June 30. In most 
cases this will be from July I of one year through June 30 of the 
following year (52 weeks). 
B. COST SHARING 
See In-Kind Contributions. 
C. EXTRA COMPENSATION 
Extra compensation is payment for services performed in addition to 
normal workload and outside regular assignment periods. This includes 
overtime payments for non-exempt staff, summer compensation for faculty 
with academic year base assignment periods and overload payments for 
academic year faculty during the academic year and anytime for faculty 
with fiscal year assignment periods and other exempt staff and fiscal 
year base assignments. · 
• 
D. INDIRECT COSTS 
Indirect costs are those costs that are incurred for common or 
joint objectives and cannot be identified readily and specifically with 
a particular project or activity. These costs include, but are not 
limited to: ordinary use allowances for building and equipment, 
expenses for the operation, maintenance, and protection of the physical 
facilities, general University administrative support, and management. 
Indirect costs are real costs to the University and each project or 
activity can reasonaDTJ be allocated a portion of these costs. 
Accordingly, all sponsored program budgets will include full indirect 
costs. These-costs will be allocated using the rate negotiated between 
the University and the Department of Health and Human Services, or the 
maximum rate allowable by the sponsor if less than the negotiated rate. 
The Office of Grants Development and the Grants and Contracts Accountant 
will maintain current information for the indirect cost rate to be used 
in budgets or sponsored programs. 
I 
I 
I 
I 
I 
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On many sponsored projects, contributions by the University or 
others, are required to demonstrate the University's commitment or 
interest in the project. The portion of project costs not provided by 
the sponsoring agency may be referred to as: 
Cost-Sharing 
In-Kind Contribution 
University Contributions 
Matching Funds 
depending on the agency involved. These terms may be interchanged. 
A distinction must be made here between mandatory in-kind 
contributions and voluntary in-kind contributions. Any in-kind 
contributions included in a proposal's formal budget which is 
subsequent.ly funded becomes mandatory in-kind, whether required by the 
sponsor's proposal submission guidelines or not. 
To avoid unnecessary mandatory in-kind contributions, formal 
proposal budgets should not include in-kind contributions unless 
required by the sponsor or unless committing the in-kind funds will 
significantly increase the probability of the proposal's funding. 
In order to make well informed dec1sions, the upper-management of 
the University must be aware of all mandatory and voluntary in-kind 
funds needed for a particular proposal. Therefore, proposals with 
voluntary in-kind funds should be accompanied by a budget (for internal 
review) which reflects all costs. 
F. PI/PD 
(Principal Investigator or Project Director) 
Principal Investigator is the term generally used in research 
projects to identify the individual responsible for the research. 
Project Director is the term generally used to identify the 
individual responsible for sponsored training and public service 
projects. 
The Pl/PD is responsible for writing the grant proposal and 
preparing the required budgets; obtaining all necessary approval; 
obtaining commitments for all required matching funds; coordinating all 
phases of the grant from proposal through close-out with the Office of 
Grants Development, the Grants and Contracts Accountant, and all other 
appropriate officials; meeting all required deadlines; complying with 
all University and other regulations; and acting as budget manager for 
the grant funds. 
Definitions (Continued) 
G. MATCHING FUNDS 
See In-Kind Contributions 
H. OVERLOAD COMPENSATION 
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Overload compensation is compensation for work done fn addition to 
the regular or normal workload and during employees base contract period 
(academic year or fiscal year). The maximum overload compensation is 
20% of the employees base salary. 
I. RELEASE TIME 
The percentage of time and related salary amount paid for by a 
sponsor for an employee who has been released from his/her regularly 
assigned duties. 
J. RESTRICTED FUNDS 
Externally funded projects (grants, gifts, and contracts) are 
usually accounted for in the University's restricted fund group. The 
restricted funds are defined as University funds restricted to a 
specific program, project, or objective. Gifts to the University which 
are restricted for the use of a particular program, Department, or 
College must also be accounted for in this fund. 
By definition, funds from grants and contracts, as well as from 
most private sources, are.University dollars with outside sponsor or 
donor restrictions. Accordingly, all University personnel policies and 
procedures, and any additional policies, guidelines or restrictions of 
the sponsor must be followed. It will be the responsibility of the 
PI/PO to know those policies, guidelines, and restrictions. NOTE: 
Program officers assigned by sponsoring agencies may only approve 
budgetary changes. 
K. SUMMER COMPENSATION 
Summer compensation applies only to faculty with academic year 
assignments and is compensation for work performed during the 
nonassigned period (June 1 through July 31); and may not exceed 24% of 
the faculty member's academic year salary. 
L. UNIVERSITY CONTRIBUTIONS 
See In-Kind Contributions 
' I 
I 
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Exempt staff are normally employed for a period of twelve (12) 
months. The University work week is defined as being five (5) days in 
length (Monday thru Friday} with the workday normally beginning at 8:00 
a.m. and ending at 4:30 p.m. each day. However, exempt staff may be 
expected to work more than the normal University workweek of 37.5 hours 
per week at their regularly assigned position without receiving overtime 
pay. On occasion a particular exempt staff member may possess an 
expertise needed in order for the University to fulfill the objectives 
of a grant or a contract. In such cases, and whenever this needed 
expertise is to be used outside the regularly assigned work load of the 
staff member, that staff member may request overload/overtime 
compensation for the work that is to be performed. In the case of·work 
on a grant or contract the granting agency must be informed and give 
written approval, by name, for any exempt staff member to receive 
overload pay. In no case will total overload pay exceed 20% of the 
staff member's University base rate of pay. A decision to request 
and/or allow overload pay for exempt staff members will be the 
responsibility of the appropriate Vice President with final approval by 
the President. 
N. WORK LOAD/FACULTY 
Teaching loads vary somewhat throughout the institution. Nine to 
twelve hours per semester constitutes an average teaching load for the 
campus. Classroom contact hours vary from twelve to twenty-five 
depending upon the nature of the course. In addition, the university is 
funded using the Council of Higher Education formula based on student 
credit hours taught. Therefore, the relationship of faculty production 
of student credit hours should be considered in determining workload. 
The normal workload may be more than 37.5 hours per week. 
Twelve semester hours of teaching each semester with the equivalent 
student credit hour load as defined by the Council of Higher Education 
formula funding policy will be defined as 80% of the normal faculty 
load. All other related professional activities will constitute 20% of 
the normal faculty load. Related professional activities may be 
defined, but not limited to, student advising, service on departmental, 
collegiate, and university committees, public service, research and 
creative endeavors, representing the University in a service or 
consultative role to school, governmental or outside agencies, assisting 
with the administration of the work of the Department or College. 
Therefore, all research and administrative responsibilities should 
be assigned in credit hour equivalents. For example, release from one 
(1) three (3) hour undergraduate course teaching assignment would 
normally be 20% for a semester. 
Definitions (Continued) 
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Non-exempt staff are normally employed to work either 37.5 or 40 
hours per week. Non-exempt employees are required to report hours 1 worked each week and are paid an hourly rate of pay for all hours worked. The normal workweek for the University is Friday midnight until the following Friday midnight. A non-exempt employee who works more 
than 40 hours during this work week must be paid an overtime rate of 1.5 
times the employees regular rate of pay. 
Only in exceptional cases will 
work in two positions concurrently. 
grant or contract may not result in 
P. GRANT OR CONTRACT 
non-exempt employees be permitted to 
In such cases work performed for a 
the payment of overtime. 
A grant or contract (as distinguished from fees, designated gifts, 
endowments, etc.) is an agreement with a third party, who provides funds 
to the University in exchange for a commitment by the University to 
engage in specific programs or projects or to provide certain goods or 
services. 
• 
I 
I 
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Instruction for Preparation of 
Sponsored Project Budgets 
for Internal Review 
ATTACHMENT I 
(Page 1 of 2) 
The Attached budget format is requested for all proposals. This budget 
may be submitted to the sponsor or may be used for internal review only. 
This format provides easy review by University officials and is 
acceptable to most sponsors. PI/PD's are requested to provide as much 
detail as possible in these budgets. Line item detail is required for 
Salaries and Wages. Benefits and Other Personnel Costs, the same as 
general University Budgets. All Salaries and Wages lines should 
indicate whether it is released time, summer compensation, extra 
compensation, new position and rate, etc. 
Assistance in preparations of these budgets is available from the 
Accounting and Financial Services Department or the Office of Grants 
Development. 
I. 
II. 
III. 
IV. 
v. 
VI. 
VI I. 
VIII. 
IX. 
Salaries and Wages 
A. PI/PO 
B. 
c. 
f4URRAY STATE UNIVERSITY 
PROPOSED NAME 
PROJECT PERIOD 
Sponsor 
Total Salaries and Wages $ 
Benefits 
A. 
B. 
c. 
Total Benefits $ 
Other Personne 1 Services Costs. 
Services 
Supplies 
Travel 
Miscellaneous 
Scholarships/Participants Support 
Equipment 
Total Direct Cost $ 
Indirect Cost $ 
Total Project Costs $ 
=============== 
Percentage 
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MSU 
ATTACHMENT I 
(Page 2 of 2) 
Total I 
$ $ 
$ $ 
$ $ 
$ $ 
$ $ 
============== ============== 
100% 
I 
I 
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ATTACHMENT ll 
PlfPD'-------------------------------- Department: __________________ _ --·-------
s a I Tit 1 e: --------------------------------------------------------------------
or=--------------------------------------------------------------------------------
ng Address'-----------------------------------------------------------------------
Deadline: Type Deadline: Postmark 
In-Hand l posal posal Start i n g Date:----------------- Other {Specify)=========== 
Proposal Ending Date: 
Type Proposal: Instruction 
Research 
New Proposal 
Renewal 
Public Service===:==:::_--__ -::=::::=::==:: Other {Specify)========================--= 
Total Funds Requested from Sponsor: s___________ _ ________ s 
MSU Cost Sharing: Mandatory ________ _ Non-Mandatory ___ ~------ $ _____________ _ 
Total Project Cost: $ 100 % 
this proposal require: Indirect Cost Waiver? $ ____________________ _ 
Tuition Rem i ss i on s? $-----------------------
this project involve: Use of Human Subjects ___________ _ 
Use of Lab Animals 
DNA Recombinant Rosearch 
Classified Material ------------
Hazardous Materials Ionizing Radiation 
---------- .. 
. l certify the attached proposal requires no additional equipment, facilities, manpower, supporting 
services or other resources other than those budgeted. This proposal is compatible with 
Departmental, College and University goals and objectives. All cost-sharing shown in the proposal, 
other than indirect cost, will be borne by the host department or college or written commitments 
which are attached. 
APPROVED: 
Principal Investigator/Project Director 
Department Chair/Activity Head 
Dean/Administrative Director 
Office of Grants Development 
VP - Academic Affairs 
Grants and Contracts Accounting 
VIFinance and Administrative 
P dent 
Services 
1er Reviewing Officials: (if required) 
-----------si9iiature ___________ _ 
------------~Tgnature 
---------------------------Date----------
_____________ Date __________ _ 
----------------· 
___ Date _________ _ 
Date 
-------------~r---------------------- --------------
---------------------------
Date _________ _ 
________________________________ Date ____________ _ 
_____________________________________ Date _______________ _ 
__________________________________ Date ___________ _ 
-------------nn•---------- ------nate _____ _ 
------------.,-.--ntTe ____________ _ 
------nat;------
I Proposed 
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ATTACHMENT II 
I interoffice communication subject: Overload Pay for 
-----------------------------
date: 
to: Dr. Kala M. Stroup, President 
from: Department Chair or Activity Head 
Extra compensation is requested for the above employee for the period -,----.----
in the amount of $ The rate of pay this request is based on is 
$ per • The following justification and/or explanati 
support this request. 
1. 
2. 
3. 
If you have any questions or need additional information, please call me at ____ _ 
=====================================~================================================== 
Employee base salary for ____ _ year is $ ____ _ 
This employee is on a: 
--:Academic year base contract 
__ .Fi sea 1 year base contract 
This request is for: 
Summer Compensation (24% maximum) 
--:Overload Compensation (20% maximum) 
Maximum Allowable: $ 
Less Amounts Previously -----
Approved: $ 
Amount Available: $-----
Less Amount of This Request: $ _____ _ 
Amount Available After 
This Request: $ ____ _ 
=====================================================================================-== 
Concur: 
(See attached justification) 
Department Chair or Activity Head Date 
Dean/Director Date 
Vice President Date 
Concurrence of supervisor and 
Vice President if different: 
Supervisor 
Vice President 
APPROVED: 
President 
,.,. I 
Date 
Date 
·. 
I 
I 
' 
I 
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MURRAY STATE UNIVERSITY 
Accounts Payable Distribution Policy 
Accounts payable checks are for payment of the 
University's obligations to vendb~s and others. Generally 
these payments are authorized through the use of purchase 
confirmations and travel expense vouchers. 
The purpose of this policy is to delineate the 
responsibility ..for distribution of accounts payable checks, 
to outline the significant controls needed to ensure 
accurate and timely delivery of these checks, and to promote 
good accounting practice through sound internal controls. 
The respons'ibility for the accurate and timely delivery 
of these checks is that of the Accounting and Financial 
Services Department. This department is also responsible 
for developing and initiating procedures to efficiently 
discharge this responsibility. 
Sound internal control requires, that to the fullest 
extent possible, checks be released or mailed to payees 
only. Checks will be distributed as follows: 
1. By rna i 1 : 
A. Through Universfty's campus mail service 
B. Through U.S. Postal Service 
2. In person in the Accounting and Financial 
Services Department. 
Any exceptions to this policy must be approved in 
advance by the Director of Accounting and Financial Services 
or his designee. 
It is the responsiblity of all individuals authorizing 
payments to be aware of and to comply with these policies 
and the related procedures. 
N II I 
,, 
' • 
~·· , 
' .' ., 
I 
I 
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FEE ESTABLISHMENT POLICY 
This policy deals with establishing fees, charges and 
deposits assessed or collected by or for Murray State 
University. It is the responsibility of all those involved 
in establishing, assessing or collecting these fees to be 
aware of and to comply with this policy and the related 
procedures. 
I. Authority for Approval 
II. 
A. Board of Regents f 
Certain fees and charges assessed by the University 
require approval by the Board of Regents: 
Tuition 
Room 
Board 
Registration fees 
Residence Hall activity fees 
Student activity fees 
Breathitt Veterinary Center diagnostic fees 
Miscellaneous cours~ fees 
All other !!!~.!!!!~!Qrr fees required for 
attendance at:tfie University 
B. President 
All fees not listed above, including charges, 
diposits, fines, rents, admission fees, or any other 
charges or fees of any nature and however defined, which 
are assessed or collected by or for the University, 
require formal approval by the President of the 
University. 
C. Exceptions 
Proposals for any fees may be submitted for Board 
of Regents' approva 1. 
Miscellaneous Course Fees 
A. Eligibility 
Course fees will be assessed only for courses which 
result in extraordinary expense being incurred by the 
University. Extraordinary expenses include, but are not 
I 
I 
I 
N3 
limited to: 
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1. Consumable classroom supplies, 
2. Depreciation and maintenance of laboratory 
facilities. 
3 • Other unique expenses related to specialized 
courses. 
B. Refunds 
Course fees will be refunded to students who 
drop a course based on the normal University 
tuitio~ refund poltcy. 
C. Review of Fees 
Course fees should be periodically reviewed by 
the Vi~e President for Academic Affairs to 
determine whether continued justification exists. 
D. Expenditure of Fee Income 
Income from course fees normally reverts to 
the University's education and general fund, and 
departmental expenditure budgets are not increased. 
When a specific departm~nt's expenditure budget 
does not meet its instructional needs, the 
department may request (through normal University 
procedures) a budget revision equal to the amount 
generated by course fees. 
• 
I 
CONSTITUTION OF THE 
STUD~NT GOVEFN~illNT ASSOCIATION 
OF MURRAY STATE UNIVERSITY 
Attachr.1ent #12 
Additions are underlined 
Amendments 
ARTICLE II 
Section 4. The Secretary and the Treasurer of S.G.A. shall serve 
as the Secretary and the Treasurer of the Un1vers1ty 
Center Board, shall be full-time students, shall have 
at least a cumulative 2.0 on the 4.0 system, and shall 
maintain these standards during their terms of office. 
Section 5. The Secretary shall be responsible for all records and 
documents of the S.G.A. and shall record the minutes 
of the student Senate and the University Center Board. 
The Treasurer shall be responsible for the collection, 
accounting, and disbursing of all S.G.A. funds, shall 
endorse all expenditures of the S.G.A., and shall serve 
as an ex-officio member of the S.G.A. committees, 
councils, and boards. 
'
Fl.TICLE III 
Section 2. In order to be a member of the Senate one shall be a full~ 
time student of the University and shall maintain at least 
a 2.0 cumulative point standing during the term of office. 
The "freshmen senators" shall at the time of election, be 
1n t e1r 1rst or secon semester at Murray State. 
Section 4. The Senate shall be composed of two (2) elected Senators 
from each college of the University, two (2) "freshmen 
senators," and six (6) Senators elected at-large who, with 
the members of the executive council, shall have the right 
to vote. 
ARTICLE VI 
I 
Voting and Constituencies 
Section 1. Any full-time student enrolled in a college shall have the 
privilege of voting for Senate positions representing that 
college, all S.G.A. officer positions, at-large Senate 
positions, and any specified student positions available on 
the University Center Board. Any full-time first or second 
semester student may have the privilege of voting for the 
"freshman senators." 
Section 2. The constituency of S.G.A. officers, at-large Senators, and 
students on the University Cen'i::er Board shall be full-time 
students in the University. The constituency of a Senator 
representing a college shall be full-time students in that 
college. The constituency of the "freshman senators" shall 
be the freshman class. 
I 
I 
' 
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Jl.ttachr,1ent #13 
RESOLUTION 
IN 1·1EMORIA14: MAX B. HURT 
\4HEREAS, l•lax B. Hurt, 1927 l·lurray State University Distinguished 
Alumnus, recipient of the honorary degree of Doctor of Humanities in 1930, 
and recipient of the Alumni Association's first Golden Horseshoe Award in 
1937, died t·1ay 24, 1987, and 
~JHEREAS, his many contributions to the 14urray State University Alumni 
Association included two terms as President (1931-32 and 1968-69), 
Treasurer (1928-29), and first Chairman of the Calloway County Century Club 
( 1967 ), and 
\4HEREAS, his activities and contributions in 14urray, Calloway County, 
and the State of Kentucky epitomized the ultimate in service to his 
fellowman, and earned him recognition and praise from the Four Rivers 
Council of the Boy Scouts of America, Murray-Callaway County Chamber of 
Commerce, State Advisory Council on Libraries, Calloway County Public 
Library, Woodmen of the World, Calloway County Industrial Development, and 
the farmers of West Kentucky, and 
\4HEREAS, the Board of Regents recognizes that his rare energy, 
determination, and ability was a foundation for social, economic, and 
cultural progress in West Kentucky and his dedication to service was the 
civic model for six decades, and 
~JHEREAS, l•lax Hurt used the high regard in which he was held to project 
a positive image of t4urray State University as he represented his Alma 
~later with grace and dignity, 
NOH, THEREFORE, BE IT RESOLVED that the Board of Regents of Murray 
State University expresses its sorrow at the passing of this gentleman, 
friend, and advocate of ~lurray State University and offers its condolences 
to his daughter, Geraldine, and her family, and 
BE IT RESOLVED that this resolution be spread upon the minutes of this 
meeting of the Board of Regents and that this resolution be presented to 
his daughter and to his nephew, fanner Regent Jere 14cCuiston, 
Chai nnan 
June 22, 1987 
. . 
.. 
I 
I 
Attachment #14 
CONTRACT 
WHEREAS, PROFESSOR THOMAS P. SHOLAR of the Department of 
Elementary and Secondary Education, College of Education, has 
elected to make application for retirement benefits, and 
WHEREAS, the Kentucky Teachers' Retirement System permits 
a teacher to work for a limited period of time each year even 
though the employee has retired, and 
WHEREAS, MURRAY STATE UNIVERSITY is desirous of obtaining 
the services, on a limited basis, of PROFESSOR THOMAS P. 
SHOLAR after his retirement, 
NOW THEREFORE, in consideration of the premises and the 
mutual promises contained herein, MURRAY STATE UNIVERSITY and 
PROFESSOR THOMAS P. SHOLAR have entered into the following 
contractual arrangement: 
A. MURRAY STATE UNIVERSITY AGREES: 
1. To provide part-time employment for 
PROFESSOR THOMAS P. SHOLAR either in the aforementioned 
Department or in the University Libraries during each of the 
following summer terms: Summer term 1988; Summer term 1989; 
Summer term 1990; and Summer term 1991. •summer term,•.as 
understood in this contract, shall constitute full-time work 
in either of the five-week terms. "Full-time work" is defined 
. . 
as teaching two (2) three-hour courses, or related profes-
sional responsibility. The University shall have the right to 
determine whether PROFESSOR THOMAS P. SHOLAR shall work the 
first or the second 5-week term. However, the University's 
determination is to be made after consultation with PROFESSOR 
SHOLAR, and the University shall make a good faith effort to 
accommodate its needs to that of PROFESSOR THOMAS P. SHOLAR. 
2. To pay for PROFESSOR THOMAS P. SHOLAR'S 
services as follows: 
a. Fifteen (15%) percent of his 1986-87 
base pay, for full-time work during the first summer term of 
1988, plus salary increments to be determined in accordance 
with University policies and procedures; 
b. For each of the next three (3) suc-
ceeding summer terms at a rate which shall not be less than 
the salary fixed by this contract for the 1988 summer term. 
Salary increments will be determined each year in accordance 
with University policies and procedures. 
3. TO provide PROFESSOR THOMAS P. SHOLAR 
with office space and clerical help consistent with the poli-
cies of the Department and his part-time status. 
B. PROFESSOR THOMAS P. SHOLAR AGREES: 
1. To work part time for MURRAY STA~ 
UNIVERSITY as a professional librarian or instructor for the 
summer terms 1988, 1989, 1990 and 1991, as determined by the 
University. 
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2. To make himself available for related pro-
fessional responsibilities in the area of research, service, 
counseling, and community activities consistent with his part-
time status. 
c. IT IS MUTUALLY UNDERSTOOD AND AGREED: 
1. That the UNIVERSITY shall have the right 
to determine the manner in which PROFESSOR THOMAS P. SHOLAR'S 
workload is to be apportioned during each of the above 
summer-term periods. However, the University's determination 
is to be made after consultirig with PROFESSOR THOMAS P. 
SHOLAR. The University shall make a good faith effort to 
accommodate its needs to that of PROFESSOR THOMAS P. SHOLAR 
with the final decision to be that of the University. 
2. That PROFESSOR THOMAS P. SHOLAR shall keep 
office hours consistent with his part-time status and with 
departmental, collegiate, and University policy. 
3. That since the term of this contract is 
beyond the biennium that it is subject to continued appro-
priations. 
4. That the University's decision as to the 
allocation of work responsibilities for each succeeding seg-
ment of this contract shall be made and communicated to 
PROFESSOR THOMAS P. SHOLAR --------~6~0 ____________ days prior 
to the commencement of work for that segment of employment. 
5. The University shall determine the 
applicability of benefits, such as sick leave benefits and the 
- 3 -
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right to purchase athletic tickets. Any employment benefits 
awarded must be consistent with full retirement status, the 
contractual obligation to teach on a part-time basis, and with 
University policies pertaining thereto. 
6, That if this contract is inconsistent with 
Kentucky law, then, and in such event, the Kentucky law shall 
supercede this contract and to that extent only. 
7. That the tenured status of PROFESSOR 
THOMAS P. SHOLAR will terminate with the effective date of 
this Contract. 
8. That PROFESSOR THOMAS P. SHOLAR can be 
removed by the Board of Regents for cause, viz., immorality, 
inefficiency, incompetency, or failure to cooperate with the 
plans and policies of the University, failure to perform 
satisfactorily the duties assigned to him, for conduct that 
has destroyed his usefulness to the institution, or if there 
is no longer a position available within the University for 
which he is qualified. 
9. This contract is not to be construed as 
creating a policy on early retirement. This contract is 
designed to meet the needs of a particular factual situation 
and is made pursuant to the powers of the Board of Regents as 
set forth in KRS 164.360(1) and KRS 164.365. 
10. That PROFESSOR THOMAS P. SHOLAR's status is 
subject to the provision of Section 5.1 in the Faculty 
Handbook. Further, the rank of PROFESSOR THOMAS P. SHOLAR 
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pursuant to this contract of employment shall be designated as 
Associate Professor 
11. That PROFESSOR THOMAS P. SHOLAR will be 
allowed to enroll for one (1) three-hour course per semester 
with tuition waived. 
12. That this contract is subject to approval 
by the Board of Regents of Murray State University. Further, 
this contract shall not become effective until July 1, 1987 
This latter provision is designed to ensure that a contract of 
employment shall not extend beyond four (4) years as set forth 
in KRS 164.360(2). 
This, the ..2 ~o/L... day of 
__ 7?7<--.:.._..!,.;'""/=+--' 19 8 7 • 
STATE OF KENTUCKY 
ss. 
COUNTY OF 
I, , a Notary Public in and for 
the County and tate afo esaid, do hereby certify that the 
foregoing CONTRACT was duly acknowledged before me in said 
County by KALA M. STROUP, President of MURRAY STATE 
UNIVERSITY, to be the act and deed of MURRAY STATE 
UNIVERSITY, and her act and deed acting in her official 
capacity as President of Murray State University, all of 
which is certified to the proper office for record. 
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Given under my hand and 
~ ' 1987. 
LARGE, WITH COMMISSION FILED 
IN CALLOWAY COUNTY, KENTUCKY 
OR 
NOTARY PUBLIC, CALLOWAY 
COUNTY, KENTUCKY 
(AF :i)(oTAR L IMPRESSION SEAL) 
STATE OF KENTUCKY 
COUNTY OF CALLOWAY 
) 
) 
) 
ss. 
. . 
I, _/(_~ t2 ~ , a Notary Public 
in and for ~County and State aforesaid, do hereby certify 
that the foregoing CONTRACT was duly acknowledged before me 
by PROFESSOR THOMAS P. SHOLAR as being his act and deed, all 
of which is certified to the proper office for record. 
Given under my hand and seal on this, the-<. 10 4. day of 
--~!?~~~:;~----' 1987. 
My Commission Expires: 
b(?ftcJ 
~Q_/~ ~ KENTUCKY AT 
LARGE, WITH COMMISSION FILED 
IN CALLOWAY COUNTY, KENTUCKY 
OR 
NOTARY PUBLIC, 
CALLOWAY COUNTY, KENTUCKY 
(AFFIX NOTARIAL IMPRESSION SEAL) 
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APPROVED BY BOARD OF REGENTS by 
action taken on ----~~~~~~eL--~~----·' 1987. 
ATTEST: 
I certify that the foregoing instrument 
was prepared by me. 
Legal Counsel for 
.r-;;,...,;.~versity 
Murray, KY 
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Attachment #15 
~nterofflce communication 
.ubJect: Racer Arena Floor 
date: 
to: 
from: 
I 
June 17, 1987 
Dr. Kala M. Stroup, President 
Jim Cofer, Vice President 
Finance and Administrative 
As you will recall, the Board approved a list of summer projects to be 
funded from the CERR fund and we were to complete the projects as long 
as money was available. Al Choate has given me an estimate for the CERR 
fund of between $421,000 and $448,000 for the present fiscal year. 
The top four projects to be funded from the CERR fund were: 
1. Dormitory Renovation - $154,000 
2. Underground Steam Lines - $200,000 
3. Blackburn Roof - $300,000 
4. Racer Arena Floor - $54,000 
As you can see from the amount available and the projects to be funded, 
we have enough to do the first two but not enough to accomplish the 
Blackburn Roof. I have talked with Dr. Perrin and Steve Newton, and I 
am looking at a package to fund a portable wood floor and goals for 
Racer Arena. The basketball goals will cost approximately $15,000 and 
the basketball wood floor will cost approximately $55,000, for a total 
package of approximately $70,000. 
The proposed funding of that package is as follows: 
1. Basketball private funds - $20,000 - $25,000 
2. Student Government Association - $5,000 - $10,000 
3. CERR - $35,000 - $40,000 
I believe that this funding package is appropriate and the need for the 
floor and the goals is real. Therefore, .I would like to recommend that 
we approve the purchase and the funding package as I have outlined. I 
am confident that next year the CERR fund will contain enough money to 
do Blackburn Roof and if the General Assembly does not fund this 
project, that would be my highest priority for the use of the CERR 
funds. 
JEC:ctm 
cc Dr. David Perrin 
I 
' 
I 
Attachment #16 
RESOLUTION 
WHEREAS, if the State of Kentucky is unable to adequately fund 
present educational improvements and has, in fact, made 
severe budget cuts in secondary and higher education, and 
WHEREAS, if the Kentucky General Assembly enacts legislation to 
update Kentucky law to the 1986 Internal Revenue Code there 
would be no adverse effect on Kentucky corporate taxpayers 
but would provide a much needed streamlining in accounting 
procedures: and 
WHEREAS, the effect of updating the code for Kentucky individual 
taxpayers would mean additional taxable income for many 
individuals which would be offset by reduction of the 
federal tax, and 
WHEREAS, without legislation, Kentucky would realize new general 
fund dollars of some $50-$60 miliion annually, however, 
with a code update, an additional $100 million or so will 
be realized annually from individuals and corporate 
taxpayers, and 
WHEREAS, the additional revenue would be realized in 1987 only if 
the Kentucky General Asse•bly enacts legislation in special 
session to make the update effective January 1, 1987: 
NOW, THEREFORE. BE IT RESOLVED BY THE BOARD OF DIRECTORS, 
MURRAY-CALLOWAY CHAMBER OF COMMERCE, that the Honorable 
Martha Layne Collins, Governor, Commonwealth of Kentucky, 
is requested to include in a special session of the 
Kentucky General Assembly an update of Kentucky law by the 
adoption of the 1986 Internal Revenue Code. 
.• 
·• 
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A BRIEFING PAPER FOR 
MURRAY-CALLO~AY COUNTY CHAMBER OF COMMERCE 
• JUNE 1, 1987 
LEM: KENTUCKY IS FACING A REVENUE CRISIS. 
The Tax Reform Act of 1986 changed the federal income tax system. It enlarged 
the tax base by (1) eliminating or reducing a number of deductions and tax shelters; 
(2) increasing value of exemptions and standard deductions available to all 
taxpayers; and (3) reducing taxes with establishment of two nominal tax rates, 15 
and 28 percent. 
The Act changed the total tax liability for individual Kentucky taxpayers. The 
problem the state faces is the reve~ue picture for this biennium. There are revenue 
shortfalls of $120 million this fiscal year, and projections for next year are even 
greater -- unless we do something. 
Some people believe a solution to the revenue shortfalls in this fiscal year, 
and continuing in future biennia, would be to realign the state tax code with the 
federal tax code. The practical result for most taxpayers is a slightly smaller tax 
savings. 
THE PROBLEM: KENTUCKY IS FACING AN EDUCATION CRISIS. 
I 
The members of the General Assembly in the 1985-86 session produced an increase 
in funding for higher education. Revenue shortfalls have placed this commitment in 
jeopardy. 
REDUCED LEVELS OF FUNDING FOR MURRAY STATE UNIVERSITY COULD MEAN THE LOSS OF 
THE INDUSTRY AND TECHNOLOGY BUILDING, THE CENTER FOR EXCELLENCE IN ECOSYSTEMS 
STUDIES, THE ENDOWED CHAIR, SALARY INCENTIVE FUND, NEW CONSTRUCTION, AND BASE 
APPROPRIATION LEVELS. 
With a lower than anticipated rate of growth in general fund revenues, 
education faces the possibility of losing funding increases again, as occurred in 
the 1980-82 biennium. For example, as a result of the shortfall in 1986-87, higher 
education general fund appropriations were reduced $11.8 million and student 
-. 2. 
financial aid funds were reduced $1 million. MURRAY STAT~ UNIVERSITY LOST $411,500 
FOR 1986~87, AND A REDUCTION HAS BEEN ORDERED THAT WOULD COST MSU ALMOST $1.6 
.-··· 
MILLION FOR 1987-88, WITH $530,900 COMING FROM OPERATIONS AND $1,069,600 COMING FROM 
One respons~ ~~~ DEBT SERVICE. Education at all levels is at risk because of the revenue crisis. 
is to inact the realignment of the state tax code with the new federal tax code. We 
' 
have an opportunity, when overall taxes are being reduced. Sufficient revenues can 
be generated to cover the anticipated revenue shortfall for this and future biennia 
if the General Assembly takes this action. 
Given constitutional provisions that the budget be balanced, if we don't rais~ 
revenue, we cut services. If we don't cut services, we must look at other forms of 
revenue: sales tax increase; reinstate sales tax on items from which it was 
eliminated in the 70s (food, drugs, etc.) These are all drastic measures the 
General Assembly can take without a public vote. 
What the 1985-86 se_ssion did for elementary, secondary, and higher education ~­
all of this is at risk because of the revenue problems in Kentucky. We in higher 
education are alarmed at the possibility of a reduction of funding in education. To 
allow the progress made by Kentucky in the support of education to deteriorate would 
have long-lasting effects on the economic development of the Commonwealth. Let's 
keep the 1986 legislative intent to improve education in Kentucky. 
I 
